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NEWTOWN PUBLIC SCHOOLS

3 PRIMROSE STREET

NEWTOWN, CT 08470
CE OF THE SUPERINTENDENT BUSINESS OFFICE
?mFgm'razo (203) 426-7618
FAX (203) 2708108 FAX (203) 270-6110

November 20, 2015

Ms. Jacqueline Villa, Chair
Newtown Board of Ethics
P. 0. Box 127

Stevenson, CT 06491

SENT REGULAR AND CERTIFIED MAIL
Re: Matter to B f Ethi
Dear Ms. Villa:

In accordance with a motion approved by the Newtown Board of Education (the “Board”)
at a special meeting held on November 11, 2015, the Board requests that the Board of
Ethics for the Town of Newtown review the following matters, in order to determine
whether any violation of the Code of Ethics for the Town of Newtown occurred in
connection with any of those matters:

1. Board member David Freedman has stated that he disclosed a January 14,
2014 email communication fiom the Board’s Jegal counsel. The January
14, 2014 communication from the Board’s legal counsel constituted an
attorney-client privileged communication. The Board did not authorize the
disclosure of the attorney-client privileged communication,

2. The Board has requested from Board member David Freedman the identity
of the person(s) to whom he disclosed the attomey-client privileged
communication. That information has not been provided to the Board,

3. Board member Kathy Hamilton has stated that she disclosed text messages
sent to members of the Board on June 24, 2015, The text messages related
N to personnel matters within the Board’s authority, The Board has requested
from Board member Kathy Hamilton the identity of the person(s) to whom
she disclosed the text messages. That information hes not been provided to
the Board.
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The Board is prepared to cooperate with the Board of Ethics in providing information as
deemed necessary for the Board of Ethics to review the two matters set forth above in
order to determine whether any violation of the Code of Ethics has occurred. Please
contact either me as the Board Chair, or the Board’s legal counsel, Attomey Richard Mills
of Shipman & Goodwin LLP, regarding any questions or any inforration needed with
respect to the referral of these matters to the Board of Ethics. I can be contacted at (203)
794-6498 or t.ug, Attorney Mills can be contacted at 860-

251-5706 or mills@goodwin com.
Thank you for your consideration of this matter.

Sincerely,

Keith Al!fd:lﬂ&-‘g

Chair, Newtown Board of Education

cc: Members of the Newtown Board of Education
Richard A. Mills, Esq.
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9271

Bylaws of the Board

Code of Ethics

The success of every school system depends on an effective working relationship
between the Board of Education and Superintendent of Schools. This code incorporates
those standards and responsibilities most critical to productive Board and Superintendent
relations.

Board members and Superintendents ensure the opportunity for high quality
education for every student and make the well being of students the fundamental
goal of ail decision-making and actions.

Board members and Superintendents are staunch advocates of high quality free
public education for all Connecticut children.

Board members and Superintendents honor all national, state and local laws and
regulations pertaining to education and public agencies.

Board members and Superintendents recognize that clear and appropriate
communications are key to the successful operation of the school district.

Board members and Superintendents will always carry out their respective roles
with the highest levels of professionalism, honesty and integrity.

Board members recognize that they represent the entire community and that they
must ensure that the community remains fully informed on school-related matters.
Superintendents and Board members recognize that the Superintendent serves as
the Board of Education’s agent and will, in that role, faithfully apply the policies
and contracts adopted by the Board.

Board members adhere to the principle that they shall confine the Beard's role to
policy-making, planning and appraisal while the Superintendent shall
implement the Board's policies.

Board members and Superintendents both recognize that they serve as a part of
an educational team with mutual respect, trust, civility and regard for each
other’s respective roles and responsibilities.

Board members are cormitted to the concept that the strength of the
Superintendent is in being the educational leader of the school district.

Board members and Superintendents practice and promote ethical behavior in
the Boardroom as described in Newtown’s Code of Ethics.

Board members and Superintendents consder and decide all issues fairly and

without bias.

{cf. 2000.1 - Board-Superintendent Relationship)
(cf. 2300 - Statement of Ethics for Administrators)

Legal Reference:  Chapter 36, Newtown Codebook

Adopted: 6/5/12
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“The folfawing timeline includes details to establish the release of two Board Cornmunications on Facebook and the
subsequent search for informaotion surrounding the release. The informatian provided in this document can be supported
with original meeting minutes and other documents as needed. The intent is to provide the dates each new piece of
information accurred and eoch request for information. Mast of the emails quoted from in this dacument are avalloble
through FOI, if necessary, though many include attorney-client privilege informotion which would have to be redocted.

This infarmation was compiled by the Boord Choir and does not represent o document created by the Board of Education.

2014-01 14

Board Attorney, Floyd Dugas, sends an attorney-client privileged communication to the entire Board of Education while
the Board was functioning as a Personnel Search Committee. Five Board Members (Kathy Hamilton, Laura Roche,
Michelle Ku, David Freedman, and Keith Alexander} respond to the entire Board.

The Board of Education position is that these emails were and still are attarney-client privileged communications.

2015-06-24
Board Chair, Keith Alexander sends a text message to all Board Members relating informatlon about the upcoming Board
meeting. Other Board Members respond. Board Chair comments on responses,
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Carey Schierioh posts on the Facebook page “Accountability in Newtown” which is a Closed Group with over 1000
members at the time. The post includes twa comments from Ms Schierloh that contain communicatians which the
Board of Education had not voted to disclose.

{Link to overall post: https://www.facebook.com/proups/159724900712522 /permalink/ 108334267

The fourth comment in the thread contained a portion of the 2015-06-24 text message as shown here:
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" (Link to specific comment;
https://www.facebaak.com/groups/159724800712522 /permalink/1083342678350735/2comment _id=1083354035016266&comment tr

acking=9%78%22tn%22%3A%22R9%22%7D)

Carey Schierloh The statements above were copied word for word. There have been numercus commants and accusations
aboul backroom politics and pre-determined outcomes on the Council because of tha number of Republicans, including (his
comment “It's what happens out of public view that is objectionable” from Michelle Ku. Consider this:
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The fifth comment in the thread contained the contents of the 2014-01-14 attorney-client email. Below is a redacted
version of the Facebook posting:

{Link to specific comment:
:/fwww facebook.c 1oups/159724900712522 /permalink/10833426 78350735/ ?comment id=1083356011682735Rcomment tr

acking=978%22tn%22%3IA%22R9%22% 7D}

Carey Schierloh Date: Tue, 14 Jan 2014 21:51:34 -0500
Subject: Re: Dr. Erardi

From: michelleku.boa@gmail.com

To: fdugas@bmdiaw.com

CC. newlownboe@newlawn.k12.ct.us; boaedehbie@gmail.com

K HACR X KKK KXAIOROCIOCCOCRIOCOOCOOOOH OO0,
Michelle

Cn Tue, Jan 14, 2014 at 8:51 PM, Floyd Dugas <idugas@bmdlaw.com> wrote:

XOXUXHXHKIAAKXIOOHNIIORKIRIEICOOCKICOCH I HHXIOCIOOOKIOIXIXXKKIOTOCOCKK
XHHOKHXHHRKHHXHKRIOCHOKIOCHKHHKRIXXHK K XX HHIKNH IO XXX IOOIOCIXN IO XHKXINKIOCXN XN XK KKK
HRICK IR HHHRHIK KKK MK XX HIOCKIIOOCOOCOIKIRKKNIOCIIH KKK I KIOIORIOOHKN O HXK
HXXXXHRHHKAKXHK KOOI OO KLKIHIKIKK KXHIIHXKEK XK KIOKIHKIOOOOKKIK KKK KKK
XXX X XXX HKIKHRHKXAKXHIOOCKXKIXIKHKICKIAR I KKK IR XKXK NI KIHK KKK KKK KKK KK KIKIHK KIHIKK KKK,
XXRICKIHOCKIKHXXHXIOCXHOXRK XX HKIOOCEX IR IO IHK KA KOO0 XXX IHXIOEIKIKIKIK KKK KHX K
XXKXHKHIHXKIKIOCKEHK K XIHXKH IR XX IR KKK X KIOORICKEX KX XXX IO K KOOI XXX KKXKKK
JOOOOHKIOCHK XHKIOCKIXKKIK AR IXIIOKIRIH R XX IKIOICCOOOOOCOOOOCKIK IO KHXKIIXKHH KKK
XXX KXKK KK KHKEICK XXKIOKKX KX KIKXKXXKIKHKKKEIOOKKX X KOOSO KKK KK KK KKK

Floyd J, Dugas, Esqg,
Berchem, Moses & Devlin, P.C.
75 Broad Street

Miiford, Conneclicut 06460
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‘lal; 2U3-/83-1200
Fax: 203-882-0045
fdugas@bmdiaw.com
www.bmdlaw com

www.connecticuteducationiawblog.com
www.connacticutlaboremploymentiawjournal.com

View Bio:
hitp:/ivww bmdiaw.com/Bio/FloydDugas.asp
Like Reply 20hrs

The fact that these items were posted on Facebook was brought to the attentlon of the Board Chair prior to the Board of
Education meeting. A motion was made at the Board meeting to add a discussian of the topic. The motion passed and
during the discussion of the topic the Board Chair requested that anyone with information about how the items had
been given ta Ms Schierloh bring that information forward. The meeting minutes do not note explicitly that there was no
response from that request but the video shows that while all Board Members were present, no Board Members offered
any information. ‘

{From: Minutes of the Board of Education meeting an October 20, 2015 at 7:00 p.m. in the council
chambers, 3 Primrose Street, Newtown, CT.)

MOTION: Mrs. Ku moved to add a discussion of Board communications that have been made public.
Mrs. Leidlein seconded. Motion passes unanimously,

Additional item:

Mr. Alexander said a document email made its way onta the intemet today and asked if anyone knew
how that had happened. The concem is great as it was not covered under FOIA but under attomey-
client privilege. There is no reason Board members should forward this to anyone. This was not
appropriate to send.

Mrs. Roche said it was not only an attorney-client privileged email but shared with a person outside the
Board of Education and was done improperly. A portion of a communication was posted.

Mr. Alexander asked if any of the Board members knew about it.

Mrs. Leidlein asked where the email was shared.

Mr. Alexander said it was on a Facebook page.

Mrs. Leidlsin asked if the administrators of the Facebook page have been asked to remove it.

Mr. Alexander said not that he was aware of.
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2015-1uU-26

The Board of Education held a Special Meeting to receive a written legal opinion on the issue of Disclosure of Board
Communications. The meeting was scheduled at the only opportunity that week for a guorum of the Board to meet
when the Board Attorney was available. Five Board Members were able to attend. David Freedman and Kathy Hamilton
were not available for the meeting.

{(From: Minutes of the Board of Education special meeting on October 26, 2015 at 7:00 p.m. in the
Board of Education conference room, 3 Primrose Street, Newtown, CT. }

MOTION: Mrs, Leidlein moved that the Board of Education authorize the Board Chairperson, acting on
behalf of the Board and in coordination with the Board's legal counsel, Shipman and Goodwin, 1o
initiate the retention of an independent investigator for the purpose of conducting an investigation
regarding the unauthorized disclosure of an attorney-client privileged communication. Mr. Vouros
seconded,

2015-10-27

The day following the Board of Education meeting, Mr. Feedman sent an email to the Board Chair, the Board Attorney,
and a reporter from the Newtown Bee. The email contained a “statement confirming the release of the email in question
posted on social media.”

After consulting with the Board Attorney, the Board Chair sent an email to Mr. Freedman pointing out that the
“statement” issued by Mr. Freedman included details of the ariginal privileged emall and “risks o further violation of
Attarney-Client Privilege.”

2015-10-28
The day after Mr. Feedman's statement, the Board Chair, sent Mr. Freedman an email requesting that he:

... “recall any and all communications, in any form, In which you forworded and/or otherwise disclosed the
January 14, 2014 email from Attorney Flayd Dugas ta any person or entity other than the members of the
Personnel Search Committee for the Newtown Boord of Education”

.. “notify ony ond all recipients af thot attorney-client privileged cammunication that ony distribution and/or
publicatian of that attorney-client privileged communication was unauthorized, and that you request that any
such recipients recall and/or rescind any such distribution and/or publication of thot attorney-client privileged
communication.”

2015-10-28

The following day, the Newtown Bee publishes an article on-line about Mr. Freedman’s statement which includes 3 link
to a copy of the statement which contains the previously mentioned details of the original privileged communications.
(Bee Article: htip://newtownbee.com/news/0001/11/30/freedman-admits-leaking-e-mail-expgse-wrongdoing/296037)

The Board Chair sent an emall request to Mr. Freedman for the detalls of his disclosure:

“In order far the Baard of Education to properly understand the circumstances and extent of the release, as the
Chairperson, | further request that you forward to me any and ol disclosures of the privileged emaiifs} that refer
to the communicotion from Attorney Dugas. This should include your ariginal disclosures as well as copies of the
(below) previously requested communications notifying recipients about the distribution of the ottorney-client
privileged communications.”
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2015-11 02
Mr. Freedman emails the Board Chair a response to the requests related to the email disciosure:

“With the exception of the e-mail at issue, | have not discipsed any information protected by the attorney client
privilege. | will not release any materials protected by the attorney client privilege in the future.”

.« "t will be making o request to Caren Weilman (the Group’s Administrator} to not dissemninate information from
the e-mail which was posted an Facebook.”

.. "l have asked anyone who appears to have posted the e-mail on line to delete It from their posts.”

.. “{ will do whatever it takes to assist the Baord in protecting arguably privileged materiols, ond | will oddress
the motter with those who appeor ta be a recipient of the e-mail, even if the person did not receive the e-mail
from me. For example, it appears from the on-line moterials that only Carey Schierloh hes pasted the e-mail, and
{ will make the request directly to her.”

The Board Chair responded to Mr. Freedman with a repeated request for detall:

“in light of your comments to Laura Terry, sent thraugh me earlier today, clorifying some of the details of the
release, | feel it necessary ta reiterote my request, as Board Chair, for uny and ofl disclosures. In your original
statement you have taken responsibility by saying “I released the email in question”, This marning you stoted: "|
did not communicate with Carey, and did not provide her that infarmation”.”

... "in order for the Board of Educatian to properly understand the circumstonces ond extent of the releose”

... "These documents need to be defivered to either me, as Chair, or the District before 12:00pm Wednesday so
that they ore available for Baord Members deliberations at the Board Meeting on Wednesday.”

2015-11-04

Mr. Freedman had his attorney respond to the Board Attorney related to the request from 2015-11-02 which requested
documents be delivered by this date. The response was that there were no documents that would be responsive to the
reguest,

The Board of Education held a regular meeting that night which included discussion and possible action on disclosure of
Board communications. At that meeting Ms Hamilton announced that she had shared the text message that was
released on Facebook but that she would not say who she share it with. Mr, Freedman was not In attendance at the
meeting. Motions were made to continue the hiring of an investigator and to discuss the conduct of both Ms Hamilton
and Mr. Freedman.

{From: Minutes of the Board of Education special meeting on November 4, 2015 in the Reed
Intermediate School library at 7:00 p.m.)

Discussion and possible action on disclosure of Board communications:

Mrs. Roche asked Ms. Hamilton how the text message got from her cell phone to Caray Shierioh.
Mr. Alexander said that he will not conduct this investigation. The Board can decide on an investigator.
Mr. Vouros said if the text came from Ms. Hamilton's phone she should admitit. This is transparency.

Ms. Hamilton said the text message is what Mr. Alexander sent to the Board and she shared it with
other peaple. After Mr. Alexander sent that message and another email about the superintendent's
salary negatiations she asked him to refrain as he was starting an online meeting. She would like to
move forward and wants the newly seated Board to go through FOI training. If the Board wants ta
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Move 1NIS 10rwdrd we snouig go 10 Ui pDoail Ol CUlCs, UUr oLarg goesii Lildave d uelingu PIuGEss 1l
an investigation.

MOTION: Mr. Voures moved to continue to hire an invesligator as discussed at the previous mesting.
Mrs. Leidlein seconded.

Ms. Hamilton said she shared the text message months ago but did not share it with Mrs. Shierloh.
She stated that it was debatable that the attorney-client privileged information was really privileged
information. We should be focusing on Board procedures and not having meetings with not all Board
members in attendance. Goingﬂ the Board of Ethics is the right place.

Mrs. Leidlein called the motion.
Vaole: 5 ayes, 1 nay (Ms. Hamilton) Motion passes.

MOTION: Mrs. Roche moved to discuss the behavior of Board member Kathy Hamilton in public
session. Mrs. Ku seconded.

Vote: 5 ayes, 1 nay (Ms. Hamilton)

MOTION: Mrs. Roche moved to discuss the behavior of Board member David Freedman in public
session. ... Mr. Vouros seconded.

Vote: 5 ayes 1 nay (Ms. Hamilton)

2015-11-08
The Board Chair sent an email request to Ms Hamilton for the details of his disclosure:

.."'you stated that you hod shared the group text message”

..."In order for the Board to properly understand the circumstances and extent of that release, as the
Choirperson, | request that yau tell me who the text was shared with and forward to me ony and ol
communications disclosing the text message that you have.”

The Board Chair also sent an emall to Mr. Freedman with a renewed request for details beyond what may be
documented:

“t hove understaod, through your attorney, that you may not have any documentation for your disclosures. While
thot seems very surprising given thot the message ultimately posted was the content of an email rather thon o
phota of one, the details of the disclosures are still of critical importance. So that the Board of Education con
consider the circumstances and extent of the “release [of] the emoll in question”, as Board Chair, | now reguest
the name(s) of those to whom the emaif was released along with any available details on the date and type of
each disclosure.”
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2015-112-11
Ms Hamilton responded to the Board Chair about the details disclosure:

“i have no communications disclosing the text message below and ! have nothing more to add other than my
statement from our last meeting” ...

The Board of Education held a Special Meeting that night exelusively for discussion and possible action on disclosure of
Board communications. Ms Hamilton and Mr, Freedman were not in attendance at the meeting. The Board voted
against continuing to hire an investigator.

(From: Minutes of the Board of Education special meeting on November 11, 2015 in the Council
Chambers, 3 Primrose Street, at 7:30 p.m.}

MOTION: Mrs. Leidlein moved that we continue to hire an investigator in order to investigate the current
sharing of Board communications with outside sources. Mrs. Roche seconded.

Mr. Alexander said it is possible for us to refer this to the ethics commission. If they come back with
any result the Board would be able to say it was an insufficient decision and we can hire an
investigator. He looked at Ethics Code 27.6 regarding the disclosure of confidential information which
follows,

27.6: Disclosure of Confidential Information

Because of their position in Town administration, officials and employees have access to information
that may not be in the public domain. Delicate balance exists between the public’s right to know about
Town affairs and the actions of elected and appointed officials and officers on the one hand, and the
rights of the individual to privacy with respect to matters that are not in the public domain on the other
hand.

Additionally, during the course of certain preliminary procedures, such as Town negotiations with
bargaining groups, the premature disclosure of specific positions would be detrimental to the public
interest. Such information as is cited above Is confidential. Confidential information is any information
not in the public record and which is obtained only by reason of an official’s or employee’s position.
Therefore, the interests of the public, the Town, and the individual must all be preserved and
maintained in proper harmony with one another.

A.

Nao official or employee shall, without prior formal authorization of the public body having jurisdiction,
disclose any confidential information or divuige personal matfers periaining to others that do not bear
upon the official’'s or employee’s discharge of officlal duties.

B.

Whether or not it shall involve disclosure, no official or employer shall use or permit the use of
confidential information to advance his or her financial or personal interest or to advance or fo damage
the financial or personal interest of any other person.

Mrs. Leidlein called the question which could be ended with information from two people.

Vote: 5 nays Motion fails.

AD12



MU | IUN: MrS. Lelgiein movea that the Boara of EQucation as a wnole file an U1 complaint against the
two said Board members with regards to the disclosure of a2 text message and email. Mr. Vouros
seconded.

MOTION: Mrs. Leidlein moved io amend the motion to include file the FOI complaint and refsr the
entire issue (o the ethics commission as counsel recommends., Mr. Vouros seconded.

Vote: 5 ayes Motion passes.

2015.11-17

The Board of Education held a regular Meeting which included discussion and possible action on disclosure of Board
communications, The Board voted against continuing to hire an investigator.

{From: Minutes of the Board of Education special meeting on November 17, 2015 in the Council
Chambers, 3 Primrose Street, at 7:15 p.m.)

Discussion and possible action regarding disclosure of Board communications:;

Mr. Alexander stated that at the fast mesting we decided 1o work with an attorney and file an FO!
complaint and also refer this to the board of ethics. Letters will be sent this week. There are two FOI
complaints pending. We will not file ours until those are taken care of. He wants to focus on the future
and suggested a motion.

MOTION: Mrs. Ku moved to put a2 hold the discussion of Board member conduct untif such time as the
Board has reason to pick it up. Mrs, Leidlein seconded.

Motion passes unanimously.

2015-11-20

Letter formalizing Board of Education complaint sent from Chair of Board of Education to Chair of Board of Ethics.

2015-11-30

Last day of term on Board of Education for Mr. Freedman and Ms. Roche.,
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Pat Liodra <pat.ilodra@newtown-ct.gov>

BOE information on Facebook
1 message

Laura Terry <{auraltenry@live.com> Wed, Oct 21, 2015 at 9:58 PM
To: Kelth Alexander <alexanderk_boe@newtown.k12.ct.us>, "Keith Alexander (BOE)"
<kalexander.boe@gmail.com>, Pat Liodra <pat.llodra@newtown-cl.gov>

Cc: SugrBrk@aol.com, Jim Gatson <okjt@aol.com>, Michelle Embree Ku <michslieku.boe@gmail.com>, Laura
Roche <lrocheboe@gmail.com>, dfboenewtown@hotmall.com, Debbie Leidiein <boedebble@gmalt.com>, Kathy
Hamitton <Kathyl Hamilton@att.net>, John Voures <danaholcombehouse@yahoo.com>

Dear Keith and Pat,
| was alarmed to see sensitive Board of Education information posted on Facebook by
Carey Schierloh yesterday. Keith, thank you for addressing the BOE members at your

meeting last night. From what | understand, you asked the board members who supplied
Carey with the information, copied below, and no one confessed. | urge you io continue investigating.

Pat, | am copying you and the Board of Selectman in since Carey is a town employee. Is it
possible that she has access to private text and email messages?

My concern as a taxpayer and a parent is who did this, why did they do it and what else has
been shared without our knowledge? Our town should not take this matter lightly and | hope
appropriate action is taken when the person is identified.

Thank you,
Laura Terry

: Mchells, Lame&Nen, John, Debbis, Davkl, Keith
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Subject: Re: Dr., Erardi

From: michelleku.boe@gmail.com

To: fdugas@bmdiaw.com

CC: newtownboe@newtown.k12.ct.us; bosdebbie@gmail.com

I am 0.l with everything and would like to wrap this up.

Michelle

On Tue, Jan 14, 2014 at B:51 PM, Floyd Dugas <fdugas@bmdIiaw.com> wrote;

Good Evening All: As discussed, I sent a draft contract, using Janet’s as a starting point, and
incorporating the points discussed last evening, to Joe. His only question was whether the
incorporation of the adminisirator contract included the $2000 stipend paid to administrators for
having a Ph.D. He indicated if that is inciuded then we were “done™ meaning the terms would be
acceptable. I would assume Janet enjoyed this benefit. And for what it is worth, this would seem
reasonable particularly and given his acceptance of the other terms including 5 rather than 10 day

payout for unused vacation, That is of course your call however. Please let me know if you are ok
with this clarification in which case I think we can wrap this up by tomorrow

Floyd J. Dugas, Esq.

Berchem, Moses & Devlin, P.C.
75 Broad Street

Miiford, Connecticut 06460
Tel: 203-783-1200

Fax: 203-882-0045
fdugas@bmdlaw.com
www.bmdlaw.com

www.connecticuteducationlawblog.com
www.connecticutlaboremploymentlawjournal.com

View Bio:

http://www bmdlaw.com/Bio FloydDugas.asp
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Laura Terry

From: "Laura Terry” <lauralterry@live.com>

Date: Wednesday, October 28, 2015 8:34 AM

To: “Pat Llodra" <pat.liodra@newtown-ct,gov>

Ce: <SuprBrk@aol.com>; "Jim Gatson" <okjt@aol.com>; "Michelle Embree Ku"

<michelleku.boe@gmail.com>; "Laura Roehe" <irocheboe@gmeil.com>: <dfboenewtown@@hotmail.com>;
"Debbie Leidlein” <boedebbie@gmail.com>; “Kathy Hamilton" <KathyLHemilion{@att.net>; “John Vouros"
<jnvboe@gmail.com>; "Keith Alexander" <alexanderk_boe@newtown.kl2.cl.us>; "Keith Alexander
{BOE)" <kalexander.bae{@pmail.com>

Subject: Re: BOE Informetion on Facebook

Dear Pat,

| requested the full text message from 6/24/15 through FOI. It appears that Carey did not post the full
text message in an effort to discredit the BOE. Her actions in posting the text and email is a clear
violation of our Code of Ethics 27-6B 3€ceWhether or not it shall involve disclosure, ne official or
employee shall use or permit the use of confidential information to advance his or her financial or
personal interest or to advance or to damage the financial or personal interest of any other person.3€
| would like to understand If appropriate action has been taken by the town.

Please continue to work in conjunction with the BOE to determine who shared this Information and
why.

Thank you,
Laura Terry

11/17/2015
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From: Laura Terry

Sent: Wednesday, October 21, 2015 9:58 PM

To: Keith Alexander ; Keith Alexander (BOE) ; Pat Llodra

Ce: SuarBrk@aol.com ; Jim_Gatson ; Michelle Embree Ku ; Laura Roche ; dfboenewtown@hotmail.com ; Debbie

Leidlein ; Kathy Hamilton ; Jobn Vouros
Subject: BOE Information on Facebook

Dear Keith and Pat,

I was alarmed to see sensitive Board of Education information posted on Facebook by Carey Schierloh
yesterday. Keith, thank you for addressing the BOE members at your meeting last night. From what |
understand, you asked the board members who supplied Carey with the information, copled below, and

no one confessed. | urge you to continue investigating.

Pat, | am copying you and the Board of Selectman in since Carey is a town employee. Is it possible that
she has access to private text and email messages?

My concern as a taxpayer and a parent is who did this, why did they do it and what else has been
shared without our knowledge? Our town should not take this matter lightly and I hope appropriate
action is taken when the person is identified.

Thank you,

11/17/2015
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Laura Terry

 SMS with o1 (209 257849
2415, 12.57 P

Date: Tue, 14 Jan 2014 21:51:34 -0500

Subject: Re: Dr. Erardi

From: michelleku.boe@gmail.com

To: fdugas@bmdlaw.com

CC: newtownboe@newtown.k12.ct.us; boedebbie@gmail.com

I am o.k. with everything and would like to wrap this up.

Michelle

On Tue, Jan 14, 2014 at 8:51 PM, Floyd Dugas <fdugas@bmdlaw.com> wrote:

Good Evening All; As discﬁssed, I sent a draft contract, using Janetd€™s as a starting point, and
incorporating the points discussed last evening, to Joe. His only question was whether the incorporation
of the administrator contract included the $2000 stipend paid to administrators for having a Ph.D. He
indicated if that is included then we were 4€cedoned€ meaning the terms would be acceptable. 1 would
assume Janet enjoyed this benefit. And for what it is worth, this would seem reasonable particularly and
given his acceptance of the other terms including 5 rather than 10 day payout for unused vacation. That

is of course your call however. Please let me know if you are ok with this clarification in which case 1
think we can wrap this up by tomorrow

Fioyd J. Dugas, Esq.

Berchem, Moses & Devlin, P.C.

75 Broad Street

11/17/2015
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Milford, Connecticut 06460
Tel: 203-783-1200

Fax; 203-882-0045
fdugas@bmdlaw.com
www.bimdlaw.com

www.connecticuteducationlawblog.com
www.connecticutlaboremploymentlawjournal.com

View Bio:

http://www.bmdlaw.com/Bio/FloydDugas.asp
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Town Code of Ethics states:

27-2 Standards of Service

Officials and employees have a special responsibility, by virtue of the trust invested in them by
the Town's residents, to discharge their duties conscientiously, impartially, and to the best of
their ability, placing the good of the Town above any personal or partisan considerations.

Have personal and/or partisan interests been placed above the good of the Town?

Portions of a Board of Education (BOE) text and a confidential e-mail were posted on Facebook by Carey
Shierloh, the Secretary of the Republican Town Committee. The posts were not complete and out of
context. While former BOE member, David Freedman, and current BOE member, Kathy Hamilton, have
said that they shared the documents that were posted, they will not say with whom they shared the
documents, and Kathy Hamilton specifically said that she did not share the text with Carey Schierloh
{BOE meeting minutes 11-4-2015).

Both Mr, Freedman and Ms. Hamilton made public statements that Indicate they believe the 8OE was
operating in an illegitimate manner and that they were sharing evidence of such:

“I've become more and more discouraged this election season watching members of the BOE in
both parties accuse other elected officials of back room politics when it Is an ongoing problem
on the board | serve on.” David Freedman's statement to the press, Freedman Admits To
Leaking Board Of Education E-moil To ‘Expose Wrongdoing’, Eliza Hallabeck, October 29, 2015

According to the Newtown Bee article (Freedman Admits To Leaking Baard Of Education E-mail
To ‘Expose Wrongdaing', Eliza Hallabeck, October 29, 2015), Mr. Freedman was “frustrated” and
“had enough” of Board of Education members calling attention to a meeting that occurred
between the Legislative Council Chair, Board of Finance Chair and Superintendent in which the
Chalr of the Board of Education was shut out of the meeting.

At a BOE meeting, Kathy Hamilton told the Board that she shared the text, and continued, “|
think that my vision would be to have the newly seated hoard go to anather FOI training so that
there are discussions that are vetted properly, that there are properly warned meetings by
board members who are In attendance. | think that in my mind it is a lesson learned on how
boards are supposed to operate and this is a continuous problem on our board.” Kathy Hamllton
statement at Board of Education meeting, 11-4-201S, approximately 1 hour, 48 minutes into
meeting.

Had the full confidential e-mall chain been pasted, {only part of the chain was posted on Facebook) it
would show that both Ms. Hamilton and Mr. Freedman participated in the e-mail communication with
the BOE and Board attorney. And had the full text been posted, it would show that the Board Chalr shut
down the conversation that resulted from his text.
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Mr. Freedman and Ms. Hamilton shared Board communications, which they presumably believed to be
Improper, with multiple people outside of the Board (Ms. Hamilton stated at the 11-4-2015 BOE
meeting that she shared the text with several people and not Carey Schierloh). Yet nobody brought the
concern to a formal process for unbiased evaluation. If board procedures were amiss, an independent
body could have helped the board improve its own practices. Instead, the information about
communications that occurred many months to years earlier was posted on Facebook in the weeks
leading up to electfons,

Neither the text nor the confidential e-mail were part of public meetings, leading me to wonder what
prompted the two board members to share these documents. Were the documents shared with or
without a request from the public?

Whiie Ms. Hamilton addressed her concerns about the texts being improper with the BOE Chair, and he
corrected the issue {within hours), she nonetheless shared the text with several other people outside of
the Board.

As a Board of Education member, | am left wondering how long have these “pieces of evidence™” been
accumnulating? How many other documents have been shared? Who has been involved In collecting the
documents?

The two parties who shared Board business - the text and confidential e-mail - with peopie outside of
the Board of Education, have declined to help their own board understand how the Secretary of the
Republican Town Committee obtained the documents,

Cost to the Board

Because the two individuals have not been willing to share how the e-mail and text were disseminated
{via FOIA requests), the Board of Education is now bearing the legal costs of an FOI complaint filed
against the BOE.

I am fully aware that the communications that | have with the public and other board members is
subject to FOIA when applicable. | also accept that we are human and  will make mistakes. However,
knowing that one of my fellow board members is collecting evidence - includir _ privileged information -
to use against me on social media and out of context, particularly when elections role around, is not
conducive to the collaboration, respect and discourse that is essential to doing the business of the
Board.
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1142016 Gmail - FW: Disclosure af group lexl message

]
. ¥
Ci __-i §i Laura Roche <lrocheboe@gmall.com>

FW: Disclosure of group text message
1 message

Keith Alexander <alexanderk_boe@newtown k12.ct.us> Wed, Nov 11, 2015 at 5:37 PM

Reply-To: alexanderk_boe@newtown.k12.ct.us
Cc: Joe Erardi <Dr.Erardi@newtown.k12.ct.us>

Board Membazr=.
| received the following communication from Kathy Hamilton today.

(Board Members have been BCC'd)

Respectfully,

Keith Alexander
Chair, Newtown Board of Education

hilp:ifwway.newtown k12.ct.us/

From: Kathy Hamilton [mailto:kathylharmilton@ati. net]
Sent: Wednesday, November 11, 2015 4:08 PM

To: alexanderk__boe@newtown.k12.cl us

Cc: erardij@newiown.k12.ct.us; RMills@@goodwin.com
Subject: Fw: Disclosure of group text message

Please forward this communication 1o the board.

On Wednesday, November 11, 2015 3:53 PM, Kathy Hamilton < > wrole:

Dear Keith,

| have no communications disclosing the text message below
and | have nothing more to add other than my statement from
our last meeting, dated November 4, 2015. There was

hfips-ffmail.google.comimaithui0i?ui= 28 k=5c5eaa056adview=pthas_from=alexandark_bee%40newiown.k12 ct.uslas_szeoperalor=s_<82s_stzouml 113
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11472018 Grmall - FW: Disclosura of group 18xt messags

nothing wrong with sharing the text as it was in the public
domain as a result of an illegal meeting which | informed you
about on June 24, 2015. Again, instead of seeking
retribution, | request that we focus on learning from our
mistakes and complying with and learning about the FOI
standards so that better choices can be made in the way we
conduct ourseives and our business.

All my best,
Kathy Hamilton

email: KathyL Hamitton@att.net
mobile: 203-417-2167

On Sunday, November 8, 2015 4:43 PM, Keith Alexander <alexanderk_boe@newtown.k12.ct.us> wrote:
Hello Kathy,

At the Board of Education meeting on November 4%, 2015, you stated that you had shared the group text
message referring 1o details for the June 24, 2015 meeting of the Board of Education with people who are not
members of the Board. In order for the Board to properly understand the circumstances and extent of that
release, as the Chaliperson, | request that you tell me who the text was shared with and forward o me any and
all communications disclasing the text message that you have.

Thank you—

~-Keith

—

Respecttully,

Koith Alexander

hﬁps:!knail.googla.cmnlmaiUuIOf?ui=2&H(=9c5¢aaa(]58a&viaw=pl&as_numﬂaleundaw_boeMneMmJ:12,clua&as_siznoperaluﬂs_slm_,dmunl..
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114/2018 Gmall - FW: Disclosure of group text mossaga
Chair Newlown Board of Education

This emall and any Wes transmitled with It are canfidential and infended solely far the use of the individual or entily o whom [hoy are addmessed,
Flease nolily the sender immudiaiely if you have ecalvad this emall by mistako and delele this emad from yair system,

Nole tha! any vicws ar upinians presenied i ihis smed ara solgly thasn of the aulhor and do net nocessarily represent thoso of the Newlown
Public Schools
Finafly, ihe recipicnt should chack itns email and any altachman!s for the presence of vausas. The argonization accepls no habilily for any damage
cousad by any virus ransmitied by this emai

</pre><font size="1" align="center"><i>This email and any files ronsmitted wilh it are confidential and intended solely for the usa of the
individual or entity to whom they are addressed. Pleasc nolily the sender immedialsly If you have received this crmail by misiake and delsia this
emait from your system.

Mole that any views of opinions presenled in this email are solely those of the author and do nal necessandy represent lhose of he Newtgwn
Public Schools

Finally, the racpianl should check this email and any attachmenls for the prasence of viruses. <br> The omanization accepts no Rahility for any:
damage caused by any virus transmitad by this amall.

<fi=<ffonr>

You received this massage because you are subscnbed to the Google Groups "Newlown BOE" group.
To unsubscnbe from this group and slop receiving emails froem it, send an email to NewlownBOE+unsubscrib
newlown k1

hitps Jmail qoogle comimail/ui0f ui-28k=0cSean0S6alviewspl&as_lrum=alaxanderk boa%d0newiownk12.cl usfas_sizeoperolor=s_sl&ps_sizeunit. 41
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111412016 Gmail - FW: Slatemant 10 be read lonigd

G ’L;ail ¥ Laura Roche <lrocheboe@gmail.com>

FW: Statement to be read tonight

| message

Keith Alexander <alexanderk_boe@newtown.k12.ct.us> Waed, Nov 11, 2015 at 5:37 PM
Reply-To: alexanderk_boe@newtown.k12.ct.us
Cc: Joe Erardi <Dr.Erardi@newlown.k12.ct.us>

Board Members,

| received the following communication from David Freedman today. | will read this statemenl at the meeting
{Board Members have been BCC'd)

Raspecifully,

Keith Alexander
Chair, Newtown Board of Education

hitp./fwww. newloswn 12 ¢l ug/

From: David Freedman {mailto:dfboenewtawn @hotmail.comi]
Sent: Wednesday, November 11, 2015 2:21 PM

To: Keith Alexander <alexanderk_boe@newtown k12.ct.us>
Subject: Statement to be read tonight

Keith,

Please read the atlached slatemenl into public record at tonight's meeting and share the communication with the
Board. 1don’t see how my presence at the meeting tonight would change the outcoma of any decisions made by
the majority of the voling Board,

Regards,
David Z Freedman

hiips Jimail.guogle.com/maifu/ifui=2&ik=9cSeaad56adviow=plaas_from=alexanderk_boe%40newiown k12 ct.usdag sizeaperatar=s_sldas_sizeunil 1i2
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11472018 Gmail - FW: Statamant {o be read lonight

You received this message because you are subscribed to the Google Groups "Newtown BOE" group.
To unsubscribe from this group and stop receiving emails from it, send an email to '-

:] Letter BOE 11 11 15.pdf
7K

nttps:/fmail.google.camvmall/w/0/?ui=2&ik=8c5esallsbalview=ptlas_from=alexanderk_boe%40newtown.k12.ct.usdas_sizecperalor=¢_sl&as_sizaun'l... 22
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November 11, 2615
Please read this statement into public record.

Clearly the issues surrounding the email that was released to the public has created such a large
distraction for my fellow board members. For thst I am sormry because the children of Newtown
and the community deserve the full focus of the Board of Education.

I have acceptdd responsibility for my actions. As Ihave explained to you, it was not an attempt
to breach the privilege nor for it to go public 25 an attempt to undermine the board. I bonestly
thought that the communication at issue was no longer prvileged (since the matter at issue had
concluded, and since there is a final document reflecting that brief discussion contained in the
communication at issu¢). 1could have waited until aRter Election Dey to come fortvard {or not
come forward at all), but T chose to do the right thing to spare Newtown of thejexpense of an
unnecessary investigation.

1 am strongly urging the Board and its members to look at correcting their actionsmoving
forward us opposed to spending their time looking backwards and seeking retribution, which
only [tuas to a cycle of further accusations. Indeed, nstead of seeking retribution for mistakes
with regard to the atiomey client privilege and the FOTA. With a new Board commencing in
December, it would seem more productive to learn by way of the Board scheduling workshops
by counsel, CABE and/or the Freedom of Information Commission (such as Tomn Hennick) on
the issues of attorney-client privilege, FOIA compliance and boerd roles and responsibilities.

The Board has accomplished valuable work over the past two years and it has an opportunity to
bond together to operate the best way possible and to look to the future of what is uniquely
possibie.

Thank you to everyone for giving me the opportunity to serve and to contribute to the education
of our children.

Sincerely,

David Freedman
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Please Note: These minutes are pending Board approval.
Board of Education
Newtown, Connecticut

Minutes of the Board of Education special meeting on November 17, 2015 in the Council
Chambers, 3 Primrose Street, at 7:15 p.m.

K. Alexander, Chair J. Erardi

L. Roche, Vice Chair (absent) R. Bienkowski
K. Hamilton, Secretary 4 Staff

D. Leidlein 20 Public

J. Vouros 1 Press

D. Freedman

M. Ku

Mr. Alexander called the meeting to order at 7:18 p.m.
MOTION: Mrs. Ku moved that the Board of Education go into executive for a K-12 security
update and inviled Dr. Erardi and Mr. Bienkowski.

Item 1 -~ Executive Session

Executive session ended at 7:32 p.m.

ltem 2 — Pledge of Allegiance

ltem 3 — Consent Agenda

MOTION: Mrs. Ku moved that the Board of Education approve the consent agenda which
includes the high school field trip to the Student Leadership Conference, the donation of an
outfield fence for the high school softball field, the roster of high school coaches for winter
sports, and the correspondence report. Ms. Hamilton seconded. Motion passes unanimously.

Item 4 — Public Paricipation

Carlen Gaines, 17 Bridge End Farm Lane, is president of the Federation of Educational
Personnel. They feel the contract s falr especially during these economic times and thanked
the administration and Board of Education for their continued support for their union.

Kristen Alesevich, 16 Fieldstone Drive, said her kindergartner loves the program.

Laura Terry, 84 Robin Hill Road, spoke o Tom Hennick regarding the disclosure of information.
She stated that Kathy Hamilton said she released her text message to people other than Carey
Shierich. She submitted a request as to how it was released but has not seen a response.

item 5 — Reports

Chair Report: Mr. Alexander said several Board members attended Veteran's Day events in the
district and also attended the Monroe Board of Education meeting last night to show our
appreciation for what they have done for us.

Superintendent's Report: A community forum will be held December 16 regarding aiternative
programming discussing programs far highly capable students and students at risk. When we
reconstitute the Board in December it is esseniial to have high quality discussions regarding
long term planning, enrollment and facility. There is a weliness workshop December 1 for ninth
grade parents. He was in attendance when Pat Liodra received the Spirit of Leadership Award
from CAS. This award is special as she was he first person selected. It recognizes a Iifetime of
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Board of Education -2- November 17, 2015

selfless and extraordinary public service. Dr. Erardi expects to provide the community with
weather notifications through Twitter. The Sandy Hook PTA Foundation offered us to apply for
a grant for the next school year and years to come. They are awarding us with $500,000 with
$239,954 for the next school year. This will ensure mental health providers to be in place. He
thanked them for granting this award.

Dr. Erardi noted that this was Mr. Freeman's last meeting and thanked him for his work on the
Board.

Student Reports:

Kayla Disibio said this week Is international week with a different language for each day. This
past weekend was the production of Great Gatsby. The Veteran's Day assembly was very
successful and now they are collecting goods for the Newtown Food Bank.

Rilind Abazi stated that November 13 there was an extended advisory where students shared
thelr experiences during the first quarter. Senior health requirement workshops were held.
Student Government is forming committees for students who want to share their concems, He
thanked Dr. Erardi for attending the National Honor Society induction ceremony.

Committes Reports:

Mrs. Ku said at the Curriculum and Instruction meeting a parent spoke about the K-12 math
curriculum. They also talked about communicating with parents, There was also an update
from Mrs. Davila regarding the curriculum council progress on a rubric for gurriculum evaluation
and reviewed the new program/pilot study policy application form for staff. She attended the
Education Connection meeting at their new facility in Brookfield which is an ideal place for a
Board of Education retreat at no expense to the district. The CABE/CAPSS convention is this
weekend and she and Mr. Vouros would be attending. There was also a security meeting last
week.

Dr. Erard| held the Paraprofessional Climate and Culture Committee meeting with their
executive board members. He feels it is moving in the right direction and addressing concerns.

Financial Report:
MOTION: Mrs. Leidlein moved that the Board of Education approve the financial report and
transfers for the month ending October 31, 2015. Ms. Hamilton seconded.

Mr. Bienkowski reviewed items in the report and spoke about noted transfers. We are ina
break even situation now. The accounts being held are in the projected balance column of the
report. We are reserving funds to help us due to increased special education costs.

Ms. Hamilton asked that for the next report she would like information on what we aren't doing
with the accounts on hold.

Mr. Bienkowski said the building and site projects are on hold. The 25% hold is a generic hold
on all accounts the principals have control over,

Dr. Erardi said we have an administrators meeting this Friday and he will address this with
them,

Mrs. Ku asked the length of time for this hold.

Mr. Bienkowski said probably until March or April,
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Board of Education -3- November 17, 2015

Dr. Erardi told the leadership team that we need to have this in place to balance the budget In
June,

Ms. Hamilton said transportation seems to be way over in every category.
Mr. Bienkowski said those accounts were encumbered but some invoices had inaccuracles.
They will be corrected jn the November report.

Mrs. Leldlein asked if the state was still working on their deficit and if there will be any impact on
education.

Mr. Bienkowski hasn't heard anything. This month we will have a better idea regarding excess
cost but it is not on the table now.

Motion passes unanimously.

There was no old business.

item 7 — New Business

Mrs. Davila was unable fo attend due to a family emergency

Kindergarten Spanish Program Review:

Barbara Gasparine infroduced Marianne Grenier who is teaching the Spanish immersion
program which consists of 30 minutes per week for kindergarten students in each elementary
school.

Mrs. Grenier showed a video of kindergarten students in each school during a Spanish lesson.
During these classes she only speaks to the students in Spanish. Their teacher is also in class
during that time and doss some reinforcement of the language during the school day. There are
243 students who love this.class.

Mr. Vouros said this is just like the program in Southington which is remarkable. At least 15
mothers have stopped him and told him how phenomenal this program is for their child. He
looks forward to the assembily in June and including this program in the budget for first grade
students next year.

Mrs. Ku has also heard good things from parents about this program.,

Mrs. Grenier said there is a great deal of support in the schools. Teachers are partners in the
classroom so it's a Joint effort.

Mre. Leidleln said starting at a young age is important and we would be doing a disservice if we
didn't offer it next year.

Dr. Erardi said that Ms. Gasparine volunteered to oversee the Spanish program in all schools,
The only concern is right now this program Is personnel driven. [f the Board of Education goes
forward with a K-1 opportunity we make that announcement early to ensure the appropriate
staffing for next year. He thanked Mrs. Grenier for her work with this program.

Mr. Vouros thanked Tina from Southington who has been an invaluable aid to us as we
formulated having this pregram.

Newtown Federation of Educational Personnel Contract;

MOTION: Mr. Freedman moved that the Board of Education approve the ratified Newtown
Federation of Educational Personnel contract for the pericd July 1, 2015 through June 30, 2019
Mr. Vouros seconded.
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Board of Education -4- November 17, 2015

Mr. Bienkowski sald this has become a four-year contract. Salary adjustments give a 2%
increase with each year and the last two years a half percent increase to provide equity with
surrounding communities. There were also adjustments on the medical co-payment portion with
the PPO plan going up 2.5% the first year.

Mr. Freedman said It was a very positive experience. The teams on both sides wers very
professional and he thanked everyone who was part of this process. They felt strongly that it
was important to help them get in line with other districts,

Ms. Hamilton asked how many of the total in the union are in the HSA plan.
Mr. Bienkowskl said there ware less than four in that plan.
Motion passes unanimously.

Schedule of 2016 Meetings:
MOTION: Mrs. Leidlein moved that the Board of Education approve the 2016 schedule of
meetings. Mr. Vouros seconded. Motion passes unanimously.

Minute of November 4, 2015;

MOTION: Mrs. Leidlein moved that the Board of Education approve of November 4, 2015 with
the requested change by Mrs. Ku on page 6. Mr. Vouros seconded.

Vote: 6 ayes, 1 abstained (Mr. Freedman)

Minutes of November 11, 2015:

MOTION: Mrs. Leidlein moved that the Board of Education approve the minutes of
November 11, 2015. Mrs. Ku seconded.

Vote: 4 ayes, 2 abstained (Ms. Hamilton, Mr. Freedman)

Discussion and possible action regarding disclosure of Board communications:

Mr. Alexander stated that at the last meeting we decided to work with an attorney and file an
FOI complaint and also refer this 1o the board of ethics. Letters will be sent this week. There
are two FOI complaints pending. We will not file ours until those are taken care of. He wants to
focus on the future and suggested a motion,

MOTION: Mrs. Ku moved to put a hold on this discussion. Mrs. Leidlein seconded.

Mrs. Ku sald it would be warthwhile to wait until we have information from the FOI Commission
and board of ethics. That would allow us a more solid footing on which questions to ask and
make recommendations.

Mr. Vouros feels it is important for everyone to understand that the processes in place now can
take some time and to not take that as a lack of commitment to get to the truth. So far we aren't
getting it.

Mrs. Ku asked who would subpoena records if the FOl Commission found there to be an issue.
Mr. Alexander said the FOI Commission would do that. The Commission or the Board would
need to look for records they need.

Motion passes unanimously.
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item 8 — Public Participation
Andy Clure, Winton Farm Road, suggested looking at the possibility of high school Spanish

students assisting in the kindergarten Spanish program.

MOTION: Mrs. Leidlein moved to adjourn. Ms. Hamilton seconded. Motion passes
unanimously.

ltem 9 — Adjournment
The meeting adjourned at 8:36 p.m.

Respectiully submitted:

Kathryn Hamilton
Secretary

A038



==
FIELD TRIP BUS REQUEST FORM

Teacher Making Request (A rr\l T '\lC-\C\i\'\ Date:_}| /& l \6—
Other Staff Involved: ) ¢ '\(“&Qﬂ\ﬂ\ Ak
Date of Proposed Field Trip: \\/ 20 —~ 1|\ ’ A \| {5
Class/Group Involved: SHOACTYY  Crlrnesm- ~+ Tecin ecuan
Number of Students Scheduled to Make Tnp._aa_ B Could Onenge
Other Adults (non-teachers) Chapsroning the Trip (list names):

Traon] /&M. (
Destination: (.05 ter)mt\l Cobrura\_Ceryex EWWS AR R Ftiadiec
Place and Time of Departure: 8 ~ N\ s h\qhﬂagl ’dg“gemef‘ PR D AR RS

Estimated Time of Return: VD 0y \\/&l \ 5

Special Arrangements (i.e. stopping at a restauraht picnic, etc.)
Deae 0FF Ard Piar UP onmty

Estimated Cost of Transporation:
Estimated Cost per Studer’ \QD
Other Information:

- -
PRINCIPAL APPROVAL BY SIGNATURE: \{Mb (Z-‘-IQ’M_SJ:LE&- DATE:__
OVERNIGHT/QUT-OF-STATE FIELD TRIP BOE APPROVAL: DATE:
Billing Information

Bill to:
Pricing: _Hours @ per hour =
. Mies@ ____permile=
Mirumum Charge:

Total Charge per Bus:

Confirmation

Information taken by. . Date Confirmed:

Recarded in Book : )

Confirmed by _ I
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November 11, 2015

TO: Dr, Erardi
FROM: Lorrie Rodrigue

Please accept the donation of an outfield fence for the Newtown High School
softball field from Lin Hertberg at an estimated value of $12,000.

Thank you.

Altsch .

W"L
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November 11, 2015

Dear Joe,

The Newtown High School Athletic Department would like to accept the
donation of an outfield fence for our softball field located on the high school
grounds. Lin Hertberg, a local resident who has been actively involved in
youth sports for decades would like to donate the fence and installation
which is valued at $12,000. If accepted, the fence will be installed this fall.
Thank you for your prompt attention on this matter.

Sincerely,

Gregg Simon
Newtown High School Athletic Director

-EM
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NEWTOWN HIGH SCHOOL

ATHLETIC DEPARTMENT
WINTER SPORTS
2015-2016
NAME/STEP SPORT
SUSAN BRIDGES 3 CHEERLEADING NO CHANGE
CAITLIN DELOHERY 3 J.V. CHEERLEADING NO CHANGE
CHERYL STENZ 3 DANCE TEAM NO CHANGE
KERISTEN RACCIOQ 3 GYMNASTICS NO CHANGE
JEREMY O’CONNELL 3 GIRLS BASKETBALL NO CHANGE
ABBEY FEDIGAN 2 J.V. GIRLS BASKETBALL NO CHANGE
BOB PATTISON 3 FRESHMAN GIRLS BASKETBALL NO CHANGE
TIM TALLCOUCH 3 BOYS BASKETBALL NEW COACH—NO
CHANGE
BOB GENDREAU 3 J.V.BOYS BASKETBALL FORMER FRESHMAN
COACH
ALEX AMARU 1 FRESIIMAN BOYS BASKETBALL NEW COACH
CHRIS BRAY 3 WRESTLING NO CHANGE
MIKE MCKEEVER 3 ASST. WRESTLING NO CHANGE
ROBERT GAUVIN 3 BOYS SWIMMING NO CHANGE
CHRIS PEARSON 2 ASST. BOYS SWIMMING NEW COACH
NEHS TEACHER
DOUG RUSSELL 3 GIRLS WINTER TRACK NO CHANGE
TOM BRANT 3 BOYS WINTER TRACK NO CHANGE
KEVINHOYT 2 ASST. WINTER TRACK NEW COACH
PAUL ESPOSITO 3 ICE HOCKEY NO CHANGE
TIM HANLEY 3 ASST. ICE HOCKEY NO CHANGE
MIKE JONES 3 ASST. ICE HOCKEY NO CHANGE

DIVE COACH NEW COACH

ICE HOCKEY ASSISTANT COACHES SALARIES SHOULD BE ADDED TOGETHER AND PAID

EQUALLY.

VOLUNTEER COACHES

KRIS KENNY----ICE HOCKEY

PHILLIP VERMIGLIO---- ICE HOCKEY
JERRY HAMMOND---ICE HOCKEY
TUCKER GROSE--ICE HOCKEY
ANDREW TAMMARRO---ICE HOCKEY
ANDREW HALL---ICE HOCKEY

PETER KAMINSKY.--ICE HOCKEY
MATT MURPHY--GIRLS BASKETBALL
KATIE CARBONE—- GIRLS BASKETBALL
LORI ROHRBACHER—CHEERLEADING
CHRIS SYMES--- WRESTLING

JEFF BUSSEY---BOYS BASKETBALL
MIKE LLONG-—--WRESTLING

BOB TERRY—INDOCR TRACK
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BOE Communications Report, 11/17/2015

Kathy Hamilton, Board of Education Secretary

From Date Description

Kinga Walsh 11/4/2015 | Suppeort for full investigation

Wolfgang Halbig 11/5/2015 | SHS Choir

Wolfgang Halbig 11/5/2015 | SHS Choir

Tomn Sumrak 11/13/2015 | Lending Tree - Award Announcement

Lynn Edwards 11/16/2015 | BOE Meeting Atiendance of Freedman & Hamilton
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Administrative Report

Tuesday, November 17

® s wpN

. Community Forum - December 16" - 7:00 p.m. Lecture Hall

a. Alternative Programming
i. Highly Capable Students
ii. At-Risk Students
Next Level of Work: Long Term Plan / Enroliment - Facility

. Wellness Workshop — Tuesday, December 1% 6:30 p.m. (amschyj

Spirit of Leadership Award - CAS — Pat Llodra sz
Community Notification — Weather Events — JE Twitter Account

Sandy Hook PTA Foundation — Grant Award: $500,000
a. 2016-2017: $239,954.00

~

c‘]f 1/‘
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You are invited to WOW!

Workshops of Wellness
An avant hosled by NHS Link Crew

Wha: Freshman and their parents

What: Freshman and their parents will attend work-
shops on topics such as mental hisalth, substanca
awareness and abuse, and intarnet safety, In
additlon, thare will be baoths set up with information
about the different resaurces that ars available in the
communlty regarding wellness.

When: Tuesday, Decamber 1st from 6:30-8:30 pm
(Snow Date. Wednasday, December 2nd)

Where: Newlown High Schoal Auditorium
** ALL FRESHMAN ARD THEIR PARENTS ARE
ASKED TO ATTEND THIS IMPORTANT NIGHT.

Atltendance will count as an extra credit PE/health class
grade far either the Fall 2015 or Spring 2016 semester.
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Program for the Evening Begins at 6:30 p.m.

Opening Mrs. Donna Schilke, President of the Connecticut Association of Schools
and Principal of Smith Middle School in Glastonbury

Master of Dr. Everett Lyons, Associate Executive Director of the

Ceremonies Connecticut Asscoiation of Schools

Greetings Dr. Karissa Niehoff, Executive Director of the Connecticut
Association of Schools

Greetings Dr. Dianna Wentzell, Commissioner

Connecticut State Department of Education

The Michael H. Savage Spirit of Leadership Award
E. Patricia Llodra
First Selectman, Town of Newtown

E. Patricia (Pat} Llodra, First Selectman of Newtown, is the recipient of
the Michael H. Savage Spirit of Leadership Award. Given tonight for
the first time, the award recognizes a lifetime of selfless and
extraordinary public service, offered willingly for the betterment of
others. We celebrate Pat for her long and distinguished career as a
teacher, school principal, and state department executive coach and
leader-in-residence, as well as for her steady hand at the Newtown
helm following the Sandy Hook tragedy.

Pat Llodra grew up on a family farm in South Hadley, Massachusetts.
One of seven children, she remembered boarding a bus with her sistar
to travel into Connecticut to work at one of several tobacco farms in the
state. Her father was a native of Ireland whose formal schooling ended
in the fousth grade though he was a lifelong avid reader. Her mother
was the daughler of an Episcopalian minister whose family originally came from England. Pat said that
although she grew up poor, she set her sights on higher education and became the first memnber of her family to
attend college - though it took her 17 years between working and raising a family belore she completed her
undergraduate degree. She has worked as a waitress, bartender, teacher, principal, and executive coach and will
begin serving her fourth term as Newtown First Selectman on December 1.

Pat earned a Bachelor of Science in Psychology degree from the University of Bridgeport and a Master of Science
in Education degree from Western Connecticut State University. She began her career in public education in
1978 as a mathematics teacher at John Read Middle School in Redding. After four years at John Read, Pat became
a math teacher and computer coordinator at Nonnewaug High School in Woodbury. She served as an assistant
principal there for three years before becoming principal at Northwestern Regional High School in Winsted. Pat
served as principal of Northwestern for fifteen years and while there, in 2001, was designated the CAS High
School Principal of the Year. Following her retirement, Pat scrved as interim principal of Newtown High School
and joined the Connecticut State Department of Education as an executive coach and leader-in-residence. She
was elected First Selectman in Newtown in 2009 and continues to serve in that capacity today.
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FLES Program - Spanish Immersion - Kindergarten

30 minute class, 1x/week. FLES teacher will speak only Spanish. Kindergarten teachers partner
with FLES teacher to encourage student participation and build enthusiasm.

2™ language Study - Research proves that Early Age Acquisition enhances and develops:

- better problem-solving skills - persevering, reasoning abstractly, quantitatively, and analytically

- higher cognitive skills in ALL academic areas as the braln uses language to organize and express ideas and concepts
- a more sophisticated sense of self, increased self-confidence and self-awareness

- Improved reading skilis & deeper understanding of 1st {native) language in grammar, structure, and vocabulary

- expands ALL four (4) components of language: Listening, Speaking, Reading, and Writing

Themes will include: “Getting to know you”, “Family”, “Numbers, Colors, Shapes” etc. which will be supported through
famillar American songs/books/poems translated into Spanish. We will also be explaring and celebrating traditional
Spanish and Hispanic holidays and folk songs, customs and the variety among Spanish-speaking nations.

Research shows that cambining physical movements {dancing/acting) while singing reinfarces comprehension and
retention. AND, that reading and practicing whenever possible at home, extends the enthusiasm beyand school,
enrlching family and friends’ relationships and further encourages language acquisition.

PLEASE visit the website of Sefiora Mariana {Morionne Grenier) www.newtown.k12.ct.us under “Kindergarten”
if you are so inclined to review and practice with your child. Practice reinforces what is learned in school.
Website will be updated regularly with what’s going on in the classroom currently, valuable online resources, etc.

FLES lessons are interdisciplinary, (learning across the school subject spectrum), supporting Common Core Standards in
Mathematlcal Principles and Comman Core Stronds of Reading, Writing, Speaking & Listening.

Thot means thot what the children are already learning in Math, Social Studies, Art, Physicol Education, etc. will be
facilitated in this Spanish Immersion through reading, singing, dancing, learning about ort ond culture, etc.

TAKE AWAY MESSAGE: 2nd lenguage acquisition goes beyond simply memorizing simple songs or reciting poems,
The broader concept of immersion language learning enhances acqulsition and learning a lifelang set of skills.

iVamas a tener un afia fantastico! GRACIAS

ung @
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NEWTOWN BOARD OF EDUCATION
2016 SCHEDULE OF MEETINGS

Meetings will be held in the Council Chambers in the Newtown Municipal
Center, 3 Primrose Street, at 7:30 p.m. with the exception of the January 19
and September 6 meetings which will be held in the Reed Intermediate
School library.

January 5 (budget overview)

January 7 (budget)

January 12 (budget)

Tanuary 19 — Reed Intermediate School Library
February 2 (public hearing & discussion)
February 4 (budget adoption)

February 16

March 1

March 15

April 5

April 19

May 3

May 17

June 7

June 21

July 19

August 16

September 6 — Reed Intermediate School Library
September 20

October 4

October 18

November 1

November 15

December 6

December 20

January 3, 2017
Januvary 17, 2017

Approved
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NEWTOWN BOARD OF EDUCATION
MONTHLY FINANCIAL REPORT
OCTOBER 31, 2015

SUMMARY

The fourth financial report of the 2015-16 fiscal year follows. In the month of October, the
Board of Education spent approximately $9.2M; $5.2M on salaries, $2.2M an benefits, and
$1.8M for all other objects. This report captures three payrolls, hence the increase in salary over
the prior period. It also reflects another $2 million in quarterly payments to the self-insurance
fund for school district employees.

An additional column appears on this report for “Current Transfers” to capture the adjustment
required resultant from the settlement of the nurses contract. A few other minor transfers are
noted as well. The “Anticipated Obligations” column now reflects the best current estimate for
expenditures beyond active encumbrance. At this time, the entries included here represent the
budgeted amounts for the offsetting receipts related to the excess cost and agency placement
grants. The first estimate of what the districts expected expenses will be are reported to the State
on December 1*. In many cases, this column will reflect the remeining budget balance, as
expenditures are planned at this level absent any other mitigating circumstances. As further
analysis and information becomes available these obligations will reflect such.

All the main object accounts remain in a positive balance position for this month with the
exception of “Other Purchased Services™ which contains the line item for out-of-district tuition
which is currently over budget.

Following up on last months report identifying concem about both the level of expenditures and
encumbrances as compared to the previous year, we have estimated the “anticipated obligations’
in order to bring perspective to our current fiscal condition. This represents a conservative
estimate leaving no room for extraordinary events, such as extreme weather conditions during
the winter. The year ahead will present challenges and most likely will solidify the temporary
25% hold back which was instituted at the start of this school year. Building and Site
Improvement Projects and certain equipment accounts have been frozen at this time as well, until
we get a better handle on our overall condition moving forward. Other fiscal constraints may
also be imposed.

The yellow highlighted projected balance accounts represent those where a deliberate hold is
necessary to meet the current budget challenges.

This budget is extremely lean and will be carefully monitored.
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EXPENSE CATEGORY CONDITIONS

100 SALARIES

The total salary budget will need to be carefully monitored as we still need to meet the turnover
expectation included in the budget. Should we have the same experiences as last year,
substitutes are expected to produce a balance while homebound is currently not as committed as
last year at this time. Paraeducators, due to special needs are exceeding budget by over $70,000.

200 EMPLOYEE BENEFITS

Current estimates continue to be on track with a balance potentially in unemployment.

300 PROFESSIONAL SERVICES

Current balance appears adequate, however the increased legal activity from negotiated and
mediated settlements will put significant pressure on the districts’ legal budget. This amount
also includes the services for medical and psychological evaluations which are also spiking. The
budget appears okay at this time, but experience has shown that this asccount has gone
significantly over in the past. Also, note that this current budget is $177,000 less than what was
spent last year.

400 PURCHASED PROPERTY SERVICES

This group of accounts provides services necessary to keep the buildings running zlong with
classrooms repairs and rentals. At this time, we are assuming this budget will be adequate but a
lot will depend on the type of winter we have. Building and Site Improvement Projects have
been put on hold to help us get through the future uncertainty.

500 OTHER PURCHASED SERVICES

Contracted services, travel, and the other accounts in this category should be fine. The pressure
impacting the entire budget is resultant from the increase in out-of-district placements with their
associated transportation costs. The expenses reflected here represent what we currently are
aware of including several mediated settlements, additional placements will further compromise
our position.
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600 SUPPLIES

This group of accounts includes the electricity, gas, and fuel accounts, which will be more
thoroughly reviewed and estimated as we enter the heating season. Currently, based on last
years’ experience we look to be within budget with an excess predicted in natural gas.

The projected balances depicted in; Instructional & Library supplies, software, medical, office
and plant supplies, along with textbooks are deliberate ‘holds’ again, programed until we arrive

et a safer space overall. (The plant supply balance with probably be difficult to achieve due to
inability to stretch consumable items).

700 PROPERTY

Current estimates continue to provide for all technology equipment as planned with another
deliberate hold on other equipment, primarily custodial, maintenance and district fumniture.

800 MISCELLANOUS

Current estimates continue to be on track with a slight balance predicted.

The budget will continue to be carefully monitored and any subsequent issues or oppartunities
will be presented as necessary.

REVENUE

During the month of October, High School generated fees were received from the Nurtury
program, parking permits and fall sports.

Ron Bienkowski
Director of Business
November 10, 2015

A0S3



TERMS AND DEFINITIONS

The Newtown Board of Education’s Monthly Financial Report provides summary financial
information in the following areas:

Object Code — a service or commodity obtained as the result of a specific expenditure
defined by eight categories: Salaries, Employee Benefits, Professional Services,
Purchased Property Services, Other Purchased Services, Supplies, Property, and
Miscellaneous.

Expense Category — further defines the type of expense by Object Code

Expended 2013-14 - actual (unzudited) expenditures of the prior fiscal year (for
comparison purposes)

Approved Budget ~ indicates the town approved financial plan used by the school district
to achieve its goals and objectives.

YTD Transfers - identified specific cross object codes requiring adjustments to pravide
adequate funding for the fiscal period. This includes all transfers made to date.

Current Transfers — identifies the recommended cross object codes for current month
action. (No current transfers indicated)

Current Budget — adjusts the Approved Budget calculating adjustments (+ or -) from
transfers to the identified object codes.

Year-To-Date Expended — indicates the actual amount of cumulative expenditures
processed by the school district through the month-end date indicated on the monthly
budget summary report.

Encumbered — indicates approved firancial obligations of the school district as a result of
employee salary contracts, purchasing agreements, purchase orders, or other identified
obligations not processed for payment by the date indicated on the monthly budget
summary report.

Balance - calculates object code account balances, subtracting expenditures and
encumbrances from the current budget amount, indicating unobligated balances or
shortages.

Anticipated Obligation — is a column which provides a method to forecast expense
category fund balances that have not been approved via an encumbrance, but are
anticipated to be expended or remain with an account balance to maintain the overall
budget funding level. Receivable revenue (i.e., grants) are now included in this column
which has the effect of netting the expected expenditure.

-4.
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= Projected Balance — calculates the object code balances subtracting the Anticipated
Obligations. These balances will move up and down as information is known and or
decisions are anticipated or made about current and projected needs of the district.

The monthly budget summary report also provides financial information on the State of
Connecticut grant reimbursement programs (Excess Cost and Agency Placement Grants and
Magnet Grant Transportation). These reimbursement grants/programs are used to supplement
local school district budget programs as follows:

Excess Cost Grant — this State of Connecticut reimbursement grant is used to support local
school districts for education costs of identified special education students whose annual
education costs exceed local prior year per pupil expenditure by 4 /2. Students placed by the
Department of Child and Family services (DCF) are reimbursed after the school district has meet
the prior year’s per pupil expenditure. School districts report these costs annually in December
and March of each fiscal year. State of Connecticut grant calculations are determined by
reimbursing eligible costs (60%-100%) based on the SDE grant allocation and all other town
submittals. Current year receipts results from the state reporting done in December. We receive
notice of what we are eligible for in early April.

Magnet Transportation Grant — provides reimbursement of $1,300 for local students attending
approved Magnet school programs. The budgeted grant is $62,400 for this year while the
expected receipt is now $66,300.

The last portion of the monthly budget summary reports school generated revenue fees that are
anticipated revenue to the Town of Newtown, Fees include:

e High school fees for three identified programs with the highest amount of fees anticipated
from the high school sports participation fees.

Building related fees for the use of the high school pool facility, and
Miscellaneous fees.
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Since the use of dual-gender words (he or she, his or her) becomes cumbersome and difficult to
read, the parties agree to use feminine pronouns throughout this agreement. The choice is strictly
arbitrary and does not necessarily reflect the actual gender of any employee.

ARTICLE I - AGREEMENT

This agreement is made and is effective from July 1, 2015 to June 30, 2019 by and between the
Newtown Board of Education (hereinafier referred to as the "Board”) and the Newtown
Federation of Educetional Personnel (hereinafter referred to as the "Federation").

ARTICLE II - RECOGNITION

The Board recognizes the Federation as the exclusive bargaining representative for the
technology staff and all permanent office and clerical employees employed in the local schools
or the central office of the Newtown school system, excluding the Secretary to the
Superintendent, the Secretary to the Director of Business, and the Secretary to the Director of
Human Resources, for the purposes of bargaining collectively on wages, hours, and other
conditions of employment.

ARTICLE ITI - BOARD RIGHTS

The Board reserves and retains, solely and exclusively, all its rights to manage the school system
and its employees. The Federation agrees that the functions and rights of management belong
solely to the Board, and that the Federation will not interfere with the Board's exercise of these
rights and functions.

1. Enumerated Rights. The exclusive functions and rights of the Board include, but are not
restricted to, the right to direct the operation of the public schools in the school system in
all aspects; select and employ new personnel; manage the school system and the direction
of its work force; determine, and from time to time re-determine, the number of Board
personnel and the methods and materials to be employed; select and determine the
qualifications of employees required to promote the efficient operation of the school
system; distribute work to employees in accordance with the job content and job
requirements determnined, and from time-to-time re-determined by the Board; establish
assignments for employees; transfer employees; determine the procedures for promotion
of employees; create, enforce and, from time-to-time, change rules and regulations
concerning discipline of employees; discipline, suspend, or discharge employees; and
otherwise take such measures as the Board may determine to be necessary to promote the
orderly, efficient and safe operation of the school system.

2. Unremunerated Rights. The listing of specific rights in subsection 1 of this section is not

intended to be all-inclusive, restrictive, or a waiver of any rights of the Board not listed,
which have not been expressly and specifically surrendered herein.
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ARTICLE IV - EMPLOYEE RIGHTS

Nothing in this agreement shall be construed as abridging a right or benefit that the
employees as a whole have heretofore enjoyed unless specifically superseded by a
provision of this agreement.

All employees shall receive an annual performance review by their immediate supervisor.

Employees shall be paid the established IRS rate per mile as reimbursement for the use of
his/her personal vehicle to perform his/her job. Mileage driven to and from home and
work is not reimbursable.

ARTICLE V - WORK SCHEDULE

Workday

a)

The workday of all full-time personnel covered by this agreement shall be seven
hours, exclusive of a lunch period without pay. Starting time, lunch period, and
leaving time shall be established by the respective supervisor, subject to the
approval of the Superintendent. Any 50-week employee who so requests, and the
Superintendent recommends, shall be able to go to 52 weeks. The work year for
Technical Employees shal! be 52 weeks,

b) Work schedules of part-time employees shall be determined by the supervisor,
subject to the approval of the Superintendent.

c) Employees shall be entitled to one paid in-service day annually with advance
approval from their supervisor. Technical employees shall be offered appropriate
training as needed annually.

Overtime

a) Personnet who are requested by their supervisor to work beyond a 7-hour day, or
a 35-hour week, shall be paid overtime on the following schedule:

Saturday: time-and-a-half
Sunday: double-time
Holiday: double-time (when school is not in session)

b) All employees who are called into work for evenings or weekends shall be
guaranteed a minimum of two hours pay or the equivalent in compensation time.

School Workda

Less than 8 hours - straight time
More than 8 hours - time-and-one-half
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Personnel working less than 52 weeks who are required by the Superintendent to work
during a school recess shall be paid on a straight-time basis during the first week of
recess worked in any school year, and on a time-and-a-half basis for any additional recess
or part thereof which they are required to work.

Compensatory Time

By mutual agreement, compensatory time may be taken in lieu of overtime pay. Accrual
of comp time shall be calculated at the overtime rate as defined in this agreement. Comp
time must be used in the same fiscal year as it is eamed. In the event that any comp time
remains at the end of the fiscal year, it shall be paid out at the employee's regular rate.
Accurnulation of comp time shall be capped at 21 hours per fiscal year and paid at the
end of the fiscal year.

Work Schedules

Forty-week employees’ work year shall be 188 days. Forty-two week employees’ work
year shall be 198 days, Fifty-week employees shall work the full calendar year except for
the three weeks of school vacations, i.e., Christmas, Winter, and Spring vacations. Fifty-
two week employees shall work the full calendar year,

The Superintendent may, at her sole discretion, consistent with the authority delegated to
her by the Board, change positions of less than 50 weeks to positions of a greater number
of weeks up to 52-week positions as they become vacant. Any employees covered by this
agreement shall be given full consideration for any such newly designated or created
positions for which the employee is, in the sole judgment of the Superintendent, qualified
on the basis of ability, education, and experience. However, transfer into such 52-week
position shall not be regarded as a promotion for the purpose of Article XIX (1).

School Closings

On days when school is closed by the Superintendent because of weather conditions, 50
and 52-week school office personnel may report to work, if the employee believes that it
is safe to come to the school. Should these 50 and 52 week school office personnel not
report to work, they must use a personal day, floating holiday, or vacation day, or they
shall lose a day's pay, for each snow (weather) day they do not come in, unless the roads
are declared closed, or they are directed not to come in by the Superintendent. Central
Office personnel shall be expected to report to work, road conditions permitting.
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Early Closings

Employees who work in schools shall be permitted to leave early during inclement
weather conditions that are determined to be hazardous by the Superintendent or her
designee after the last bus has arrived home with students. Early closings do not apply to
Technical Employees.

Delayed Openings

On days when the Superintendent has declared a delayed opening, employees who are
scheduled to report to work at or before the beginning of the school day, if conditions are
hazardous, shall be allowed up to one hour from their normal start time to report to work
without loss of pay. Employees shall make every reasonable effort to report to work as
close to the start time as possible.

Probationary Period

All new employees are subject to a probationary period of 90 calendar days, which may
be extended another 60 calender days at the Superintendent's discretion. Probationary
employees may be terminated by the Board or Superintendent, and such termination shall
not be subject to the grievance procedure herein.

ARTICLE VI - SICK LEAVE

All employees covered by this contract working 50 weeks or more shall be allowed 18
sick leave days each year, cumulative to 150 days. Those employees working less than 50
weeks shall be allowed 15 sick leave days each year, cumulative to 120 days. Employees
shall be entitled to use three (3) sick days each school year in the event of serious illness
for the employee’s spouse, child or parent. Sick leave will be prorated for new hires.

Whenever an employee is absent from school as a result of personal injury caused by an
accident arising out of and in the course of her employment, she shall be paid her full
salary (less the amount of any Workers' Compensation payment award made for the
temporary disability due to said injury) for a period of such absence up to six months
from the date of injury. The prorated portion of payment made by the Board of Education
will be charged against the employee's sick leave,

Absences occurring immediately before and immediately afier a paid holiday will cause
such paid holiday to be also considered a “sick day” for purposes of accumulating leave.

Employees shall annually receive notification from the central office of the number of
their accumulated sick days before the end of September.
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ARTICLE VII - CHILDBEARING

Temporary disability, including matemnity leave, shall be provided in accordance with state and
federal laws. For child rearing leaves, see Article IX (5).

ARTICLE VIII - PERSONAL LEAVE

1. All 50 and 52-week employees covered by this agreement shall be eatitled to five days of
absence with pay each year for legal, religious, business, or family matters and
employees working less than 50 weeks shall be entitled to three days. These leaves shall
be pro-rated for new hires. Personal leaves shall not accumulate. Immediate family
members shall be defined as parents, foster parents, guardians, brothers, sisters, mother-
in-law, father-in-law, spouse, children, or stepchildren or grandchildren. Leaves of
absence for these purposes shall be in addition to any sick leave accumulated. It is
expressly agreed that such leaves are not to be for extension of vacation periods,
recreation, or holidays. One of the above days may be designated as "private” when the
employee involved is not acting inconsistently with these provisions but considers it
inappropriate to communicate a specific reason under subsection 3 below,

2. Bereavement Leave

Employees covered by this agreement shall be granted leave with full pay for a period of
up to a maximum of five days following a death in the household or immediate family.
There will be 8 maximum of three days for grand parents and brothers-in-law or sisters-in-
law. In special cases, allowance may be made by the Superintendent or her designee. For
the purposes of this section, immediate family shzll be defined as set forth in Article VIII,
Section 1.

3. Notification of such leave shall be made in writing to the immediate supervisor at least
24 hours before taking such leave (except in the case of emergency), and the employee
shall state the reason for taking such leave as set forth in subsection 1. Such leave shall be
granted except in cases of extreme hardship or disability to the school system. An
absence designated as "private" immediately before or after a vacation shall not be paid
unless specific approval for such payment {s given by the Supetintendent or her designee.

ARTICLE IX - GENERAL LEAVE

1. Leaves of absence will, under normal circumstances, be granted by the Board of
Education when such action is recommended by the Superintendent. Such leaves shall be
without pay or benefits, and for duration to be agreed to by the Board. The period of
leave shall not exceed one year unless the Superintendent and the Board agree that
extenuating circumstances exist, and they approve an extension of the leave.

2. An employee who retums to work upon termination of any leave of absence over six
months' duration shall be reinstated in her previous position, if available, or in an
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equivalent position for which she is qualified, if such a position is available, provided that
such reinstatement does not require the Board to violate any other employee's rights
under the law

3. At the discretion of the Board, other extended leaves not covered by this agreement, with
or without salary, may be granted upon the recommendation of the Superintendent.

4, For leaves of absence other than those covered by any portion of this agreecment, the rate
of deduction shall be one day's pay of the employee's salary for each day of additional
leave.

5. Leave for child rearing shall be unpaid and shall commence beginning from the date that

medical disability due to childbirth ends or the date of adoption, and shall be subject to
state and federal FMLA laws. The leave shall not be in excess of one calendar year unless
the Superintendent and the Board agree that extenusating circumstances exist, and they
approve an extension of the leave,

ARTICLE X - JURY DUTY

Any employee covered by this contract who is called for jury duty shall receive the necessary
leave to fulfill this legal obligation. This leave shall not be deducted from sick leave. The
employee shall receive a rate of pay equal to the difference between the applicable salary and the
jury fee. The employee called for jury duty shall notify the Superintendent in writing as soon as
the employee has received either (a) a notice from the court indicating that she has been selected
for service on the jury panel, or (b) notice to appear in court for service on the jury panel.

ARTICLE XI - VACATIONS

For the purpose of this article, years of service shall mean an employee's total length of
continuous service with the Board of Education based upon their anniversary date. Part time
service will be converted to full time equivalent for determination of total length of service.

Vacation Compensation

Vacation compensation for 40 week to less than 50-week employees is to be paid at the
beginning of summet recess. Payment for vacation time will be made on a pro-rated basis to
employees at the time of termination, resignation, or retirement occurring prior to the summer
recess.

Years of Service Vacation
10 2 working days
20 5 working days
6
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Vacations shall be eamed on the accrual system. All employees covered by this agreement who
work 50 weeks or more per year, shall receive any periodic increase in vacation time, e.g. from

10 days to 15 days, on their appropriate anniversary date, The increased vacation time will result
in an increase in the monthly accrual rate.

Vacations shall be earned as follows:

Less than 1 year ¥2 day per month of service, not to exceed 5 days

At least ] but less than 5 years 10 days accrued at the rate of .834 days per month
At least 5 but less than 10 years 15 days accrued at the rate of 1.25 days per month
10 or more years 20 days accrued at the rate of 1.67 days per month

Only vacation time that has been earned may be taken; advances or use of unearned vacation
time will not be allowed. Vacation time carry over allowance is besed upon eligible years of
service and accrual rate, Vacation time not used according to the following schedule will be
forfeited unless approval to carry over additional time has been granted by the Superintendent.

No more than 20 earned vacation days will be paid out to employees at the time of termination,
resignation, or retirement.

Employees may carry over up to the total amount of vacation days eamed in the prior fiscal yesr,
and no more than 5 additional carry over days.

Central office employees may take their vacations at any time during the year with the approval
of their supervisor. For employees other than central office, earned vacations should be taken
during the summer at a time approved by the appropriate supervisor.

ARTICLE X1I - HOLIDAYS

All employees shall be granted the following paid holidays:

New Year's Day Labor Day

Martin Luther King Day Columbus Day

Presidents' Day Veteran's Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving Day
[ndependence Day* Christmas Day

Floating Holiday (by mutual agreement)
* Independence Day is not a holiday for employees working fewer than 50 weeks.
If school is in session on any of the above holidays, an additional day off shall be available to the

employee. This additional day off shall be scheduled by mutual agreement between the employee

and her supervisor. All floating holidays must be used by the end of the employee's scheduled
work year,
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Employees shall receive the holidays that fall during their normal work period. If a holiday falls
on a Saturday or Sunday, it will be observed on Friday or Monday at the discretion of the
administration.

In years in which Christmas Eve is a scheduled workday, those employees who are scheduled to
work that day, and actually work in the moming, shall receive a one-half holiday off with pay.

ARTICLE XIIT - HEALTH, ACCIDENT AND LIFE INSURANCE

Health Insurance

The Board shall continue to provide the existing preferred provider organization (PPO) plan with
the medical benefits and coverages described in Appendix B through June 30, 2016. Effective
July 1, 2016 the PPO plan shall be changed to the 30/300/125/300 plan outlined in Appendix C.
The premium cost share for these plans for covered employees will be:

Year Anthem Blue Cross PPO
7/1/2015 17% premium co-payment
7/1/2016 19.5% premium co-payment
7/1/2017 21.5% premium co-payment
7/1/2018 21.5% premium co-payment

The Board shall also continue to offer the current Anthem Lumenos High Deductible Health Plan
(HDHP), with a Heaith Savings Account (HSA) feature, whereby the deductibles shall be funded
by the Board 50% at the beginning of each contract year through June 30, 2016. The HDHP
(Luminous HSA) Plan is summarized in Appendix D. Effective July 1, 2016, the post-deductible
prescription co-pays set forth in Appendix E shall apply. The premium cost share for this Plan
for covered employees will be:

Year Anthem Lumenos HSA HDP
77112015 13% premium co-payment
7/1/2016 14% premium co-payment
7/1/2017 15% premium co-payment
7/1/2018 15% premium co-payment

The prescription coverage, as outlined and detailed in Appendix C, co-pays shall be as follows:

7/1/2015 $5 generic/$25 brand-preferred/$40 brand non-preferred
7/1/2016 35 generic/$30 brand-preferred/$50 brand non-preferred
7/1/2017 $5 generic/$30 brand-preferred/$50 brand non-preferred
7/1/2018 $5 generic/$30 brand-preferred/$50 brand non-preferred
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For all purposes under this article, a dependent child shall be defined according to applicable
law.

&) Currently as of the date of ratification it covers children up to, but not including
age 26. This definition may change during the course of the contract.

b) This includes employee’s dependent unmarried children who are incapable of seif-
sustaining employment by reason of physical handicap; if this child is receiving
Social Security disability payments, and is eligible for Medicare, then Medicare
shall be the primary insurer.

Excise Tax. If the total cost of a group health plan or plans offered under this contract triggers
an excise tax under Intemal Revenue Code Section 49801, or any other local, state or federal
statute or regulation, the parties agree to open negotiations solely on insurance to address the
impact of tax.

In the event of a question about a dependent receiving insurance coverage, the Board may
require the employee to provide a copy of that potion of the employee's Federal Income Tax
Retum, which lists dependents, or other legal documents showing the employee's legal
responsibility to provide health insurance.

All unit employees are eligible for health insurance coverage when working 27.5 hours or more
per week

The Board reserves the right to study alternative health insurance plans with different carriers
and to change insurance carriers on health insurance provided the following steps occur:

1. The plan suggested as an altemative must contsin coverage and benefits and
administration comparable to the plans presently in place at no additional cost to
the employee; and such altemnate plan must be subject to the rules and regulations
of the State Insurance Commissioner's Office. The Federation shall have an
opportunity to study the proposed plan for e period of 45 calendar days.

2. If at the end of the aforementioned 45 calendar days there is a disagreement
between the parties on whether or not the plan offers the requisite coverage,
benefits, portability, and administration, then the issue will be sent to a mutually
selected arbitrator. If the parties are unable to agree on an arbitrator, the American
Arbitration Association shall be required to appoint an arbitrator with expertise in
the health insurance field in accordance with its rules and regulations. The
decision of the arbitrator shall be binding on the parties. If the arbitrator rules that,
the Board's proposed alternate carrier meets the criteria previously outlined in this
section and the Board changes carriers, the standards must be maintained during
the life of the contract. The Federation shall retain the right to ask the arbitrator to
reinstate the original carrier if the standards as outlined are not maintained.
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The employee's option to cancel coverage or to reinstate coverage may be made during an open
enroliment period, for a minimum of 20 calendar days, established annually by the Board in May
or June. In addition, the option to reinstate coverage may be made upon a qualified change in
family status, such as marriages, divorce, birth of a child, spousal benefit coverage loss, etc.

Accidental Death, Dismemberment and Life Insurance

All employees working 27.5 hours or more per week will have Accidental Death and
Dismemberment and Life Insurance in the amount to $60,000.

Retiree Insurance

Eligible employees who retire after 25 years of qualified service having attained age 62 will be
able to maintain individual health insurance coverage at their expense until they become eligible
for Medicare, Eligible employees must be actively enrolled in the medical insurance program at
the time of retirement and must have been enrolled in the medical insurance program for the
complete fiscal year prior to retirement. A qualified year of service is one in which the employee
worked 20 or more regularly scheduled hours for forty or more weeks in the year. Extra hours
worked or hours worked as a substitute, intemn, student, or temporary employee will not count
towards years of service.

Long Term Disability

Long-term disability benefits will be available to employees who become functionally disabled.
The following criteria must be met: the employee must have completed 5 years of continuous
service with the Board of Education; the employee must have exhausted all accumulated sick
leave, vacation and personal leave; and the long-term disability income will be available after the
above criteria has been met and at least 26 weeks of disability and leave from work has occurred.

Subsequent to the 26 weeks of disability and the time that the employee has exhausted all paid
leave, the employee will receive long-term disability income for the length of the period the
employee is disabled, but no longer than the date of the employee's normal retirement date.

To receive the long-term disability payments, the employee must be unable to perform his/her
job for the first two years of disability and subsequent to that first two years, must be unable to
perform any other job to which he/she is suited by reason of education or training.

The long-term disability payments shall be equal to 50% of the employee's normal monthly
straight time eamings at the start of the disability leave less any payment for which the employee
is eligible from Social Security and any other insurance or pension plan to which the Town has
contributed.

10
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ARTICLE XIV - PENSION PLAN

Employees' participation in the Town Pension Plan is mandatory for all eligible employees hired
prior to November 17, 2015. A copy of that plan will be available to each new employee. The
plan shall be administered in accordance with the rules and regulations of the Town Pension
Plan. Employees will be notified annually of pension status. Employees hired on or after
November 17, 2015 shall only be eligible to participate in the Town’s Defined Contribution Plan,

ARTICLE XV - POLICIES AND QUALIFICATION

a) This agreement is subject to all policies and job descriptions approved by the Board as
relating to office personnel of Newtown Public Schools. In the event that the Board
establishes new or revised positions within the bargaining unit, the parties will negotiate
the salaries and/or differentials for such positions.

b) Reclassification Procedure

Any employee who thinks that a reclassification is in order shall first meet with her immediate
supervisor and, if the employee so desires, the Federation President. The purpose of this meeting
is to review the bargaining unit member's job duties and determine whether or not a move to a
higher classification is in order.

After this initial meeting, the employee and the Federation President may petition the Director of
Human Resources for a reclassification to a higher classified position. At such time that an
employee makes a request for a reclassification, the Director of Human Resources shall so notify
the Federation President. This meeting will occur within 10 working days of the petition. The
employee must be able to show that the majority of her job duties fall into the job deseription of
the higher classified position. The Director of Human Resources must render a decision within
10 working days of the meeting.

If the Director of Human Resources does not agree that & reclassification is in order, then the
employee may appeal the Director of Human Resources' decision to a two-member panel
consisting of the Superintendent and Federation president, or their designees. The Director of
Human Resources and the employee shall be allowed to make & presentation to the panel in
support of their positions, and the panel shall make its ruling within two weeks of hearing both
presentations. This presentation must be scheduled within 10 workdays of the appeal. If the panel
agrees that a reclassification is in order, then the reclassification will be ganted and will be
effective on the date of the petition to the Director of Human Resources. If the panel does not
agree, then the reclassification will be denied. A tie vote will mean that the panel does not agree.
The final decision must be rendered within 10 days of the appeal meeting. All time limits
referenced in this procedure may be waived by mutual agreement. The Federation President shall
be notified in writing of all decisions to grant reclassifications.

11
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ARTICLE XVI - VACANCIES AND TRANSFERS

Notices announcing any office staff vacancies will be posted on the district website for at least
five working days. Interested, qualified candidates working under this agreement shall be given
preference for any such opening,

1.

Employees transferred because of decreased enrollment or program curtailment shall
have the right to return to their original schools in the reverse order in which they
transferred out, upon recall for openings. Such employees shall have priority in filling
posted vacancies in their own schools.

It is recopgnized that an emergency transfer in case of illness, injury, or other emergency
may be made by the Superintendent.

Employees who work less than 50 weeks per year will be given first right of refusal for
temporary summer positions for which they are qualified at a rate of pay defined by the
job posting.

Employees must apply for any staff vacancies online on the district's website.

ARTICLE XVII - ECONOMIC LAY-OFFS

In the event of lay-offs due to economic conditions, the affected employee(s) shall be given a
thirty (30) calendar day notice, the following process will be followed:

L.

Whenever a position js eliminated or has the hours of work reduced, the affected
employee in said position shall have the right to displace the least senior employee in the
same classification with the same hours or less as long as the employee has the skills and
the ability to perform the work.

The employee shall be notified of the position elimination or reduction by the Board or
its agent through written notice sent to the employee's last address of record. A copy shall
be sent to the Federation president. The notice should include the title of the position to
be eliminated or reduced and the effective date. Employees are responsible for advising
the Board of any change in address.

The employee affected by the elimination or reduction will have seven calendar days
from mailing of the written notice to communicate in writing to the Board her desire to
displace another employee. Copies shall be sent to the Federation president.

An employee will remain on a recall list for a period of one calendar year from her layoff.
Recall shall be made via certified mail and shall be mailed to last address of record.

Recall will be by reverse seniority within the classification to positions which the
employee has the skills and ability to perform the work. Employees shall be responsible

12
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for notifying the Board of any change in address. The employee shall have seven
calendar days from mailing of the recall offer in which to accept the recall.

An employee will have one opportunity for recall. Failure to respond in writing within
seven days, or rejection of any offer, will cause the employee to forfeit her recall right.

No new person may be employed within a classification until afl eligible employees on
lay-off have been offered the position.

ARTICLE XVIII - GRIEVANCE PROCEDURE

Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to problems, which may from time-to-time arise affecting the welfare
or working conditions of members of this unit. Both parties agree that these proceedings
shall be kept as informal and confidential as may be appropriate.

Definitions

a) As used in this agreement, the word “grievance” is hereby defined to mean any
complaint that a specific provision of this agreement has been misapplied or
misinterpreted by the Board or the Superintendent (or Superintendent’s agent), or
by an administrator acting in a supervisory capacity.

b) As used in this agreement, the word “grievant™ is hereby defined to mean any
person who files a grievance.

Time Limits

a) Since it is important that grievances or disputes be processed as rapidly as
possible, the number of days indicated at each level should be considered as
meximum and every effort should be made to expedite the process. The time
limits specified may, however, be extended by mutual agreement in writing.
"Days" as used in this Article will mean days when the school district is open for
work.

b) Any grievance not presented for disposition within 20 days of the occurrence of
the conditions giving rise thereto shall not thereafter be considered a grievance.

c) Failure by the grievant at any level to appeal a grievance to the next level within
the specified time limit will be deemed acceptance of the decision rendered at that
level.

13

A079



Steps of the Grievance Procedure

a)

b)

d)

€)

Eirst Step - Grievant and Immediate Supervisor - Infonmal

The grievant will discuss the matter with her immediate supervisor or principal,
directly or through the Federation representative, with the objective of resolving
the matter informally.

Second Step - Grievant and Immedijate Supervisor - Formal
If the grievant is not satisfied with the outcome of the informal procedure and she

desires to proceed further, she will present the grievance in writing to her
principal or immediate supervisor within 20 days of the event giving rise to the
grievance. The immediate supervisor will within 10 days answer the grievance in
writing.

Third Step - Superintendent

If the grievance has not been adjusted satisfactorily in the Second Step, and the
grievant desires to proceed further, such grievance will be submitted to the
Superintendent or her designee within 10 days after receipt of the grievance by
the Superintendent or her designee.

Fourth Step - Board of Education

If the grievance has not been adjusted satisfactorily in the Third Step within 10
days after the Third Step discussion has terminated, or if no decision has been
made within that time, and the grievant desires to proceed further, the grievance
will be submitted to the Board afier the aforementioned 10 days, but within 20
days after the Third Step discussion. The grievance will be heard by the Board no
sooner than 1§ days following submission to the Board, but not later than the first
Board meeting following the expiration of the 15-day period. The decision of the
Board will be rendered in writing within 15 days of the hearing.

Fifth Step - Arbitration
If the grievance is not settled at the Fourth Step, the Federation may submit the

grievance to final and binding arbitration before an arbitrator selected in
accordance with the voluntary Rules of Labor Arbitration of the American
Arbitration Association, provided that such submission is made within 10 days
after the decision was rendered or should have been rendered at Level Four, and
provided further, such grievance may be arbitrated under the American
Arbitration Association's expedited rules if the parties mutually agree to do so,
such agreement is not to be unreasonably withheld by either party.

The arbitrator shall hear only one grievance at a time. The arbitrator shall have no
authority to add to, subtract from, or modify the terms of this agreement. The fees
and expenses of arbitration shall be borne equally by the parties.

14

A080



No reprisals of any kind shall be taken by either party or any member of the
administration against any participants in the grievance procedure by reason of
such participation,

ARTICLE XIX-PLACEMENT ON SALARY SCHEDULE

When promoted from one classification to another, the employee shall receive the salary for the
new classification, as provided in Appendix A attached.

ARTICLE XX-SENIORITY

Seniority shall be calculated and defined on two separate bases for application within the body of
this agreement.

1.

Classification seniority is defined as the employee's total length of continuous service in a
job classification covered by this agreement. This clause will be used to determine
seniority in the event of economic layoffs.

Seniority for eligibility of benefits is defined as the employee's total length of continuous
service with the Board. Specific credit for service, if applicable (pari-time to full-time),

shall be calculated by converting part-time yearly hours into full-time equivalence. This
clause will be used to determine longevity, vacation benefits, etc.

ARTICLE XXI - SALARIES
All employees shall be paid in accordance with the Board's payroll schedule.
a) All employees are required to submit their time sheets in a timely fashion.

b) Employees shall be paid bi-weekly, via direct deposit, in accordance with the
standard pay periods. Confirmation of payment shall be sent by e-mail.

c) The designation of personal end sick days on time sheets is binding, and cannot
be changed after the fact, later than the next payroll period.

During their probationary period, new hires will earn 3% less than indicated on the Salary
Schedule.

The 52-week salaries listed in Appendix A will be adjusted on a prorated basis in
accordance with the employee's actual work schedule,

Longevity payments will be paid to eligible employees in the first pay period in the
month following their anniversary date and shall be taxed separately (rom their regular

pay. Longevity payments will not be paid on a prorated basis to employees who terminate
employment prior to their anniversary date.
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10 years of service, but less than 15 years of service $ 700

15 years of service, but less than 20 years of service § 900
20 years of service or more $1,100
6. General wage increase:
7/1/2015 - the Salary Schedule shall be increased by 2%
(retroactive)

7/1/2016- the Salary Schedule shall be increased by 2%

7/1/2017- the Salary Schedule shall be increased by 2%, in addition
there shall be a .5% equity adjustment

7/1/2018- the Salary Schedule shall be increased by 2%, in addition
there shall be a .5% equity adjustment

7. There are some employees that are compensated at a rate that is higher than the rates
contained in Appendix A of the Collective Bargaining Agreement. Those employees shall
receive the annual negotiated increases in salary applied to their existing rates. Whenever
such employee vacates her position, the new employee hired into that position shall
receive the rate as indicated in the contract. There is no implication that an employee at
the base rate will move up to the higher rate. The Payroll Department has full records as
to the actual pay rate of each employee.

ARTICLE XXII - AGENCY SHOP

As a condition of continued employment, all employees shall become members of Local 3785,
AFT CT, AFT, AFL-CIO or pay an agency fee to the Federation in an amount not to exceed the
proportional cost of collective bargaining contract administration adjustment, but not greater than
the cost of dues provided.

ARTICLE XXIIT - DUES DEDUCTION

The Board agrees to deduct from the pay of employees covered by this egreement such dues or
agency fees as the Federation desires to have deducted and as such employees shall agree to in
writing on & dues deduction card or agency fee card. The Federation shall notify the Board of the
amounts to be deducted per member by the first day of September each school year. All deducted
sums shall be forwarded to the Federation within 10 days. Such agency fee shall not exceed the
proportional amount of dues required to cover cost of collective bargaining, control
administration and grievance adjustments. '

ARTICLE XXTV - DU ON

This contract will be in force from July I, 2015 to until June 30, 2019, or until a new contract is
signed.
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ARTICLE XXV - SAVINGS CLAUSE

If any provision of this agreement is, or at any time shall be found contrary to law, then the
provision shall not be applicable except to the extent permitted by law. The Board and the
Federation shall jointly consider the effect of such a finding and determine what, if any, future
action may be required. During this period, all other provisions shail continue in effect.

Newtown Board of Education Newtown Federation of Educational
Personne!l, Local #3785
By: By:
Keith Alexander, Chairperson Carlen Gaines, President
Date Date
17
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APPENDIX A

STARTING SALARIES FOR NEW EMPLOYEES HIRED WITHIN THIS CONTRACT

52-WEEK POSITIONS (1,820 HOURS)

Classification 2015-16 2016-17  2017-18  2018-19
Cletk 19.52 19.91 20.41 2093
Data Clerk 20.50 20.91 21.44 21.97
Secretary 21.92 22.36 2292 23.49
Executive Secretary 24.01 24,49 25.11 25.74
Central Office Secretary 23.07 2353 24.12 24.73
Central Office Executive Secretary 25.19 25.70 26.34 27.00
Bookkeeper 22.38 22.83 23.40 23.99
Central Office Bookkeeper 22.64 23.10 23.68 2427
Library Media Associate | 25.90 2642 27.08 27.76
Library Media Associate 11 23.00 23.46 24.05 24.65
Technology:

Network Specialist 32.61 33.26 34.10 3495
Support Specialist 28.29 28.86 29.59 30.33
Support Technician 23.38 23.85 24.44 25.06
District Database Administrator ~ 32.61 33.26 34.10 34.95
Database Specialist 28.29 28.86 29.59 30.33
Database Support Technician 23.38 23.85 24.44 25.06
Coordinators:

Central Office Projects 25.38 25.89 26.53 27.20
Technology 25.38 25.89 26.53 27.20
Lead Payroll 28.40 28.96 29.69 3044
Career (High School) 25.90 26.42 27.08 27.76
Accounting Accounts Payable 2537 25.87 26.52 27.19
Accounting Benefits 26.46 26.99 27.67 28.36

New hires, during their probationary period, will earn 3% less than indicated on this schedule.
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APPENDIX B

Anthem Biue Cross PPO 25
Effective 7/1/2015 - 6/30/2016

In Network
Deductible None
Routine Office Visit 25
Specialist Visit 30
Adult Well Care 25
Child Well Care 25
Allergy OV 25
Allergy Injections 10
Preventive Care Visit 0
Inpatient Hospital 200
Outpatient Services 200
X ray & Lab 0
Emergency Room 100
Urgent Care 75
PT/OT/ST/CHIRO 30
High Cost Diagnostic
Imaging (MRI, MRA, CAT, CTA, PET, SPECT) 50
Routine OB/GYN 25
Mammography 0
Infertility covered
Psych/Substance $25-40 visits before auth.
for medical necessity
DME no charge
Qut of Network
Deductible (00N) 300/600/900
Coinsurance 80%120%
Coinsurance Max 700/1,400/2,100
OOP Max 1,000/2,000/3,000
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APPEND

C

Effetive July 1,2016

Cratury Prefared b o preferted peevider argankaation (FPO) plas

An

hem. &Y

In-Networls Out-of-Network
_COST SHARE FROVISIONS Member pays: Member paye:
Office Vit (OV) Copayment S30parvisu___| Deduceille & Commuance
Speaalist Vixi (5V) Copayment 540 per st Deductible & Comnsarance
Homital (HSP) Copayment $300p= dayupto | Deductble & Comamance
$500 per vear
Usernt Care (ER) Copavment $75 NotCovered |
Emerpency Eoom (ER) Copavioemnt ~ warved ¢ admictsd b115 $125
Chepanent Surpery (0S) Copayment 300 Dednchble & Comsurance
Ambulatory Surpery (ASC) Copayment 1300 Deducnble & Camsrance
Calendar Year Deductible {indiidual-member frmly S~ memeber frmd) $560 39005 1200
Cownnmance Not Appliceble 20%a after deductblem o
Comsurance Maarmam (mdividaal’? meeber frmabi'd - member fmmib ) $1300/33100 $4800
Cost Share tirdfidual 2 -member fmeib. 5 ] $2000/34000 S6000
Lifshme Moxgmem Unlumited UnEoored

Jcrreningt, mnupanons ord phesician weres

PHEVENTIVE CARE - Included arv the prevensive care terviees chat moet the seguicemenes of federal end smos Ime. including corsain

Well chuld care No Charee
Penpds, rovene health sanvinafians o Chree
| Routne OB-GYN wisits o Charze Deductible & Comamince
| Matrimogrplyy Chorze
| Hearing screcnmg OV Clarpe
Pntme Eye Exam OV Chape
MEDICAL CARE
Office viota
Frivery Cos OV Copayment
S SV Copaymenl
Outpztient mental health & substance abuse - privr mushoriation rogumad OV Copavment
OB/GYN care _ SV Copayment
Swpcal fees of a Fivsician o Sweeon QV/SV Coprymen!®
atermty care — matial visw sulfoct m rapaymnt, no chargs thesafer SV Copnyment . :
e Lab and x-ray No Coxrre Dednctible & Comonurares
High-cost outpanent diagmostic — prior awrhori-asfon requored 330 Copryment pey
The foliowsng ore sulfert ra copeys MRE MRL CUT, CE4 PET, SPECT 2eems semice
Netez $10 Copaymenr Msvowms 3o Member per Calendr Teor (See note}
Allergy services
Cifice visc/iasting SV Copayment
Infectionas—10 sizi in J yeats $10 Copayment
HOSPITAL ~ Prier anthorization required
Sem-pnvate mom (GaarulAlsdca! Surpiral Maresrin H5P Copaynent
iepshent meptal health & substanre abuse HSP Copayment
Skilled posing Bty — up & ) 20 deg = pr emiendar v aor HSP Copayment
Rebabilitatnve services - up 1o 60 da2 per porsan per calackar yror No Deducuhle & Comsance
Chuipahent nogery -t o hasgpiz! 05 Copavment
= 1 grhev than o hagrital seming ASC Copayment
CY CARE
Walk-in centers OV Copryment Deductible & Comsuance
| Urpent eare = of pvnringmng caugrs onl LR Copavment _NotCovered |
Emerprncy care — copancnt wahod {f adidrted ER Copavmen _ERCoprvment |
Aminlance No Charpe No Charee
g
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Anthem 29

In-Networke Out.of-Network
OTHER HEALTH CARE Member pays: AMouber pays:
Cutpanent relobnlintive scvites = 50 cwmdinad visits for PLOTST and
Charoprastio- Errvcs S/)0 qfire dadeeble and ecb OVCopavmers | Dednctible & Comnsrance
Durable mecheal equipment / Prosthenic devices Covered Dedurable & Comsurance
Unlimitad mazentm pur tolender yonr
Dizbatic ampplier, drugs & equipment Covered uadar Rz
Dishetie dmgs are covered ar in-menvork Sengfhe level Rader
Infernlity - Coverad Apphcable Deductble & Comnrance

Copayment _
Home health care Yo Charge $50 Dechxetibls &
206 vitis per momber per calmdar yoar ) *o Counnmance
PREVENTIVE CARE SCHEDULES
[l are {mi iz Gans Aduol Fxoox

¢ 7 oams bhuhuproaer ] ¢ | examevery yem, nges 1+

¢ Texamsopslupto$
¢ ] exum every year, 3 Supto 22

Visisn Exams: 1 exam every calendar year
Hearing Exams: | cion per calendsr yor
GEAGTN Exams: | exam per calendsr yeox

Notes To Benefit Descriptiona

*» In whare tha earsher 2 retpunuble far obtznmy the weew: 17y prior asharemten o Eils o do 30, banefit ooy be redncsd or
dersed,

¢  Eqatect Hocpal P Admsion Copry & waned o readgitted withos 30 days for szme duagoesic

¢ Members mnt shirzs parnopating MMCm&Tmﬂmmmmtbmihfarm&uﬂkﬁme
sertates. Thes nerveenk of the fnet medica) traasplat po m the e 13 available 1o menbes who are cnddstes foy an erpan or oo
marow rxzplog Ammlmmdmmmlmumummmimshmmﬂhm

¢  Mlamben nmbkﬁuhbdmdmhﬂdh mdmdmmﬂn:ahpm&mmﬁmhnhmm&h
Antham Blus Crozs and Hiue Shiald sceording i the

Plxisa jufer i e Spenal(ftr=ii indem brockzors 1 yoor enmollaent kot £z mfaeenon: on the decowzts we afer on healihseliad prodac md
sermtes.

Thiz doas not coes oo Joxr hoalth plaw or irsuronce policy. b & only o yoveral descripdon of the plore. The llowizg or e asmpiss qf zenvice: NOT
rowered by yorr Cemary Prefirred Flan. Plaase refir to your Subsoriber_{gysemens Corvificate of Covernyn/Sawnary Bookl for sare detzils:
Caonatic aogeris md':mf«:: rusmoeinl cavey geeric rassings huariny sk ngfrohve 9 OTEY; senvioss and ngpndin rricved o arwell a: the
o, sax ch ! omd gice] rervices relmed ro TALF syndroana. sroreef expewres,; vition tergy. mervioas
rnwdwm;mmmm'hwmw;wmmh urad workerz ' towpenzation.

This nvexery of denghts e been erdoind w comgply with fidernd amf siate riqueiremenn, inctuding applicoble providen: of the recersly enacrad
Joderal kaaith care refarm larus, 43 we raceive axktisoral pwidarncs aed clanficarian o fe new baolth tare rgbrm Lo frete the U 8. Deparmmant
}fﬂmudwsmWflﬂhuﬂhﬂm]&mut&nfuuwhmﬂdﬁmhdbﬂd“n 10 1 SavomaTy

henefia
A prodoct of Anttern Bho Cross zmd Bl Shield sesviay readent: acd b e i the Stxis of Corecticut.

»ar
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Anthem &V

CENTURY PREFERRED 3-TIER MANAGED PRESCRIPTION DRUG PROGRAM
310 Copaymient Genene Drugs

$38 Copayment Listed Brend-Nome Drugs

350 Copayment Non-Listed Brond-Name Drugs

34,800 Annual Maximum
Dﬁn%' ton of Benefits You Fay:
er 3z Generic Drugt The term “penenc” refers to & prescrphen drug that 25 conndered $10

zon-propneloy and 13 nat protectad by 3 tradesrosk, [ 13 required in
mee! the 1ame broequnalency test 25 the anginal brand-naee drug.
Tier1

‘Tier 2: Listed Brand-Name Drogs The term listed brand-nxme™ tefers to a band -nxme on drug | $30
wlentified on the formdary by Aathem Blue Cross and Blue Sheld.
Tier 2 capavwent applis,

Tier 3: Nob-Listed Brand-Name Drwgs | The term “nan-lrted brand-mame  refers to 2 btand-tame on | %30
drmg notidentified mn the formaldiry by Anthem Blae Crozs and Hive
Skoeld, Tier J copayment apmplies.

Plan Paps:
Axnpal Mazimwn | Pet wember per calendar veat | $4.000

Horr To Use The 3-Tier Managed Prescripiion Drug Program

The 3-Tier Manaped Presciphon Pro inczrporates duferent bevels of enty for thres of presciphan drugs
hldhﬂmnﬂnﬁh?ﬁdﬁm a3 defined in the chart abave fmmlu]rhgpgmmia and brand pame

gy thal bove been selectad for their quality, sality and costeffectivensas, These bisted drugs have lower member copoymenty thany

nenluted deugs (but may oot bave 3 lower overall costin ol invtances } You mininuze your copaymens when you use genecic
tiors xad keted trand. naros presariptions. You'll still have covernge Jar non-listed brand-game drugs, but at a highey cost

abare ’Inﬂ:ln)‘mpmﬁduzhﬂwinggmﬁﬁ:&u;!wﬁmhnndmdmp mxluded on the ﬁmﬁy.\'w‘llh;mlm

CCpaymerts when you use these drurys

*  Youwll be respapsile for ane copayinem ofhea purchasing a 30-day mpplr of prescription dmgs frem 2 pamcpatiog feml

. guummhmmmmmmm ta $8.day vepply of maimenance dngs throurh the mul-
ogram,

Generic Sobsdmton: Prescrptions may be Glied with the enene equivalent when avmiable,

e When youpurchaze a generic drug ot 3 participating plegmacy, you'll caly be responsthle for a Thet | copryment.

¢  Whma genenc equivalent 15 avalable and you obtun a listed or ron-listed btand-name drug, you will be responuible for the
spplicable Tier copayment phes the difference in cost betwesn the peneric and hsted or non-listed brand.name drug Tlus
provizion apphes yor provider obtins Prior Aothonztion. When Pner Autharization is obtamed (a1 the discretion of
Anthem Blue Cyoss ead Bhue Shield), you wi] be respannble ooly fix the applicable Tier copsyment

S""""“’:ﬁfm th the I:hmmc; mmb];dguukhm da d level of qeabicy and safesy checks Tha
) w 'y to otids a secon v thet process,
which is provided an-Line as past of the electroms cloms filing process, heips promate access to safe, appropriate, cost-cffective
medizations for merchers Carmection imvolves a tenes of ndes of gmdehines, vduch remtify potental medication issues and
dehiver a messope fo the phanmacy by computer before the medirabian 15 dispensed. The process alerts the pharmacist o potental
tssues such as dg. in-dreg interactions. refills requested too cloce together, incomrect dating or drog duplications.

Pagel of?

ool P e
:.2".'::'2"""" 106 B Erom ar G taid
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Anthem. 2V

Prarmary Programs

“oluntary Mail-cervice Program
bove pevess fo Amhem Px, 6 wohmtary mad-seriice diug program for membert who ; take cor or mre of
mainfeniuce drop M:mbmmmiaupw:MyGuypi;cthnmgnmmh\tmm rered directly to ther hame

The $10 generc:$30 Listed brmd-name$ 50 nondisted brard. narne copaythem and $4,000 ruoual massmm When ordanpga
3143y 10 9-day supph, owo copayments will apply. as Edlows $20 pruenc/SD lirwd trapd-namer§ 100 :Ell:-lfslslhud

Notiona) Phormacy Nerovork
Memben alsg have 2ecesy 0 2 betorark of mere than 65,000 reted] phanmeus Guvtghout the comiry. Memben may call
1-866-281-1966, or o to wo andhem com/pharmacyafommation 1o Iocate a pachopatmg pharmasy when trvelmg ourmde the tae.

Noo-participating Pharmaeisg

Mezvbers win £l prescrptions i 2 nop-partxipatog pharmacy 1 respansible for pryment at the oo the prescripton is filled Mamhery
oot Aot ebvas iy Anthem Bhue Cross and Blue Shietd for rerpbrrsement, and payment il be st to the member Memben nhouse
nenpecticprong phamorss will pay 20%s of the @-cetatuk: alionance, pho the dhifrence betwesn Azthern Bhee Crosy 2nd Bloe Sheld's
pevmet mnd the pharmsast’s actun] charse,

Poines to Remember

¢ Anthen Bhir Crosy and Bl Sheeld wall grovide coveraze fin n cispemed by 3 paricipating pharmacy: when preserpticn
Mm&mdnuiﬂﬂymyh:i?‘mwc?:mhnd' %mnﬁm{pﬁmmwnp@m
physm oy by b ooo-parapimg prysass, suibject tn copayment

*  Ambem Bive Oross end Biue Shiedd will not be bable fir sy mytry, chom ar Jud et resulting fiom the dispensing of amy diig covered
by d=s plm Azehem Blue Croes and Blue Sheld wall not povide benefits fox omy drig prescribed o dispersed in a nzmner conteaty fo
ool medical practice.

s Anthem Bhwe Crocs and Bine Stoald recerves the nzho quatzry Lona bo specalied as birted an the fredary, 1f 2 memher
xmu:mekum-'smwmnﬂmmme

Preccripd 'oangW‘m

Highls prescription drug e laziied to aggectable mnln and Gove divgs, binlopealk, ard campomded presaiptions hat are requmsd
m&&m@:&mu;mw&uﬂﬂﬂmhmsmﬁmwfmhmmzw
Denta] Pemedies imd New Brug, md ofuch, by L. o requred 1o be the leged. “Crution—Feder] Law prohibia diensing without a
preacphcn” ar wineh ore greaifislly by tim Flan.

Lindts and Extinsions

Benefis are limitad 20 ne mare thar o 38-day supply for covered dry, hared at a raail pharmacy, ond no more than o 99-day
:%fw covered drugs purchayod by mail arder Aﬂ’;rumpaam g:vp;'g;cf to the quentity lmitaions imposad b smis aad

JSoderol sommter

Ty drug rider doas not provide drugs dispended by oriwr than a liccnred, remil pharmacy: or our marl-ovder sevvice, any drug nar
requied for the friatmant or prevention of illnax or infury; waccines or allergenk: axrmcts; devices and applianews, needtas and
syTinges ihat oo not prozenided by o providar for tas adminisration of a covered drug; prasanprions dispensod m 2 haspdeod or
sbilied mosing focility; over-the-counier or non-fvgmd drugs; antibacterial roapuiletergrnts, shampooes, toothpanusigas and
mousimmhesiinse

Benafits for preseripiion birth conirol v cowred for most grovpt. Howsver, such rovaaga ks aptional {fyour ir seff-tnsuend
orn ﬁn{aﬁdn diﬁ’:u organization. Check with pour bemefitx adovin(s rior F Wimrgor

This it pot o legai controct. Jr iz only a general daseriprion of the $10 gonerie/330 lisind bramd-vams'$50 non-listed bracd-nama 3.
Ticr Menaged Precoriprion Dreg Progrem with a $4,000 anmaal merimizn. Flaass coryult he Evidenca of Coveraga or prazeviption

drug rider for a complers description of benafits and cxrlusions applicable w your coverogs
Pagd 2of2
IRL A ver, 4[1n Sreer furk. b v S Creme g

i TR Dt B Tl
Eii'_:-""“‘""“"“" T Cmloid
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APPENDIX D

Anthem Lumenos High Deductible Health Plan (HDHP)

Routine Office Visit N/A
Specialist Visit N/A
Adult Well Care N/A
Child Well Care N/A
Allergy QV N/A
Allergy Injections N/A
Preventive Care Visit 100%
Inpatient Hospital N/A
Outpatient Services N/A
X ray & Lab N/A
Emergency Room N/A
Urgent Care N/A
PT/OT/ST/CHIRO N/A
Out Patient Rehab N/A
High Cost Diagnostic

Imaging (MRI, MRA, CAT, CTA, PET, SPECT) N/A
Routine OB/GYN N/A
Mammography N/A
Infertility N/A
Psych/Substance N/A
DME N/A
Out of Network

Deductible (00N) N/A
Coinsurance N/A
Coinsurance Max N/A
OOP Mex N/A
Rx* Co-pay N/A
Mail Order N/A
Rx Mex N/A

The provisions of the High Deductible Health Plan (HDHP) are;

Deductible 2000 Single/4000 1+1, Combined In and Out of Network Family

Coinsurance In/Out 100%/80%

Coinsurance Max 2000/4000
Shared Qut of Pocket Max 4000/8000
Preventive Services 100% Covered

RX as any other expense

Employer HSA Funding Equals 50% of Applicable High Deductible Health Plan (HDHP)
Deductible. Thus the Board pays $1000/$2000 at the beginning of each contract year.
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APPENDIX E

Effective July 1, 2016

Anthem. &%

Lumenos HSA Plan Summary

e Lumenoa® HSA plan 19 designed 10 emgmerer o o teke conlrel of yoos heslih, 23 wed e
the tafiare you pend en your health care. Thia plan ghwes your tip bomefits you mockd 2ecais

First = Uge your HSA © pay for covered cervicer,
Heallh Savings Account
With tha Lumenos Health Savngs Accoun: (H3A), you ean
oanthbuts pe-tax dodars 1o your HSA acawn. Ofherg may alo
onmbute dollary 1o your aount. You can e these dollarg o
help meet your annual daductble epponsiblty. Urwsed doflars
can be caved or pvested and accomilsle fimxch retirement,

UM 3 iypical aalth plon, ples haz carg Salars i samd e w3y, A you T havg

accen (o parsmnaiend sarwezs aad entina toch to kota youreach yuur health pobential,

Contributions to Your HSA

For 2005, contnbuocss can be rode ko your HSA 1 to the followmwg
33350 ndvousl eoverege

$6650 family coverage

N Thess ity L7140 20 CORYIA ETRCINN Sorl Y voura Mourag
HBA Lol fam nzancyys

Eam More Money for Your Accoumd

What's specal abosd your Lumencs HSA plan e thal you may
cam acdtenal kaxds for your health acenxnt fuengh the
Heztivy Rewands incermwe program.

To reorey o kTt Dwtugn 1¢ HETy RewioTs reguem, poo sl
AJve 7 00N H A w BIEE B350 IF W) S0 B3Nk TITURN wen
OUT MRS 3 30Dy rour HEAL

Hoalthy Rewards

i you do thin; You ean esm this in your H3A:
Complete the Heakh Assesemend oniing 50
Enrtllin the Personal Health Coach Progmm $100

Graduats from the Persanal Health Coach Program
Complete pur Castation Prog
Cmph&urmhwlpm::n

same ¢l Ky urewents ayey Sew pare I R FOCOM GHDiETYS

pEd

Plua~Toheh pou stay healhy, use:
Preventive Cara
100% coverage for nabonally recommended aervices.
Induded 2re the preveninve care sevvices thal meet he
requrements of faderal end sla o nchadng ceran
Cresronge, memnatons and phycan visit,

Preventive Care

No deductions from tha HEA, or out-ol-pockat costs e you a5 kng 23 you
receive youF preventve care fram an m-metwork prowder I pou chonge @
g 1o an cal-chnetandk povidet. your dedocnble or Tradtonal Health
Coveraga benelts wil apply

Your Bridge Responsibility

The Brxige = an amount you pay out of your packet unfl you
mee! your annual deducthie revpensilily, Your bridge amount
wil vary depending an how many &f your HSA defarg, § any,
you chooze 1 spend to help you mest your anual deducthia
reqponsiafty 1 you contribute HSA doRars up to the amount of
your dedureile and use them, yout Brdge wil equal 50,

HSA doBiars sperm on covered sevices plus your Bridge
responaibilly add up to your anniral deduaide recporsfility.
Hasith Account + Bndge = Doductile

Bridge
Your Gricye revporsibity wil very.

Anrual Desductidla Reyponsidifity
$2.000 ncecual coverage
$4000 famiy covernge

¥ Noaded -
Traditional Health Coverage

Traditional Health Coverage

Your Tracitonal Hath Coverage begve after you have met AHer yous bridge, tha plan pays:

yout Bridge recponsiaty 100% For menzteork prowders 50% for out-ch-netwarh prondens
Additionat Protection Annuel Out-of-Pocket Matimum

For your profecion the iotal Amount you cpend cul of woue In-Natwork ond Out-of-Network Previdam

pocket s bvared Once you spend that amaunt, the plan $ 5,003 exhicual covemge

pays T00% of the cast for covered senicec for the $10.008 furdy coverage

remander of $ha plan year

YUt Sl t2 bokpot EFT MRS COREES O AILSS Jow GRTE PN i MIA, yout Andie
ety M ol Lol SR Snausts

I you have questions, plsase call toll-fres 1-B&8-224-4855.
Nerwrmrem BOE HIA w e R copaye
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Lumenos HSA Plan Summary

Anthem. $¥

Hoaltny Ruwarts Program

Ywmbmv&lmd:mwﬁdﬁ:nlbdﬁmhh:hm!&bh

howng:
+Haalth Azseasment: You and your Symily mambers can complete tha Health Asp=poment, cur onfna inal detigred o help mesasurs: your overal heath
One adult lamiy mesber 15 ehgbde 1o eam $30 1 your HSA per plan year, The hoath nknmzton you provide o sricty conbdentiy.

»Fersonal Health Coach: H you quatly for the Parsoval Heath Coach Progmm, youT recaren one-onone Resctnes ko 4 spedidly trained regeiaved
mrze o help you managa & haath condiion. Hashh conctions may mekade bt are nat imited o diabetey, acthra, depreszn, hoh bload presgure. et
diocase and pregnancy You'l receive $100n your acoount ke enifng in the Persomal Heabh Coach Frogren {one revesnd per covered person per year)
Youl recasive $200 for achievng your heath goake and graduzcing from s Ferconal Healh Coach Progrem {one reward per cowered paren per ysar)

* Smolang Cossstion Program: Ths program halps you manege wihdrmel syngiones, dertly tnggers and leam new behaviors and sils o reman
ickaern)- free Partopaton 5 opan 10 you end your covered kamdy remiber age 1 or oder, and noudes counseling suppen and tnok:, incduding nootne-
replacemen therapy couemge You and your spouce are efigble i receive 50 in your HSA [one mward per parcen per stme) lor comgletng e

progTamL

» Weight Manxyemant Program: O Weight Manage ment Progran 1 a peroonalized ghone cource devagned in help you adkors Hechyde changes
muh%aﬂm&mmdﬂnﬁmdm(ﬂwmdmm-ﬁm n emschl miregement
il het you ackiress; healiy astng, plveral activily o exexaoe, chess udm’fmadwmdb&nuﬁmqﬂﬂuﬁdds
nlnhmeﬂmmuﬂ(ﬂimdﬁnrmua’qb&bhmYwndynrmneiﬁbh n your HSA {one rewerd
per perton pet bHistme) kit completng the pogem,

T pecysive el eerard fhvcagi Heciey Rarmcoy, yeu et P on o HSA nrh Liskory Bk or with arcth

s yporererg you HSA.

his

Sumimary of Coverod Servlges

Preventive Care

Anthem's Lumenca HEA plan cvess preventive services massnmendad by the U.5. Preventve Servces Task Force, the Amencan Canter
Saziely, the Advsory Commitiee on immunization Prectices (ACIF) and the Amerean Academy of Pectattes. The Preventree Core bonefd
nciudey wreening tecls, immunizaiions and tountebng Servicen dewigned io detect and treal medcal conditons & preven) avadable
premaure injury, ifnesn and death.

Ml preventive services racarved from an e lrork srovider ary tovered 21 1005, are mot deducted from your HSA and do nat apely b yout
deducthbie. i you see an oul-cl-network provider, e your deductible or oit-gh-network comsurmce respansbiity ol apply

The folkowing ic a il of eovered prevenive cam temvices:

Vell Baby and Woll Child Preventiva Caro Aduft Preventive Care

Officn Vitits through age 18, inchuding preventive vision ecams,

Sereening Toats éor weon, hearing, andJead exposure. Aka
includes pebwe exam, Pap tecl and contraceptiee management lor
females who are age 18, o have been cenually aclive,

Immunizetions:

Hepaems A

Hepaw B

Diphthera, Tetanun, Pertussis (D@FP)
Vancalls (chicben pex)

Infloenza - flu chot

Prnrumaoenceal Conugate (preumonia}
Human Paploma Virus (HPV} — ceracal cancer
H Influenz wpe b

Foks

Meades, Bumps, Rubella (MMR)

if you have questlons, please call tollfree 1-888-224-4896,

Offica Visits afier age 18, inchuding preventns niion ecime

Screening Tests ke vicon 2nd heamyg, mronary anery dszese,
tolorersal zancet proctate camcer, diabeter, and ostecporous. Also
incudes mammogrants, 2t el o5 peine exzvs, Pap fest and
conirareptive Manageman

Imiunizations;

Hepatitm A

Hepatits B

Diphtheria, Tetanus, Pertuces (P}

Veanicella {chicken pox)

influenza - fu chet

Preumocnceal Conpagaie (preumans)

Human Papdoma Viras [(HPV) - caraeal comoer

Newtoen BOE HSA w inc Ra cooave NGF
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Anthem. 2% Lumenos HSA Plan Summary
L

Suimany ol Covered Servioues (Continued)

Watical Care

Anthem's Lumznon HSA plan covere a wide range of medieal cenncac to bredl an Jiness o mury You can usé your avadsble HEA funds
o pay for thete covered sevvies. Once you spend U2 to your deductible amoun fos cowered cemces. you mi have Tradtomal Hesith
Cowrage avalable b help pay for addhons] covered sennces

The followng « a summary of tovered medical cernees ynder Anthem £ Lumenos H3A plan

* Physcan Offce Vils » Moty Care
* inpatentHotpila!l Serens » Choopracte Care
= Outpatent Surgtry Servcan = Precenpion Dugs
» Diagnoete X-rayeflab Tesn » Home heath care ard horpiee care
» Emergency Hosprat Servces = Phycal. Speech and Dzcupaonal Therapy Serncen
* |npateat and Outpasenl bizntal Health and Substance Abuse » Durable Medical Emepment
Services

Some covered services may have lm2atans or cther restrctions * With Anthem's Lumenes HSA plan, the xlosmg services are mted

* Shilied nursing faciy rennces Emited to 120 days per calendar year

* Home health cave sennces are fireted 1o 200 wstts per calendar e

* Inpimm rehabitative corvices fimisd fo 100 dayn pes member per zalendar year

¢ PT, OT, 5T, and cheopracic servcat bronad i 50 combined vits par member per calendss pear

* |npabem hospiaizanone requve authonzatons.

» Your Lumenos HSA plan inclideo an unimrted Efetme mamum per member for n- and out-oi-network servces

"Ferd complely b of 4arupers sl R, piaite releence o Candicals of Cowsage,

Prescription Druga — copay ailer deductinle {whon purchazed from 4 netwark pharmacy™)

Real (30 day cunply) 1ad Order (90 day sepply)

30T ot $50 Tor2 orarmen
wr »r

450 Toer 3 copayment $100 Trey 3 coparyment

* Forthe: ens-al netncol beve, refer {p ot Tkl Hecith Coverage secion.

Thie summary of benefis has been updated to comply with federal and state requretems, ncuding appicable provecs of the recenty
enadted federal heaith care relorm tws. As we recave eddimnal grdance and clanfcabon on tha new heath care reform lans rom the U 5.
Depariment of Healh and Human Servces, Dapartment of Labor and Intemal Revenug Sanvce we may be repnred tp make adéoonal
chanaec tn this summary of benafte,

If yau have questlons, please call toll-free 1-888-224-4896,
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MEMORANDUM OF UNDERSTANDING

It is agreed between the Newtown Board of Education ("Board") and the Newtown Federation of
Educational Personnel, Local 3785, AFT-CT, AFT, AFL-CIO ("Federation") that certain
provisions need to be made and specified for persons hired into the Federation for the following
described positions, or for persons already in the Federation who transfer into those positions. As
these are bargrining unit positions, candidates that are awarded these positions shall receive all
benefits contained in the collective bargaining agreement. However, as noted below, outside
candidates awarded these positions shall not be entitled to protection of Article XVII Economic
Lay-Offs.

The positions in question are those that have been created under the SERV (School Emergency
Response to Violence) grant provided by the U.S. Department of Education. At this time there
are two positions that are part of the Federation: a .6 Financial Assistant/Central Office
Bookkeeper and a 1.0 Central Office Secretary, supporting the Grant Project Recovery Director
and the Project Communication Coordinator.

Since the positions set out to be in the Federation are funded by the grant, at this time it is
unknown how long these positions will continue. Should any one of the positions be eliminated
at the end of the grant funding, the person in the position's employment with the Board shall be
terminated. Being that these are grant funded temporary positions, upon termination, the
individual shall not have any rights under Article XVII Economic Lay-Offs of the collective
bargaining agreement. If any of the positions are awarded to bargaining unit members, the
following shall occur upon the end of the grant period and the elimination of the positions:

a) If the individual whose position is ending has more seniority than the person who
took their previous job, he/she may bump that person and retumn to the previous
position. The employee bumped may proceed under the terms of the contract.

b) Alternatively, the individual whose position is ending may bump the person
within the Federation with the lowest seniority, in the same or lesser category of
job (based on rate of pay), provided the person bumping is qualified. The
employee bumped may proceed under the terms of the contract.

Signed this 30th day of August, 2013

FOR THE BOARD FOR THE FEDERATION
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Please Note: These minutes are pending Board approval,
Board of Education
Newtown, Connecticut

Minutes of the Board of Education special meeting on November 11, 2015 in the Council
Chambers, 3 Primrose Street, at 7:30 p.m.

K. Alexander, Chalr J. Erardi
L. Roche, Vice Chair 1 Staif
K. Hamilton, Secretary (absent) 18 Public
D. Leidlein 1 Press
J. Vouros

D. Freedman (absent)

M. Ku

item 1 - Call to Order

Mr. Alexander called the meeting to arder at 7:34 p.m.

I — Discussi nd possibl ion regarding disclosure of rd communications

Mr. Alexander thanked the Board members for attending. We were expecting six members
tonight but earlier today David Freedman said he would not attend but sent a statement to be

read.

Mr. Alexander summarized the Board concerns of shared information on Facebook. Attomey-
cllent privileged information was posted on Facebook and our conversations have been around
how it got there. A text message was posted along with it. We have held meetings after
discussing this with an attomey and the Board decided to look into an investigation. The
following day

Mr. Freedman said he distributed the email, not text message. At that point it seemed logical to
have the Board discuss it again at last week's meeting. There was a second admission of
responslbility from Kathy Hamilton saying she disiributed the text message but would not share
who it was sent to. That is why the Board further checked into having an investigation. The
people responsible were not giving us the information we were loaking for.

Dr. Erardi provided information on the timeline and costs regarding the investigation. We have
detailed information from two firms with the investigation taking two to four weeks, They would
research the Charter, minutes, policies, press articles, communications, emails and code of
conduct information as well as conduct approximately 10 interviews. The rough estimate is
between $15,000 and $20,000.

Mrs. Leidlein asked what would compel the two Board members to share information with the
investigators.

Dr. Erardi said the premise of the investigation is based on cooperation. The Board will take a
risk having the investigation with the possibility of not getting the information requested.

Mr. Alexander said we are trying to find the distribution list.

Mrs. Leidlein said there is a concern because information is being shared with other individuals
whose goal is to make this Board follow what they believe is the right course of action. 1tis
unfortunate that members of this Board are not showing allegiance to this Board and to the
children of Newtown. Actions are being shown now that this has come to light of not being
willing to work to move us forward which is alarming and one in which makes trust in this Board
very difficult to have with Board members and the public. Based on actlons of the seated Board

AQ0g96



Board of Education -2- November 11, 2015

membera the only action until we have answers to is to make sure we are protecting the
students and the work the Board does. Confidential information will not be shared with those
who should not have access to it and are not working for the bstterment of the schools of
Newtown.

Mrs. Roche agreed but the sad part is that the person making claims thinks that we are not
following our goals but they are not following the same standard themselves, She spoke to
Tom Hennick who said if we don't receive the infarmation they are in violation of the law.

Mrs, Leidlein said we can limit the work of those individuals do who are not willing to follow FOI
laws, There needs to be a limit to what information they are exposed to and consequences to
thelr actions. She wants to know the information and questioned why it isn't forthcoming. What
is the reason for not sharing to whom these communications were sent. She thinks it's to
protect those with whom the information was shared. Attorneys have been hired. She wants an
investigation. She is concemed the two board members will not share that information with the
investigators and we will be spending that amount of money to come up empty handed.

Mr. Alexander stated that at the last mesting one member admitted sending the text but gave no
answer as to who it was sent to. He asked Mr. Freedman who he shared the emall with but did
not get a direct response. He has not been here to ask that dirset question,

Mrs. Roche said Ms. Hamilton stated she shared it with people several months ago.

Mr. Freedman's statement to The Bee was that he shared it but then clarified his statement
saying he didn't share It with Carey Shierloh.

Mr. Alexander read Mr, Freedman's statement.

November 11, 2015

Clearly the issues surrounding the email that was released to the public has created such a
lerge dislraction for my fellow board members, For thet | am sorry because the children of
Nevdown end the community deserve the full focus of the Board of Education.

{ have accepled responsibility for my actions. As I have explained to you, it was not an attempt
to breach the pnvilege nor for it lo go public &s an attempt to undermine the board. | honestly
thought that the communication at issue was no longer privifeged (since the matfer at issue had
concluded, and since there is a finsl document reflecting that brief discussion contained in the
communication at issue). | could have waited until after Election Day to come forward (or not
come forward at alf), but | chose to do the right thing to spare Newlown of the expense of an
unnecessary investigation.

I am strongly urging the Board end its members to look at correcting their actions moving
forwerd as opposed to spending their time looking backwards and seeking retribution, which
only leads to a cycle of further accusations. Indeed, instead of seeking retribution for mistakes
with regard to the altorney client privilege and the FOIA. With a new Board commencing in
December, it would seem more productive to leam by way of the Board scheduling workshops
by counsel, CABE and/or the Freedom of information Cornmission (such as Tom Hennick) on
the issues of attornsy-client privilege, FOIA compliance and board rolss and responsibilities.
The Board has accomplished valuable work over the past two yesrs and it has an opportunity to
bond together to operate the best way possible and to look to tha future of what is uniquely
possible.

Thank you to everyone for glving me the opportunity to serve and to coninbute to the education
of our children.

Sincerely,

David
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Mr. Vouros said the investigation is not going to get us the Information we want. Other
attorneys have been consulted. There is another route that doesn't involve investigation.
Michaela Hurley McMurrow, s a former student and now an attorney in New York City. He
asked her how to get information about who the text was sent to. She said you have to get a
subpeona for the phone company first and then file a complaint. The FO! complaint has been
filed so we have to see if there was a violation before we can get a subpoena for the phone
company.

Mrs. Roche stated that the way to get this information is if the three people speak to what they
did so we can move on.

Mr. Alexander said the statement from Mr, Freedman Indicates he has said all he will say.

Mr. Alexander feels an investigation wouldn't get us any further. The statement from

Ms. Hamilton said there would not be compliance in an investigation. He doesn't think an
investigation will supply the Board with what they want.

Mrs. Ku feels it's not just the Jegal implications but how the Board works together as well as trust
lssues. The Board needs to correct thelr actions as to what we are doing that might be
incorrect. When these were shared the two members felt what we were doing was not correct.
Instead of bringing this to the Board they released information. How can you work with Board
members on committees and not be concerned about them sharing additional information?

Mrs. Leidlein said they were shared to make Mrs. Ku look bad. That is unacceptable, We
should be working together.

Mrs. Roche feels they should spare the Board the expense of an investigation. The two people
did not show up when we met with our attorney when these questions could have been
addressed.

Mr. Alexander said the FOl Commission makes the final decision if Board mamber actions are
questioned. They need to take respansibility for what they did. The issus is if we are going o
get this information from an investigation. We don't want to spend the town'’s money on this.
He proposed that we decide if we are willing to move forward with an investigation at the
existing cost.

MOTION: Mrs. Leidlsin moved that we continue to hire an investigator in order to investigate the
current sharing of Board communications with outside sources. Mrs, Roche seconded.

Mrs. Leldlein asked what the ramification wouid be if we continue with an Investigator and the
member who shared information will not answer. Have they been asked by our Board attorney?
Mr. Alexander said not by our attorney but that he made the request.

Mrs. Leidlein asked if there were any communications between our Board attorney and the
Board member's attorney.

Mr. Alexander said yes there were.

Mrs. Leidlein said if that doesn't compel a Board member to release that information, and if an
investigator doesn't have the power to ascertain that information, it looks to her that we would
be spending money for possible but not guaranteed information. There may be an alternative
method which would cost iess and allow us more legal pressure to get that information.

Mr. Alexander sald not hiring an investigator now doesn't stop us from doing so in the future,
Mrs. Roche said if the Board files an FOI complaint and is found in violation they would have to
produce the document.
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Mr. Vouros sald if there is no violation there can be no subpoena.

Mrs. Rache stated that we can also file an ethics complaint and FOI complaint as a Board. The
Board member cannot be forced to leave office.

Mr. Alexander sald the Connecticut Statutes states that for elected positions the Board can't
take away that right of the people who elected them. Connecticut has no recall provision.

Mr. Vouros doesn't want to hire an investigator.
Mrs. Ku said that if an investigation gives us all of the information we want and the outcome is
that we can't remove a member, how does that help us move on.

Mrs. Leidlein said we have the information to move on now. She is concerned about making a
decision that will make it impossible for us to say we did everything we could and didn't come up
with any information.,

Mr. Alexander said it is possible for us to refer this to the ethics commission. If they come back
with any resuilt the Board would be able {o say it was an insufficient decislon and we can hire an
Investigator. He looked at Ethics Code 27.6 regarding the disclosure of confidential information
which follows,

27.6; Disclosure of Confidential Information

Baecause of their position in Town administration, officiels and employees have access fo
information that may not be In the public domain. Delicate belance exists between the public’s
right to know about Town affairs and the actions of elected and appointed officiais and officers
on the one hand, and the rights of the individual to privacy with respect to matters that are not in
the public domain on the other hand.

Additionally, during the course of certain preliminary procedures, such as Town negolletions
with bargaining groups, the premature disclosure of specific positions would be detnimental to
the public interest. Such Information as Is cited above is confidential. Confidential information
is any information not in the public record and which is obtained only by reason of an official’s or
employee's position. Therefore, the interests of the public, the Town, and the individual must ali
be preserved and meintained in proper harmony with one another.

A
No official or employee shall, without prior formal authorization of the public body having
jurisdiction, disclose any confidential information or divulge personal matters pertaining to others
that do not bear upon the officfal's or employee's discharge of officlal duties.

B.
Whether or not it shall involve disclosure, no officiel or employer shail use or permit the use of
confidential information to advance his or her financial or personal interest or to advance or lo
damage the financisi or psrsonal interest of any other person.,

Mr. Vouros said the board of ethics and FOI complaint can be filed simultaneously, Where are
we if the ethics board says there was no violation?

Mr. Alexander said if the board of ethics decides it is an ethical violation he was not sure what

wa would do next, The motion should be to move the Issue to the board of ethics rather than an
individual to the board of ethics.
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Mrs. Roche said we need clarification from an altorney to see if we can file a complaint.
She asked Dr. Erardi how much we have spent so far.

Dr. Erardi said we have not received a bill from legal counsel yet. We also have the cost of
central office labor as there have been over 800 pages collated of FOI requests.

Mrs. Leidlein called the question which could be ended with information from two psople,
Vote: 5 nays Motion fails.

Mr. Vouros said when he spoke to Attorney McMurrow she offered to work with our attorney pro
bono. If proceeding with the subpoena route we can contact her.

Mr. Alexander said the Board has an attorney and he was not sure of the details about hiring
another attorney even at a zero cost.
Mrs. Leidlein asked if the Board attorney spoke to the benefit of filing an FOI complaint against

the Board members in question.
Mr. Alexander sald that generally we don't discuss atiorney recommendations although they are
available to Board members and he was noi sure if it had ever been asked.

MOTION:; Mrs. Leidlein moved that the Board of Education as a whols file an FOI complaint
against the two said Board members with regards to the disclosure of a text message and
emall. Mr. Vouros seconded.

Mr. Vouros said when he mentioned Attorney McMurrow he did not imply we were hiring her.
He was looking for alternative steps. He asked why our attomey hasn't suggested this.

Dr. Erardi asked that since the Board reconvenes on Tuesday that they allow the administration
to work with counsel to be specific around the conversation pertaining to FOI and additional
options. He wlll bring sequencing events from legal counsel.

Mrs. Ku suggested asking counsel if the referral to the board of ethics will still work if

Mr. Freedman is no longer a member.

Mrs. Leidlein's concern Is that if we wait until Tuesday to get information we are again six days
out. She is frustrated that it takes time and we have a sitting Board member who will not have
the trust of the other Board members, She prefers to move forward and put in the FOI
complaint regarding behavior under the law. We can also ask the board of ethics to look at it at
the same time.

MQOTION: Mrs. Leidlein moved to amend the motion to includs file the FOI complaint and refer
the entire issue to the ethics commission as counsel recommends. Mr. Vouros seconded.
Vote: 5 ayes Motion passes.

Mr. Alsxander would contact the lawysr tomorrow. The two outstanding motions on member
conduct should be held until we have a result from these efforts.

Mrs. Roche sald the FOI complaint could take months.

Mrs. Leidlein prefers to have a conversation sooner than later especially with a sitting Board
member fo give them a chance to share the information publicly prior to upcoming elections
within the Board.
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Mrs. Ku said these Board members are still insinuating something Is wrong on our Beard
without sharing what to do to fix it. She is not sure that having the individual discussions of
Board member conduct will change whether a person is on a committee or serves on the Board.
We need to remember that whatever the outcome we still have to work on the Board with this
person.

Mr. Alexander was concerned about conversations on Board conduct before we have more
information. He would be more comfortable if the Board would postpone those conversations.
Mr. Vouros asked what happens if they don't show up.

Mr. Alexander has information on how to handle discussing Board members conduct if they
don't attend the meeting.

Mrs. Leidleln asked Mr. Alexander to make a request for this information in a public meeting as
it may cover us under FOL

Mr. Alexander formally requested that David Freedman, in order to heip the Board understand
his disclosurs, tell who he shared his email with. He made a similar request to Kathy Hamilton
to provide us with the names of people she shared the text message with. Both requests are
based on the email requests that they have already admitted partlal admittance.

Mrs. Roche asked Mr. Alexander to read what he sent to Ms. Hamilton and her response.

Mr. Alexander preferred to not have it read and reminded the Board that one of our jobs when
we get lost is {o go back to how this would benefit students. That information could be
requested,

Mrs. Leidlein said we are discussing behavior and their deterrent of us doing our work. She
suggested getting legal counsel as to whether that emall can be read.

Mr. Vouros felt it was important for the public to undersiand that our responsibliities to the
children have not stopped.

MOTION: Mr. Alexander moved that the Board of Education temporarily put a hold on the
discussion of Board member conduct until such time the Board wishes to pick it up again.
Mrs. Ku seconded.

Vote: 2 ayes, 3 nays (Mrs. Roche, Mrs. Leidlein, Mr. Vouros) Metion fails.

Mrs. Leidlein said that if no one comes forward as of the end of the Tuesday Board meeting this
Issue will be discussed. She wants give them a chance to respond.
MOTION: Mrs. Roche moved to adjourn. Mr. Vouros seconded. Motion passes unanimously.

Item 3 — Adjournment
The meeting adjourned at 9:10 p.m.

Respectiully submitted:

Keith Alexander
Chair
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Board of Education
Newtown, Connecticut
Minutes of the Board of Education special meeting on November 4, 2015 in the Reed
Intermediate School fibrary at 7:00 p.m.

K. Alexander, Chair J. Erardi

L. Roche, Vice Chalr J. Davila

K. Hamilton, Secretary R. Bienkowski
D. Leidlein 50 Public

J. Vouros 4 Staff

D. Freedman {absent) 2 Press

M. Ku

Mr. Alexander called the meeting to order at 7:02 p.m.

MOTION: Mrs. Roche moved that the Board of Education go into executive session for a K-12
security update and invited Dr. Erardi, Jean Davila, Ron Bienkowski, Mark Pompano,
Michael Grieder, and Brendan Cofter. Mrs. Leidlein seconded. Motion passes unanimously.

item 1 = Executive Session

The Board came out of executive session at 7:40 p.m.

ltem2-P Allegiance

Mr. Alexander spoke about Mrs. Roche's qualities as a Board member as this was her last
night. She worked to improve the Reed transportatlon issue with arrival times and has always
been there for the students.

Mrs, Ku said Mrs. Roche has been a great example of a person who was all in as a Board
member and dedicated to the district.

Mr. Vouros expressed similar attributes for Mrs. Roche and thanked her for her service to the
district and community.

Mrs. Leidlein described her as feisty and courageous and appreciates what she has done for
the community and students.

Ms. Hamiltan wished her luck on her new vacation.

Mrs. Roche was thankful for the opportunity to serve and the work done has been rewarding.
She appreciates the work and efforts made by everyone as well as Mr. Alexander's leadesship.
She thanked Dr. Erardi for all of the hours he has given and can never give enough thanks for
his commitment. She thanked Mr. Bienkowskl for his much appreciated hard work. She wished
good luck to Mrs. Davila in her new position and thanked the students for being part of the
Board. She also thanked Kathy June for her work with the Board.

Dr. Erardi thanked Mrs. Roche for her dedication. She also thanked her family for their support.

ltem 3 — Celebration of Excellence

Dr. Erardl introduced Guy Bacon who wrote a book regarding his experience with therapy dogs
entitled “The Dogs of Newtown” which was recently published. He Is a kind, intelligent, humble
and courageous young man. Copies of his book were shared with the Board.

item 4 — Consent Agenda
MOTION: Mrs. Ku moved that the Board of Education approve the consent agenda which
includes the minutes of October 20, 2015, the donation to Newtown High Schoal, the
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resignation of Maria Cristina Kelderhouse, and the comrespondence report. Mr. Vouros
seconded. Motion passes unanimously.

It — Public Patticipatio

Karyn Holden, 68 Berkshire Road, said that Mrs. Roche would be missed and appreciated
service. Regarding Chartwells, she encouraged the Board to look more closely at the
elementary food to improve the lunches as they are also selling snacks such as Pop Taris and
Doritos. Regarding the email and text on social media, Mr. Freedman admitted leaking
information. He did not apologize for his actions. He said he didn't supply it to a town employee
so0 someone else is involved. He did not adhere to the core attributes. This is unethical. This
should not be dropped as more are involved. Bring respect and integrity back to Newtown.

Laura Terry, 64 Robin Hill Road, thanked Mrs. Roche for her service. She also spoke about the
release of information and the approval for the Board to have an investigation. She requested
Information under FOIA. How did Carey Shierloh receive this email? Mrs. Shierloh also posted
a text message from Ms. Hamilton followed by the private email. Mr. Freedman did not
apologize to the Board or Dr. Erard|.

ltem 6 —~ Reports

Chair Report: Mr. Alexander thanked Mrs. Ku for being the CABE representative on the State
task force regarding food allergies.

Superintendent's Report: Dr. Erardi attended the Newtown Education Foundation meeting this
week where there is wonderful leadership with young and intelligent members eager to assist.
This Saturday he will be the Board representative in Hebron for a young student who put
together a Sandy Hook memorial garden for his Eagle Scout project. The National Honor
Society will have an induction ceremony on November 10. The next community forum is
December 16 at 7 PM in the high school lecture hall. The topic will be around alternative
programming.

Newtown High School Representatives:

Rilind Abazi reported on Spirit Week which included hall decorating and the pep rally. Monday
the homecoming dance was aftended by 850 students. He thanked Mrs. Roche for her support
and wished her the best.

Kayla Disiblo spoke about various sporting events with the Unified Sports soccer team playing
New Milford Friday. Our diving team is the SWC diving champs and the field hockey team will
be playing In the State toumaments.

Committee Reports:

Mrs. Ku said the Curriculum and Instruction committee met last Friday and discussed the pilot
program policy and class size data.

Ms. Hamilton sald the finance committee met to discuss the Chartweils amendment.

Mrs. Ku said she attended the School Based Health Center meeting. They would like to give
the Board an update after January.

Mr. Alexander mentioned the tabletop exercise held October 28. Mrs. Ku attended also. Qur
school district and town are very well prepared for emergencies.

Dr. Erardi said this continues to be a work in progress. As a school district he is convinced that
we lead the state in preparedness with fire, dispatch and emergency teams.
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ltem 7 — Old Business

Grade 3 and Grade 4 Social Studies Cunicula:

MOTION: John Vouros moved that the Board of Education approve the grade 3 and grade 4
social studies curricula. Mrs. Roche seconded.

Mrs. Davila spoke about the summary of changes in these curricula which Ms. Hamilton said
was exiremely helpful and appreciated.

Motion passes unanimously.

Chartwells Food Service

MOTION: Ms. Hamilton moved that the Board of Education approve the Chartwells Food
Service Amendment One effective October 31, 2015. Mrs. Roche seconded. Motion passes
unanimously.

Mr. Bienkowski said this has gone through the State of Connecticut regarding issues in how
they have been approving food service contracts across the state. This is the final which the
State has approved. The two main changes are that the food company will absorb any losses
as a result of decreasing sales this year with a guaranteed profit of $100 for the 2015-2016 year
with any loses covered by their administrative fees. The other provision is on how the
equipment investment made over the last two years will be paid for if we terminate the contract
or have to go out to bid again. Last year's contact is still valid for five years with a one year
amendment each year. Two provisions were stricken which include the scholarship for students
going into a food service management career and the other is regarding the nutrition program
which they paid for. The federal government didn't want them in a contract. This amendment
goes through end of this school year.

Ms. Hamilton asked if the State will have us go out to bid.
Mr. Bienkowski said the first priority is to get the contract to them and then find out if we have to
go out to bid. If that's the case, we will use the State bid template.

Mrs. Ku said part of contract is to have parent input in the menu selection.

Mr. Bienkowski said we can schedule a presentation by Chartwells. We have a dletician on
staff and parents are welcomed to call her anytime. He will also share Mrs. Holden's comments
with them. Parents will be notified when those meetings will be held.

Mr. Vouros asked if parents know what their children buy at the elementary level,

Mr. Blenkowski said they know what they buy but was not sure if it lists what type of snack.

Mr. Vouros said years ago we had home-cookad meals and then changed companies where the
concern became how much money was being made so snacks were added,

Motion passes unanimously.

ltem 8 — New Business
K-8 Gifted Program:

Mrs. Davila introduced Dr. Sherry Earle and Kate Magnass for a review of the K-8 gifted
program. Dr. Earle spoke about staffing the program in the district. The suggestion was made
to change the name to Project Challenge which reflects expanded services in the gifted
program. There was also a change in the Identification and gifted screening timeline this year.
Parent education classes have also been added. This year eighth grade students took the
PSAT which allows us to get their answers and see where they are. She and Mrs. Magnass
also taught creativity lessons in each fourth grade class.
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Dr. Erard| sald there was a framework at a minimal standard. The teamwork of Dr. Earle and
the teachers has been wonderful along with the passion they brought to students.

Ms. Hamilton asked how parents were being informed on identification and if a child has to be
recommended to take the test in third grade.

Dr. Earle said we are communicating with parents in a imely manner and all third graders will
be tested.

Mrs. Davila thanked them for their dedication.

Newtown Federation of Teachers Contract:

MOTION: Mrs. Leidlein moved that the Board of Education approve the ratified Newtown
Federation of Teachers contract for the period July 1, 2016 through June 30, 2020. Mrs. Roche
seconded,

Mrs. Leidlein said she was proud to be a member of the negotiating team. It was a very fair
contract.

Mrs. Ku said it allowed for very good discussion and feels good about .

Ms. Hamilton felt the same. Everyone was all In to reach a resolution.

Motion passes unanimously.

Memorandum of Agreement with Newtown Federation of Teachers:

MOTION: Mrs. Roche moved that the Board of Education approve the Memorandum of
Agreement with the Newtown Federation of Teachers regarding lesson planning and
communication. Mr. Vouros seconded.

Dr, Erardi said this MOA is the opportunity for administrators with the executive board of the
NFT to drill down on the lesson planning and communication to students and parents. There
neeads to be thoughtful and lengthy conversation on these issues. This offers management
rights on both issues.

Motion passes unanimously.

Minutes of October 26, 2015:
MOTION: Mrs. Roche moved that the Board of Education approve the minutes of
October 26, 2015. Mrs. Leidlein seconded. Vote: 5 ayes, 1 abstained (Ms. Hamilton)

Discussion and possible action on disclosure of Board communications:

Mr. Alexander said we had a Facebook post which included an attorney privileged item.
Someone posted it because they thought it should be public. The release of that document
concerned the Board. If Board members have concerns they should come to the Board or to
Dr. Erardi. We discussed the issue at our special meeting where we decided to hire an
investigator to see how this had come about. He asked members to come forward. The next
day a Board member took responsibility. That acceptance of responsibility was sufficient
enough to hold off hiting an investigator. He made a request that the member call back any
messages that were sent out with this private information. That is being attempted and he
asked they be delivered to him as the chair. He was told there are no documents. This leaves
us with what to do next.

Mrs. Roche stated that we did not receive an email from Mr. Freedman saying he did not
release it.
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Mr. Alexander said one of the FOI requests specified if there was a release of information from
that member to Carey Shierloh. The response from him it that it was not released to her.

Mrs. Leldlein feels Mr. Freedman’s statement was not taking responsibility but his actions
sending it out and not answering the questions belng asked of him are wrong. Her biggest
concern is that he has led us to believe that there were additional people the document was
shared with. We need to ascertain that information. She wondered why other boards were not
questioning the members of their groups because the messages were posted in a stream with
other board members who were part of this. She encouraged people to hold members of their
boards accountable.

Mr. Alexander said the Board of Selectman has made public comment. They held a meeting
two nights ago and referved this fo the Ethics Commission as she is a town employee.

Mrs. Leidleln was referring to the chairs of the other boards having other meetings.

Mrs. Ku said there was an implication that an FOI complaint had been filed and people would
take the findings to heart. Has there been one filed on these which are alleged to be incorrect?
Mr. Alexander said none were filed with the FOI Commission. They only take direct requests
but anyone can ask them questions any time.

Mrs. Roche said this Board has worked on trust the past two years. Mr. Freedman's actions
have damage the Board even though he said he didn't do It. We had a meeting and two
members didn't attend. It's embarrassing to release something about our superintendent's
contract. At no time did he complain of wrong doings prior to releasing this information. He
never shared his issues. She asked If the text message came from Ms. Hamiiton's phone and
how Mrs. Shierloh got it.

Mr. Alexander said the text message is available under FOI but it is inappropriate to give out
that information. The concern is we have a lack of trust.

Mrs. Roche asked Ms. Hamilton how the text message got from her cell phone to Carey
Shierloh.

Mr. Alexander said that he will not conduct this investigation. The Board can decide on an
investigator.

Mr. Vouros said if the text came from Ms. Hamilton's phone she should admit it. This is
transparency.

Ms. Hamilton said the text message Is what Mr. Alexander sent to the Board and she shared it
with other people. After Mr. Alexander sent that message and another email about the
superintendent’s salary negotiations she asked him to refrain as he was starling an online
meeting. She would like to move forward and wants the newly seated Board to go through FOI
training. If the Board wants to move this forward we should go to the Board of Ethics. Our
Board doesn't have a defined process for an investigation.

Mr. Alexander said he prefers to not go over specific items of evidence. He takes responsibility
for sending out the original text message which did entice Board members to respond but did
not Intend for members to respond. He apologized for that mistake. He is concemned it was
shared rather than managed through other means.
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Mrs. Roche said Ms. Hamilton admitted she shared the text message with other people but
would not share with whom. Other boards have tried to micro manage the Board of Education,
There are people trying to stop us from being equal at the table.

Mr. Alexander said that Mr. Freedman did not attend tonight's meeting because he was not
feeling well. The discussion needs to be what we can do now. We can go through the Board of
Ethics or discuss further.

Mrs. Ku said she was not sure the Board of Ethics covers dealing with the release of
confidential information. We are called upon to rule on student behavior, grievances, contract
negotiations, etc. and wondered why the Board members hadn't followed process to air a
grievance.

Mr. Vourcs thanked Ms. Hamilton for admitting it was her phone. The next step is to find out
whom all of this information went to but more importantly why it was necessary to send to other
people,

MOTION: Mr. Vouros moved to continue to hire an Investigator as discussed at the previous
meeting. Mrs. Leidlein seconded,

Mrs. Roche said the RTC secretary posted it on social media. She can tell us. A Board
member can tell us right now. Why hire an investigator when we can solve this now.

Mrs. Ku said the Board of Selectman moved that this be moved to the Board of Ethics. She
wondered what we would find from an investigation to add to that.

Mr. Vouros said if the Board of Ethics comes to us who has answers for them. We need to
investigate as a Board of Education and provide it to the Board of Ethics.

Mrs. Leidleln asked for guidance from Attorney Mills regarding an investigator who would find
out who received the information.

Mrs. Roche said Board members need to save emails for two years.

Mrs. Leidlein said this should be done expeditiously.

Ms. Hamilton said she shared the text message months ago but did not share it with

Mrs. Shierloh. She stated that it was debatable that the attorney-client privileged information
was reaily privileged information. We should be focusing on Board procedures and not having
meetings with not all Board members in attendance. Going to the Board of Ethics is the right
place.

Mrs. Leldlein called the motion.

Vote: 5 ayes, 1 nay (Ms. Hamilton) Motion passes.

Mr. Alexander will get back to the Board with information on an investigator.

MOTION: Mrs. Roche moved to discuss the behavior of Board member Kathy Hamilton in public
session. Mrs. Ku seconded.

Mr. Alexander said the Board could vote to have the meeting in public but if the Board tried to
have the meeting in private, the Board member would have the option to have it in public.

Ms. Hamilton asked to investigate whether this it is proper for public or executive session.

Vote: 5 ayes, 1 nay (Ms. Hamilton)

MOTION: Mrs. Roche moved to discuss the behavior of Board member David Freedman in
public session.

Mrs. Roche said the Board chair would seek guidance from counsel as to how to move forward.
Mr. Vouros seconded.
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Mr. Alexander said we can discuss the behavior of a Board member but it will only apply to
those who continue being on the Board. He will research this if the discussion leads to a
referral to the Board of Ethics.

Vote: 5 ayes 1 nay (Ms. Hamilton)
Mrs. Ku stated that people think we don't do things correctly. She asked what Board members
should do if they think something is not being done properly.

Mr. Alexander said anyone can contact the FOI Commission, Dr. Erardi or him to discuss any
concems,

Item 9 ~ Public Participation

Laura Terry, 64 Robin Hilt Road, said we know Ms. Hamilton shared the email. The concern is
that she won't share with whom and why. Two board members are reporting to other peaple.
This supports an investigation. How can she find out if it's an attorney-client privileged
document? She was looking for information on the NFT contract because someone from the
Legislative Councll last week spoke in public about the salaries in this contract.

Nancy White, 14 Bufternut Ridge, wants the investigation followed through with David
Freedman. Some people move from board to board. She wants Mr. Freedman and Ms.
Hamilton investigated.

Erin Misota, 10 Grand Place, said disclosure has affected the integrity of the Beard. You have
to get back to focusing on our children,

Kate Mara, 5 Highview Drive, wanted to confirm the tabletop exercises are not done in the
schools. Regarding the sharing of information, we can't move on until this issue is resolved.

Hire an investigator and hold the guity accountable. She is embarrassed and feels sorry for
Dr. Erardi.

Karyn Holden, 68 Berkshire Road, confirmed what Laura Tenry said that the Legislative Councll
member last week shared what teachers will receive. We need to focus on this fantastic school
system. She appreclates the work of Dr. Erardi and the majority of this Board.

MOTION: Mrs. Roche moved to adjourn. Mr. Vouros seconded. Motion passes unanimously.

item 10 ~ Adjournment
The meeting adjourned at 10:20 p.m.

Respectfully submitted:

Kathryn Hamilton
Secretary
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October 26, 2015

TO: Dr, Erardi

FROM: Lorrie Rodrigue

Pleass accept the donation of a 1985 Mercades Benz 190e, VIN:
WDBDA24C8FF 124942 at an estimated value of $1,000 from Mr. Kordish, 4
Lone Oak Meadows, Sandy Hook, CT 06482

The vehicle will be used by Newtown High School Automotive Repair Classes.
Thank you,

Encl,
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Mail - Resignation Page 1 of 1

—
( ¥ 1\’1 | Derama, Suzanne <deramos@newtown.k12.ct.us>

Resignation

Tue, Oct 27, 2015 at 8:18 PM

Kelderhouse, Marla <kelderhousem@newtown.k12.ct.us>

To: Suzanne Deramo <deramos@newlown.k12.ct.us>

Cc: Lorrle Rodrigue <rodriguel@newtown. k12.ct.us>, Jaime Rivera <tiveraj@newtown.k12.ct.us>
Dear Dr, Deramo;

After careful consideration { have decided to resign my position as Spanish Teacher at Newtown High
School effective November 10, 2015, | really thank you for this oppartunily to work in your district,
Sincerely,

Maria Cristina Kelderhouse

hitps://mail.google.com/mail/w/0/?ui=2 &ik=c7df3 | SatibRview=pt&q=kelderhousem%40n... 11/2/2015



BOE Communications Report, 11/04/2015

Kathy Hamilton, Board of Education Secretary

From Date Description

Carla Kron 10/20/2015 | HS WiFi

Jacob Shamsian 10/20/2015 | Story about Newtown students for Business Insider

Kristen Bradley 10/21/2015 | School Calendar

Joe Erardi 10/22/2015 | Teachers Contract

| Leigh Anne Coles 10/22/2015 | You're Invited

Jean M, Evans Davila 10/23/2015 | Social Studies Grades 3/4 Executive Summary

Wolfgang Halbig 10/23/2015 | Conditions of SHS Prior to Tragedy

Keith Alexander 10/23/2015 | BOE Information on Facebook

Wolfgang Halbig 10/25/2015 | Conditions of SHS Prior to Tragedy

Susan and John Muir 10/26/2015 | Posting Homework to Teacher Sites on
Myschooldesk.net

Keith Alexander 10/27/2015 | Statement about email release

Wolfgang Halbig 10/29/2015 | SHS Tragedy

Robin Fitzgerald 10/29/2015 | Your Resignation

Michele Assante 10/29/2015 | Remove David Freedman and Investigate Further

Laura Terry 10/29/2015 | FOIA Requests

Laura Terry 11/1/2015 | Request

Laura Terry 11/1/2015 | Request

Michele Assante 11/2/2015 | FOI Request

Corinne Grandclement 11732015 | book little zebrs is gifted

Joe Erardi 11/3/2015 | Requested Information

Roy Gagne 11/4/2015 | Registration
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Administrative Report

Wednesday, November 4t

1. Newtown Education Foundation (attachment #1)

2. Unified Sports — NHS (attachment #2)

3. Eagle Scout Court of Honor (attachment #3)

4. National Honor Society - Tuesday, November 10

5. Community Forum — December 16" - 7:00 p.m.

a. Alternative Programming
)u'
Qj’ﬂ ft
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Newtown Education Foundation

MISSION;

The mission of the Newtown Education Foundation is to enrich the learning experience for our
students by promoting innovation and creativity through collaboration with the community.

BURPOSE:
The Newtown Education Foundation is a non-profit, tax-qualified corporation organized to
promote and support innovative education programs for the benefit of students in the Newtown

Public School system.

VISION:
Innovation within the schools - Recognizing innovation within the schools by honoring in-town
grants that serve as a catalyst to inspire critical and creative thinking of Newtown students.

Creative opportunities for both students and teachers - Fostering creativity by financially
supporting unique educational projects for students as well as professional development for
teachers.

Collaboration with the Community - Increase the awareness of the value of education to the
community; while supporting schools through businesses, civic groups and residents of
Newtown.

T ARE THE NEF A PLANN | THE MISS
-Create an in-town grant application process in which schools and/or classrooms can apply for
funding of unique educational programs and projects
-Equip the Newtown Public School system with the latest in education technology
-Enrich children's lives by offering support of the music and arts programs
-Inspire students through recognition and schelarship opportunities
-Invest in the best training and development programs for our educators
-Recognize teachers for successful and inventive projects in the classroom f

HOW WILL NEF SUPPORT THESE ACTIVITES?

-Execute the foundation efforts and events via volunteerism and partnerships with community
organizations

-Complete thorough external research on the latest educational technologies

-Complete thorough external research on available training and developmental programs for
educators

-Learn from and partner with neighboring town's existing educational foundations

-Offer and promote new innovative programs to the Newtown Public Schools

-Ratse financial support through specific fundraising events and unique programs within the
community

-Raise financial support through direct mail and social media communications as well as annual
appeals

-Raise financial support through external grant applications

Newtown, CT 06470
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November 1, 2015

Dear Dr. Erardi,

You are cordially invited to the first ever Newtown Unified Soccer Home
Tournament. It will be held on Wednesday, November 4th. The Blue Heat have
worked long and hard to improve their skills and abilities this season, and are
ecstatic to showcase them to the community at the Newtown Youth Academy.

The ceremonies will commence at 3:00 with an estimated end time of about
5:30. There will be a brief halftime show full of dancing and a performance by the
Varsity Dance Team. After the games, foed and drinks will be served to all the
participants, and medals will be awarded to everyone,

We would be honored to have you there as a special guest, as you mean so
much to this community and to our Unified Program.

With great regards,

.f{lﬁ .f &:ﬁ'!'l- ’?c e Lok

(Allison Morrill,(student-coach
& NIIS Unified Blue Heat
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Kindly RSVP by November 2, 2015
To: Debby ot Richatd Potticary
860-530-1110

At 2:15 there will be a Dedication
Ceremony for the Sandy Hook
Memorial Garden at Burnt Hill Park
(148 East St. Hebron, CT)
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You are Cordially Invited to an
Eagle Scout Court of Honor
for

James Joseph Potticary

Saturday
November 7, 2015
3:00PM

Reception immediately following ceremony

Hebron Lion’s Fairgrounds- Lions
Banguet Hail

347 Gifead St. (Rt. 85) Hebroa, CT



BOE EXECUTIVE SUMMARY: GRADES 3 AND 4 SOCIAL STUDIES CURRICULUM REVISION

PART I: BASIC ELEMENTS OF COMPARISON

| Grade 4: BOE approved in 1997

ToLe » i T G I [T R 3 ¥ ; 1
gty A e .r[ 4 ) A oL r *;.- SE=AS -
: -ié}_"_‘.:_;‘--‘_ i EXISTING CURRISULUM REVISED GURRIGULUM SESIR
- {__..:_: : T - - L
“%%Pmﬁfﬁgm‘f éis;d: gth:I}cllE approved in 2000 R

.| Based on outdated Social Studies
content standards.

Aligns with newly adopted CT Social Studies
Framework {2015); includes Common Core
English Language Aris (ELA) Standards for
integration with Readers Writers Workshop model
in grade 3 where Social Studies is not a stand-alone
course.

Not provided.

Curriculum is includes Pacing Guides to indicate
approximate number of weeks for instruction of
esch unit. This allows teachers a better
environment for co-planning of shared experiences,
resources, and development of common
assessments for learning.

Based on ovtdated curricular model

IIM | which is limited to Content
| Standards, Learning Objectives,

Structured on Concept-based Curriculum Model.
Includes all previous curriculum components of old
model, but framed through a Conceptual Lens
through which students learn new knowledge in the
subject erea (ex: Grade 3 Geography Unit
Conceptual Lens is “Change and Continuity).

revision, and development by
faculty.

», : ﬁ Tesiav ilgs::lt::ngcnvmes e Guiding Questions ensure lessons are inquiry-
RN ’ based and Generalized Understandings point
S e students and teachers to essential knowledge to be
el SR ) learned throuph the unit.
S SEE S| Numerous objectives identified for a
SR single unit—an outdated curriculum | The updated curriculum conforms to current
EARND ‘| development philosophy of teaching | curriculum design practices that focus on fewer
“OBJELT! | for coverage or breadth versus objectives and standards to be taught with greater
oS RO focused teaching for depth of depth,
Lo | understanding,
fioa 1 ; . . Digitaily published through the Atlas Rubicon
g . UL co_py.format. e platforn?;. Accessible via internet for the public
i ++| conducive to accessibility by all - 3 .
R e . viewing, professional collaboration among teachers
J'Ei;l_'tl:sir. ::‘on.lmt.nmly;take-h.olders. P‘;“? tasked with editing, revising, and adding
Rz | imitations for confinuous Upcialing, supplemental components. Ensures an accurate

and easily accessible curriculum archiving system.

Jean M. Evans Davila
10-23-2015
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PART II: SPECIFIC COMPARISON OF SOCIAL STUDIES CONTENT AND INSTRUCTIONAL APPROACH

There are many levels of change—some explicit and others implicit—reflected in the various features and
the wording of the revised versions of the Grades 3 and 4 Social Studies Curriculum documents. For example, a
cursory glance at the Grade 3 Maps Unit might mislead the reviewer to believe that there have been minimal
changes in this unit of the course. For instance, students still arc required to learn features and information found
on various types of maps. However, with the shifi to the 2015 CT Social Studies Frameworks, there is
recognition that new technotogy and media exist that are accessible digitally for use in instruction (i.e., satellite
images, photographs, and other forms of digital maps). The Skills section of the Maps unit sets the standard that
students will demonstrate and communicate their lcarning using a variety of media. A simple statement such as
this carries the implication that students must be taught the features of various media tools, as well as to develop
the capacity to determine which technologies and tools are well-matched to their task and purpose to ensure
efficiency in meeting their goals. Additionally, the Grade 3 Geography unit contains similar Content/Topics and
Objectives that were addressed in the previous version of curriculum. However, the Conceptuzl Lens of “Change
and Continuity,” approaches the content in a manner thal requires greater cognitive demands of the student.
Students are doing much more than learning or memorizing a discreet set of facts and terms; instead, as evidenced
through the Guiding Questions, students are engaged in lcarning facts, examining facts as they relate to a concept,
and applying their understanding of facts to inquiry.

In each unit of study, in both grades 3 and 4 of the revised curriculum, it is important o note that learning
is approached as an inquiry process which is supported through vse of Essential Questions and Guiding
Questions. Rather than simply being presented with sets of itemized knowledge for rote memorization, students
are guided through a process of discovery as they encounter the content. They must work toward formulating
their ideas during this discovery in a manner which allows them to articulate their own understanding in
answering questions that frame each unit. Studenls are not taught the explicit wording of the Enduring
Understanding(s)/Generalization(s) es their answers to the Essential and Guiding Questions, rather their [earning
process leads them to develop their own answers that the teacher facititates in aligning with the Enduring
Understanding(s) and Generalizations. When reviewing the revised curriculum drafts, it is important to examine
how all components of each unit fit 1o0gether and align with one another for a cohesive teaching and learning

experience.

In grade 3 of the revised Social Studies Curriculum, the Common Core State Standards (CCSS) for
English Language Arts (ELA) and Literacy are integrated within each unit. This is because Social Studies is
taught through the ELA block, which reflects our new Readers Writers Workshop model of instruction. These
standards bring with them en enhanced rigor for how students are expected to become active and critical readers
of litcrary and informational texts. When reviewing the CCSS identified in each unit, there is clear understanding
that students must learn to cite textual evidence and make use of text features to form an understanding of the
content as they read, write, speak, and listen. In grade 4, Social Studies is structured as a dedicated class period
for instruction, which allows students to delve deeper in the content area. While students integrate Sociel Studies
content with reading, writing, speaking, and listening experiences, the CCSS appear within the ELA instruction
block as the focus of instruction and assessment in that particular curriculum. For this reason, there is a higher
level of detail and specificity in the sections of 1he Grade 4 document that pertain to Guiding Questions,
Objectives, Core Learning Activities, and Resoitrces. This is a feature that makes sense given the dedicated time
period for Social Studies instruction as & content area course at the Grade 4 fevel,

Jean M, Evans Davila
10-23-2015
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Social Studies
Grade 3




Atlas - Social Studies 3 https:/mewtownk 1 2.rubiconatlas.org/Atlas/Browse/View/MapDescrip...

Nawlown Pubfic Bchaols
Soclal Studies 3

O

Dlstrict Elprtentary >» Oraced > Geclal Glaties > Dociet Sludies 3

Laat Updamd. Tacay by Borila Curioun
Gallaboration

Curriculum Oacument Tila:

Grade Theee Soclsl Sluties
Oepantmant/Grads Lovel

Grade Threa Sortal Studlas

Date of Board of Educslen Adoplion:

Course Desertpiion;
The third grade esmiculum Is designad b bulld and davalop knowletiga in the purposes of various map types, buld and develop tnowlodpe of Isndfome end MesoUNCos I Our
counlry and how the use of thesa landforms and resources have changed over Ume.

Progrem/Coume Philassphy:
Studanis shoutd havo the oppartunity lo research using a varisly of sources In crder ta organizs, andlyze, Intemat and synihesize infarmation. Studants am offered
opporunities Lo work mone and with ¢thars lo conducl resaarch. Wa etrdve lo holp siudants bacame indepandanl, Helong leamers.

NEWTOWH PUELIC SCHODLS MISRION STATEMENT

The misslon of the Newiown Public Schools a partnerahip of etudsnts, famiies, educsion and communily, is to
INSPRE EACH BTUDENT TO EXCEL
In atisining snd appiying tha knawiedge, sidlis end altritutes thal lead to pereone! success while bocoming a contributing
momber of B gynaric global community. Wa accamplish this by cnating an unparallalad Isgming enviranment cheracierzsd by:

* High expactations + Gualtly Inslructicn
+ Conliruous Impravemant » Civiz rasponsiblily

Qualily education I3 posstbls f we 1 agree on a commen purpase as wa work fogainer o conlinuousty imprave the Laaching and leaming process.
Wa believe thal ALL CHILDREN CAN AND WILL LEARN WELL. Tha eyatam siives lo astsbllah high standards for our studanls, facutty, end aisfl
through tha euricuium documents, Masiery of this axmiculum depsnds on tha sffert and parsistence of tha lsamar, the suppent of Ihe parents,

and the knowtedpe, ciils and peraisience of the staff.

In order for our sludants Lo reach the goats of cogritiva achieveman), atudents must lsam how (o uso the process sxiis of
dedalonmaking.probiem soiving, and eiical (hinking. Studants need to take rospensibiiity for their eaming by becoming
neff-disaciad, ectiva partclpants in the sducaiionsd prucess.

W mus! srtinucisly work to [mprova the loaming onvironmenl and the cariodum, To Improve, wi mus
analyza whel wa bellove, whal we know, and whet we weni befors we take 3citon o roach thess goals.

1118 the responsibilly of the wel of ihe Newlown Public Schools (o provide al children with the opporumily to laam wall,

Wa bedave thal ke sludsnls and staff wil be more producfive whan bask human neads gre mel. Thest noeds Include:
Balanging, tha need for positive relakionships; Compelsnca, the nead i ba successiul; Freadom, the noed o have control over
dazisions;Fun, the nood 1o anfoy ife; and Gurvival, the nead for sheiler, food end good health. Living and waorking with othera enriches the
axpariencas of studesnts. Pasiive self-esioam brings productivity and personal satisfaction Lo studonta and ip staff, Thia astesm
can be nurisred threugh opportuniiies 10 salf-svalusie conclructively snd o8 parformenca improve 83 8 rasall of work,

NEWTOWN HIGH SCHOCL
CORE BELIEFS AND VALUES

tlod lo cuiliveiing the growth of productive and
Immm dll:ml wnn dumonm rnlagmy und smpalhy In suripcal and global communities.

Vo baieva hiad a rigorows cumriculum, callaberative environmanl, and supportiva cammunity wil foslar
Intaliectually eurlous, resilient, and kind individuals whe conlinuously strive to meet ihelr fufl potantial,

21 Century Loaming Expeciations:
Graduttoa of Newtown High School il

Acsdsmic

{nformation | Heruoy;
*Damonatrate sirelegias io kdangly, locate, and Intarpret Informalion
“Helats end apply new knowladge uaing a variely of rescurces Induding lechnology

Eroblem Solving;
‘Dumansireie use of the scfertific mathod and opply spprojriale procadurea

1 of2 10/14/2015 8:13 AM
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Atlas - Social Studies 3 hitps:/inewtownk 12.rubiconstlas.org/Atlas/Browse/View/MapDescrip...

1o solve and commmunicate en sulhentic protdem or suation

Eroken Communiealion;
*onvay information snd deas ko othersIn @ presentslion using spoken languags,
non-verbal languege and, when epproprials, multkmedia
Yiiiten Potiommonen:
+*Takn end Support 4 positian on laformation and idsas.
+Convoey information and Idsas in a givan formal

Clvle
*Demonsirate clvic responu/tiBly tkrough community
tarvice and the underslanding of governmantal processas.

Social
*Pemenetrats social responaiblity by respeciing yoursell and others, working with
honealy and Integrity,keaping high axpecinieny, and supporting the community.

Aing Varaton: 0.1.1
& Patdcon intmnallyngl 2012, Al Agiia revervet
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Newtown Publlc Gchools

Soclal Studies 3 @

Diatdet Elomantary > Gnactsd > Goclal Stdles > Socisl Gtudies 3

Last Updsied: Today by Bonla Carksun
Collaboretion

Sep Oct Nov Dec Jan Fol: _P-—I—ar Apr May Jun

Unit 12 3 48 87 0 9 1011 192 93 18 15 18 17 10 19 20 M 22 23 24 26 26 27 20 29 30 M 32 D 34 B 4 3T MW N0
Mapa ;

oL Tl CEE

The doheasi; T —

Rosearch: Midwsast, —1r— pa—
Want, and South

123 438 I7'l1011121!141!1!i?ﬂﬂﬂﬂuﬂﬂﬂlﬂﬂﬂ:lﬂﬂﬂ”“!laJ!'.'Iﬂnloi

Afias Vorwon 8.1,1
© Rubicon Intematonsl 2015, AN dghts reserved
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Newiown Publis Schools
Social Studies 3 r&

Ofsrict Elomoniary » Grade 3 > Socisl Sludles > SodaiSwdissd > Veesk 1< wWaask s

Maps

Cadaboration

https://newtownk 12 .rubiconatlas.org/Atlag/Develop/UnitMap/View/...

o

Larst Updated: Morsine. Oxlobar 12, 2018 by Pat
Kurz

Enduring Understanding(s)/ Generalization(s)

Conesptual lons: Change and Continuity

Essential Question(s)

What important information do maps communicate o the understanding of a

geopraphical region?

Standard(s)

Contenland CC53

CCSS: ELA & Literacy in History/Social

Studies, Science, & Technical Subjects K-5

CC5S: Grade 3

Guiding Questions
Faclunl, Conceptual, Provatative

1. Whal are different types of meps? F

2. \What ara the pana of a map? F

2. Why do mapa differ? C

4, Which lype of map would you use i you wanted la find out the: €

1. Boundaries of {he stals
2, Geography of the land
3. Population dansily

1. Haw dnd why have maps changed over ima? C

Objective(s)
Bloom/ Anderzop Tnyonomy / DOK Lenquane
Stugents will:

« Create maps 1o repragent tendforms
+ Ansiyze maps end discuss lendforma

Reading: Literature
Key idass and Deatziis

1. Read cloasly to determing what the text saya expliciity and to

maka logical Infgrancea fram I¢; cite specific textual avidance

whan writing or spesking to support conclusions drawa from the

text,

e RL.3.1. Ask and answer guasiions I demonsirale undemianding

of o tex, refarring aexplizilly to the text as the basia for the
anawars,

CT: Social Studies Frameworks (2015)

CT: Grade 3

Dimenslon 2: Geography

Connecticut and Loca! History
Geographic Reprasantations: Ypatlal Views of the World

* GEO 3.7 Construcl maps and other graphic represantations of
bath famllzr snd unfamiiler pleces.
» GEO 3.2 Usa maps, sataliita Images, photogrephs, and oiher

represaniaions to explain relationships botwean the locations of

places and regions and thair environmental cheracteristizs,

s GEO 3.3 Use maps of diffareni acales bo describe tha locations of

culiural and environmental characierislics.

2
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Atlas - Atlas - Maps hitps://newtownk12.rubiconatias,org/Atlas/Develop/UnitMap/View/...

Content/Topics Skills
Critical content that students must KNOW “Trapsferable skills that students must be sble o DO
= Explin the charmclariptcs and puepees of mags, glbes, i oty + 3. Communicats information clearty and sffectively using & variaty of
geogrephical tools and lachnologles
» Craale informatian lrom meps, globes and gecgraphic modais in L DL LR R s
grapha, diagrama, and charts » Icantiy diflemnt types of maps
* [dentiy and glve axsmples of resources; human, natural end caplial, » ldaniy the paris of maps
and explain how they ars used
Core Learning Activities Resources
Professional & Student

o The Northeast: Banchmark Educaiion Compsny
» Expiore Our Land; Houghloh Mifin

Assessments (Titles) Graduation Standards Interdisciplinary
Intormation Lil=1oLy Connections
Culminating Map Project moblem
Summatlve: Parsonal Praject mm:mmn:m Readers/Miilars Workshop Untts

= Croald your own map of an uliten Loy foumangs

imaglaary country using
forturen lamed in unit-
langmarks, resources,
capltal, iandtorms,
tampess roee, ahd map
kay.

. Iwo questiona Lhat
can be anawared using
map.

& Gr3Map Projsctdocs

Alss Vernion 8.1,1
© Rublcan [nlsmatanal 2010, A dghis ruedved
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Atlas - Atlas - The Northeast: Geography hitps://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/ View/...

Newtown Public Schools

Social Studies 3 rs @
Distied Elemanizry > Gmdis3 > Sociyl Studies > Social Bludiee 3 > Waok 6 - YWeak 10 Losl Updatad: Tomiqy by Borita Caroun

The Northeast: Geography

Cofaboration

Enduring Understanding(s)/ Generalization(s)
Concaptual lens: Change and Conlinully

Climate determines the plants and animals that inhetst a region.

Essential Question(s) Cuiding Questions
How do living and nonliving elementa of a reglon determine the elements and ~ Factual, Conceptusl, Provocalive
interactions wilhin an eccayatam? 1. Whet planta and enimals are native (o tha Northeast? £

2. How does climale affex tha plants and an'mals In a raglon? C
3. Would itfe changa If there wera no maple trees in tha Northoast? P

Standard(s) Objective(s)
Content snd CCSS Bluorn! Aulergon Temnomy / UOK Langtiage
Studants will

CCSS: ELA & Literacy in History/Social o Ly i s s Bt AL s

Studies, Science, & Technical Subjects K-5 » Describa how climate sffects pigfits and animals
* Dascribe what animals could survive in & given reglon

CCS8: Grade 3 * Locate mejor physica| features on a map
Reading: Informational Text
3. Analyzo how and why Individuals, ovents, and Ideas develop
and (nteract aver the coureo of a toxt.

» RI.3.3, Descnba the relationship botween g series of hiatorical
events, scientific [daas or aoncepls, or slaps In teehnical
procedures jn a taxl using fanguags that periains to tima,
saquence, and causa/aflect.

CT: Social Studies Framewarks (2015)

CT: Grade 4

Dimansion 2: Geography
United Stales Gaography
Gaoagraphic Representationa: Spatial Viaws of the World

* GEO 4.2 Usg maps, saleifite images, photographs, and olher
reprezentations 10 explain retationsh!pa bebween Lhe locajlons of
placzts and regions and thelr anvirosmente! charedlariatics

Content/Topics Skills

Criucal content that studenis must KNOW Transferable skills that students must be able 1o DD

» Explaln how human and natural processes shape plates

3. Communica c! i el
+ Obsarve and descsibe how places and reglons are identified, defined, * o loformation cloady and effecttialy using a vavisey of

toola'meda In varied conlexts for a varisty of purposes,

and bounded
« Locate major physical and human features in the New England reglon « {dantify the sinies In the Northesst

of tha United States + Idantify the planis and snimals Ihat Inhablt the reglon
= Define local anvimnmental faatures ¢ Dascriba the dimale of the Northeaal

]
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Core Learning Activities Resources
Professional & Student

» The Nenthaset: Benchmark Education Company
s Explom Our Land; Houghton Miffiin

Assessments (Titles) Giaduation Standards Interdisciplinary
Thie 2 not where the Sl Connections
assessmant takes place, Sas Spaken Gomipuneuiion Ruadera Wiiters Womkshop
culminating asassament at the Walten Perltmance
ond of Unit 2

Summaiive: Personal Project

Allas Varslon 8.4.1
9 Ruticon bemadanal 2045, AN rights resenmad
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Newtown Public Schools
Social Studies 3 N

https:/fnewtownk12.rubiconatlas.osg/Atlas/Develop/UnitMap/View/...

_— —
. \/

Distict Elemeriory > Graga3 > Socisl Sludieg > Socisl Sludiesd >  Ywaax 11 - Waek 15 Last Updaime; Tegdny by Bonia Cantoun

The Northeast: Culture

Coliabaralicn

Enduring Understanding(s) Generalization(s)

Concaptual lzns: Change and Continuity
Tha peoplas Ihat Inhabit a reglon determing tha culture(s).

Essential Question(s)
What impact &id immigrant have on the culture of the Northeast?

Standard(s)
Conient end CCSS
CCSS: ELA & Literacy in History/Social

Studies, Science, & Technical Subjects K-5
CC33: Grads 3

Reading: Informational Text
3. Analyze how and why individualg, avenis, and (deas develop
and Interact over the course of a lext.

« R1,3.9. Dascriba the relalionship between o seres of hisipncal
events, aclentific ideas or concap!s, or steps In technical
procadures i 3 laxt, tsing Isnguaga that pertaing to ime,
saquence, amd cause/ollect.

CT: Sacial Studies Framewaorks (2015)

CT: Grude 3

Dimension 2: Geography

Human-Environment Interaction: Places, Reglons, ahd Cultum

« GEO 3.5 Explain how tha cultural and environmental
characteristics of places changa over lima.
Human Population: Spatial Patterne and Movement

+ GEO 3.8 Explpin how human sellements and movamaents feime
lo ihe locations and use of verious natural resources.

Content/Topics
Critical content that studenis rmust KNOW

+ Demonsirate knowladge of major trends in slawe and focal history,
including history of original pooples, early setiiemants and seleciad
chenges ovar the past two centuries

= Deascribe and explain soma of the reasons pecple have maved, and

Guiding Questions
Factual, Conceptual, Provocative
1. What were the cullures, traditions and fifestyles of the Native Amsricans

of the Norlheast? F

2, How did Immigrants change the cukture? C

3. Haw did the Filgrima affect tha Native Amertzan culture in the Northeast? £
4. How do the peopis that inhabit a reglon detennine the cullure? €

Objective(s)
Hioum Andersun Taxmnetiy / DOX Language
Studenta wil
« Creats 8 chart showing culiural changes before and after the anival of a

new group of pacple
+ Syntheslos information thet ahows how athnic groups affect a culture

Skills

Transterable skills that students rust be able to DO

¢ 3, Communitata information clearly and efiectively using a varlaly of
lacis/imedia in varied contexts for @ variety of purpoaes.
» 7. Other

lo
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Atlas - Atles - The Nostheast: Calmre htips://newtownk 12, rubiconatlas.org/Atlas/Develop/UnitMap/View!/...

rolate these reasons Lo sama historic movemenls of large groups of » Describe now the Nellve Americang lived in and used tha land In the
paople Northege!
¢ Recognize relationships batween events and pacple of tha past and + Deacribe how the Pligrima changed tha Nativa American culture
presanl circumslances, concams gnd developmants « Explain how various athnie groupa have changed the cullure In the
Narthegsl
Core Learning Activities Resources
Professional & Student
+ The Norlhasst: Banchmark Eoucation Campany
» Explare Our Land: Houghton Miftia
Assessments (Titles) Graduatjon Standards Interdisciplinary
This fs not whers the E{m&mm?m Connections
assessmant takss place, 808 Bpoken Commumication Reedgars Wiitera Workehop
tha culminating agsassment st Wollsn Perfogm
the end of Unit 2 anee

Summative: Parvonal Projact

Alas Voraion 8,01
@ Nruklean xramavonal 2018, All ights eservad
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Nawlown Public Schools
Social Studies 3 r&

Dislilcz Elomentary > Greded > Bockl Sweiss > SocialStudies3 > Week 16 - Wask 20

The Northeast: Economics

Collaboralian

hitps://newtownk12.rubicanatlas.org/Atlas/Develop/UnitMap/Viewl/...

O

Last Underted: Toxiny by 8o ia Carlown

Endurnng Understanding(s)/ Generalization(s)

Concepiual lens: Change and Cantinuky

The gecgraphlcal [ocalion, landlorms, and natural resoyrces conlsibule to the eccnomy in a replon.

Essential Question(s)
VWnat are the major facicrs that (mpact the economy of & reglon?

Standard(s)

Content and CCS8

CCSS: ELA & Literacy in History/Social
Studies, Science, & Technical Subjects K-5

CCY8: Grade 3

Reading: (nformational Text
3. Analyze how and why Individuals, evanta, and ideas develop
and Interact over the coursa of & fext,

» R1.3.3, Describe the ralallonship betwaen & sarles of historics!
ovents, szlentific ideas or concepts, oc slaps in technica!
proceduras in a fext, vaing language thal parlains (o ima,
sequence, and cavsa/effect.

CT. Social Studies Frameworks {2015)
CT. Grada §

Dimension 2: Economics

Exchange and Markels

o ECO 3.2 ldentity exmmples of the variety of respurcas (human
capiial, phyalcal capital anc) naturs! resounss) that are used.

Content/Topics

Critical content that students must KNOW

Describa goods, products and Ideas which were exchanged as the result of
movement

Guiding Questions
Factuel, Conceptual, Provocative
1. What 'andforms In the Norihaast hetped develop ths sarly economlies? F

2. Haw do landformy end neliral rescurces contribute lo the econaomy of a

region? C

3. How does the locafion of Maw Yok, Boeton, and Philadeiphla have a direct
refationship with their economic suctass? F

Objective(s)
Blcam? Anderson Taxonamy / DOK Langtuie
Studants wil

« Analyza landforms and explain thelr aconomio banafia
» Locate and label the major citles of the Northeast on @ map

Skills

Transferable gkills thal students must be able to DO

= 3. Communicete information clearly and effuctively using a varialy of
Iootsfmedia in varied contaxis for 8 variety of purposes.
» 7, Other.

* Deacriba how peopie usa the land lo make money to support themselvas
+ ldentdy tha localton of major clties that developed in [he Notheast

10/14/2015 8:
A129 B:15 AM



Atlas - Atlas - The Northeast: Economics hitps://mewtownk [2,rubiconatlas.org/ Atles/Develop/UnitMap/View!..,

Core Learning Activities Resources
Profesaional & Student
= The Northeast: Banehmark Education Company
 Explore Our Land. Houghten MiMin
Assessments (Titles) Graduation Standards Interdisciplinary
{nformation Licacy Y i
Thia I8 not whera the Publem Solving Connec:tlons
ansessmont takes place. Eeo IRAED
tha culminaling essessmont at mmum
the end of Unit 2,

Summative: Psrsonal Project

Alas Varsfan 8 1.1
© Nublcon Wwipelons! 2018. Al righly raserved
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Atlas - Atlas - The Northeast: History

’ Newlown Public Schools
1}4\ Soclal Studles 3 2

Disict Evmnorsey > Oraded > Sccisl Glubes > Jocial Sicins d > Weak 29 - Waok 26

The Northeast: History

Cellaboralion

Page 1 of 3

O

Last Upantad: Torey by Bon ta Cantsun

Enduring Understanding(s)/ Generalization(s)

Concaptual lans: Chanpe and Continuity

Tha varlety of people chenging over time can help develop the rich hislory In 8 ragion

Essential Question(s)

How doas the changs in human populations living In 2 plven ragion over a
period of Hma contribete to the ragien's rch hilstory?

Standard(s)
Content and CLSS
CCS8S8: ELA & Literacy in History/Social

Studies, Science, & Technical Subjects K-5
CCAaY: Gradn §

Reading: Informational Text
3. Analyze how and why Individuale, events, and idsas devalop
and Intarect over the courag of a toxt.

+ R1L3.3. Deacriby the relationehlp betwean & serias of historical
evants, sclendiic ideas or concaply, or steps in tachnical
procedurue In a laxt, using language tha partains to time,
saquence, End causa/aitact,

CT: Social Studies Frameworks (2015)

CT: Grade 3

Dimension 2: History
Connacticut and Local History
Ghange, Continuity, and Contest

+ HIST 3.2 Compara [Ha In apecific historica! ime periods (o Ne
today.

Pomepectives

* HIST 3.5 Deacriba how peopla's pempactives shaped tha
hislarieal saurcas they creaied.

Causalion and Argumantstion

+ HIST 4,11 Expiain probable causes and effacis of events and
davelcements,

Guiding Questions
Factual Canceptus! Frovocative

1. Wheo lived In the Norithsast bafore Eurcpeans came? F

| 2.Whal landmarks, symbcis and events are important to the Northaast?
{Ptymouih Rock, Stalue of Liberty, Liberty Bell, Freedom Trall, €l |aland,
American Flag) F

3. How doea tha varlety of paopla changlng aver ime davalop the rich
histary In a region? P

Objective(s)
Blonmy Anritgon Tazanotny / DOK Lanoynae
| Gather and synthesize historical date from mutiple sources,

| Cresls timellne which sequancea avenis and peoplaa.
| Locsis and Jabel Important landmark, symbols end events in the Northaast,

10
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Atlas - Atlas - The Northeast: History

Content/Topics

Critical contant that studenis musi KXNOW

+ Gathar hislorical dats from mullipls resourcas

« Engage in reading of hiatorical matersl

« Demonbtrate famiiarly with peopls, events and places from s broad
apactrum of human expartence through selected study from Metetical
poriods fom vardous reglons

¢ Dascribo historic movaments of large groups of paople

+ Recognize relatignships halween avents and paople of the past and
preaant clrcumstancas, concams and davalapments

Core Learning Activities

Page 2 of 3

Skills

Transferable skills that studenis musi be alife 10 DO

» 3, Communicate information clanrly and effectively uaing a
variety of toole/madis In verted contaxts for a variety of
PUPG3es.

¢+ 1. Cther.

+ jdaneNy historical symbolas, landmarks, and svants and ba able to
note thelr aigniffcance

» Deacibe ifestyles und cultures of various Northeast tribes snd
how Europeans changed their culiurs

+ Anslyae and disciess the arvival of varfed Immigrani populetions in
e Noitheast,

Resources
Prfes.onal & Student

+ The Northeast: Banchmark Education Cempany
+ Explora Our Land: Houghlon Miftlin

Assessments (Titles) Graduation Standards [nterdisciplinary
This s not whors the Problum Salving Connections
aoessament takes place, Ses Suglen Commumeinn B .

| the culmineting assesament st Witien Performance Readers Wiitera op
the end of Unit 2.
Summaetive: Personel Project I

Ates Vanlon B 1.1

@ Rvimcary wmatonsl 2018, A righls reservad
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Newlown Public Schools 2 ‘e
Soclal Studies 3 = \ @

District Elsmeantary > GradsJ > Soclal Studias > Social Siudies 3 > Waek 28 - Waok 30 Lew Upduled Todgy by Bontta Cantoun

The Northeast: Government

Collaberalion

Enduring Understanding(s)/ Generalization(s)
Conceptual lene: Change and Continuily

The befiafa and values of a pecpla can shapa the direclion/devalopment of a govemment.

Essential Question(s) Guiding Questions
How o tha bellsls end values of 2 paopls shape govemmant? Factual, Concepiual, Provocativa
1. What events that led to the farmation of our national govemment? F

2, Why do pecpla lauva thelr country? F
3. I8 thers a naed for a government? P
4, How ta tha beliefs and values of a paople shapa the diredon and

development of & govemmen? C
Standard(s) Objective(s)
Content and CCSS Blooiny Andsesan Tazonamny / QOK Lotk ingie
Students wi
CCSS: ELA & Literacy in History/Social » Crootn & I8 of rezsons people have moved and refete thess reatans to
Studies, Science, & Technical Subjects K-5 some historic maverents of larpe graups of paopte
CC85: Grade 1 « Examine tha purposes of laws and tha ldeas and principles that make
Just iaws
Wiiting + Examine tha important axpectations of citizanship In he United Stales

2, Writa Informativelaxplanatory taxte to examine and convey
complex ldeas and Informaticn cleasly and accurately through
the effective salection, organtzailon, and analyals of conteat.
* W.3.2, Wile Informativaraxplanatory taxia to exemina & lopic gnd
corvey ideas end information cipardy,
» W.2.2a. Introduca a lople and group relatad Information logether;
Incivtia lusirations whan useful io alding comprehanalon.
* W.1,2h. Develop tha lopic with facts, definiliens, and detalls.
* W.3.2e. Use linking worda and phrses (8.0, also, another, and,
more, but) o connect Idens within calegories of information
* W.3.2d, Pravide a conduding staiemeni or seclion.

CT. Social Studies Frameworks (2015)

CT: Grade 3

Dimension 2: History
Connecticut and Local History
Change, Continulty, and Context
* HIST 3.2 Compare ffe in apecifc historical time periads to e
inday,
Perspaciives

« HIST 3.6 Deacribe how peopie’s perspeclives shaped tha
historical sources they craaled.

Causation and Argumentation

EX
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« HIST 2.11 Explain probabls causes and ellects of events and
devalapmente.

Dimension 2: Econorics

Exchange end Markeis

» ECO 2.2 [dentify examples of the varisly of rescurces (human
capital, physical capital, and natural resourcaa) that ane used.

Dimenelon 2: Geography

Connecticut and Locs) Hislory
Geographic Represenlationa: Spatisl Views of the World

¢ GEQ 3.2 Usa mapa, satalifia images, pholographs, and other
represenisiions 1o axplain ralationships batwesn tha locations of
pleces and regicne and heir enviranmental characiaristica.

v GED 3.3 Use maps of difsrent scalea 1o dascribe the locaticns of
culiural and environmental characlenstics,

Human-Environment Infaraction: Places, Reglons, end Cutluro

¢ GED 3.4 Explain how culiure influences tha way people madily
and adapt to thalr envronmente,

« GEO 3.5 Explain how the cuttural and environmantal
charactetislics of placas change over lima.

* GEO 1.4 Describa how envimnmental and cuflural charactedslics
influence poputation disirtbution in specific places or reglons.

Human Population: Spatial Pattema and Movement

v GEO 3,8 Explaln how hurnan esttementa and mavemants relate
1o tha locations and uee of various natural resources.

Content/Topics
Critical content that studems must KNOW

o Explain differant types of confict, difflersnt waya In which conflicls have
baen resolved, and differani weys that conflicts and their resclutions
have affectad people

» Explain that incividuais have rights and raapanalblities tc foliow the taw

» Explain the purposes of laws and the [dsas and principles that maks
Just lows

« Recognize tha Constitulion, Including the Bl af Rights, 38 an important
decument thel guidea our counlry and limits the power of tha
government

+ Establish, explain and apply artieria uasfyl in eveluating nies and laws
ler solving problams and rasalving conflicts betwe=n pecple

Core Leamning Activities

Assessments (Titles)

Culminating Assasamaent lor M e
Northeast Unit Suoken Communicalion
Formativa: Personal Project Writlen Pertomiance
Studenls will choosa lo createa

PowerPoint slideshow, brochure
or nawspaper (acadamic choice
projects) thet will include tha
following information studied In
cur Northeast Unit:

Geography flandlams, piants and
animals)

Culture {Native Ameaticans, Ethnic
Groups)

Economica (How Hhe land waa
used, Job In reglon and mejor
cilles)

2ofd

Graduation Standards

hitps://newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/ Views...

Skills

Transfereble ekills that students must be able to DO

» 3, Communicate Infanmation cleedy and effaclively using a variety of
{oolsimadia In varied contexis for & vadsly of purpases,
» 7. Other.

« Expleln the meaning of govamment and justify why citizenship Is important

Resources
Professional & Student

» Tha Nartheast: Benchmark Education Company
¢ Explore Our Land: Houghton Miffitn

Interdisciplinary

Connections
Readers Whiters Workshop

13
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History (Importent symbete of the
Nonheast, Native Americans)
Governmant (Why pacple cama
the the Northeast and why thay
may leave)

&P genarle rubric docx

Atins Yerlon 8 11
O Rutiron inesmadenal 2015, Al rghli reservad
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Atlas - Atlas - Research: Midwest, West, and South

Newlown Public Schads
Social Studlas 3 .

Disine! Enmentery > Grada 3 > Boclal Swudier > Sozlal Youdies 3 > Wesk 1 -

https://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View/...

o

Last Uncaled. blundpy Qctghor 12, 2015 by Pal
Kura

WWaak 3

Research: Midwest, West, and South

Coligboration

Enduring Understanding(s)/ Generalizatio
Coneepiual Lens: Changa and Contnuily

Essential Question(s)
Why would pacple prefer Lo ive In one region ovar encther?

Standarr(s)
Content and CCSS
CCSS: ELA & Literacy in History/Social

Studies, Science, & Technical Subjects K-5
€CAa8; Gradae 3

n(s)

Guiding Questions
Foctua), Conceptual, Provocative

1. What plants and animals sre native ta tha reglon? F

2. How does dimate affect tha plants and animals in a reglon? C
3. Whal ‘s he cimate of tha reglon? F

4, What ara the important landforms of the reglon? F

5. Wity wauld peopla prefer to live In ona reglon over another? P

Qbjective(s)
Bloony Anderson Taxaenyy./ UOK Langirage
Studants will

* Explain animals and planta that inhabit the region

= Analyze how climala affects the planta and animals of the region

» Craaie a st of animals thet could survva in the reglan and explain why
they can survive

Witing

2. Wrila Informativelexplangtory texts to examine snd convey
counplex ideas and Informalion clearly and aczurately through
the effactive salecion, organtzetion, and anslysla of content.

* W32 Wit informativedexplanatory texts jo axaming & topiz and
tanvey Ideas and Information clserdty.

» ¥3.2a. inlrotuce s topic and greup relsted Information togathar,
Include lllustrations when tisaful to aiding comprehension,

* W3.2h Davelap the toplc with facls, definilions, and detaila

e W32 Usa tinking words and phrases (&.0., alsa, anciher, end,
mum, Bul} o connect idess within categories of nformation

» Wa.2d. Provide & concluding atalement or secllon

CT: Social Studies Frameworks (2015)

CT Grada J

» Compare landfarma of the apecHiad region lo other regions

Dimansion 2; Hislory
Canneclicut and Local Hiatory
Change, Continulty, and Context
» HIST 3.2 Compare ie In specific hblatorical time periods to ke
loday.
Perepectives

@ HIST 3 5 Dascribe how paople's perspaciivea shaped the
hisinrical sourcas thay craated.

Causation and Argumentation

o HIST 3.11 Explain probable causes and sffecis of evenls and
developmenta.

1of3
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Atlas - Atlas - Research: Midwest, West, and South

Dimension 2; Economics

Exchange snd Markais

* £C0 3.2 ldentlly examples of the variety of reacurces (human
capiial, physical aapital, and natusal resourczs) that are used.

Dimension 2: Geography

Conneciicut end Local Histary
Goographic Rapressntations: Spalial Visws of the World

¢ GEO 3.2 Usa maps, satelllie images. photographs, and other
mpresantations 1o expiain reletionships betwean the locztions of
places and reglons and their envimnmental charsciedistics.

« GEQ 3.3 Use maps of differani scales 1o describe the ocations of
cultumat and environmental characteristics.

Human-Environmant Interaction: Places, Raplons, and Culture

» GED 3.4 Explain how cutiurs [nfluencas tha way people modily
and sdapt i thelr envronments.
s GED 1.5 Explain how the cuftural and enviranmardal
characteristiza of places change ovar time.
¢ GEQ 2.4 Deacibe how envimonmeanta! and cultura! characlerstcs
néuenca populalion distribution in spadiic places or reglons,

Humen Population: Spatial Parterns and Movement

» GEO 3.8 Explain how human seitlements and movements relale
to the locstions end use of various natusl msources,

Content/Topics
Critical content that students must KNOW

+ Explain how human and natura) prooesses shepa places

¢ Dbserve and describe how places and mpions ara [dantifled, defined,
and bourided

s Locala major ghysieal and human feaiures In a mgian of the Unied
Stales

» Defing local environmental fealures

Core Learning Activities

hitps://newtownk |2.rubiconatlas.org/Atlas/Develop/UnitMap/ View/...

Skills

Translerable skills that students must be able 1o DO

s 3, Communicale Informalion clegrly and effectivaly using a varlety of
{oota’media In vared conbinds for 8 variety of purposes.
+ 7. Other,

« ldantify states In (he region

* Deacribe the plants end animals thel inheabit the reglon

* Deacrite the dimate of the reglon

+ |dentiy the landforms and geography of tha raglan

« Describa the similariiies and diferances betwean those regions and the
Norihaast

Resources
Professional & Student

* The Notheast: Benchmark Education Company
= Expiore Qur Land: Houghton MiFlin

Assessments (Titles) Graduation Standards Interdisciplinary
s Connections
CULMINATING ASBESSMENT lem Sulyiing
FOR RIDWEST, WEST, AND ?I:llkﬂlfﬂmmmm Readers Witers workshop
BOUTH UNIT P sfouman,
Summative: Pereonal Project S e
Students will chocee to creale a

PowerPaint sideshow, brochure,
or newspaper (academic cholcs
projects) that will compane the
northaast 10 the Midwest, Waat, or
Sauth. The following Information
sludied In our uniis should be
included:

« Chmate

« Plants

» Animgis

» Landferms

Rubde for culminating

s
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Atlas - Social Studies 4 hitps://newtownk12.rubiconatlas. org/Atlas/Browse/View/MapDescrip...

Newlown Public Schools
Social Studies 4

Wedle Gats School » Graded > Sochl Studles > Social Studion 4
Losl Updated: Todaw by Pat Kurz

Collaboration
Cureulum Documend Thile: Soctal Studies
DepartmenliGrads Level: 4
Date of Board of Education Adeption:

Courae Description: Grada 4 Socisl Btudlas will axamine the growth ard development of Caonnacticut through the lenses of Continully, Davelopment and
Sysiems. This courae examines Connscicut pest 1o preaent.

Progrem/Cauras Philosophy: Poopia creals envionments end eystems comprisad of unique bellsts, values, {raditlons, cusioms, end instiiutions as 8 way of
mesllng basic human neads- Physical emvronmant and conlact with oihar cullures help shape these socia) envimnmenls nd systama.

HEWXOWN PLIBLIC SCHOOLS MISSION BTATEMENT

‘The mission of the Newiown Publlz Schools a partnership of etudents, lamilies, educakos and community, ks to
INSPIRE EACH STUDENT TO EXCEL
In attaining ’nd applying tha knowledge, skills and aliribules that lead to personat cuccess while becoming a contributing
mambar of a dynarmie plobal communily. We accomplish this by creating an uniparaiieled lsaming smironment charecherzed by:

» High expectations » Quelly Instruction
+ Continucus improvement » Chvic reaponsibliity

Cuality educalion is possible If we il agree ocn a common purpoae s we work togather to continuously Impreve the teaching end leaming procesa.
We belleve hat ALL CHILOREN CAN AND WALL LEARN WELL, The sysiem slives Lo satabliah high siandards for cur studants, facully, and staft
{hrough the cumriculum documents. Maalary of this cumculum dependa on the effort and persistgnca of the fearner, the suppadt of the parants,
and the knowledge, skilis and persistenca of tha ateff,

In order for cur sludenis to reach the gosts of cognitive achisvemant, studenta muat lsem how to use he process skifts of
daciglan-making, probiem sohving, and criticel thinking. Students nead o take respoasiblity for thelr leaming by becoming
seil-directed, activa participants in the educalional procass.

We must continuousty work (o imprave the lesming environment and the curdeulum, To improve, we mnust
gnalyze what we belleve, what we know, snd whet wa want before we lake action 1o reach thass goals,

& Is tho respanalbiiity of the slafl of the Newtown Pubfic Schools o provids afl dilidnan with tha epportunily to leam wel,

We believe that the etudents end stalf will be thore preductive when basle human needs are mel. Thasa nzeds Includa;
Belanging, he need for positive ralationshipe; Compelence, the need L ba succeashl; Freedom, the need to have conbrol over
dadsions;Fun, the nzed to anjoy life; and Survival, the nead for shellar, food and good health, Living and working with othars enriches the
experiancas of sludents, Positive salf-esieem brings productivity and perscnal satisfaciiun (o studerns and (o slaff. This estesm
can be nuihwred {hrough opportuniiles fo ssif-evaluata construclively and see perfarmance improve a3 8 fesull of work,

Alas Varsion 81,1
© Rubleos intomalored 2015, A% rights reaerywt
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Atlas - Social Studies 4

=T Newlown Publk Schools

Ty

-l Soclal Studies 4

Mo Gat Schoel > Grade 4 > Soclal Studles > Social Studies 4

https:/mewtownk)2.rubiconatles.org/Atlas/Develop/View/UnitCalen...

‘0

Las! Updatod: danday, Qctaber 5, 2018 by Pal Kurz
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Newiown Public Schoole B
Soclal Studies 4 02 {
Mo
Wdda Geto School > Gradad > Socis! Studios > Sochl Sludies 4 > Waak 1 -Wook 8 Last Updatad: Taday by Jaanas Morts
Government
Colisboration

Enduring Understanding(s)/ Generalization(s)

Good clitzans suppart thalr community by beiorging to diferent groupe.
Damocmtic govarnment distributes power lo pravent or avold abusa,

Essential Question(s) Guiding Questions

actual, Conceptual, Provocative
How can citizens' shape and Influance democratlc processes in Factual, Cancep

government? Leason 1

* What doss belonging {o a8 group mean Lo you a8 an
Indlvidual? F

o What does It maan to ba a good ckizen? C

¢ What makes you a good ciizen? C

Lenmnon 2

« Why do wa have a govemment? F
» How doaa our govemment work? F

Legson 3

= How do principles (ldeas) Ih the United States Constitution
impact Individual, loca), atale and national declslons? F

¢ How can cliizans’ shape and influsnce democratic
procasses and government? G

Lasaon 4

» What events In history hefped form our demecratic
govemment? F

+ What would Iifa logk [lw without government in place? P

» How does a demoeralic govamment disirbute power to

prevant of avoid abusa? C
Standard(s) Objective(s)
Conlent and CCSS Dlopmy Andecnon Taxnnony / ROK Lanuuags

CT: Social Studies Frameworks (2015)  “***"*
oL

lof 6 10/14/2013 8:28 AM
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Atlas - Atlas - Government

CT Grade 3
Dimension 2: Civics

Connecticut and Local History
Clvic and Political Institutions

« CIV 3.1 Distinguish the rasponatilities and powera of
gevernmant officials sl various levels and branches of
governmant and In diffarent timee and places.

« CIV 3.2 Explaln how a democracy relies on people’s
responsible parlicipation, and draw Implications for how
individuals should participate.

« CIV 3.3 Explaln how groups of people make rules to
creatz responabiities and protect freedoma.

Processaes, Rules, and Laws

« CIV 3.9 Explain how rules and laws change socialy and
how peopla chengs rulas and lawa.

Content/Topics
Critical content that students must KNOW

20f6

https://newtownk | 2.rubiconatlas.org/Atlas/Develop/UnitMap/ View/...

= Recognize thal the need for belonging to a variety of groups
la interrelated lo form a cammunity (citzanship}

= |dentify the mles and rasponsibilitias belonging requires

+ Fadlilate discussion to Jead students to recognize that
balonging to a variely of groups heips to create 8 communky

Lesson 2

« Know the rols and responsibliitias of Lacal, State, and
Fedaral Governmant

= Know the function of the branches of a democratic
povemment

o Know that a good citfzen Is an aclive participant within o
communily

« Facilifate discussion ta laad sludants to know that
govemments (sysiem) make and prolect the rights of
citizens

« Know branches, functiens, and lavels of govararnent

« Know how you are protected from or benefit by our
dsmocratic government

o Know kay vocabulary

Lasgan 3

* Know ihet the Censtitulion Is the overarching frameweork for
belonging to tha community of the United Slatas (balance of
power or term limits)

» Know (ha righls of clizenship in the Uniled States

+ Know Ihe Importsnce of the saquence of the following major
historical events: Declaralion of Independsncs, Bl of Rights,
Constitution, Connecticut Compromise (2 senalors per stata
va. number of rapreseniatives, aquilable representalien,
Conneclicul Charter (1662), Connecileut Constitution (1618)

o Know tha responshbility of cltizens to eneble tha govemmeni
10 function by: paying taxes, voting, following the rule end
laws of tha Unlted Stales/Connecticut

« Know and identify govemment agancies that may essist you
with specific problems/questions

» Know relaled vocabulary

Lesson 4

* Know the systems (govarnment) provide struciure

« Know the historical events 1hat grew from civll disobedience
{Boston Tea Party, Mullny on tha Amistad, John Brown
(Harpets Fery), Underground Rallroad, Nalive Americang
vg. Immigeants, loss of freedom, Stamp Act)

« Demonsirale the cause and affect of civil discbedienca:
Cause, Evenls, Tex, Bostan Tea Party, Slavery, Mudiny on
tha Amistad

» Davelop understanding of freedom, trust, sacurlly, prolest

+ Using avents from history, compars and contrast life
wilhwithout a democratic government

» |dentify govemmental abuse of power {slavery, texatlen,
rule, laws, unaquel represantation, basic {reedoms)

¢ Defina related vocabulary

Skills

Transferable skills that students must be able 1o DO

3
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Atles - Atlas - Government

Jofé

a. Explain the purposes of laws and the ideas and principles that
make Jusl laws

b. Explain (hat individuals have righls and responsiblklles to follow
the law.

¢. Recagnize the Constitullon, ncluding the Bl of Righls, as an
Important document that guldes our couniry and limiis the power of
governmaent

d. Apply the procasa of how leaders are selscled and how people
monitar and Influence declsions of thelr govarnmant {locad, state,
and federal),

@. Apply the concapts of iberty, lolerance and majority ru'e and
how they relals to Individual rights

[. Explain the meaning and mportant characterstics of cltizanship
In the Uniled Slates

9. Establish, explain and epply criteria useful in evaluating rules
and laws for selving problams and resclving conflicts betwaen

peopla

h. Explain the imporiance of taking an active rola in poltical
Isadarship and public servica In thelr school 2nd communily

l. Exerclae polifical pariicipation by discussing public lssues,
building consensus and becoming Involved in politics

Core Learning Activities

Lasson 1
1.Whole group with individual response: (List, Web, Kidspicatien)

4.|dantily membershlp within groups {Le. Family, school, sports,
giriboy scouts). In what ways do you belong o a group?

b.identlfy your responsibllity within your group(s). How are you
Imporianl ko the group? Whet ara your respons/bliities within the

group(e}?

¢.Detamine your impartance In a group(s). What happans if you do
not particlpate or beiong 1o @ group?

d.Evaiuale the consequencas of leaving (being removedyjoining a
froup

lAthlete suspended or sbsant on day of game, leagher absenca,
membes of famlly awey on a Irip {buslneas), etudant absent on
maeting day far L.A., student absence from school, (Examples ta
faciliate class discussion. Concept to gat the studants io provide
thesa axamplas,}

iL.Move - new job, education, religian, family, divores

https:/inewtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View/...

» 2 Work independently and colfaboratively to solve
problema and aceomplish goals.

* §. Value and demonstrate persenal responsibility,
character, cultural underatending, and ethical bohaviar,

Resources
Professional & Student

Resotices: See the Conneclicut Advenitura (chepler 12 - branchaes
of govermmen) end The World Almanac, Library of Siales
Connaclicul{pages 26-31), PowerPolnt Presantation - govemment,
Conslitution Day September 17, Black line masisrs, Schoolhouse
Rack.

The Connacticul Adveniure

Wa tha Paople — The Cllizen and the Consfitution
The Connecticul Studies Weakly

Uniled Streaming

Worild Almanac — Library of the Statea - Connecticut
Schoolhouse Rock

10/14/2015 8:28 A
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2.Utllizing msponses genaraled from clase dlscussion (sports,
family, school, g'rlboy scoute)

a,Small group collaboratien (graups of 3-5)

i.Davelop an nlagraled wab (focus baing community) utillzing the
Infarmition generated during class discussion about membership
fo groups.

il.Mlusteate strength, diversity and responsibility {recreation,
mliglous, family = sanaa of balonging) within those groups In the

communily wab

b.Reconvening who'e cass o debala how the individual small
community webs offera more oppartunity Lo the community {l.e.
Cormpare group webs - coma Joln our communlty, Students will
parsuade others to joln thalr communily - sell the community (o
olher studenis.)

3.How s being 8 membaer of ons of thase groups lead one to
bacoms an aclive citizan or 8 member of a system?

4,The Connectiey] Adventure (corresponding Black Kne Masters).
@.0emonsirate whal it means to be a good cliizen
|."Good Clizens” page 206
iL."l Spyl® page 207
ii, "Getl Involved!® page 215
iv."Worda lo Understand” pege 216
onslifu val 1- bl

a.Unit 5 — What are the Responasibililies of CRirens?

Leason 2
1. Using district resources davalop concepls of:

1. Branchas of government (judicial, executive,
legisialure), laws, taxes, checks and balances,
constiutlon, election procass, elecled officiala (mayor,
sefectman, govemor, prasident etc.), lypes of
govemment (democracy, monarchy, communism),
state symbols, menuments

L. Uso text/power point {0 suppost/Kidspiratlon

1. Tha Conneglicut Adventura {corresponding Black line
Msaters):

4. Summarizs the responsibiitles of each branch of our state
govarmnment.

©
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i. "The Branches of Govetnment® page 203
il. “Thera Ough to be & Lawi" page 204

b. Explain why we have a siate government, Explain why levels of
govemmeni {federal, stals, local) are needed.

I, "Solving a Problem: A Conslilution far Connecticul” page 109
il. "Words to Understand” page 112

#ll. “Vole for Mal” pagn 209

iv. "A Student Counct® page 210

v. "Al your Servicoe” page 211

c. Tall why citizana pay laxes.

I, "What do Taxes Pay for?” page 205

1. Local — town official {seleciman/legisislive councl) io
present overview of jab responsibilities (uphold charter etc.)

1. Vialt - town, state, federal websies

2. Siala House visit

2. Manarchy class dramalic simulation - Ses appsndkx for King
Proclamatlons and M&M

3. Chizanship project —

1. eommunly service project

4. Wo lhe Pecple — The Giizen pad the Constitution {igvel {

=blue)
1. Unk 3 ~ How Does the Constifution Orgenize Qur
Govermment?
Assessments (Titles) Graduation Standards

Informavon Literacy

Parformance Task .- + Probizin Solving

Soveramant + Snolten Communication

Summative: Other written Whitlen Perfonmance

asgesements

lettar

A146
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Pre-Assesament - CT
Then and Now
Formative: Group Project

timeline

Allas Voralon 8.1.1
© Rublcon Infamatianal 2018, AN Aghis resorved
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Newlown Public Schoala "
Social Studies 4 &% {

\"-.
Miidle Gats Scheol > Graded > Soclal Bludies > Sodsl Sludies 4 > Woek 9 - Weelk 16 Last Updated: Moaday. Octabar & 2018
by Pat Kure

History

Collaboration

Enduring Understanding(s)/ Generalization(s)

+ Contributiona from immigrating individuals or groups produce sacial, econsmic, and polifical change
= Soclal, sconomic, and political change craates tha historkeal path of a people or rallen

Essential Question(s) Guiding Questions

t 0 Provocatt
What lmpac do historical avents and/or figuras have on a Lo ol aive

cammunity? Leason 1

1, In what ways did Native Americans and Europaan settlars
infuance the developmant of Connacticut? F

2. How would changing s historlcal event impact your Iife
loday?

Laseon 2

1. How did hislorical figures/avants ahape the developmant of
Connacticut? F

2. Whisl Impact do historical aventaffigures have on &
community? C

3. How wouid changing a historical event Impact your ke
loday? P

Lesson 3

1. Hew does political changa shapa our communitisa? F
2, Whal hisiorical svent Initiated the tuming point from a

Monarchy (o a Democracy? P
3, How would changlng a historical evant impact your life
teday? P
Standard(s) Objective(s)
Content and CCSS Bloony Anderson Taxonomy / BOK Language
CT: Social Studies Frameworks (2015)  “***
» Know how Native Americans vaed tha land we now cali
= Connecticut
Dimension 2; History » Know why Eurcpean saitiars immigrated to Connacticut
1of3 101472015 8:31 AM
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Cornecticut and Local Hiatory
Change, Continulty, and Content

+ HIST 3.1 Creale and usa a chronological saquance of
rolated evenis to compare developments that happansd
al the seme time.

s HIST 3.2 Compare Iife in apecific historical iime periods
to [fa today,

Perspactives

» HIST 3.4 Explain connections among histarical contexds
and people’s perapactives at the time.

Historica! Sources and Evidance

« HIST 2.8 Infer the intended sudisnce and purpose of a
historical scures from Information within the source
itself.

e HIST 3.10 Use Informalion about a histarical source,
includlng the maker, daie, piace of origin, Inlended
audlence, end purpose to judge the exient to which tha
source is useful for studying a particular {opic.

Content/Topics
Critical content thet studenis must KNOW

a. ldentify ways diffsrant cultures record their histories, compare
past and present situalions and evants, and present findinps in
appropriate oral, written and visual ways,

b. Demonsirate knowtedpe of major trends In stela and [ocal
history, including history of original peoples, early salttemants and
aslected changes over tha past two canturics.

¢. Dascribe ways in which communitias end nations influence sach
other

Core Learning Aclivilies

Lasson 1
1. Read/ressarch about Native Amarican and Europaan Setilers in
Early Conneclicut

* a) Write a narative pisce from the polnt of view of @ member
{Eurapean settler, Native American) of ans of these groups,
damonsirating an event or activity using the land In your
daily life

+ b) Craste a drama {play/newscasl) from the point of view of
a member {European aettier, Native American) of one of

20f3

https:/newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/View/..,

e Knaw how European setiiers used tha land we now call
Connectlcut

* Know how tha change in needs (food, shelter, clothing}
Infiuanced the transition {change) of peoples bellefs and
desires (wenis)

* Know key vocabulary

Lesaon 2

« Know how differencas in Ideology (viewpoinis) of the
Connecticut colonists sffected dally fife, relationsbips, and
future evanta

« Know how (he colonisis shaped/adapted to lfe In the Colony

» Know how the coloniats interecied with each othar and
England

« Know historical figures end evenls {l.e. Slamp Acl, Roger
Sharman)

* Know key vocabulary

Lesson 3

» Know how Connecticut Colonist/Stateaman alded in the
changa from Monarchy lo Democracy

« Know the avents that impacied tha ideotogy of tha
Connecticut coloniste

» Know the Conneclicut Compremise and balance of power

* Know why lha colonlgs bacame |ha Unilad States

» Know why Connacticul signadiratified the Uniied States
Consiltution

» Know why Connacticul chenged Hs constitution In 1818

« Know tha key vocabulary

Skills

Transferable skills that studenis must be able to DO

+ 3, Cammunicate information clearly and effectively
using a variely of tools/media in varied contexts for a
variely of pitposas.

» 7. Othar.

Resources
Professional & Student

Lesaon 1

« Legand of the Charlar Oak, The Ofd Leathaiman,
Liinonah's Leap
s Conneclicut Almanac
» The Connecticul Adventure
Chapter 2 pg 44, 47, 48, 49, 51, 53
Chepter 3 pg 69, 81, 65, 65, €7, 69
Chapter 4 pg 48, 78, 81, 52, 83, 84, 85, 88,

10/14/2015 8:31 AM
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Ihese groups, demonstrating an avent or activity of your
dally lifs

= ¢) Croate a PoworPuaint demonsirating and understanding of
Mfe In early Conneclicul

2, Read CT Folidales making connaclions fo real world avents

Lesson 2
1. Whals group with individual respanse: (List, Web, Kidspitation)

¢ Write a parsuasive letter from the viewpolnt of a colonist
(patrlof} or Englishman (loyallst)

= Read CT Folkialea making connactions to real warld avants

« Wiite a seript for ona of tha fokiales (legends) reviewed to
ba role played In the tlassroom

s Usa research notes lo develop a cause and effect graphic
orgenixar (Kidspiration)

Lesson 3
1. Wholg group with individual response; (List, Web, Kidspiration)

e Review and amend your classroom constitution
» Wrila a feature arficla from & historical piclure, newspapar
haadiins, or videe clip

hitps:/newtawnk 12 rubiconatlas.org/Atlaz/Develop/UnitMap/ View/...

Lesson 2

» Lagend of Nathan Hale, Ethan Allen, lsrsei Putnam, Sarah
Kambla Knight

» Tha Conneclicut Almanac - pages 38-42

» The Conneclicut Adveniure (cotvesponding Black Line
Masters):
Chaptar 5 pages 76-93
Black Line Mesters - pages 75, 88, 99, 101, 102

Lesson 3

+ Video ¢lips - Conlinental Congress, Daclaration of
Indepandance

¢ The Connecticut Aimanac - pagas 36-41

= The Connecticut Adventwre (coresponding Black Line
Mastor):
Chapter & pages £84-107
Black Lina Masters - BLM page 108, 112

Assessments (Titles) Graduation Standards  Interdisciplinary
Performanca Task - e Connections
History Spoken Commumention
Summative: Pecsonsl Writlen Perfommazca
Projact
staryboard
& Performance Task -
hist.docx
Alas Version 8.1,1
© Rubleon internalional 2016, A righta reserved
|0
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Newiown Public Schools

Saclal Studies 4 r&
%,
Middis Gain Schodd > Grade4 > Soclal Studiss > Scclal Studlan 4 > Wesk 17 - Waek 23 Last Updsted: Mondny, Qctober 52045
1 by Pat Kurz
Collabaration

Enduring Understanding(s)/ Generalization(s)

Economic activily contributes to the development of a cothmunity.

Essential Question(s) Guiding Questions
VWnat impaci do aconamic events andfor figures have on a e B e T

community? Leeson 1

1. How did early Conneciicut seltlsrs make a living? F

2, How has the noed 1o provids for the family chenged? F

3. What businasses and industriss are Important to the
economy of Connecticut? F

4. What encourages economic growth? C

5, How does the economy confribute to the development of &

communliy? C
Lesson 2
1. How do global events tmpact the lives of all peopla? P

Standard(s) Objective(s)
Content and CCSS Bloony Anderson Taxonomy / DOK Language
CT: Social Studies Frameworks (2015) "
» Know how Industrial Revalution impacled the people of
ET:Crade ] Connecticul
Dimension 2; Economics + Know businesses and Industries thal wess influeniiat lo the
Connecticul economy
Exchange and Markets » Know how the economy helped to shape the communities in
» £CO 3.2 Identify examplas of the variety of resources Conneclicut
(human capital, physical capital, and natural resourcas) * Know key vocabulary
that ara used.
« ECO 3.3 Explain why Individuals and businesses Lesson 2
specialize and trade.
*» Know kay vocabulary

National Economy

= ECO 3.4 Explaln the ways in which fhe government
peys for {he goods and services I! provides.

I\
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Atlas - Atlas - Economics

Content/Topics
Critical content that students must KNOW

a. [dantify and glva examples of resourcas; human, natural and
capitat, and exptain how they are used

b. Idaniify the three basic quesilons all economic systems must
answer: Whal will be produced? How will it ba produced? For
whom will R be producad?

c. Describe how the prica of a good or sarvice in @ market is
ralated to how much of it there Is and how many paople want it.

d. Describe how tha exchange of goods and servicas around the
world creates intardepandance among pecple In difierent places.
e. Idantity tha individual achisvemanis of sclaniisie and inventors;
and deacrbe tha impact of varibus technological developmenis on
the local community and on the nation

f. Explain how human and natural processes shapa places

9. Explain ways in which humans uss and interact with
enviroaments

h. Identify locations of various economic activilies and understand
how physical and human faclors influence tham

Core Learning Activities

Leason 1
1. Research lople

» @) Laying rallroads, bullding a canal, working in a N.E.
factory, working on a farm, inteschangeable parts,
Amislad{slave Irade), ferry,

= b} Folk sonps elc. Reader'a Theater - John Hanry

2. Reanactmenis/Role Play/Dramatizs Reader's Thealer of & scene
from the Indusirial revolution

3. Diary eniry about eny Job during the Industrial Revolution in CT
4, Wirlle an advertisement lo attracl immigrenis to early Connacticut
colony.

Leason 2

1. Creste a Venn Dlagram comparing and contrasting Connecticut
Induabries then and now

2. Craste & Brochure advartising/depicling Connaciicut induslries
acroas history

3, Develop a want ad page for joba in Conneciicut

» g) Wrile a fictional resume to apply for a job
» b) Wrile a lacal featura article for @ newspapar,
adiloriglopinion, editorial cartoon

20f3

https://newtownk 1 2.rubiconatlas.ocg/Atlas/Develop/UnitMap/View/...

Skills

Transferable skills that students must be able to DO

« 1. Use real-world digital and other research toola fo
accesn, aveluats and affectively apply information
appropriats for authentlc tesks.

Resources
Professional & Student

Lessan 1
United Streaming

+ Vidao clips - {ndustriel Revolution
The Connecticut Almanac - pagas 13, 24

The Connecticul Adventura (cormasponding Black Line Masters):

o Chapler 7; pages 108-129
¢ Back Lino Masters
» BLM pages 124, 125, 126, 127, 128

Leasen 2
Literature Connection

» Landry News - Andrew Claments
* The Lorax - Suess
» The Ret Race

Junior Achievement

Technology

= Microsoft Publisher - Brachure, newspaper
United Streaming

+ Video clips

The Connacticut Almanac - pages 25-27
The Connecticut Adventure {corrasponding Slack Line Masiers):

» Chapter 9 - pages 163-172
» BLM pape 157, 158 161, 162

I
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» Chaplar 11

* BLM page 187, 188, 183, 185, 158

» Chapter 13

« BLM 225, 229, 231, 232, 233, 234, 235, 238, 237, 240

Assessments (Titles) Graduation Standards  Interdisciplinary
Porformance Task - problem Selving v Connections
e Swoken Commupicalion
Summative: Visual Arta Written Pecfonnance
Project
sales plieh
& Parformanca Task-
e¢.docx
Allas Voralon 8.1.5

© Rublcon inlemaiionsd 2018, Al Hyhts redsrved
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Atlas - Atles - Geography

Newtown Publlc Schools
Social Studies 4 ™.

Migdle Gata School » Greded4 > Sociel Studles > Social Skudles 4 > Waek 24 - Wesk 32

Geography

Collaboration

htips://newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/View!/...

Last Updatad: Mondpy, Qclabry 5, 2015
by Pt Kurz

Enduring Understanding(s)/ Generalization(s)

Geographic features can shape fand use.

Essential Question(s)

How da physical and cultural characierisiics of places and woild
regions affect people?

Standard(s)

Content and CCSS

CT. Social Studies Frameworks (2015)

CT. Grede 3

Dimension 2; Geography

Connecticut and Local History
Geographlc Represantations: Spatial Viewas of tha World

* GEQ 3.1 Construci maps and other graphic
representations of both familiar and unfamilar places.

lafl

Guiding Questions

Factual, Conceptual, Provocative
Lesacn 9

1. What are the physical (land) and pefitical feelures (Town) of
the State of Conneclicut? F

2. How do physical processes shapa the Earth's surface and
its ecosystemea? F

Lesson 2

1. How did geographic festures help shapa the communities of
Connectlieul? F

2, How do physical and cultural charactaristies of piaces and
world regions affect paopla? C

3. How doea human and environment interaction chengs our
lives? C

4, How would the overuse of landferms impacl the way people
use the land? P

Objective(s)
Blaony Andecson Taxonamy / DOK Lanauage

Legson 1

¢ Know key vocabulary

» Know the reasona why and describe how places and regions
change and ara connecled

« Know and describe how placas and reglons are identified,
definad and boundsd

« Know the faclary that effect ihe location, distributlon and
assoclations of fzalurss of the physical savironment

s Know local envirommental features

Lesson 2

1
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+ GEO 3.2 Use maps, satellits images, phetographs. and
other representations {o explein relationships between
the locations of places and regions and thak
environmental characleristics,

¢ GEO 3.3 Use maps of diflerent scales 1o describe the
locations of cuttural and environmental eharacieristics.

Content/Topics
Critical content that students must KNOW

8. Explain how human end natural procasses shapa places

b. Pravide reasons why and deseribe how places and regions
change and are connected

¢. Obsarve and describe haw places and regions are idenlified,
definagd and bounded

d. Explain the factors that affeci the [ocalion, distribution and
associalions of features of the physical environmant

@. Dofing lecal environmental fealures

{. Locats major physical end human featuras in Connacticut.

Core Learning Activities
Lesson 1

» Usa maps o locate and ldantify reglons In Connaclicut
{coastal, Eastern Highlend, Wesiam Highland, and Cenlral
Lowland)

+ Localg Canneclicul in its country, continent, hemisphere

» Identify tha Cannaclicut waterways (rivers, lakes, ocean)

= Locate major cities and ldentify thalr refationship 16
landfosme

2of3
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o Know key vocabulary

= Know how human and hatural processes shape places

s Know the major ghysical and human features In the New
Englend region and the Uniled Slales

s Know places within thelr own and rearby communities In
Conneclicut

s Know the major physical and human features in the New
England reglon and the Uniled States

Skills

Translerable skills that students must be able o DO

« 2. Waork independently and collaboratively to solve
problema and accomplish goals.

Resources
Professional & Student

Lessan 4
Technology

» Uniled Streaming
¢ Googla Earth

United Streaming
« Video clips

Tha Connecticut Almanac - pages 20-23
Tha Connecticut Adventure (¢ofresponding Black Line Mastars);

» Chapler 1 - pages 2-22
e BLM pages 7. 9, 11, 14, 15, 18, 17-18, 19, 20, 21, 22, 23,
24,289,320,

Lesson 2
Technology

* FC
Unhied Straeming
» Video Clips

Tha Cenneclicut Almanac - pages 22-27
The Conneclicut Adventure {corresponding Black Line Mastars):

+ Chapter 1 - pages 2-22

» Chapter 13 - pages 234-235

* BLM - pages 25, 28, 28

s BLM (16 ba used elther in land or econemic unil) - pages
231,236

15
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Assessments (Titles) Graduation Standards  Interdisciplinary
Performance Taek - s Connections
Geageaphy Spoken Communication
Summatlve: Writtan Test Written Performance
map Idantification
&P Performance Task -
geo.docx
Afins Vorglan B.1.1

© Rubicon Iniamationa 2016, Al fighta resarved
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Newiown Public Schoola i
2 Social Studies 4 . [:
] "N,_
Middla Gets Schodl > Grade4 > Soclal Studles > Sccial Sludiwa ¢ > Waek 33 - Weak 40 Last Updstad: Monsliy, Qctober §.2015
] 7 by Pat Kurz
Collaboralion

Enduring Understanding(s)/ Generalization(s)

A diversa poputation (2ads o a broadar perspective
Poputation patferns, distribulions snd relocations of people shape a community

Essential Question(s) Guiding Questions

actual, Conceptual, Provocative
How does population diversity aflect a communily? F ;

Lesson1

1. What are the defining eliributes (charactaristics) of a
cultura? F

2. What difierent countrias did easty colonal settiars come
trom? F

3. Do Immigrants that come to Cennecticul today all come from
tha sama country? F

4. What motivates a pergon or group of people o relocale? F

Lesaon 2

1. What Influencas a communiy {o transform? F

2. Can the perspectives of Immigrants create cultural change?
c

3. |s changa driven by divarslty? C

Standard(s) Objective(s)
Content and CCSS Bloomy/ Anderson Taxenamy / DOX Lanpuage

CT: Social Studies Frameworks (2015)  “***°""
» Know key vocabulary

SLICIeel » Know places of origin for early settlers and immiprants
Dimension 2: Geegraphy » Know the factors related {o the devalopment of early
communliies
Human-Environment Interaction: Placas, Raglons, and « Know poputation shift from farming to industrialization
Cultura ¢+ Know tha rezaons for Immigrationimigration
= GEO 3.4 Explain how culiura Influences the way people
modify and adapt to their environments. Lessan 2

= GEO 3.5 Explain how the cultural and environmantal

charactaristica of places change over time. ¢ Know key vocabulary

» Know Lha reasens why peopls Immigratad to Conneclicut

M
1 of3 10/14/2015 8:33 AM
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* GEQ 3.8 Dascribe how environmantal and cultural
characteristics influence population distribution in
spacific places or regions.

Human Poputation: Spatisl Pattarns and Mavemant

» GEO 3,7 Explain how cullural and environmental
characlanstics sffact tha disiribufion and movemant of
people, goods, and ldeas.

¢ GEO 3.8 Explain how human seltlements and
movaments relais {o the locations and use of varlous
nelural regources.

Content/Topics
Critical content that students must KNOW

8. Expinin the pattems, distributions and ralocations of people.

b. Identify the political, social and economic syslems of an erea.
¢. Undersiand tha elemanis of culture and how they chanpe.

d. Explain locatlons and charactaristica of human saitlemente and
how they hava changed ovar ima.

e. Describa the characteristics of a physical and a human sysiem.

Core Learning Activities

Lesaon 1

Research to undarstand the molivation tor Immigrationfenigration

+ Usa maps to kcate and identify palterng
» Usa meps to locale and identify population seltiements tn
Connatticw

Craata maps {o iflusteate the pattems of Immigrationimigration over
time related tc Connecticut

Leagson2

+ Bralnstorm reasons why people relotate, immigrste or
migrate to Connacticut

» Predizt changes that could take place within Newtown or
your own family that would cause people to relocale away
from Newlown

» Evaluate, through compare and conlrast, the change in
reasons for relocetion to Connecticut from the 1600's (o now

s Inlerview a tamily mamber and neighbor(s) \e discover why
they fiva in Newiown

2of3
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+ Know reasons why people relocate within Connacticut
¢ Know how cuRtura Influences peoples decislone to relocale

Skills

Transferable skills that students must be able to DO

« 4. Demongstrate Innovation, Maxibility and adaptabitity
in thinking patierns, work hiabits, and working/loamning
canditfans.

¢ 6. Yalue and demonstrate peraonal responsibility,
character, cultural understanding, and ethical behavior,

Resources
Professicnal & Student

Lasaon 1
Tachnology

» Kidsplration
Unlted Streaming
« Video clips

The Connaclicut Aimanac - pages 16-17
The Connacticut Adventura (comeapanding Black Line Meslers):

» Chapier 7- pages 110-111, 116+125

» Chapter 8 - pages 132-133, 140-141

» Cheplar 9 - pages 154-172

s BLM paga 124, 146, 157, 158, 159, 160, 161

Losson 2
Tachnokgy

» Kidspiration

The Connectlcut Aimanac - pages 16-17
The Connecticut Adventure {corresponding Black Line Masters):

= Chapter 11 - pages 198-205
» Chapter 12 - pages 226-220
s BLM - pegas 187, 188B, 189, 180

10/14/2015 8:33 AM
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3o0f3

Assessments (Titles)

Performanse Task

Bummativae: Other Visual

Assesements

cause/effact gmphle

ofganizer

& Performance Task -
Cult.doax

End of tho Year
Culminating Task - CT »
Then and Now
Summalive:
Dramattzaiion

living blegraphy

hitps://newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/View!/..,

Graduation Standards  Interdisciplinary

[nfurmation tierany .
Preblem Sulving Connections
Sisken Compumication

Writien Parlormance

Alas Version 8.1.1
© Rublcon (namationsl 2018, Al rights rasarved
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10/28/15

AMENDMENT NUMBER ONE

THIS AMENDMENT NUMBER ONE, effective October 31, 2015, is between
the Newtown Public Schools (“SFA”) and Compass Group USA, Inc. by and through
its Chartwells Division (*“FSMC").

WHEREAS, the SFA and Chartwells are parties to a certain agreement, dated July
1, 2014 (“Agreemem™), whereby Chartwells manages the SFA’s food service operation
and facilities; and

WHEREAS, the parties now desire to amend the aforesaid Agreement;

NOW, THEREFORE, in consideration of the promises herein contained and for
other good and valuable consideration, the parties hereto agree as follows:

Page 1 of
original
contract

1, Amendment of Aricle I, Section |.3. Section 1.3 of the Agreement is

amended by inserting the following: “The parties agree to exercise their right
to rencw the Agreement beginning October 31, 2015 and ending June 30,

2016,

Page 1] of
original
contract

2. Amecndment of Article VI, Scction 6.1 (C). Section 6.1 (C) of the Agreement
is amended by deleting this section and replacing it with the following:
“Chartwells Management Fee shall be a flat rale of Two Thousand Eight
Hundred and Twenty Seven (§2,827) per month for 8 months (November

through June).”

3. Amepdment of Article VI, Section 6.1 (D). Section 6.1 (D) of the Agreement

Page 11 of
original
contract

is amended by deleting the first sentence and replacing it with the following:
“Chartwells Administrative Fee shall be a flat rate of Eighteen Thousand Four

hundred and twenty six dollars ($18,426) par month for 8 months (November
through June),"

Page 12 of
origine!
contract

4. Amendment of Article VI, Scction 6.3. Section 6.3 of the Agreement is

amended by deleting the section in its entirety and replacing it with the
following:

Chartwells guarantees the bottom line on the operating statement for the 2015-
2016 academic year will be $100. If the annual operating statement shows a
profit less than $100, Chartwells will reduce its Management and
Administrative fees by the difference between the actual and guaranteed
amount, up to the exient of the Management and Administrative fees. In no
event shall the reimbursement obligation exceed the amount of the fees, as set
forth above. This amount is bascd on the following asswnptions remaining in
effect for the entire schqol year.
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Page 13 of
original contract
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(i Reimbursement rates for The National School Lunch and Breakfast
program meals will not be less than the rates in effect for the prior
school year;

(i)  the value of government donated commodities and/or cash in lieu
thereof will not be less than $79,015 as the stated planned
assistance level;

(i)}  the number of full service lunch days during the school year will
not be less than 183 for elementary/intermediate, 179 for middle,
and 158 for high school;

(iv)  the number of serving periods, locations, serving times and types
of service will not change materially;

(v)  student enrollment for the term of the contract period will be not
less than 4,450 students;

(vi)  the selling prices of menu patiern meals will not be lower than
§2.85 for elementary schools, $3.10 for middle/intermediate school
and $3.35 for high school as approved by the Board of Education
meeting of August 18, 2015

(vii) A la carte selections will be increased by 3%

(viii) Service will not be interrupted as a result of fire, work stoppage,
strike or school closing;

(ix)  FSMC shall not be responsible for lost revenue related to charged
or hurnanitarian meals allowed by the SFA.

5. Amendment of Article VI, Section 6.6. Section 6.6 of the Agreement is

amended by deleting this section in its entirety and replacing it with the
following:

Pursuant to the terms of the Agreement, Chartwells was to fund improvements
to the SFA’s premises to facilitate the performance of the food service
program in an amount not to exceed Ninety Thousand Dollars (390,000).
Sixty Thousand Dollars ($60,000) was to be amortized over a period of five
(5) years calculated on a straight-line depreciation basis beginning August 1,
2014 and ending July 31, 2019 and was to be invoiced monthly to the SFA for
the depreciation as an allowable cost of the operation. Thirty Thousand
Dollars ($30,000) of the Investment was to be amortized below the line at
Chartwells’ expense over a period of five (5) years calculated on a straight-
line depreciation basis beginning August 1, 2014 and ending July 31, 2015,
As of the date of this Amendment Number One, Chartwells has invested a
total of Eighty-Seven Thousand and Ninety-Five Dollars ($87,095) (the
“Investment”).  Fifty-Seven Thousand One Hundred and Nine Dollars
($57,109) of the Investment shall continue to be amortized on a straight-line
depreciation through July 31, 2019 and shall be invoiced monthly to the SFA
for the depreciation as an allowable cost of the operation. Twenty-Nine
Thousand Nine Hundred and Eighty-Six Dollars ($29,986) of the Investment
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New provision

Page 15 of
original contract

Page 13 no
change
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shall continue to be amortized below the line at Chartwells’ expense through
July 31, 2019, No additional investments shall be made. An itemized list of
equipment purchased with [nvestment monies is set forth below.

The SFA shall hold title to items funded by the Investinent at the time they are
purchased and/or installed at the SFA's facility. If the Apgreement is
terminated prior to full amortization of the Investment, regardless whether a
permitted termination by either party, then SFA shall be liable to FSMC for
repayment of the remaining, unamortized balance of the full Investment. SFA
shall choose one of the following repayment options: i) pay to FSMC within
thirty (30) days of the tertnination notice date the unamortized portion of the
Investment; ii) continue to meke payments to FSMC in accordance with the
amortization schedule until the Investment amount is repaid in full; iii) require
the successor foodservice management company to repay FSMC the full,
unamortized amount; or iv) return the Investment to the FSMC in full release
of the unamortized portion of the Investment. In this instance SFA shall cover
all costs and expenses related to such return, including but not limited io
removal and repair, CSDE Control. No. J, 4.

Dollar Purpose

Amount

$5,372 New overhead and counter top signage ai
NHS

529,986 Remodel service line at Middle Gate
Elementary

85,516 Digital Information Casting System at NHS

$3,960 Remove old range and install convection
steamer ot Middle Gate Elementary

$3,024 Electrical and Installation of Char-Broiler at
NMS

$1,330 Installation of Char-Broiler at Reed
Intermediate

$29.926 Remodel service line at Head O '‘Meadow
Elementary {(at Chartwells' expense)

$7,921 Electrical and custom stainless steel work in
NHS for new hot well station, frozen yogurt
machine and Turbo Chef oven

6. _Amendment of Article VI. Section 6:11 Section 6:11 of the Agreement

is amended by deleting this section in its entirety

7. _Amendment of Article VI Section 6:12 Section 6:12 of the Agreement is

amended by deleting this section in its entirety.

8. In the event the foregoing conditions are not met during the school year,

Chartwells’ guarantee obligation shall be reduced by an amount equivalent to

3
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10/28/15

any increased cost or loss of revenue attributable to the changes in such
conditions.

9. This Amendment is effective October 31, 2015. All other terms and

New provision

conditions conteined in the original Agreement shall remain unchanged and in
full force and effect.

IN WITNESS WHEREQF, the parties hereto have caused this Amendment to be signed
by their duly authorized officers, all done the day and year first above written.

Newtown Public Schools COMPASS GROUP USA, INC. by and
through its Chartwells Division
By: By:
Name: Keith Alexander Name: Rhonna Cass
Title: _Chairman Title President Schools
Date: Date;
4
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Newtown Public Schools
Gified Program Review
November 4, 2015

During the 2014 — 2015 school-year, gified education was reviewed by a committee of teachers
and administrators. Changes to the existing program were proposed and some changes were
piloted during the year. The outcome of that work, summer curriculum work and initiatives
instituted this fall are reviewed below.

Staff — A fuil-time Teacher of the Gifted was added for the 2015 — 2016 school year. Currently,
there are four Teachers of the Gifted ~ one full time teacher for Hawley and Head O’Meadow,
one full-time teacher for Middle Gate and Sandy Hook, one 0.4 FTE teacher for Reed and one
0.4 FTE teacher for Newtown Middle School,

Name Change — With the additional staff and, therefore, additional services, a name change was
proposed to reflect expanded services in the gifted program, particularly an increase in
enrichment opportunities. Enrichment services are not exclusively for students identified as
gifted leamers, so the name change from G.A.T.E.S to Project Challenge is a more accurate
representation of the broader array of services that include expanded enrichment, parent
education classes, Personalized Exploration/Genius Hour, WordMasters Challenge, PSATSs and
increased availability of staff for SRBI, PPTs, and consultation.

Identification/Gifted Screening — All students in the third grade are given the Otis-Lennon
Schaool Abilities Test (OLSAT). Students may also be referred for identification for the gifted
program by their parents, by their teachers and can self-refer. Identification is multi-criteria
including input from teachers, input from parents, classroom lessons/observation of critical and
creative thinking, and the administration of tests of intellectual ability. Students in subsequent
grades may take a different edition of the OLSAT. Based on student need, students may have
additional testing or be referred to the standard PPT process if it is suspected that the students is
twice exceptional.

A change in the screening timeiine has been made this year. The screening committee PPT will
meet when there is edequate information collected. Instead of meeting only in December and in
May, screening committee PPTs will be convened multiple times throughout the year.

Parent Education — Parent education sessions have been offered sporadically over the past 10
years. This year, the gifted education staff will offer a more formalized six week parent
education class based on the How to Parent So Children Will Leamn by Sylvia Rimm. The
program will be designed for parents of identified gifted children, but will also be open to
parents who feel that may benefit from the content.

Enrichment — Additional staff has allowed for an increase in enrichment opportunities in math
in the elementary schools in third and fourth grades. Students work in small enrichment groups,
focusing on curriculum aligned activities. Student groups are determined based on Stepping
Stones pre-assessment scores and teacher recommendation. Groups are kept flexible based on
instruction and student need. Activities include multi- step problem solving, small group
discussion and reasoning, creative and critical thinking skills, as well as, higher order thinking
activities, Students are encouraged to work collaboratively while solving problems that extend
their thinking.
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Newtown Public Schools
Gifted Program Review
November 4, 2015

Personalized Exploration/Genius Hour — Offered to all students in the fourth grade, selected
students meet one time per week for six weeks, to participate in an hour long personalized
exploration period. Students identify an area of interest, select an essential question, and
participate in instruction in research methods. During this time, students are introduced to the use
of technology in the classroom and are guided to fine tune their research and presentation skills.
The use of specific apps is taught during this time, including applications such as Key Note,
Pages, i-Movie, Infographics, and more. Students will share their final products with their
homeroom.

Philosopby — Through the introduction of different philosophers, fifth grade students explore
leadership and logic topics. Within structured discussions, debates, readings and small group
activities, contrasting philosophical viewpoints are considered. As active participants, students
are expected to listen carefully and communicate their own ideas. Through the use of leadership
activities, the students will engage in one mini-research component on three major leaders and
what qualities and attributes made them leaders. The unit culminates with a research project
titled *Do the Times Meke the Leader, or Does the Leader Make the Times?”

Deductive and Inductive Reasoning — Sixth grade students leam deductive and inductive
reasoning, and divergent thinking. They then apply these skills to the Future Problem Solving
Model. In the spring semester students take what they have leamed from the FPS model for the
unit 2075. 2075 is a semester long problem solving simulation that is based on the Isaac Asimov
short story "Good-bye to Earth” and incorporates research conducied by NASA and the National
Space Society. As the unit begins, students are introduced to the world of 2075 where scientific
advances have led to the establishment of space colonies that orbit Earth. Each sixth grade class
represents a separate space colony and working as a team they must collaborate to successfully
address presented challenges. Each class will end the semester with a fully established new
civilization, starting with a new name and ending with a2 newly formed government.

WordMasters Challenge — Students in grades 4 — 8 will compete in the gified education Gold
Division of the WordMasters Challenge, an intemational competition that requires extensive
vocabulary, verbal reasoning and critical thinking to complete 20 analogies.

PSAT - Students in grade seven and eight are eligible for a number of national talent searches
such as those conducted by Johns Hopkins and Duke Universities, To qualify for these programs,
students must take the SAT. To prepare students to take the SAT for these programs and to
prepare them for other high-ceiling tests, middle school students took the PSAT at Newtown
High School this October. The PSAT test booklet and student results are returned to the school
so the students and the Teacher of the Gifted can review test taking strategies and avoid common
errors in high stakes test taking,.
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Newtown Public Schools
Gifled Program Review
November 4, 2015

Sample Enrichment Activities — 4" grade math

Deductive Reasoning Activity - Students will practice making deductions by the process of
elimination in order to reinforce the concept of place value. The activity is introduced to a small
group of students by discussing the ideas of deductive reasoning and process of elimination.
How can we take a general idea, and using information provided to us, break our idea down into
something more specific? Students are told they are going to need to use deductive reasoning to
determine a “magic” 3-digit number hidden on a number card. By following specific rules and
guidelines, students are able to eventually determine the number on the card in fewer than 10
guesses, This activity is used to teach students how deductive reasoning can be helpful in all
areas of academics.

Prove It Statements - Students will determine whether a mathematical statement is true or false,
using evidence to back up their reasoning. The activity is introduced with the question: How
many times does one have to do something to prove whether their answer is true or false? For
example, if you drop a basketball and a golf ball at the same time, which object will hit the
ground first? Students will come to a consensus that one or two trials is not sufficient in proving
something true or false. Next students will be introduced to a number of mathematical
statements, and will be asked to prove them true or false using mathematical reasoning and
examples. An example of a statement that students would need to prove true or false is: Three
odd numbers multiplied together always give you an odd product. Once the students have proven
each statement true or false, they will be guided to create their own statements that can be
proven.

Numbers Puzzles — Students are exposed to a variety of different types of numbers including,
prime, square, triangular, multiples and factors. Students are then asked to work together to
rearrange 25 different numbers into an array so that the number chosen satisfies both the
condition given by the heading for that row and the heading for that column. Students are
required to work together to determine how they can arrange all 25 numbers into the array, so
that every heading is satisfied in both directions. Students are then guided to discuss what
strategies they implemented in order to create their outcome.

Place Value Rounding — Students will understand the place value system by rounding decimals
to any place. Students are taught about decimal numbers and how they represent an amount that
is less than one whole, This is compared to their understanding of fractions. Students will then
play a game in a small group, requiring them to round decimal numbers provided, to the nearest
whole number in the thousands or ten thousands place, or to the nearest tenth, hundredth, or
thousandth. Students will be asked to discuss the rounding strategy that they use and how far
away from a whole number their decimal number is.
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AGREEMENT

THIS AGREEMENT is made and entered into by and between the NEWTOWN BOARD
OF EDUCATION (hereinafter referred to as the “Board”) and the NEWTOWN FEDERATION
OF TEACHERS, LOCAL 1727, AFT, CONNECTICUT FEDERATION OF TEACHERS, AFL-
CIO (hereinafter referred to as the “Federation™).

1. RECOGNITION

The Board recognizes the Newtown Federation of Teachers as the exclusive bargaining
representative for all its certified professional employees occupying positions requiring a
teaching or special service certificate, including employees working under durational shortage
area permits (DSAP), other than temporary substitutes and excluding the Superintendent,
Assistant Superintendent, Business Manager, Director of Pupil Services and all personnel
covered by the Newtown Association of School Administrators’ contract.

2 DEFINITIONS

2.1 Unless otherwise indicated, the term “teacher”, when used in this Agreement,
shall refer to all employees in the unit described in Section 1.1 abave. Use of the masculine,
“he” or “his,” herein shall also connote the feminine and use of the feminine, “she” or “her,”
shall also connote the masculine.

22  Interim Teachers. Positions which are expected to be vacant for at least forty (40)
school days shall be filled by substitute teaching personnel who have met the State Certification
requirements of the vacant positions, After a forty (40) school day trial period, such certificated
substitute teachers shall be given the status of an interim teacher and shall thereafter be paid at
the appropriate rate on the teachers’ salary schedule, If a certificated teacher is unavailable, the
Board shall attempt to fill such vacancy by a qualified noncertificated person.

2.3 “Days,” as used in this Agreement, shall mean days when school is in session.
During the summer months when school is not in session, “days™ shall mean calendar days other
than Saturdays, Sundays, and holidays.

3. BOARD RIGHTS

3.1  The Board reserves and retains, solely and exclusively, all its rights, express or
implied, to manage the school system and its employees. The Federation agrees that the
functions and rights of management belong solely to the Board and that the Association will not
interfere with the Board’s exercise of these rights and functions.

3.1.1 Eoumerated Rights. The exclusive functions and rights of the Board
include, but are not restricted to, the right to: direct the operation of the public schools in the
system in all aspects; select and employ new personnel; manage the school system and the
direction of its work force; determine methods and levels of financing and budget allocation;
provide, when necessary, for the transportation of students; designate the schools to be attended
by the children in the system; establish the number of schools to be utilized by the system;
maintain good public elementary and secondary schools and provide such other educational
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activities as in its judgment will best serve the interests of the system to give the children of the
system as nearly equal advantages as may be practicable; maintain and operate buildings, lands,
apparatus and other property used for school purposes; decide the textbooks to be used; make
rules for the arrangement, use and safekeeping of the school libraries and to approve the books
selected therefor; prepare and submit budgets and, in its sole discretion, expend monies
appropriated to the Board for the maintenance and operation of the schools, and to make such
transfers of funds within the appropriated budget as it shall deem desirable; determine, and from
time to time redetermine, the number of Board personnel and the methods and materials to be
employed; select and determine the qualifications of teachers required to promote the efficient
operation of the school system; distribute work to teachers in accordance with the job content
and job requirements determined, and from time to time redetermined, by the Board; determine
the procedures for promotion of teachers; create, enforce and, from time to time, change rules
and regulations concerning discipline of teachers; discipline, suspend or discharge teachers; and,
otherwise take such measures as the Board may determine to be necessary to promote the
orderly, efficient and safe operation of the school system.

3.1.2 Unenumerated Rights, The listing of specific rights in subsection (1) of
this section is not intended to be all inclusive, restrictive or a waiver of any rights of the Board
not listed which have not been expressly and specifically surrendered herein, whether or not such
rights have been exercised by the Board in the past.

4. SAVING CLAUSE

If any provision of this Agreement is, or shall at any time be, found contrary to law by a
final decision of a court of competent jurisdiction, then such provision shall not be applicable or
performed or enforced, except to the extent permitted by [aw, and any substitute action shall be
subject to appropriate consultation and negotiation between the parties. In the event that any
provision of this Agreement is, or shall at any time be, contrary to law, all other provisions of
this Agreement shall continue in effect.

5. DISCTJSSION OF NEW MATTERS DURING TERM QF AGREEMENT

5.1  In order to promote better communication between the administration and the
teachers, the parties hereto agree to the following:

5.1.1 Consultation by the Superintendent and/or his representatives with
representatives of the Federation at least once a month during the school year on matters of
educational policy and development, or any matters which are not covered by the Agreement and
on administration of the Agreement. The parties shall exchange agenda indicating the matter
they wish to discuss no later than seven (7) days prior to the scheduled meeting date, except for
matters of urgency.
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5.1.2 Consultation by the Principal or other head of each school and his
representatives with the building representative(s) from the school at least once a month during
the school year on matters of school policy and on implementation of the Agreement.

5.2 Other than in connection with negotiations for a successor agreement, the Board
and the Federation expressly waive and relinquish the right and each agrees that the other shall
not be obligated, for the duration of this Agreement, to bargain collectively with respect to any
subject or matter whether or not referred to or covered in this Agreement, except as noted in
Sections 5.2.1 or 5.2.2 below.

5.2.1 In the event that the Board establishes new or revised positions within the
bargaining unit, the parties will negotiate the salaries and/or differentials for such positions.

5.2.2 In the event the Federation and the Board voluntarily and mutually agree
to bargain over wages, hours or working conditions during the term of this Agreement, such
negotiations will be in accordance with Connecticut General Statutes.

6. PROFESSIONAL NEGOTIATION

6.1  Whenever members of the bargaining unit are scheduled by the parties to
participate during school hours in bargaining meetings, including mediation and negotiation
sessions, they shall suffer no loss of pay.

7. STRIKES

The Federation agrees that it shall not call, authorize, instigate, sanction or condone any
strike, slowdown, work stoppage or other concerted refusal to perform any assignment on the
part of any employees during the period of this Agreement or any extension thereof.

8, GRIEVANCE PROCEDURE

8.1 Definitions

8.1.1 A “grievance” is & claim based upon the interpretation, meaning or
application of any of the provisions of this Agreement,

8.1.2 A “grievant” is the person or persons making the claim. If a grievance
affects a group or class of members of the bargaining unit, the Federation may submit such
grievance, in writing, to the Superintendent directly and the processing of such grievance will
commence at Level 2, provided that, the written grievance is submitted to the Superintendent
within fifteen (15) days following the event or condition on which the grievance is based. Such
grievance shall not be processed to a higher level unless at least one aggrieved teacher submits
the grievance, in writing, in accordance with Sections 8.3.3 or 8.3.5. The fact that a grievance is
not processed to a higher level because of the preceding sentence shall not bar another teacher
from making a timely claim based on the same or a similar condition or event.

8.1.3 “Superintendent” for the purpose of this Section shall mean and include
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the Superintendent and/or his designee.

8.2 Purpose

B.2.1 The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to the grievances which may from time to time arise.
Both parties agree that these proceedings shall be kept as informal and confidential as may be
appropriate at eny level of the procedure.

8.2.2 Nothing herein contained shall be construed as limiting the right of any
teacher having a grievance to discuss the matter informally with any appropriate member of the
administration,

33 Procedure

8.3.1 Since it is important that grievances be processed as rapidly as possible,
the number of days indicated at each level should be considered as a maximum, and every effort
should be made to expedite the process. The time limits specified may, however, be extended by
mutual agreement,

8.3.2 Prior to filing a formal grievance, the aggrieved party may first attempt to
resolve his/her issue(s) with his/her principal, or appropriate other administrative official on an
informal basis. If the aggrieved party pursuing the issue is the Federation, the affected teacher or
teachers shall be identified and included in the discussion.

8.3.3 No reprisals of any kind shall be taken by either party or by any member
of the administration against any participant in the grievance procedure by reason of such
participation.

8.3.4 Any grievant may be represented at any level of the formal grievance
procedure by a Federation representative. When a teacher is not represented by the Federation,
the Federation shall have the right to have representatives present to state their views at all stages
of the procedure.

8.3.5 Subject to the provision of Section 8.3.4, the Federation may call upon the
professional services of its parent organization for consultation and assistance at any stage of the
procedure.

8.3.6 If the grievant does not file a grievance within the time limit set forth
herein, such grievance shall be considered waived.

8.3.7 If the grievant fails at any level to appeal a grievance to the next level
within the specified time limits, the grievance shall be deemed waived. Failure of the Board at
any level to comply with time limits regarding responding to a grievance shall permit the
grievant to appeal the grievance to the next level.

8.3.8 If any arbitration proceeding is held during school hours, the grievant,
witnesses who actually testify, and one Federation representative (if the grievant is being
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represented by the Federation) will be excused for the hearing without loss of pay. If any
meetings under the grievance procedure are held during school hours, the grievant and a
Federation representative shall be excused to attend the meeting without loss of pay.

8.3.9 If the grievance arises out of the action of some official other than the
Principal or immediate supervisor, then the grievance shall be initiated with that person as a
substitute for Level One.

8.3.10 The parties shall maintain the confidentiality of all grievance meetings or
hearings and Board hearing discussions and all information presented during such meetings or
hearings, to the extent allowed by law. However, nothing contained herein shall be construed as
to preclude intra-union communications.

8.3.11 All documents, communications and records dealing with the filing of a
grievance shall be filed separately from the personnel files of the participants. Such maintenance
of grievance files shall not in any way whatsoever prohibit use of the documents contained
therein in any other subsequent proceeding.

8.3.12 Level One - Principal or Immediate Supervisor

A grievant shall, within fifteen (15) days following the event or condition on
which the grievance is based, present a written grievance to his Principal or immediate
supervisor (and a representative of the Federation if the grievant so desires). The Principal or
immediate supervisor shall give the grievant a written response within ten (10) days.

8.3.13 Level Two - Superintendent of Schools

8.3.13.1 In the event that the grievant is not satisfied with the
disposition of the grievance at Level One, he may file a written grievance with the
Superintendent of Schools within five (5) days after the written response at Level One.

8.3.13.2  Within ten (10) days after receipt of the written grievance, the
Superintendent shall meet with the grievant (and a representative of the Federation if the grievant
so desires) in an effort to resolve it. The grievant shall be given a written response to his
grievance within ten (10) days after such meeting, such response to be signed by the
Superintendent and to constitute the Superintendent’s decision on the grievance.

8.3.14 Level Three - Board of Education

In the event that the grievant is not satisfied with the disposition of the grievance
at Level Two, he may submit such written grievance to the Board within fifiteen (15) days after
the meeting at Level Two, Within ten (10) days after receiving the written grievance, the Board
shall meet with the grievant (and a representative of the Federation if the grievant so desires) for
the purpose of resolving the grievance. The decision on the grievance at Level Three shall be
rendered by the Board within fifteen (15) days after such meeting.

8.3.15 Level Four - Arbitration
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8.3.15.1 If a grievance is not settled at Levels One, Two or Three only,
the Federation may submit, if the grievant so directs in writing and the Executive Council
approves, the grievance to final and binding arbitration before an arbitrator selected in
accordance with the Voluntary Rules of Labor Arbitration of the American Arbitration
Association, provided that, such submission is made within ten (10) days after the decision was
rendered or should have been rendered at Level Three and, provided further, such grievance may
be arbitrated under the American Arbitration Association’s expedited rules if the parties mutually
agree to do so, such agreement not to be unreasonably withheld by either party.

8.3.15.2 The arbitrator shall hear only one grievance at a time. The
arbitrator shall have no authority to add to, subtract from or modify the terms of this Agreement,
The fees and expenses of arbitration shall be borne equally by the parties.

8.3.15.3 The Federation agrees that the decision of the arbitrator shall
be final and binding, and that this grievance procedure shall be the sole and exclusive means of
resolving claims which are encompassed within the definition set forth in Section 8.1.1.

9. CLASS SIZE

9.1  Subject to the availability of funds and facilities, class sizes for the duration of
this contract will be planned in accordance with this Article 9. For the purposes of this Article,
“regularly scheduled class” means a class assigned to a teacher to teach on a continuing basis.

9.2 Except for the subject area referred to in Section 9.3, or for the purpose referred to
in Section 9.4, regularly scheduled classes shall be planned for an average of twenty-five (25)
pupils and a maximum of thirty (30} pupils.

9.3  The standards set forth in Section 9.2 shall not apply to secondary level classes in
music or physical education.

9.4  The standards set forth in Section 9.2 may be madified for the following bona fide
educational purposes:

9.4.1 Large group instruction.
942 Team teaching,
9.43 Experimental programs.

9.44 To take into account special needs or factors, such as safety, space and
equipment, assignment of paraeducators, student capability, amount of teacher clerical work,
student age, degree of individual attention required by subject matter, or State requirements,

10. TEACHING ASSIGNMENTS
10.1. Teachers initially employed by the Board shall receive their building assignments

from the Superintendent’s office. Grade and/or subject assignments shall be given to the new
teacher by August 1 (if practicable) or at the time of hiring, whichever is later.
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10.2  Teachers already in the system shall receive notification of their grade levels,
programs, subjects, and room assignments for the ensuing school year no later than fifteen (15)
days prior to the end of the school year. All such assignments, programs and schedules shall be
tentative until such time as the Board’s budget is approved by the Town. Thereafter, teachers
shall be notified promptly, in writing, of any changes in their program and schedules for the
ensuing school year, including the schools to which they will be assigned, the grades and/or
subjects that they will teach, and any special or unusual classes or assignments they will have.
Wherever possible, materials for programs shall be made available to each teacher prior to the
teacher assuming responsibility for the program.

10.3 In the determination of assignments, the convenience and wishes of the teacher
shall be honored to the extent that these considerations do not conflict with the instructional
requirements and best interest of the school system and the pupils as determined by the Principal
and/or Superintendent, as may be appropriate. Any teacher may enlist the assistance of a
Federation representative in expressing the teacher’s wishes as set forth in this section.

10.3.1 On or before May 1 of each school year, time shall be devoted at a faculty
meeting in each elementary school for the principal to share with the faculty his’her plans for the
procedures to be followed in scheduling and the making of assignments for the coming year. At
that meeting, the principal shall invite the faculty’s feedback and ideas. Promptly after the
meeting, elementary teachers shall be given an opportunity to fill out a preference sheet
regarding grade level assignments.

10.3.2 All teachers shall be given an opportunity to complete an assignment
preference sheet and an opportunity to discuss their assignment preferences with their principal.
In the determination of assignments, the convenience and wishes of the teacher shall be honored
to the extent that these considerations do not conflict with the instructional requirements and best
interest of the school system and the pupils as determined by the Principal and/or
Superintendent, as may be appropriate.

10.3.3 A copy of teaching schedules, including non-teaching assignments, shall
be available at each school.

10.3.4 All cafeteria duties shall be rotated on an equitable basis as determined by
the principal and/or Superintendent, as may be appropriate.

10.3.5 Bus duties shall be rotated on an equitable basis in each school.

10.3.6 There shall be equity in teachers’ assignments pertaining to class size for
the same subject, e.g. College Prep.

10.4 In amranging schedules for teachers who are assigned to more than one school,
every reasonable effort shall be made to limit the amount of inter-schoof travel.

10.5 The Board shall make every reasonable effort to assure that pupils are taught by
teachers working within their areas of competence. Teachers will not be assigned, without their
consent, to subjects or grade levels outside the scope of their teaching certificates.
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10.6 Teacher assignments shail be made without regard to age, race, creed, color,
religion, sex, nationsality, marital status, disability, ancestry, genetic information, sexual
orientation or gender identity or expression.

10.7 No teacher will be regularly assigned more than five (5) instructional periods per
day, on 2 weekly average, without his/her consent. Each building will post opportunities for
teaching additional classes in accordance with Section 11.1. A teacher who consents to regularly
teaching more then five (5) instructional periods per day, on a weekly average, shall be
compensated at the rate of 1-7th of his/her daily rate per period. This Section shall be applicable
only to the intermediate, middle and high schools.

10.8 In lieu of & duty a teacher may be assigned to the learning and/or tutorial center to
work with students within the area of their certification.

11.  VACANCIES A W POSITIONS

11.1  When the Board decides to fill a vacancy or new position within the teachers’
bargaining unit, it shall post notice of the vacancy or new position on the district’s website for a
period of five (5) days. Such notification shall indicate that interested candidates shall apply for
the position using the district’s electronic process. The proper notice of such a vacancy or new
position shall clearly set forth the responsibilities, qualifications, and salary, The Board shall
also notify the President of the Federation or designee regarding such postings by email at the
time of such postings. Qualified bargaining unit applicants shall be granted an interview. Where
there are two or more applicants for any such vacancy or new position, the Superintendent will
make his decision based on qualifications and seniority. Qualifications means certification,
educational background, previous experience, evaluations, bona fide occupational qualifications
and recommendations.

112 The Board shall inform teachers of all vacancies and new positions in the
administrators’ bargaining unit by posting a notice of that vacancy or new position on the
district’s website for a period of five days. The Board shall also notify the President of the
Federation or designee regarding such postings by email at the time of such postings.

11.3 Vacancies and new positions which occur in both the teachers’ and the
administrators’ bargaining units during the summer vacation shall be posted in accordance with
Section 11.1.
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114 At any time during the calendar year, a teacher who desires to apply for eny
vacancy or new position (in either the teachers’ or the administrators’ bargaining unit) shall file
his application, online, with the Superintendent within the time limit specified in the notice.

12. RESIGNATION

Any teacher intending to resign or retire shall give written notice to the Superintendent as
soon as the teacher has a firm intention to resign/retire, but in no event later than forty-five (45)
days prior to the effective date of the resignation/retirement. When it is determined by the
Superintendent that it is in the best interests of the individual resigning/retiring and the school
system, the Superintendent may waive all or part of the forty-five day notice requirement.

13. HEALTH EXAMINATIONS

When the Board believes that a teacher’s professional competence has been so impaired
by a physical or psychiatric condition that it is questionable whether the teacher’s employment
should be continued, the Board may, at its discretion and at its expense, require the teacher to
submit to a medical or psychiatric examination, or both, advising the teacher of its reasons (in
writing, if so requested in writing by the teacher) for requiring such examination. The teacher
shall have the right to advise the Federation of the Board’s action and shall further have the right
to select the professional person or persons to perform such examination from a list of three (3)
professional persons empaneled by the Board, In connection with such examination, the teacher
shall have the right to require the examining physician to consult with the teacher’s own
physician, or his choice of psychiatrists. Such examination shall be kept as confidential as the
law allows.

14, EVALUATIONS AND PERSONNEL FILES

14.1 Teachers shall have the right to inspect their personnel files, to receive
photocopies of any materials therein within two working days, and to attach a written comment
to any evaluation or report in such file.

142 Administrators will be encouraged to place information of a positive nature
indicating special competencies, achievements, performances or contributions of an academic,
professional or civic nature in teachers’ personnel files.

143 ADVANCED NOTICE OF NEGATIVE MATERIALS. No critical or nepative

material shall be placed in a teacher’s personnel file unless the teacher has had an opportunity to
read the material and affix his/her signature on the actual copy to be filed. The teacher shail so
affix his/her signature when requested to do so with the understanding that such signature merely
signifies that he/she has read the material to be filed reserving the right to respond by addenda
affixed to such material. If the employee does not sign the material within three working days,
the administrator will forward the material for placement in the personnel file with notation that
the teacher has failed to sign. The Office of the Superintendent shall be the sole custodian of all
personnel files. No critical or negative material may be used in a disciplinary proceeding against
a teacher unless it has been placed in the teacher’s personnel file in accordance with the
procedure specified herein.
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14.4  All items placed in a teacher’s personnel file shall be date stamped on the day of
submission.

[5. PROTECTION OF TEACHERS

15.1 In the event of any dispute between a teacher and a student, the teacher involved
shall be consulted with respect to the incident. The teacher may be accompanied by a Federation
representative.

15.2 Teachers shall report immediately, in writing, to their Principal and to the central
office all cases of assault suffered by them in connection with their employment.

15.3  Such report shall be forwarded through the Superintendent to the Board which
shall comply with any reasonable requests from the teacher for information in its possession not
privileged under law or covered by the Federal Educational Rights and Privacy Act which relates
to the incident or the persons involved.

[5.4 The Board agrees to provide indemnification and legal counsel to defend any
teacher in accordance with Section 10-235 of the Connecticut General Statutes.

15.5 Whenever a teacher is absent from school as a result of personal injury
compensable under Connecticut Workers” Compensation law, and caused by an assault arising
out of and in the course of his employment, he shall be paid his full salary for the period of such
absence for up to one calendar year without having such absence charged to the annual sick leave
or accumulated sick leave. Any amount of salary payable pursuant to this Section shall be
reduced by the amount of any Workers® Compensation award for temporary disability due to the
said assault injury for the period for which such salary is paid. The Board shzll have the right to
have the teacher examined by a physician designated by the Board for the purpose of
establishing the length of time during which the teacher is temporarily disabled from performing
his duties; and, in the event that there is no adjudication in the appropriate Workers®
Compensation proceeding for the period of temporary disability, the opinion of the said
physician as to the said period shall control.

15.6 No teacher shall be disciplined except for just cause. Termination or non-renewal
of a teacher’s contract of employment shall not be subject to this Article but, rather, shall be in
accordance with state law and shall not be subject to the grievance and arbitration procedure set
forth in Article 8 of the Agreement.

15.7  All notifications of suspensions must be in writing to the teacher with the reason.
Simultaneous notification shall be given to the Federation.

16. TEACHER FACILITIES

The Board and the Federation agree that each school should have the following facilities
and further agree that the educational specifications for any new school buildings will contain
plans for the following facilities:

16.1 Space in each classroom in which teachers may safely store instructional
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materials and supplies (unless other convenient storage space is provided).

16.2 A teacher work area containing adequate equipment and supplies to aid in the
preparation of instructional materials.

16.3 An appropriately furnished room, which shall include a telephone, to be used as a
faculty lounge, said room to be in addition to the aforementioned teacher work area.

164 Well-lighted and clean teacher rest rooms, with separate facilities for men and
women.

16.5 Adequate parking space conveniently located at each school.
17. USE OF SCHOOL FACILITIES

17.1 The Federation will have the right to use school buildings, without cost, at
reasonable times for meetings, provided, however, that the Federation will be required to pay any
additional custodial cost involved by reason of said meeting. The Principal of the building in
question will be requested for permission in advance of the time and place of all such meetings
in order to provide the Principal with sufficient time to schedule such facilities.

Use of school office equipment for Federation needs shall be freely granted when such
equipment is not in use, The costs of any materials used will be borne by the Federation.

17.2  The Federation shall have the right to put up and maintain one (1) bulletin board
in each school building, which will be placed in the faculty lounge, for the exclusive purpose of
displaying notices, circulars and other Federation material. Copies of all such material will be
given to the building Principal in advance of posting, but his advance approval will not be
required. The Federation agrees that it will not post any material which is derogatory to the
administration, the Board of Education or any member thereof, or the school system,

17.3 Teachers may not use school facilities or property for purposes of private gain
without the permission of the Board of Education. The Board shall not permit the use of
teachers’ mailboxes for personal gain or political propaganda.
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17.4 The Federation President shall be released from one non-teaching duty for one
period during each school day in order to attend to the processing of grievances, or to meet with
the Superintendent or other Administrators.

18. SCHOOL CALENDAR

18.1 If the Board decides to lengthen the student school year beyond 183 days, the
Board agrees to compensate teachers for each student school day above 183 days at the rate of
fifty-three one-hundredths of one percent (,53%) of the applicable step on the salary schedule.

Compensation for teachers shail be based on a 187-day work year. If the Board decides
to change the length of the teachers’ work year, the Board agrees to proportionately adjust the
applicable teachers’ salary schedule for each day added or subtracted from 187 days. The Board
further agrees to provide the Federation with a minimum of thirty (30) days’ notice prior to the
date of actual change in the teacher’s work year. For 2016-17, 2017-18, 2018-19 and 2019-20
the work year will not be reduced below 187 days.

18.2 There shall be no more than six (6) non-student days during the employment year.

18.3  After the adoption of the district calendar, the Superintendent shall consult with
the President of the NFT and the school principals and then notify the staff prior to June 15
which day in the next school year will be a professional day in which there will be no required
district or building meetings to which individual teachers will be directed to attend by their
supervisors.

19. SCHOOL DAY

19.1  Teachers shall arrive prior to the opening of the school day in sufficient time to
prepare for a professional undertaking of the day’s involvements. Typical schedules will begin
not more than one-half hour before the start of class or homeroom period and end not more than
one hour per day after the close of classes, not to exceed one hour per day.

Teachers may be required to remain before/after school for up to one hour to attend the staff
meetings, which will be held on Tuesdays:

One day each month - building meeting called by the principal

One day each month - subject field groups, grade level groups, special groups or
individual meetings authorized by the Superintendent, or other meetings called by the
Superintendent

¢  One hour meeting per month for professional development work authorized by the
Superintendent

If a meeting scheduled for a Tuesday is canceled due to a school closing or early dismissal the
Administration will reschedule the meeting, with notice of at least one week for teachers.

19.2 The Superintendent or his/her designee may establish working schedules for
certified staff that are not identical to the standard school day. Full-time teaching staff assigned
to such schedules shall not be required to work more hours in a typical week than the total
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number of weekly hours worked by the average full-time teacher. Nothing herein, however,
changes the normal practice that teachers fulfill job responsibilities outside of the regular school
day.

19.3  Classroom teachers may leave the building soon after the student dismissal on
days when they are not required to assist students in need of special help, supervise students who
arrive or depart outside the normal working schedule, take part in parent—teacher conferences,
assist in the supervision of student activities which occur out of regular school hours or to engage
in any other duty, assignment, meeting or activity. Attendance shall not be required, however, at
more than six (6) evening meetings per school year.

20. ATTENDANCE

20.1 Compliance with school hours and regular attendance at staff, workshop,
professional leaming community workshops or in-service training meetings, as well as all
regularly scheduled classes, shall be expected of all teachers.

20.2  If the teacher is going to be absent for any reason, he shall notify the Principal or
his designee of his absence and the reason therefor as soon as possible prior to the absence but in
no event later than ninety (90) minutes prior to the time when the teacher is scheduled to report
to school, unless he is prevented from doing so because of an illness or accident or similar reason
beyond his control, in which case he, or someone for him, shall notify the Principal or his
designee as soon as possible of the reason for his absence and the reason for his failure to notify
the Principal within the time limits set forth above. Failure on the part of the teacher to give the
ninety (90) minute notice of absence may result in progressive discipline. The teacher’s notice to
the Principal or his designee shall include his estimate of the duration of the absence.

Thereafter, the teacher shall be required to notify the Principal or his designee of any
changes in said estimate as soon as they occur, but in no event shall a teacher allow five (5)
working days to pass without recontacting the Principal or his designee unless a specific date
beyond five (5) working days is established in advance by the Principal or his designee for such
contact. For each day of unexcused absence or failure to comply with the requirements of this
Section, teachers will be subject to loss of pay in an amount equal to the product of; (1) the
nurnber of such days, (2) the teacher’s salary, and (3) a fraction, the numerator of which shall be
the numeral one and the denominator of which shall be the number of teacher work days in the
applicable employment year. The Board may also take other appropriate action, such as letter of
reprimand, withholding of increment, or dismissal, as the Board shall determine after a hearing,
The Board’s determination and the reasons therefore shall be given to the teacher in writing.

15

A182



21.  DUTY-FREE LUNCH

All teachers shall have an uninterrupted duty-free lunch period daily of at least thirty (30)
minutes, except in cases of emergency.

22. PREPARATION PERIOD

For the purposes of this Article, a preparation period is defined as & period during which
a teacher is engaged in professional activities. Subject to temporary schedule changes resulting
from teacher or paraeducator absence:

22.1  Classroom teachers for grades K-12 shall have, in addition to their lunch period,
an average of one preparation period per day over a five day period. This will not result in any
teacher having two consecutive days without & preparation period.

22.2 Elementary classroom teachers may utilize as preparation periods the time when
special teachers (music, art, library, physical education) are in their classrooms, except when
specially requested to remain in the classroom by the Principal.

22.3 On any day when a special teacher is not scheduled for an elementary classroom,
or when a Principal has requested an elementary classroom teacher to remain in the classroom
while the special teacher was present, alternative preparation time, of thirty (30) minutes
duration, shall be provided by assignment of a paraeducator.

22.4 The Board agrees to continue its practices regarding the compensation of teachers
or the provision of alternative preparation time to teachers in cases when a Planning and
Placement Team meeting conflicts with scheduled preparation time as provided for in Sections
22.1 or 22.2 on any given day. .

22.5 Teachers required to teach an additional class or additional students as the result
of the unavailability of a substitute shall be paid $42.50 per period in the intermediate, middle
and high schoois and $32.50 per hour for elementary schools.

22.6 Special teachers shall have an average of five (5) preparation periods per week.

23. PAYROLL DEDUCTIONS

23.1 Inaddition to those payroll deductions required by law, the following agencies are
eligible for payroll deductions. All requests for deductions must be in writing on approved
authorization forms.

23.2 A listof approved deductions is as follows:

Newtown Federation of Teachers
Waterbury Teachers Federal Credit Union
Tax Sheltered Annuity Plans

Supplemental Life and Disability Insurance
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Medical and Dental Insurance

Direct Deposit

Flexible Benefit Plan

Western Connecticut Federal Credit Union
AFLAC

23.2.1 Deductions for Tax Sheltered Annuity Plans and Waterbury Teachers
Credit Union shall be as indicated by each individual contract. The Board shall not be required
to honor for any month’s deduction any authorizations that are delivered to it later than two (2)
weeks prior to the distribution of the payroll from which the deductions are to be made.

23.2.2 All teachers shall as a condition of continued employment join the
Federation or pay to the Federation a service representation fee not to exceed the proportional
cost of collective bargaining, grievance adjustment, and contract administration paid as dues by
other teachers who are members of the Newtown Federation of Teachers. The Board of
Education agrees to deduct from teachers’ salaries said dues or service representation fee when
said teachers individually and in writing authorize the Board to do so, and to transmit to the
Newtown Federation of Teachers all monies so deducted accompanied by a list of the teachers’
names from whom such deductions have been made and the amount of the deduction.

23.2.3 The Federation shall, at the beginning of each school year, give written
notification to the Business Office of the amount of its dues and representation fee.

23.2.4 H, during the term of this Agreement, the Federation establishes plans
providing welfare benefits for teachers in the unit, the Board shall honor teachers’ written
requests to deduct and pay portions of their salary into such plans, provided that, such deductions
are lawful and do not, when combined with other deductions authorized herein, exceed the total
number of deductions available under the Board’s data processing facilities.

23.2.5 The Federation shall indemnify and save the Board and/or Town harmless
against all claims, demands, suits, or other forms of liability or expense, including attoneys’
fees, which may arise by reason of any action taken in making deductions and remitting the same
to the Federation pursuant to this Article.

24,  ISSUANCE OF SALARY CHECKS

24,1 Teachers shall be paid salaries, via direct depaosit, in accordance with the salary
schedule attached hereto as Appendix C. Confirmation of payment shall be sent by e-mail.

24.2  Each teacher shall elect, in writing, whether he/she wishes to be paid on a twenty-
six (26) equal payment schedule throughout the year, or a twenty-six (26) equal payment
schedule with twenty-two of the payments throughout the school year and the last four (4)
payments (balance of the year’s salary) paid in a lump sum by the last payday in June. Salary
deposits will be made bi-weekly, on alternate Fridays. When a payday falls on a bank or school
holiday, the deposits will be made on the working day prior to the holiday.

25. DEPARTMENT HEADS, DIRECTOR OF GUIDANCE, DIRECTOR OF MUSIC,
MIDDLE SCHOOL AND REED INTERMEDIATE SCHOOL CURRICULUM
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COORDINATORS

25.1 An appointment as a Department Head or to the positions of Director of
Guidance, Middle School and Reed Intermediate School Curriculum Coordinator and Director of
Music shall be made for no more than one (1) year but may be renewed, if so recommended by
the Building Principal, by the Board for additional one-year periods. Notification of status for
the following year shall be provided in writing, no later than April 15 of each year. In the cvent
that the Principal decides not to recommend the appointment of an incumbent to his or her
position, he or she shall provide the individual with a written statement of the reasons for his or
her decision.

25.2 Department Heads will be excused from assignment to regular supervisory duties
of classroom teachers, such as bus duty, study hall, detention hall, homeroom, etc.

253 A Department Head may also be assigned by the Superintendent of Schools to
carry out those activities which relate to the articulation and coordination of his subject matter
area with that of the elementary and middle schools and with other Department Heads.

254 Department Heads, the Director of Guidance, Middle School and Reed
Intermediate School Curriculum Coordinators shall be directly responsible to their Principal or
such other administrator as may be designated by the Superintendent and under the supervision
of such administrator for the improvement of instruction in the particular subject area assigned in
his school.

25.5 A Department Head shall be responsible for three (3) or four (4) periods of
teaching per day, the number of such teaching periods for each Department Head to be
determined on an annual basis by the Superintendent after consultations with the principal. The
remainder of the day shall be available for supervision and department coordination.

25.6 The Board of Education may, at its discretion, appoint or employ Department
Heads in specific subject matter areas.

26. DEGREE DEFINITIONS

The salary schedules listed in the appendices of this Agreement shall be interpreted and
applied in accordance with the following definitions:

26.1  Bachelor - A baccalaureate degree eamed from a college or university accredited
by a regional accrediting association or National Council of Accreditation of Teacher Education.
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26,2 Master

26.2.1 Master’s degree program - A master’s degree earned from a college or
university accredited by a regional accrediting association or National Council of Accreditation
of Teacher Education.

26.2.2 Univeysity approved graduate program - The completion of thirty (30)
credits beyond the baccalaureate degree in a planned program approved, in writing, in advance,

by the Superintendent and by a college or university accredited by a regional accrediting
association or Nationa! Council of Accreditation of Teacher Education.

26.2.3 Master’s equivalency program - Thirty (30) credits in graduate study in a

program approved by the Superintendent, in writing, in advance, as being equivalent to a
master’s degree program.

26.3 Six-year - A second master’s degree from a college or university accredited by a
regional accrediting association or National Council of Accreditation of Teacher Education; or
thirty (30) credits in graduate study in a program approved by the Superintendent, in writing, in
advance, as being equivalent to a master’s degree program; or a “sixth-year certificate” from a
college or university accredited by a regional accrediting association or National Council of
Accreditation of Teacher Education. Second master’s degree programs must be approved in
writing in advance by the Superintendent of Schools if they are not directly related to the
individual's current teaching position.

264 Doctorate - An earned Doctor of Philosophy (Ph.D.) or Doctor of Education
(Ed.D.) from a college or university accredited in the field in which the degree was eamed by a
regional accrediting association of colleges and secondary schools or by the National Council of
Accreditation of Teacher Education.

26.5 Approval by the Superintendent of a program of graduate study, under Sections
26.2 or 26.3 shall not be revocable.

27. PLACEMENT ON THE SALARY SCHEDULE

All teachers shall be placed on the appropriate step in the salary schedule, taking into
consideration the following:

27.1 Degree status as defined under the Section of this Agreement entitled “Degree
Definitions,” provided that eligibility for placement on the appropriate step shall be determined
not later than October 1st and March 1st of each year of this contract, after which no change will
be made for that school year.

272 For teachers entering or retuming to the Newtown school system, credit will be
given, according to the schedule below, for previous satisfactory paid teaching experience as
determined by the Superintendent in public, private and military dependency schools, provided
that such experience shall have been continuous service of at least one-half of any school year.
Intermittent or short-term substitute’s service will not be credited as previous teaching

19

A186



experience.

YEARS OF CREDITED ENTERING OR RETURNING
EXPERIENCE STEP ON SALARY SCHEDULE
2 3
3 4
4 5
5 6
Over 5 At Superintendent’s Discretion

For the duration of this contract the Superintendent may give full or partial credit for
previous experience if he in his unlimited discretion, determines that it is in the best interest of
the school system. Notwithstanding the foregoing, no newly hired teacher will be placed at a
step level higher than a teacher already in the school system with the same amount of
experience except in extraordinary circumstances deemed by the Superintendent to be in the
best interest of the school system, provided that in any such case, the Superintendent will

consult with the President of the Federation or designee prior to placing the incoming teacher on
a higher step.

()  Teacher experience interrupted by a period of five or more years may be
considered for credit on the salary guide. The Superintendent will determine when it is in the
best interest of the district to grant usnal or partial credit.

(b)) The Board of Educstion may give district administrators, who request
reassignment to the position of teacher, credit on the salary schedule for service as an
administrator provided such & reassignment does not result in a Newtown teacher losing their
position as a teacher.

(c)  The Superintendent may give partial credit on the salary schedule for experience
in careers other than teaching if that experience is deemed by the Superintendent to entail skills
and knowledge necessary to fulfill the teaching assignment.

27.3  For any year in which the parties agree in writing there shall be step advancement,
each teacher presently employed in the Newtown school system will be advanced one step above
his step on the salary schedule for each year provided the Board shall not have voted to withhold
increment in his case, in which event the teacher must have been informed, in writing, of the
specific reasons for such withholding of increments. Teachers who have reached the top step of
a salary schedule and who are reemployed for the following school year shall receive the
increase to which they are entitled under the provisions of Appendix C, provided the Board shall
not have voted to withhold any or all of such increase, for the
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following school year, in the case of a particular teacher, in which event such teacher must have
been informed, in writing, of the specific reason or reasons for withholding such increase.

274 Any teacher entering the Newtown school system who has satisfactorily
completed active service in the Armed Forces of the United States of at least six (§) months’
duration shall be credited with one step on the salary schedule.

27.5  Each teacher presently employed in the Newtown school system whose service is
interrupted by active service in the Armed Forces of the United States shall be credited with one
step on the salary schedule for each year of such service to a maximum of two steps.

27.6 Both parties recognize that compensation for academic course credits beyond a
Bachelor’s degree shall only be required for courses taken after the teacher has been certified to
teach. Compensation is not required for courses taken after initial certification but needed to
qualify for certification in the State of Connecticut.

27.7 A teacher who reaches the maximum on the Bachelor’s Degree Schedule will
move directly across to the Master’s Degree schedule if a Master’s Degree is granted mid-year,
and up one step at the beginning of the school year.

28. INSURANCE

28,1 (a) Foremployees hired prior to July 1, 2013 only, the Board shall maintain in
effect for the 2016-17 contract year a preferred provider organization (PPO) plan with the
medical benefits and coverages described in Appendix D hereof. Effective July 1, 2017, the PPO
plan will be eliminated.

(b)  The Board shall offer a High Deductible Health Plan/HSA plan (the “HSA
Plan™) with deductibles of $2000 for single coverage, and $4000 for dependent coverage, with
post-deductible drug copay equal to $10/$30/350. The HSA plan shall include a health savings
account feature (“HSA™), which deductibles shall be funded 50% by the Board at the beginning
of each contract year and which plan is summerized in Appendix E. Effective July I, 2017, the
HSA plan will be the only medical insurance plan available to employees.

Wellness Incentive: The HSA plan set forth in this Article shall include a wellness
incentive program, designed to provide early diagnosis and appropriate information to patients so
that they and their health care professionals can determine appropriate, timely courses of
treatment as needed. The wellness program will include preventive physical examinations. If
the teacher and the teacher’s spouse (if applicable) complete one preventive physical
examination during the term of the contract, the Board will make a one-time contribution into the
teacher’s HSA, in the amount of five percent (5%) of the applicable deductible under the HSA
plan. For the purposes of this paragraph, the measurement period for completing the
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physical examination will be the calendar year. The Board will make its additional five percent
(5%) HSA contributions on or about the July 1* following completxon of the calendar year
during which the physical exams are completed.

A Health Reimbursement Account (“HRA”} shall be made available for any teacher who
is precluded from participating in a Health Savings Account (“HSA™) because the teacher
receives Medicare and/or veterans’ benefits. The annual maximum reimbursement by the Board
for teachers participating in the HRA shall not exceed the dollar amount of the Board’s annual

HSA contribution for teachers enrolled in the HSA.

28.1.1 The Board reserves the right to study alternative health insurance plans
with different carriers and to change insurance carriers on health insurance provided the
following steps occur:

1. The plan suggested as an alternative must contain coverage and
benefits and administration comparable to the plans presently in place at no additional cost to the
employee, and such alternate plan must be subject to the rules and regulations of the State
Insurance Commissioner’s Office.

2. The Union shall have an opportunity to study the proposed plan for
a period of thirty (30) calendar days.

3. If at the end of the aforementioned thirty (30) calendar days there
is a disagreement between the parties on whether or not the plan offers the requisite coverage,
benefits, portability, and administration, then the issue will be sent to a mutually selected
arbitrator. If the parties are unable to agree on am arbitrator, the American Arbitration
Association shall be required to appoint an arbitrator with expertise in the health insurance field
in accordance with its rules and regulations. The decision of the arbitrator shall be binding on
the parties. [f the arbitrator rules that the Board’s proposed alternate carrier meets the criteria
outlined in Section 28.1.1.1 and the Board changes carriers, the standards outlined in 28.1.1.1
must be maintained during the life of the contract. The Union shall retain the right to ask the
arbitrator to reinstate the original carrier if the standards outlined in 28.1.1.1 are not maintained.

28.1.2 (a) The teachers shall pay the following percentages of the expenses for
group health and dental insurance coverage for each full time teacher, spouse and child:

2016-17 2017-18 2018-19 2019-20
PPO Plan (Employees 25% N/A N/A N/A
Hired Prior to 7/1/13)
HSA Plan 19% 20% 21% 22%
Dental Plan 23% 23% 23% 23%
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(b)  Premium contributions will be deducted in equal payments as a
regular part of the bi-weekly payroll program.

28.2 Life Insurance - The Board shall pay the complete expense of group life insurance
coverage for each full-time teacher in the amount of $100,000 per teacher. Teachers may
purchase at their own expense additional insurance in increments of $10,000 provided the
Board’s life insurance carrier permits employees to do so.

28.3  Annually, each teacher shall fill out a form, provided by the Board, which shall
provide the Board with information conceming any other health, hospitalization, or major
medical insurances that provide coverage for the teacher, his or her spouse, and/or his or her
dependents.

284  All full-time teachers must compiete six (6) full months of employment before
they shall be eligible for dental insurance coverage.

28,5  Any teacher wishing to purchase “stand alone” dental insurance will be able to do
so by contributing the applicable percentages for dental insurance as set forth in Section

28.6  For all purposes under this Article dependent children shall be defined as:
(a) set forth in Connecticut General Statute 38a-554 as amended; and

(b)  the employee’s dependent unmarried children who are incapable of self-
sustaining employment by reason of mental or physical disability.

In the event of a question about a dependent receiving insurance coverage, the
Board may require the employee to provide a copy of that portion of the employee’s Federal
Income Tax Retum which lists dependents, or other legal documents showing the employee’s
legal responsibility to provide health insurance,

28.7 [Ifthe Board determines that the total cost of a group health plan offered under this
contract may trigger an excise tax under Internal Revenue Code Section 4980l, or any other
local, state or federal statute or regulation, during the term of this contract, the Board and the
Federation will, upon the request of the Board, engage in mid-term negotiations regarding the
impact of such excise tax, in accordance with the Teacher Negotiation Act (TNA). Such
midterm negotiations may include proposals designed to address the increased costs of insurance
coverage including but not limited to, proposals designed to: modify the plan so as to reduce the
cost of the plan below the excise tax thresholds and/or reduce the amount of any applicable
excise tax, revise employee contributions to the costs of health insurance coverage, and/or
allocate the responsibility for increased costs associated with the imposition of the excise tax.
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29, COURSE WORK REQUESTED BY SUPERINTENDENT

Upon the request of the Superintendent, or upon the request of a teacher and the approval
of the Superintendent, the Board shall reimburse teachers who undertake and satisfactorily
complete selected studies for the benefit of the Newtown public schools for tuition and books in
one lump sum. These expenses shall be considered as reimbursement of out-of-pocket
disbursements and shall not be considered part of the teacher's scheduled annual salary.

30. TRAVEL EXPENSES

Teachers required to travel by the Board on educational trips shall be reimbursed at the
IRS ailowable rate. No teacher will be eligible for any reimbursement for travel expenses unless
he actually used his/her own automobile.

31.  SICK LEAVE AND QTHER DISABILITY LEAVES

31.1  All teachers shall be granted annually fifteen (15) days of sick leave with full pay.
Unused sick leave will be accumulated up 1o but not in excess of the number of days in the work
year.

31.2 For absence for sickness beyond accumulated sick leave, teachers may, at the
discretion of the Board, receive the difference between their regular pay and the substitute’s pay.

313 Whenever a teacher is absent from school as a result of personal injury caused by
an accident arising out of, and in the course of his employment, he shall be paid his full salary
(less the amount of any Workers’ Compensation award made for temporary disability due to said
injury) for the period of such absence up to six (6) months from the date of the injury without
having such absence charged to his annual or accumulated sick leave.

31.4 Whenever a teacher remains eligible to receive benefits under the Workers®
Compensation laws after the provisions of Section 31.3 above have been exhausted, the teacher
may use his unused sick leave to meke up the difference between the daily Workers’
Compensation benefits and his regular daily rate of pay, in which event his accumulated sick
leave account shall be charged on a non-prorated basts.

3.5 Matemity Leave

32.5.1 Matemity Leave shall be treated as a temporary disability and shall be
provided in accordance with state and federal laws.

32. CONFERENCE LEAVE

The Superintendent, upon request from a teacher, may grant convention or conference
leaves, or permission to observe an activity in another school building or school system, to
teachers without loss of pay; and the Superintendent may also, on behalf of the Board, agree to
the payment of all or part of the expenses of attendance.
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33. EXCHANGE TEACHERS LEAVE

At the discretion of the Board, in any year teachers may be exchanged for teachers from
some other school administration district in the United States or in a foreign country with the
teacher’s consent. All rights and privileges of the exchanged Newtown teacher shall continue in
full force and effect during the exchanged period.

34. GENERAL LEAVE

34.1 Because the Board and the Federation firmly believe that they should work
together to promote an ever greater degree of professicnal proficiency, upon recommendation of
the Federation and/or Superintendent, a teacher may be granted leave by the Board, with loss of
the amount of salary which is paid to such teacher’s substitute, to attend programs of study
which result from foundation or scholarship grants and which necessitate personal presence in
advance of the close of the school year.

34.2 Military leave shall be granted in accordance with state and federal laws,
Childrearing leave for a period of a full school year shall be granted to teachers, provided a
request is submitted at least six (6) months prior to the start of the school year, and the leave
begins not more than six months before and not more than 12 months after the birth or adoption
of a child. Other requests for childrearing leave shall be subject to the approval of the
Superintendent.

343 Leaves of absence will, under normal circumstances, be granted by the Board for
compelling personal reasons, such leaves ta be without pay and without experience credit on the
salary schedule and for a duration to be agreed to by the Board.

344 A teacher who retumns to work upon termination of any leave of absence shall be
reinstated in his previous position, if available, or to an equivalent position for which he is
qualified, provided that such reinstatement does not require the Board to violate any other
teacher’s rights under law,

345 At the discretion of the Board, other extended leaves not covered by this
Apgreement, with or without salary, may be granted upon recommendation of the Federation
and/or the Superintendent. No experience credit on the salary schedule shall be granted for the
period of such leave.

34.6 A teacher on an extended leave of absence under the provisions of this Article or
Article 31 shall give the Board reasonable advance notice, in writing, of intent to return,
indicating the anticipated date when the leave will terminate. A teacher whose leave is
scheduled to terminate at or afler the beginning of the subsequent school year shall give such
notice not later than February 15th of the preceding school year, The Board shall send the
teacher a written reminder, addressed to his or her last address of record, notifying the teacher
that such a notice is due, not later than ten {10} calendar deys in advance of such February 15th
date. In the case of all other extended leaves of absence, at least sixty (60) days’ notice shall be
given. Failure to give notice as required herein shall, at the Board’s option, be treated as a
voluntary resignation of employment.
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35. PERSONAL DAYS

35.1  All teachers shall be entitled to five (5) days leave of absence with pay each
school year for legel, religious, business or family matters, i.e., birth of child, marriage, serious
illness in the teacher’s household or immediate family, which requires absence during school
hours. Leaves of absence for these purposes shall be in addition to any sick leave accumulated.
Except as provided in Section 35.4 below, it is expressly agreed that such leaves are not to be
used for extension of vacation periods, or holidays.

352 Teachers shall be granted leave with full pay for a period of five (5) days
following a death in the household or immediate family defined as spouse, children, siblings,
stepchildren, grandchildren, parents, stepparents, foster parents, guardians, mother-in-law and
father-in-law and grandparents.

35.3 Notification of such leave shall be made, in writing, to the immediate supervisor
at least twenty-four (24) hours before taking such leave (except in the case of emergency) and
the teacher shall state the reason for taking such leave as set forth in Section 35.1. Such leave
shall be granted except in cases of extreme hardship or disability to the school system.

354 An absence immediately before or afier a vacation shall not be compensated
uniess specific approval for such compensation is given before an absence by the Superintendent
or Assistant Superintendent, afier written application has been made by the teacher with a copy
to the Principal. In no case shall a teacher request to use more than two (2) days in any school
year under this paragraph.

35.5 For leaves of absence ather than those covered by any portion of this Agreement,
the rate of deduction from the teacher’s salary shall be determined by subtracting from the
teacher’s salary for each day of absence the amount derived by multiplying the teacher’s salary
by a fraction, the numerator of which shall be the numeral one and the denominator of which
shall be the number of teacher work days in the applicable employment year.

36. SABBATICAL LEAVE

36.1 Sabbatical leaves may be granted only at the discretion of the Board. For the
duration of this contract, not more than three (3) teachers may be on sabbatical leave. In the
event that a larger number of teachers apply for leave, the Board may ask the Superintendent to
establish an order of priority end grant leave to those teachers presenting the best programs of
use for their sabbaticals.

26

A193



362 Applicants for a sabbatical leave must have taught successfully for not less than
six (6) consecutive years in Newtown public schools.

36.3 No application for a sabbatical leave shall be granted unless the applicant first
agrees, in writing, that he will return to the Newtown public schools for at least three (3) years
after the end of the sabbatical leave, or else reimburse the Board in the full amount of any
sabbatical leave pay which he may have received, provided, however, that if he shall have
completed at least two (2) full years after the end of such sabbatical leave, the amount of such
reimbursement to the Board shall be reduced by two-thirds, and if he has completed at [east one
(1) year after such sabbaticel leave, the amount of such reimbursement to the Board shall be
reduced by one-third.

364 The Board will pay teachers three-fourths of their scheduled salaries during the
sabbatical leaves, which must be for the full year, and the full voluntary insurance program
payment which would have been carried by the Board if the teacher were actually teaching. In
no event shall the salary paid by the Board to a teacher on sabbatical leave exceed the difference
between the teacher’s scheduled salary and the amount of other compensation received by the
teacher for the sabbatical year.

36.5 Because of budgeting and hiring patterns, it is required that applications for
sabbatical leave for the ensuing school year (which must be in writing) be filed with the
Superintendent by January Ist. All applications so filed shall be transmitted, with the
Superintendent’s recommendation, to the Board.

36.6 Each application for a sabbatical leave shall set forth in detail the following
information with respect to the applicant’s plans for the use of sabbatical leave, if granted;

36.6.1 Nature and extent of research proposed to be undertaken, if any.
36.6.2 Locality and duration of travel to be undertaken, if any.

36.6.3 Nature and location of course work or further studies to be undertaken, if
any.

36.6.4 Nature of any contract or understanding the applicant has with third
parties (book publishers, foundations, government grant programs, etc.) as to use of the
sabbatical leave and compensation therefor.

36.6.5 Nature of overall benefits applicant believes will inure to the Newtown
school system.

36.7 Each successful applicant for sabbatical leave shall, prior to October 1st following
the leave, provide the Board of Education a detailed report of the leave, including the following
information:

36.7.1 Extent to which original plan was fulfilled and identification of variations
therefrom.
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36.7.2 Nature and extent of compensation received during sabbatical year.

36.8 Each successful applicant shall, at the request of the Board, conduct a seminar for
interested teachers so as to permit such teachers to share some of the educational benefits gained
by the teacher completing sabbatical leave.

36.9 Each successful applicant shall be considered to be 2 member of the active
teaching staff and, therefore, entitled to notification by mail of vacancies and new positions and
all other notices which may apply, provided, he has given the Superintendent’s office a current
address at which he may receive such mail.

37. GENERAL

37.1  As early in the school year as possible, the Board will place a list of the names,
addresses and phone numbers of all members of the staff in the staff room in each school.

37.2  In October, each teacher will be provided with a statement of his accumulated
sick leave.

37.3 The Board agrees to continue its practice of paying teachers for selected
committee work which requires teacher involvement on weekends or in the evening or over
school vacation periods, such as the summer break. When such work is done at the request of
the Board, teachers shall be compensated at the rate of $42.50 per hour. Group leaders will
receive an hourly rate 20% higher than other teachers.

374 When teachers are formally requested by either the Superintendent, the Assistant
Superintendent or the building principa! to attend a workshop during the summer which is
considered to be an integral part of the district’s goals, they will receive $150 per day, pro-rated
for less than six (6) hours for their attendance. The school system may offer teachers the
opportunity to attend another category of workshops entitled “Voluntary Attendance
Workshops™ for which there may be no remuneration other than the school system providing for
the cost of the consultant.

38. TEACHER RESPONSIBILITIES

38.1 Individual parent-teacher conferences, instituted by either the parents or the
teachers, are an integral part of a good educational system. The current practice of encouraging
and holding such conferences between individual members of the staff and parents shall
continue. Unless otherwise determined by the Board in accordance with Section 10-153d(b) of
the Connecticut General Statutes, elementary schools will have early dismissals on four (4)
consecutive days in the Fall and Spring to provide time for parent-teacher conferences in
conjunction with submission of pupils’ report cards. The four (4) days will be scheduled during
a two-week period by the Principal after consultation with the teachers and the Federation
representative in the school building. In addition, teachers will make reasonable efforts to
accommodate those parents unable to visit the schools during the day. If experience
demonstrates that as much as four (4) days is not essential to accomplish these goals then, the
number of days may be lessened by the Superintendent.
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39,

STAFF REDUCTION

[n the event of layoff, the Parties agrees to following staff reduction procedure:

1.

General Statement

Under the provisions of Section 10-220 and 10-4a of the General Statutes, the
Board has the responsibility to maintain good public elementary and secondary
schools and to implement the educational interest of the State. However,
recognizing also that it may become necessary to eliminate certified staff
positions in certain circumstances, this policy seeks to provide a fair and orderly
process should such reductions in staff become necessary.

Reasons for Elimination of Certified Staff Positions

It is recognized that the Board has the sole and exclusive prerogative to eliminate
certified staff positions consistent with the provisions of State statutes, providing
such elimination does not result in a failure in its duty as a State agency to
implement the educational interests of the State to provide a good public
education in Newtown.

Elimination of certified staff positions may resuit from decreases in student
enroliment, changes in curriculum, severe financial conditions, or other
circumstances as determined by the Board.

Definitions
A. As used herein the term days shall mean calendar days.

B. As used herein the term teacher shall be any employee of the Board who
holds a certificate issued by the State Board of Education and is employed
in a teaching or administrative position below the rank of Superintendent.

Procedure

A, Prior to commencing action to terminate teacher contracts under this
procedure, the Board will give due consideration to its ability to effectuate
position elimination and/or reduction in staff by:

L. Voluntary retirements
g Voluntary resignation
3. Transfer of existing staff members
4. Voluntary leaves of absence
B. If a teacher has attained tenure status, his or her contract of employment

may be terminated if his or her position is eliminated, but only if there is
no other position for which that teacher is certified and qualified available
in the Newtown Public Schools. This shall include first preference with
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regard to positions that are held by non-tenured teachers, in addition to
positions that are open and available. When selecting teachers for
termination under this procedure, the primary criterion to be applied will
be successful teaching in the Newtown school system. Determination of
those to be released within a certificate category shall be in the following
order:

1. Non-tenured teacher
2. Tenured teachers holding provisional certificate
3. Tenured teachers holding professional certificate

The primary criterion to be used in selecting those employees who are to
be considered for termination with the broad tenure categories established
in Section 4.B above shall be the employee’s qualifications and ability as a
teacher as evidenced by teacher evaluations conducted in accordance with
the district’s teacher evaluation plan and other documentation regarding
the teacher’s conduct and performance contained in the teacher’s
personnel file. In addition, the following criteria will be considered in
meking a decision about termination of services:

1. Areas of certification

2. Teaching experience in other positions that may be
available in the Newtown Public Schools

3. Degree status

4. Total years of teaching experience

5 Total years of teaching experience in the Newtown Public
Schools

For the purposes of carrying out the reduction in force determination set
forth above, in the event that the Superintendent determines that the
qualifications and abilities of two teachers within a certification ares are
substantially equal, then the more senior teacher within the certification
area (based on the total years of teaching experience in the Newtown
Public Schools) shall be retained.

If the Board considers termination of the contract of a tenured teacher, it
shall authorize the Superintendent to notify the teacher in writing that
termination of his or her contract is under consideration. Such initial notice
shall state “This is to notify you that termination of your contract of
employment is under consideration.”

Policy Provisions Not Applicable to Promotions

Nothing herein shall require the promotion of a teacher to a position of higher
rank, authority, or compensation, although the teacher whose contract is to be
terminated or nonrenewed because of elimination of position is qualified and/or
certified for the promotional position.
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6. Reappointment Procedure

If the contract of employment of a tenured teacher is terminated because of
position elimination, the name of that teacher shall be placed on a reappointment
list and remain on such list for a period of two years. If a position within the area
of that teacher’s certification becomes open during such period and that person is
considered most qualified to fill the vacancy, then that teacher will be notified by
certified mail, sent to the last known address of the teacher, at least thirty (30)
days prior to the anticipated date of reemployment where possible.

In determining whether a teacher is qualified for reappointment, the criteria set
forth in Section 4 above shall be considered.

The teacher shall accept or reject the appointment in writing within five (5) days
after receipt of notification. If the appointment is accepted, the teacher shall
receive a written contract within ten (10) days of the teacher's acceptance of the
offer. If the teacher rejects the appointment offer or does not respond within five
(5) days after receipt of such notification, the name of the teacher shall be
removed from the reappointment list.

40. DURATION

The duration of this contract shall be four (4) years beginning with the 2016-17 school
year, and shall continue and remain in full force and effect to the end of the 2019-20 school
year,

41.  TUITION REIMBURSEMENT

The Board agrees to budget $40,000 per year for tuition reimbursement. Teachers shall
be reimbursed as foliows:

Each teacher shall be eligible for reimbursement of up to six credits per year.
Per credit cost shall not exceed that charged by Westem Connecticut State University
during the applicable semester (Fall/Spring/Summer).

» The employee must receive and produce evidence of having received a grade of “B” or
better in the course within one month after the conclusion of the course.

s Course work must satisfy the provisions of Article 26 of this Agreement.

¢ The $40,000 shall be divided into halves - one for the period July 1 to December 31, and
the other for January | to June 30.

o If requests for reimbursement exceed the amount allocated, the funds shall be divided on
a pro-rata basis.

= Teachers must notify the Superintendent of enrollment in the course by August 31 for the
Fall semester, January 15 for the Spring semester, and May 15 for the Summer semester,
in order to be eligible for reimbursement.

[N WITNESS WHEREOF, the parties hereof have caused these presents to be executed
by their proper officers, hereunto duly authorized.
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NEWTOWN BOARD OF EDUCATION

NEWTOWN FEDERATION OF TEACHERS

LOCAL 1727, CONNECTICUT FEDERATION
OF TEACHERS, AFL-CIO
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APPENDIX A
SALARY SCHEDULE FOR COACHES

For purposes of establishing appropriate remunerative levels within the date of sports
coaching the following categories have been defined:

Category | Football
Assistant Athletic Director

Category II Basketball High School
[ce Hockey

Category III Baseball High School
Wrestling
Softball High School
Basketball Middle School
Soccer
Track
Cross Country
Swimming
Lacrosse
Field Hockey
Volleyball

Category IV Golf
Tennis
Weight Training
Baseball Middle School
Softball Middle School
Cheerleading
Dance Team

Experience may be credited for coaching the same sport in any public or private school.

Whenever there is a vacancy or when a new position is created which will be paid under
this schedule, the Board shall post notice of such position for ten (10) days in each of the
schools before filling the position.

In the event that the Board decides not to reappoint a coach to his or her coaching
position, the Board will give said coach a written statement of the reason(s) for its
decision.
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Coaches Salary Schedule

2016-17
Category Category Category Category
I )1 i1 v
Head Cpaches
Step 1 5,784 5,572 5,065 4,536
Step 2 6,122 5,875 5,380 4,874
Step 3 6,460 6,224 5,706 5,200
Assistant and J.V. Coaches, Assistant Athletic Director
Step 1 3,826 3,680 3,308 2,983
Step 2 4,041 3,804 3,523 3,186
Step 3 4,266 4,086 3,748 3,388
MS Basketball, Baseball, and Softbell &Freshman Coaches
Step 1 2,972 2,848 2,566 2,274
Step 2 3,140 3,016 2,735 2,432
Step 3 3,298 3,186 2,882 2,600
2017-18
Category Category Category Category
I II 1 v
Head Coaches
Step 1 5,958 5,739 5,217 4,672
Step 2 6,306 6,051 5,541 5,020
Step 3 6,654 6,411 5,877 5,356
Assistant and J.V, Coaches, Assistant Athletic Director
Step 1 3,941 3,790 3,407 3,072
Step 2 4,162 4,011 3,629 3,282
Step 3 4,394 4,209 3,860 3,490
MS Basketball, Baseball, and Sofiball & Freshman Coaches
Step 1 3,061 2,933 2,643 2,342
Step 2 3,234 3,106 2,817 2,505
Step 3 3,397 3,282 2,968 2,678
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2018-19
Category  Category Category Category

I I Il v
Head Coaches
Step 1 6,137 5,911 5374 4,812
Step 2 6,495 6,233 5,707 51N
Step 3 6,854 6,603 6,053 5,517
Assistant and J.V, Coaches, Assistant Athletic Director
Step 1 4,059 3,904 3,509 3,164
Step 2 4,287 4,131 3,738 3,380
Step 3 4,526 4,335 3,976 3,595
MS Basketball, Baseball, and Softball & Freshman Coaches
Step 1 3,153 3,021 2,722 2,412
Step 2 3,331 3,199 2,902 2,580
Step 3 3,499 3,380 3,057 2,758
2019-20
Category Category Category Category
1 i1 Iil v
Head Coaches
Step 1 6,321 6,088 5,535 4,956
Step 2 6,690 6,420 5,878 5,326
Step 3 7,060 6,301 6,235 5,683
Assistant and J.V. Coaches. Assigtant Athletic Director
Step 1 4,181 4,021 3,614 3,259
Step 2 4,416 4,255 3,850 3,481
Step 3 4,662 4,465 4,095 3,703
MS Basketball, Baseball, and Softball & Freshman Coaches
Step 1 3,248 3,112 2,804 2,484
Step 2 3,431 3,295 2,989 2,657
Step 3 3,604 3,481 3,149 2,841
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APPENDIX B
SALARY SCHEDULE FOR ACTIVITY POSITIONS

1, For purposes of establishing appropriate remunerative levels within the area of student
activities, the following categories have been defined:

Category A Marching Band Director
Category B High School Drama
Ensemble (Jazz)
Student Government
Singers
String Ensemble
Student Activities

Marching Band Assistant
Color Guard Director
Advisor Senior Class
National Honor Society
Best Buddies

Category C High School Adpvisor Junior Class
Key Club
Musical Director
Intramurals
Peer Leadership
Drama Production Manager
Drama Set Designer
Technology Club
Chinese Initiative/Asian Culture Club

Middle School Drama
Intramurals
Student Council
Yearbook
Literary Magazine
Jazz Band Director
Dance Team

Category D High School AF.S.
Advisor Freshman Class
Advisor Sophomore Class
Math Teamn
Science Club
F.B.L.A.
Quiz Bowl
Orchestra Pit Director
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Guidance Honors Associates
Peer Counseling

Yearbook

Newspaper

Literary Magazine

Art Club

SADD Director

Interact Club Advisor
Debate Team

Junior Statesman

Future Teachers of America
Chess Club

Middle School Concert Choir
Math Team
Tech Club
Interact
Photography Club
Pinata Club

Elementary Boys and Girls Athletic/Club
Activities

2. Experience is credited for the sponsorship of the same activity in Newtown.

3. Teachers shall be released from performance of supervisory duties, such as bus duties,
study hall, detention hall and corridor supervision, when such duties cenflict with a specific
performance of the activity for which they have responsibility.

4, In the event that the Board decides not to reappoint a teacher having the responsibility for
the above activities, the Board will give said teacher a written statement of the reason(s) for its
decision.

3. Whenever there is a vacancy or when a new position is created which will be paid under
this schedule, the building principal will post notice of such position in the school for ten (10)
days before a teacher is appointed to the position.

6. Should either the Board or the Federation of Teachers wish to reexamine the placement
of a position in a specific category, a meeting will be held to re-evaluate the position.

*Each elementary school will have included in its budget provision for five (5) activity positions.
These positions will be filled upon the recommendation of the building principel afier consulting
with the teaching staff.
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Step 1
Step 2
Step 3

Step 1
Step 2
Step 3

Step 1
Step 2
Step 3

Step 1
Step 2
Step 3

Activities Salary Schedule

2016-17
Category Category Category Category
A B C D

4,786 3,027 2,054 1,683
3,421 2,262 1,847

3,715 2,459 1,989
2017-18
Category Category Category Category
A B C b

4930 3,118 2,116 1,733
3,524 2330 1,902
3,826 2,533 2,049

2018-19
Category Category Category Category
A B Cc D

5,078 3,212 2,179 1,785
3.630 2,400 1,959
3,941 2,609 2,110

2019-20
Category Category Category Category
A B C D

5,230 3,308 2,244 1,839
3,739 2,472 2,018
4,059 2,687 2,173
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APPENDIX C
SALARY SCHEDULES

Salary Schedule 2016-2017

For 2016-2017, the structure of the salary schedule shall be modified as agreed to by the parties
during the negotiations for the 2016-20 contract. Using the modified salary schedule structure,
there shall be a 1.79% general wage increase. There shall be step movement for 2016-2017.

STEP BA MA 6th Yr
I 46,343 50,461 53,788
2 48,066 51,958 55,331
3 50,827 54,493 57913
4 52,904 56,569 59,991
5 55,730 58,677 62,098
6 58,555 60,908 64,328
7 63,291 66,711
8 65,795 69,215
9 68,604 72,026
10 71,965 75,386
11 75,508 78,929
12 78,602 82,023
13 81,391 84,811
14 85,385 88,880
15 89,377 92,949
Longevity Payments
Beginning of 20th Year $1,962
Beginning of 25th Year $3,036
Completion of 30" Year* $4,219

*Note 30 years in Newtown
Only those teachers hired prior to July 1, 2016 shall be eligible for longevity payments.
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APPENDIX C
SALARY SCHEDULES

Salary Schedule 2017-2018

For 2017-2018, there shall be a 0.75% general wage increase. There shall be step movement for
2017-2018.

STEP BA MA 6th Yr
I 46,691 50,839 54,191
2 48,426 52,348 55,746
3 51,208 54,902 58,347
4 53,301 56,993 60,441
5 56,148 59,117 62,564
6 58,994 61,365 64,810
7 63,766 67,211
] 66,288 69,734
9 69,119 72,566
10 72,505 75,951
11 76,074 79,521
12 79,192 82,638
13 82,001 85,447
14 86,025 89,547
15 90,047 93,646
Longevity Payments
Beginning of 20th Year $1,962
Beginning of 25th Year $3,036
Completion of 30" Year* $4,219

Only those teachers hired prior to July 1, 2016 shall be eligible for longevity payments.

*Note 30 years in Newtown
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APPENDIX C
SALARY SCHEDULES

Salary Schedule 2018-2019

For 2018-2019, there shall be a 0. 50% general wage increase to steps 1-14 (Steps 1-5 on the BA
column) and a 1,0% general wage increase to the maximum steps. There shall be step movement
for 2018-2019.

STEP BA MA 6th Yr

1 46,924 51,093 54,462
2 48,668 52,610 56,025
3 51,464 55,177 58,639
4 53,568 57,278 60,743
5 56,429 59,413 62,877
6 59,584 61,672 65,134
7 64,085 67,547
8 66,619 70,083
9 69,465 72,929
10 72,868 76,331
11 76,454 79,919
12 79,588 83,051
13 82,411 85,874
14 86,455 89,995
15 90,947 94,582

Longevity Payments

Beginning of 20th Year £1,962

Beginning of 25th Year $3,036

Completion of 30" Year* £4,219

*Note 30 years in Newtown

Only those teachers hired prior to July 1, 2016 shall be eligible for longevity payments.
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APPENDIX C
SALARY SCHEDULES

Salary Schedule 2019-2020

For 2019-2020, there shall be a [.25% general wage increase. There shall be step movement for
2019-2020.

STEP BA MA 6th Yr
1 47,511 51,732 55,143
2 49,276 53,268 56,725
3 52,107 55,867 59,372
4 54,238 57,994 61,502
5 57,134 60,156 63,663
6 60,329 62,443 65,948
7 64,886 68,391
8 67,452 70,959
9 70,333 73,841
10 73,779 77,285
11 77,410 80,918
12 80,583 84,089
13 83,441 86,947
14 87,536 91,120
15 92,084 95,764
Longevity Payments
Beginning of 20th Year $1,962
Beginning of 25th Year $3,036
Completion of 30" Year* $4,219

*Note 30 years in Newtown
Only those teachers hired prior to July 1, 2016 shall be eligible for longevity payments.
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APPENDIX C
(continued)

2016 - 2020

Bachelors + 15 Credits: All teachers on the Bachelor’s schedule who have acquired 15 credits
beyond the Bachelor’s degree (as defined in Section 26.1) in one of the programs described in
Section 26.2 shall receive an additional $700 in basic salary,

Masters + 15 Credits: All teachers on the Master’s schedule who have acquired an additional 15
credits beyond the Master's degree (as defined in Section 26.2.1) in one of the programs
described in Section 26.3 shall receive an additional $700 in basic salary

Doctorate: All teachers teaching in Newtown holding either a Ph.D. or Ed.D. shall be placed at
the appropriate step on the 6th year schedule and shall receive an additional $3,000 in basic
salary, Those who wish consideration for the $3,000 stipend in the future must apply in advance
of completing their degree for the approval of the Superintendent of Schools to be eligible to
receive the 53,000 increase upon the completion of the Ph.D. or Ed.D.

School Psychologist: Teachers appointed to and performing the duties of a psychological
examiner shall receive an additional five percent (5%) of their basic salary for extra hours
required by their job description.

Curriculum Coordinator: Teachers appointed to and performing the duties of a curmriculum
coordinator in the middle school shall receive an additional eight percent (8%) of their basic

salary.

Athletic Director: The teacher appointed to and performing the duties of Athletic Director shall
receive an additional ten percent (10%) of their basic salary for extra hours required by their job
description.

Social Worker: Teachers appointed to and performing the duties of a social worker shall receive
an additional five percent (5%) of their basic salary for extra hours required by their job
description.

Homebound Instruction: Teachers appointed to and performing the duties of a homebound
instructor shall receive $47.50 per hour for each hour of instruction. This provision shall not be
construed as extending the recognition clause contained in this Agreement to any person who is
not regularly employed by the Board.

Department Chairs, Director of Guidance, Director of Music: Each Department Head, as
compensation for his or her duties, which shall include evaluation of teachers, except in the case
of a problematic teacher evaluation, in which case an administrator and the Department Head
will sign the evaluation, during the school year and for two (2) weeks’ work following the
school year, shall be compensated as follows:

(i) by receiving additional ten percent (10%) of his or her basic salary; and
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(i) by the additional annual payment in the amount of $100 per teaching position
within the department, excluding the chairperson of the department in the case of
those departments with less than ten (10) positions; or by an additional annual
payment in the amount of $110 per teaching position within the department,
excluding the department chair in the case of those departments with ten (10) or
more positions,

(i) in the case of the Department Head for music, the specific stipend shall be
determined by the number for whom he/she has the responsibility annually to
actually perform evaluations.

Professional Development Facilitators: Teachers appointed to and performing the duties of
professional development coordinators shall receive, in addition to their basic salary,
compensation of 8% of their base salary.

National Board for Professional Teaching Standards Certification: Teachers who attain National
Board for Professional Teaching Standards Certification shall receive compensation of $700.00
annually.

National Certification for School Psychologists: Psychologists who attain National Board

Certification for Psychologists shall receive compensation of $700.00 annually.
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APPENDIX D

HEALTH PLAN SUMMARIES - PPO

Century Preferred $30/3300/8125/3300 Newtown PS Teachers FD 208

Century Preferred is a preferred provider erganization (PPQ) plan,

Anthem. ©¥

In-Network " Out-of-Network
COST SHARE PROVISIONS Member pays: Member pays:
Office Visit (OV) Copayment $30 per visit Deductible & Coinsurance
Specialist Visit (SV) Copayment $40 per visit Deductible & Coinsurance
Hospital (HSP) Capayment $300 perday upto | Deductible & Coinsurance

$900 per year

| Urgent Care (UR) Copayment $75 Not Covered

Emergency Room (ER) Copayment — waived {f admiited 5125 3125
Outpatient Surgery (OS) Copayment 3300 Deductible & Coinsurance
Ambulatory Surgery (ASC) Copayment 5300 Deductible & Coinsurance
Calendar Year Deductible (individual 2-member fomily 3+ member family) $600/39500/81200
Coinsurance Not Applicable 20% after deductible up to
Coinsurance Maximum (individuai 2-member family 3+ member family) $1400/53100/34800
Cost Share Maximum (individual. 2-member family 3 +member family) £2000/54000/36000
Lifetime Maximum Unlimited Unlimited

screenings, immunizations and physician visits

PREVENTIVE CARE - Jncluded are the prevaniive care services thol meet the requirements of federal and state law, including certain

Well child care No Chaspe

Periodic, routine health examinations No Charge

Routine OB/GYN visits No Charge Deductible & Coinsurance

Mammography No Charge

Hearing screening OV Charge

Routine Eye Exam OV Charge

MEDICAL CARE

Office visits

Primary Care OV Copayment

Speciallst SV Copayment

Qutpatient mental health & substance abuse - prior authorization required OV Copayment

OB/GYN care SV Copayment

Surgical fees of a Physician or Surgeon OV/SV Copayment*®

Maternity care — initial visit subject to copayment, na charge thereafier SV Copayment .

Diagnostic lab and x-ray No Charge Deductible & Coinsurance

High-cost outpatient diegnostic — prior autharization required $50 Copayment per

The following are subject to copay: MRI, MRA, CAT, CTA, PET, SPECT scans service

Note: 3250 Copayment Maximum per Member per Calendar Year {See note)

Allergy services

Office visits:testing SV Copayment

Injections—80 visits in 3 vears $10 Copayment

HOSPITAL CARE - Prior authorization required

Semi-private room (General Medical Surgical. Maternity) HSP Copayment

inpatient mental health & substance abuse HSP Copayment

Skilled nursing fucility — up to 120 days per calendar year HSP Copayment

Rehabilitative services — up to 60 days per person per calendar year No Charge Deductible & Coinsurance

Outpatient surgery — in a hospital 0S Copayment

Ambulatory surgery — in other than a hospital setting ASC Copayment

EMERGENCY CARE

Walk-in centers OV Copayment Deductible & Coinsurance
| Urpent care — ai participating centers only UR Copayment Not Covered

Emergency care - copavment waived if admiited ER Copayment ER Copayment

Ambulance No Charge No Charge
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Anthem ©@

In-Network Out-of-Network
OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services — 50 combined visits for PT,OT,ST and
Chiropractic- Excess 80.20 afier deductible and coinsurance OV Copayment Deductible & Coinsurance
Durable medical equipment / Prosthetic devices Covered Deductible & Coinsurance
Unlimited maximum per calendar year
Diabetic supplies, drugs & equipment Covered under Rx
Diabetic drugs are covered at in-network benafit level Rider
Infertility — Covered Applicable Deductible & Coinsurance

Copayment

Home health care No Charge £50 Deductible &
200 visits per member per calendar vear 20 % Coinsurance
PREVENTIVE CARE SCHEDULES
Well Child Care (including immunizations) Adult Exams
® 7 exams, birth vp to age 1 ¢ 1 exam every year, ages 22+

® Texams,ages luptos
¢ | exam every year, ages 5 up to 22

Vision Exams: 1 exam every calendar year
Hearing Exams; 1 exam per calendar year
OB/GYN Exams: | exam per calendar year

Notes To Benefit Descriptions

+  In situntions where the member is responsible for obtnining the necessary prior authorization and fails to do so, benefits may be reduced or
deniced,

* Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same diagnosis.

# Members must utilize participating Blue Quality Centers for Transplant hespitals to receive benefits for Human Organ & Tissue Transplent
services. This network of the finest medical transplant programs in the nation is availeble to members who are candidates for an organ or bone
marraw transplant. A aurse consultant trained in case management is dedicated to managing members who require organ and/or tissue
transplants,

¢  Members are responsible for the balanee of charges billed by out-of-network providers afler payment for covered services has been made by
Anthem Blue Cross and Blue Shield according to the Comprehensive Scheduls of Profissional Services.

Please refer to the SpecialOffers@dAnthem brochure in your enrollment kit for information on the discounts we offer on health-related products and
services.

This does not constitute your healith plan or insurance policy. It is only a general description of the plan. The following are examples of services NOT
covered by your Century Preferred Plen. Flease refer to your Subscriber Agreement Certificate of Caverage Summary Booklet for more details:
Cosmetic surgeries and services; custodial care; genetic testing; hearing alds; refractive eye surgery; services and supplles related 10, as well as the
performance of, sex change operotions; surgical and non-surgical services related fo TMJ syndrome; travel expenses; vision therapy; services
rendered prior to your contract effective dote or rendered afler your coniract termination date; and workers' compenyatian,

This summary of benefits has been updated to comply with federal and state requirements, including applicoble provisions aof the recently enacted
Jederol health care refarm laws. As we receive additionol guidance ond clarification on the new health care reform laws from the U.5. Department
of Health ond Humon Services, Department of Labor and Internal Revenue Service, we may be required to make additiona! changes lo this summory
of benefits.
A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut.

NGF
Effective 07 01 2013
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Newtown BOE Teachers FD 208 Anthem."ﬁ'@

CENTURY PREFERRED 3-TIER MANAGED PRESCRIPTION DRUG PROGRAM
810 Copayment Generic Drugs

$30 Copayment Listed Brand-Name Drugs

$50 Copayment Non-Listed Brand-Name Drugs

34,000 Annual Maximum
Description of Benefits You Pay:
Tier 1: Generic Drugs The tenn “generic” refers to & preseription drug that is considered 510

non-proprietary and is not protected by a trademark. It is required to
meet the same bioequivalency test as the original brand-name drug.
Tier | copayment applies.

Tier 2: Listed Brand-Name Drugs The term “Jisted brand-name™ refers to a brand-name prescription drug | $30
identified on the formulary by Anthem Blue Cross end Biue Shield,
Tier 2 copayment applies.

Tier 3: Non-Listed Brand-Name Drugs | The term “non-listed brand-name” refers to & brand-name prescription | $50
drug not identified on the formulary by Anthem Blue Cross and Blue
Shield. Tier 3 copayment applies.

Plan Pays:

| Annual Maximum | Per member per calendar year | $4.000

1

How To Use The 3-Tier Managed Prescription Drug Program

The 3-Tier Managed Prescription Drug Program incorporates different levels of copayments for three types of prescription drugs:
generic, listed brand-name and non-listed brand-name, as defined in the chart abave. The formulary lists generics and brand-neme
drups that have been selected for their quality, safety and cost-effectiveness. These listed drugs have lower member copsyments then
nan-listed drugs (but may not have a lower overall cost in all instences.) You minimize your copayments when you use generic
prescriptions and listed brand-name prescriptions. You'il still have coverage for non-listed brand-name drugs, but at a higher cost
share. Talk to your provider about using generic drugs or listed brand-name drugs included on the formuiary. You'll have lower
copayments when you use these drogs.

*  You will be responsible for ane copayment when purchasing a 30-day supply of prescription drugs from a participating retail
pharmacy.

»  You’ll be responsible for two copayments when purchasing a 30-day to 90-day supply of maintenance drugs through the mail-
order program.

Generic Substitution: Prescriptions may be filled with the generic equivalent when available,

e  When you purchase a generic drug et a participating pharmacy, you'll only be responsible for a Tier 1 copayment.

¢ When a generic equivalent is available and you abtain a listed or non-listed brand-name drug, you will be responsible for the
applicable Tier copayment pfus the difference in cost between the generic and listed or non-listed brand-name drug. This
provision applies unless your provider obtains Prior Authorization. When Prior Authorization is obtained (at the discretion of
Anthem Blue Cross and Blue Shield), you will be responsible only for the applicable Tier copayment.

Connection (Concurrent Drug Utilization Review)

Connection works with the retail pharmacy’s standard guidelines to provide a second level of quality and safety checks. The process,
which is provided on-line as part of the electronic claims filing process, helps promote access o safe, appropriate, cost-effective
medications for members. Connection involves a series of rules or guidelines, which identify potential medication therapy issues and
deliver a message to the pharmacy by computer before the medication is dispensed. The process alerts the pharmacist of potential
issues such as drug-to-drug interactions, refills requested too close together, incorrect dosing or drug duplications.

2
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Pharmacy Programs

VYoluntary Mail-service Program
Members have access to Anthem Rx, the voluntary mail-service drug program for members who regularly tzke one or more types of
mainienance drugs. Members can order up to a 90-day supply of these medications and have them delivered directly to their home.

The 810 generic/$30 listed brand-neme/$50 non-listed brand-name copayment and $4,000 annual maximum apply. When ordering 8
31-day to 30-day supply, two copayments will apply, as follows: $20 generic/360 listed brend-name/$ 100 non-listed brand.

National Pharmacy Network
Members also have access to a network of more than 65,000 retail pharmacies throughout the country. Members may call

I-B66-281-2966, or go 1o www.anthem.com/pharmacyinformation to locate a participating pharmacy when traveling outside the state.

Non-participating Pharmacies

Members who fill prescriptions at a non-participating pharmacy are responsible for payment st the time the prescription is filled. Members
must submit claims to Anthem Blue Cross and Blue Shield for reimbursemeant, and payment will be sent to the member, Members who use
nop-participating pharmacies will pay 20% of the in-network allowance, plus the difference between Anthem Blue Cross and Blue Shicld’s
peyment and the phearmacist's actual charge.

Points to Remember

s  Anthem Blue Cross end Blue Shield will provide coverage for prescription drugs dispensed by a participating pharmacy when prescription
drugs are deemed medically necessary based on specific criteria and dispensed pursuant to a prescription issued by a participating
physician or by a non-participating physician, subject to copayment.

*  Anthem Blue Cross and Blue Shield will not be liable for any injury, cleim or judgment resulting from the dispensing of any drug covered
by this plan. Anthem Blue Cross and Blue Shield will not provide benefits for any drug prescribed or dispensed in a manner contrery to
normal medical practice.

o  Anthem Blue Cross and Blue Shield reserves the right to apply quantity limits to specified drugs as listed on the formulary, If a member
requires a greater supply, the member’s provider can follow the prior authorization process.

Prescription Drug Eligibility

Eligible prescription drug benefits are limited to injectable insulin and those drugs, biologicels, and compounded prescriptions that ere required
to be dispensed only according lo a written prescription, and included in the United States Phanmacopoeia, National Formulary, or Accepted
Dental Remedies and New Drugs, and which, by law, are required to bear the Jegend: “Caution—Federal Law prohibits dispensing without &
prescription” or which are specifically approved by the Plan,

Limits and Exclusions
Benefits are limited to no more than a 30-day supply for covered drugs purchased at a retail pharmacy, and no more than a 90-day

supply for covered drugs purchased by mail order. All prescriptions are subject to the quantity limitations imposed by state and
Jederal stotutes.

This drug rider does not provide drugs dispensed by other than a licensed, retail pharmocy or our mail-order service; any drug not
reguired for the treatment or prevention of illness or infury; vaccines or allergenic exiracis; devices and appliances; needles and
syringes that are not prescribed by a provider for the administration of a covered drug; prescriptions dispensed in a hospital or
skilled nursing facility; over-the-counter or non-legend drugs; ontibacterial soaps/detergents, shampoos, toothpastes-gels and
mouthwashes: rinse.

Benefits for prescription birth control are covered for most groups. However, such coverage is optional if your group is self-insured
or a bona fide religious organization. Check with your benefits adminisirator.

This is not a legal coniract. It is only a general description of the $10 generic 330 listed brand-name/850 non-listed brand-name 3-
Tier Managed Prescription Drug Program with a 84,000 annual maximum. Please corsult the Evidence of Coverage or prescription
drug rider for a complete description of benefits and exclusions applicable to your coverage.

Page 2 of 2
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APPENDIX E
HEALTH PLAN SUMMARIES — HSA

Anthem. ©@

N

Lumenos HSA Plan Summary

Tho Lumenas® HSA piam ks designed I empawor yeu ta faka contrel of yoar heatih, as well ag
the dolfars you spend on your hasith cam. Thic plan gives yoo the bensflls you uould recaive

from & bypical hasith plan, plus heaith care dofary to Spend your way, And youtl kave

access to pecsunalized sarvices and enling lools te fielp you caach your haalth potantal

Your Lumeasos HSA flan

Flrat ~ Usa your H5A to pay for covared sarvicas:
Heslth Savings Account
Wiih the Lumencs Healih Savings Accouni {HSAY, you can
conlibute pre-tax dotlars 1o your HSA atcount. Othars may aso
conbibule dakars o your apcound, You can use thesa dollars lo
help meat your annual daductible rasponsibiity. Unused doflars
can ba saved or invastad and accormulals through retremant.

Contributlons to Your HSA

For 2015, contributions can ba mads Lo your HSA up b the foliowing:
$3,350 individua

15,650 famlly coverzca

Nrin: Thosa el opply (0 00 combined contrtutions frem 1y acrzy inclofing
HEA daliars from incenbves,

Earn More Money for Your Account

What's special aboul your Lumenas HSA plan is thal you may
aam eddiionat unds kor your heaith acoount hrough the
Maallhy Rewerds Incenlive program.

To reasks furds samad tvough the Haathy fawasis program, you el
e i open HSA wilh Mclon Bank o7 with another bank theotgh which

yout emphyar bs sponsoring your HSA.

Heaslthy Rewarde

i you do this: You can nfn thls In your H9A:
Complela the Health Assissment onfine 50
Entol in e Personsal Health Coach Progtam 100
Graduata from the Personal Heallh Goach Program 1200
Comptlale our Smoking Cessation Program $50
Complela our Weight Managaman! Program §50

Boma ity mouiernents apply. Ges page 2 for program desariptions.

Plus - To help you stay heallny, usa:
Praventive Care
100% coveraga for natonally recommended services,
Inclyded e he preventive care sarvices hat meet the
requirements of federsl and state law, Including carlaln
screanings, immunizaBons and physician visits.

Praventiva Car

No deducions from the HSA of oul-ol-pockat costs for you &5 long as you
receive your prevendve care from an in-network provider, If you choosa lo
uo io an oul-ohnetvork provides, your deductible o Traddional Health
Coveraga benefits will apply

Then -
Your Bridge Responsiblitty
The Bridge Is an amounl you pey out of your pocket unfl you
meel your annual dedustible respongibility. Your bridge amaounl
wilt vary depanding on how many of your HSA daltars, if any,
you choose (o spend to help you maef your annua! deductibla
responsibiBty. If you contribule HSA doilars up ta the amayn] of
your deduciible aad usp tem, your Bridge will ecual $0.
HSA doflars spent on covered servizes plus your Bridgs
responsibiity add up bo your annual deductible responsiilily.
Heslth Account + Bridge = Deductible

Bridge
Your Bridge responsibility wil vary.

Annual Deguctible Rasponsiblilty
52000 individual coverege
$4,000 femiy coverage

if Needod -
Traditionai Health Coverags
Your Traditional Health Covarapa baging afler you have mal
your Erdge responaibiily.

Traditional Health Caverage
Aftor your brkige, the plan pays:

100% for in-natwork providara BO for sul-ol-nebwark providers

Additional Protectian

For your protection, the tolal emount you spend oul of your
pockst is Emiled. Once you spend that amount, the plan
pays 100% of the cost for covered services for the
remainidsf of he plan year,

49

Annual Out-of-Pockst Maximum

In-Netwark and Out-of-Network Providsre

§ 5,000 individua! coverags

§10,000 femiy cuvarage

Your ezl aui-gf-pocket raremen chrsbts of i you spend kot your HSA, your Bridge
mpansitiidy and pour cosT Shate AT

If you have guestlons, please call toli-free 1-8688-224-4896.

A216




Anthem. %@ Lumenos HSA Plan Summary

Lurniens

Healthy Rewards Program

Your amployer wil provide you with addidonal haaith care dollars in your HSA for tha folowing:

* Health Assessment: You and your family members can complata the Health Assessment, our oniina tool designad (b help imaasure your overal) heath,
One et family member is elirbila b e&rm $50 in your HSA per plan yaar, The heah inforration you provida i siricly corfidentil,

* Personal Health Coach: If you quafy for the Personal Health Coach Program, you'l receive ona-on-ne assisiance from g specially trained reglatend
nurse fo help you managa a heatth condion, Health conditions may includa but are not miled In diabeles, asthma, depression, high blood pressure, heart
diseasa and pregnancy. You'l receive $100 In your account for enrcling in fhe Personal Heatt Coach Program (ane rewerd per coversd person per year).
Youll receive $200 for achieving your health goals and graduating from the Persona) Health Coach Program (one reward per covared pamson per yes).

* Smoking Cessation Program: This program halps you manage withdrawal symptoins, idenfily triggers and leam naw behaviers and skils Io remain
{obacea- frea. Patficipation Is Gpen 10 you and your covered famlly mesmibers age 18 or older, and Includes counsefing support and Yook, induding nicoline-
replacement therapy coverage, You and your spouse are eigibla b recaive $50 In your HSA (one reward per person per felima) for completing hia

[program.

* Welght Managemant Program: Qur Welght Management Program Is a personalized phone course designed & help you edopl Hestyle chenges
necessary to losa weight and maintain weight loss. A tsam of counselors {a registered disfiian and heath educsior) with expertisa in weight managemant
wil hielp you address healthy eating, physical acivity and exescise, stress manegement, and more. You and your covered famly membears ags 18 and okder
who have a Body Mass index (BM1) of 25 or higher ara efigitla for this program. You and your spouse e ekgible o recaive $50 in your H3A (one rewad
par person pe fletime) for completing tha program,

ToMMumwmmmmmemmmEutuwﬂuammmmhvﬁhmmhm;mm

Summary of Coverad Services

Preventive Care

Anthem's Lumenos HSA pian covers praventive services recommended by the U.S. Preventive Servicas Task Force, the American Cencer
Saclely, the Advisory Commities an Immunization Practices (ACIP) and the Amarican Academy of Pediatrics, The Preventiva Cara banafit
includes screening tests, iImmunizeltons and counseling services designad to delact and treat medica] conditions to prevent avoldabla
premature injury, fliness and death.

All preveniive services recelved from an in-network provider are covered at 100%, are not daducled fmm your HSA and do not apply lo your
deductible. If you sea an out-of-network providar, then your deducBibla or oul-of-network coinsurance responsibility will apply.

The follawing Is a fist of covered praventive cara sarvices:

Well Baby and Well Child Preventlve Care Adult Prevantive Care

Dtfice Visits trough age 18; including preventive vision exams, Offlce Visits afler age 18; including praventive vision exams,

Screening Tests for vision, hearing, and lead exposura. Also Sereanlng Tasts for visian and hearing, coronary arlery diszase,

includes pelvic exam, Pap test and conlracaplive management for colorectal cancer, prosiata cancer, diabales, and osleaporosis. Also

famales who are age 18, or have been sexually active. inchrdes mammograms, as well as pelvic exams, Pap lest and
contraceptive management,

Immunizations:

Hepalitis A Immunizations;

Hepatilis B Hepetitis A

iphtheria, Telanus, Perfussis (DtaP) Hepatitis B

Varicella {chicken pax) Diphfheria, Telanus, Pertussis {DiaP)

Influenza — flu shot Varicella (chicken pox)

Pneumococcal Conjugats {pneumonia) Influenzs - flu sho!

Human Papilioma Virus (HPV) - carvical cancar Pneumococcal Conjugate (pneumonia)

H. Influenza typa b Human Papifloma Virug (HPV) - canvical cancer

Polio

Messles, Mumps, Rubelle (MMR)

ou_have questions, all toll-free 1-8B8-224-4896,
Ify A2h1ay q ns, please ¢



Anthem. 5@ Lumenos HSA Plan Summary

Lumenags
Summary of Covered Services {Continuzd)
Medical Care

Anihem's Lumenos HSA plan covers 8 wide range of medical services to reel an finess of injury. You can use your available HSA funds
to pay for these covared services. Once you spand up io your deduciible amount for covered services, you will have Traditional Heslth
Coverege available ko help pay for addilional covered services,

The following is 2 summary of cavered medical services under Anthem's Lumenos HSA plan:

» Physidan Office Visits o Matamity Cana
= Inpalient Hospital Bervices « Chiropraclic Cam
s Qulpalient Surgery Services » Prescriplion Drugs
+ Diagnostle X-rays/Lab Tests » Horme healih care and hospice care
» Emergency Hospital Services » Physicel, Speech and Cccupstional Therapy Sarvices
o inpailent and Quipatignt Mental Health and Substance Abuse « Durable Medical Equipmant
Services

Some covesed services may have limitafions or other restrictions.* With Anthem's Lumenos HSA plan, the following services are fimited:

= Sidlled nuraing faciity services limitad to 120 deys per calendar yesr.

» Home health care sarvices are limiled to 200 visils per calendar year.

s Inpatient rshabiativa sendces fimiled to 100 days per member per calendar yaar,

= PT, OT, 5T, and chiropractic services Bmited tn 50 combined visils per member per calander yesr.

= |npatlent hospitalizations require autharizaions,

= ‘Your Lumenos HSA plan includes an uniimited kfefime maximum per member for in- and out-of-network servicas.

* Fara complam st of exdusiong and Imtations, plsasa rfarenes your Cemficata of Covarage,

Prescription Drugs - copay after deductible (when purchased from a etwork pharmecy*)

Reta {30 day supply) Mail Ordar (90 day supply)
$10 Tler 1 copayment $ 10 Tier 1 copayment
$30 Tier 2 copayment $ 60 Tier 2 copayment
$50 Tier 3 copayment $100 Tier 3 copaymenl

* For the oul-ol-netyork beref, refer la he Treditiona! Heslth Coverage secton.

This summary of banefits has been updated to comply with fedaral and stale requirements, Including applicatie provisions of the recently
enacled federal health care reform laws. As we racelve additional guidanta and clarification on the new health care rafosm laws from the 0.5,
Bepartmenl of Health and Human Services, Department of Labor and Internat Revenue Service, wa may ba required to maks additional
changea to this summary of benefils.

If YM%'Q questions, please call toll-free 1-BBB-224-4896.
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This axrmany s x Lvlef acting of e beneflis and coverege pirdded under the Lumenos plon. s not loterted tnbe s
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MEMORANDUM OF AGREEMENT

The Newtown Board of Education (the “Board’} and the Newtown Federation of
Teachers (the “Federation™) agree as follows:

1. The Board and the Federation agree that effective lesson planning is a necessary
and important part of the educational process. Lesson planning will be carried out

in accordance with guidelines to be established by the Administration, with input
from teachers.

2. The Board and the Federation recognize the importance of timely and effective
communication with students and parents regarding the academic progress of
students, the curriculum, assignments, homework, assessments, grading and other
aspects of the educationa! program. The Board and the Federation also recognize
that such communication will occur by various means, including phone calls,
emails, use of the school district’s website and other elements of the district’s
technology program. Such communication will be carried out in accordance with
guidelines to be established by the Administration, with input from teachers.

NEWTOWN BOARD NEWTOWN FEDERATION
OF EDUCATION OF TEACHERS

By: By:

Date; Date;
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Please Note: These minutes are pending Board appraval.
Board of Education
Newtown, Connecticut

Minutes of the Board of Education special meeting on October 26, 2015 at 7:00 p.m. in the
Board of Education conference room, 3 Primrose Street, Newtown, CT.

K. Alexander, Chair J. Erardi
L. Roche, Vice Chair R. Mills
K. Hamilton, Secretary (absent) 4 Public
D. Leidlein 1 Press
J. Vouros

B. Freedman (absent)

M. Ku

ltem 1 — Gall to Order

Mr. Alexander called the meeting to order at 7.07 p.m.

MOTION: Mr. Vouros moved that the Board of Education go Into executive session to discuss
an attorney-client privileged communication regarding disclosure of Board communications and
invited Dr. Erardi and Attorney Richard Mills. Mrs. Roche seconded. Motion passes
unanimously.

ltem 2 — Executiv ssion

The Board came out of executive session at 8:00 p.m.

ltem 3- Public Session

Mr. Alexander said their concem is about a Board communication released to the public and
how that happened. If someone intentionally sends something out we have to be concerned
about our own privacy.

Mrs. Leidlein asked if anyone has come forward with any information.
Mr. Alexander stated that no one has come forward.

Mrs. Roche said we have to understand how this breach occurred.

Mrs. Leidlein sald o work together there has to be a level of trust which now has been broken.
Mrs. Ku feels the unauthorized release of information undermines the work of this Board and
prevents us from doing our work. Those who received the confidential information could also
come forward.

Mr. Vouros said this issue is about the trust factor in other Board members.

MOTION: Mrs. Leidlein moved that the Board of Education authorize the Board Chairperson,
acting on behalf of the Board and in coordination with the Board's legal counsel, Shipman and
(Goodwin, to Initiate the retention of an independent investigator for the purpose of conducting
an investigation regarding the unauthorized disclosure of an attorney-client privileged
communication. Mr. Vouros seconded.

Mr. Alexander said the Superintendent, Attorney and he would find an investigator which needs
to take place soon. He prefers to spend this money on students; however, this concern
compromises trust with the Board.

Mrs. Leidlein agrees that the Board of Education has to have a consistent way of dealing with
confidential information because there could be dangerous lega! ramifications.

Motion passes unanimously.
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Board of Education -2~ October 25, 2015

MOTION: Mrs, Leidlein moved to adjourn the meeting. Mrs. Roche seconded. Motion passes
unanimously.

Item 3 ~ Adjournmen
The meeting adjourned at 2:10 p.m.

Respectfully submitted:

Keith Alexander
Chair
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