Board of Finance
March 11, 2013

THESE MINUTES ARE SUBJECT TO APPROVAL BY BOARD OF FINANCE

The Board of Finance held a regular meeting on the 2013-2014 budget on Monday, Marchl1, 2013 in
Council Chamber of the Newtown Municipal Center, 3 Primrose Street, Newtown, CT. John Kortze called
the meeting to order at 6:33 pm.

PRESENT: John Kortze, Joseph Kearney, James Gaston, Jr., Richard Oparowski, Harry Waterbury and
Carol Walsh.

EXECUTIVE SESSION: Mr. Kearney moved to enter executive session to discuss security matters. Mr.
Waterbury seconded. All in favor. Executive session was entered into at 6:35pm with the following people
invited to attend: the entire Board of Finance, First Selectman Llodra, Selectman James Gaston, Sr., Capt. Joe
Rios, Newtown High School Assistant Principal Jaime Rivera, Director of Security Mark Pompano, Board of
Education members Debbie Leidlein, Laura Roche, John Vouros, Richard Gaines, Cody McCubbin,
Legislative Council members Maryann Jacob, Kathy Fetchick, Phil Carroll, Bob Merola, Dan Wiedemann,
Paul Lundquist and George Ferguson. Executive session returned to regular session at 7:30pm with a motion
on security matters later in the meeting.

ALSO PRESENT: First Selectman E. Patricia Llodra, Finance Director Robert Tait, Tax Assessor Chris
Kelsey, various Legislative Council members, Capt. Rios, various members of the Police Commission,
Newtown High School Asst. Principal Jaime Rivera, Board of Education Chairman Debbie Leidlein,
Superintendent Dr. Janet Robinson, Assistant Superintendent Dr. Linda Gejda, Business Manager Ron
Bienkowski, various members of the Board of Education, forty (+/-) members of the public and five members
of the press.

VOTER COMMENTS: Eve Ackert, 6 Cider Mill Road believes non-public schools should have
protection; they are non-profit and there would be a financial impact. Nadia (didn’t get the last name), 6
Timber Lane said her husband is a teacher at Frasier Woods; she wants security at Frasier Woods. Robert
Melchionno, 4 Charter Ridge Road asked what can be expected as a baseline for security. What can be
expected from the grant and how long do the funds last. What is the option if going from last year to
something new and upgraded; security is something everyone is concerned with. Karen Holden, 68
Berkshire Road believes security at school is the only way to keep the children safe. She prefers the security
be provided by highly trained officers or retired officers. She supports the Board of Education maintenance
projects, technology and full day kindergarten. Janet Zipperstein, Charter Ridge Drive fully supports
security in the schools; she needs to feel safe and her children need to feel safe. Dan Amaral, EIm Drive
asked how many times the police had been assigned to a grade school prior to 12/14/12. Amber Mason, 29
Taunton Ridge Road supports security in the schools such as SRO’s and full day kindergarten. John
Neuhoff, 63 Lakeview Terrace believes the town should handle the security at private schools because
security is a town issue. Michele Assante, 16 Wendover Road believes funding should be added to the
municipal budget for all schools including private and does not believe a one-time grant of $20,000 will be
enough. She is more comfortable with Newtown police for security (Att. A). Erin Masotta, 10 Grand Place
supports the first four options if security in schools is deemed necessary. She does not support option #5, a
private security company. The option of armed security guards is non-negotiable. An armed presence needs
to be certified CT police officers who have had proper training and are overseen by the Newtown Police
Department. Carla Barzetti, 16 Beaver Dam Road said that if they are not armed they are not providing
security. She said the lawsuit filed against the State of CT is to bring attention to the fact that we are not
adequately protecting the kids.
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OLD BUSINESS:

Discussion and possible action:

1. 2012-2013 Town of Newtown Budget: Mr. Oparowski moved to add $400.000 to Contingency on the
town side which will provide for 3.2 armed security and vehicles ($26,700) at all schools in Newtown per
option #3 presented by the First Selectman. Mr. Waterbury seconded. All in favor. First Selectman Llodra
said that the Selectmen recommendation was to add $400,000 to Contingency to provide for a police officer
presence at the four public elementary schools. The Reed position will be addressed as a partial support.
Monroe filed a grant application to cover the position at Chalk Hill. There is a gap in the service at Reed
because that youth officer position is sometimes called away; a .2 or .3 position needs to be funded to cover
the cost of an officer presence at Reed. Mr. Waterbury stated that 3.2 positions will cover us for now but will
need to be addressed again once Sandy Hook School is no longer at Chalk Hill. Mr. Kortze amended the
motion for a total of $420,000. Mr. Waterbury seconded. This would allow for 4.3 SRO’s and cars. He
believes this is a better starting point and would allow for some version of an armed police officer/SRO in
each school without the issue of time. The additional money would allow the conversation to continue at the
Legislative Council level for the additional SRO based on the recommendations of the security committee.
First Selectman Llodra agreed and added that if the town is successful in acquiring the grant the amount can
be reduced. The amended motion passed unanimously by a roll call vote.

Mr. Kortze moved that the three private schools in Newtown be able to apply for and receive an annual grant
from the Town for the cost of one armed security officer of their choosing so long as that cost does not
succeed the amount expended to the public schools for one armed security officer and this grant will end
when the armed security officers are no longer present at the public schools in Town. Further, the grant can
be applied to the cost of the security measures such as technology based systems, special glass, reinforced
doors or other acceptable means of safety to be determined by the Town at its sole discretion if it chooses to
pursue the means of security of the students. Ms. Walsh seconded. Mr. Waterbury asked if the security
would be a full time employee of the town or of the school. Mr. Kearney believes that if the town provides
security for the public schools it should extend to the private schools as well in the amount of the equivalent
of one armed guard. First Selectman Llodra confirmed that would add an additional $300,000 to the Board of
Selectmen budget. Mr. Oparowski suggested the private schools apply for some of the fund money for their
victims. He would like to see this annual grant be subject to each private school applying for fund relief. Ms.
Walsh suggested there will be a potential tax rise if the private school students go to the public schools where
security is provided. First Selectman Llodra said there has to be clarification as to what is being provided and
if staff will be under the jurisdiction of the police department and what will be done with them when school is
not in session. Mr. Waterbury is not against this but feels there is not enough detail to hire three more people
out of the blue. First Selectman Llodra noted the issue is that the public sector does not have the right to tell
non-public schools what measures they need to put in place. The problem arises when it is personnel hired by
the Town of Newtown that are placed in non-public schools; it is the public sector providing personnel
directly in the non-public sector. Peter Rockland of Frasier Woods agrees the burden does not have to be put
on the police department. It is the level of investment that is important, the use to be determined by the non-
public schools. Mr. Kearney said the motion was designed as a cap, the cap being $91,000 per school. The
motion failed unanimously with each member voting nay in a roll call vote.

Mr. Kortze moved to add of $150.000 to the Selectmen budget in the area for grants to outside agencies titled
Grants for Non-Public Schools for Security Purposes, for the purpose of supplying a grant in the amount of
$50,000 each to the various Newtown private schools to use as they see fit for the purpose of security and that
the application will have an annual sunset. Mr. Waterbury seconded. Mr. Kortze seconded. Mr. Oparowski
moved to amend the motion to make it subject to application of private funds by the non-public schools. First
Selectman Llodra said she has to be able to ensure the monies will be spent on the intended purposes related
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to security and the burden to implement a policy and process will lie with the Office of the First Selectman.
The interpretation of the motion is that if the non-public schools obtained grant money from outside funds
they would not get the Town grant, or the Town would make up the difference if they received less than
$50,000 from outside funds. The amended motion failed by a roll call vote: (AYE: Oparowski) (NAY:
Gaston, Waterbury, Kortze) (OBSTENTION: Kearney, Walsh).

The original motion of $150,000, $50,000 for each non-public school failed by a roll call vote after discussion
on whether three votes passes on a board of six: (AYE: Gaston, Waterbury, Kortze) (NAY: Oparowski)
(OBSENTION: Walsh, Kearney).

Mr. Gaston moved to add to the Selectman budget a one-time grant in the amount of $60,000 for each of the
three Newtown private schools to use as they see fit for the purpose of security. Mr. Waterbury seconded.
Motion passed by a roll call vote: (AYE: Gaston, Waterbury, Walsh, Kearney, Kortze) (NAY: Oparowski).

Dr. Gejda presented a power point on the NEASC visit of 2015 (Att. B) and included a document on the Core
Values, Beliefs, and Learning Experience (Att. C). Mr. Oparowski asked how much of the requested BOE
increase is attributed to NEASC. Dr. Gejda referred him to page 22 (Att. D) for the major drivers of the
budget. She will get an answer as to what is attributable to common core and NEASC. Enrollment was
discussed based on Dr. Chungs numbers and a five year central office persistent levels (Att. E). Mr.
Bienkowski is comfortable with the numbers from grade 2 and up. First grade is questionable with students
coming in from private schools and full day kindergarten. Ms. Leidlein said other than the security guard
there is nothing added into the budget related to 12/14 that might be reimbursable by a grant. Ms. Leidlein
referred the board to pages 244-246 of the budget book on Building & Site Maintenance Projects (Att. F). Mr.
Faiella spoke about the Building & Site Maintenance Projects by priority (Att. G) saying the building & site
projects have diminished over the last couple of years (Att. H). Dr. Robinson said the additional assistant
principal (Att. I) is being added primarily because of teacher evaluations and NEASC. She confirmed
department heads can do the evaluations. Mr. Waterbury said that NEASC is short term and hopefully the
reactions to 12/14 are somewhat short term but the assistant principal will be long term. Dr. Robinson said
the student population is the highest it’s ever been,; if it starts to drop the assistant principal position will be
phased out. Dr. Robinson explained out placement/special needs (Att. J). There is an increase in out
placement tuition related to the student, their specialized needs, transportation and an annual increase in
tuition. The savings for BOE gas/fuel amounts to $171,400 and can be deducted from the BOE request.

Also attached are (Att. K) answers to emailed questions on the BOE budget and emails from residents on
budget/security (Att. L).

ANNOUNCEMENTS: none.

ADJOURNMENT: Having no further business the regular Board of Finance meeting was adjourned at
10:30pm. The budget deliberations will continue on March 13, 2013.

./\L/{ A A “"ﬁ 'LC(./(_, cor o

Susan Marcinek, Clerk
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Att. A: M. Assante email, 3/11/13
Att. B: BOE NEASC presentation, 3/11/13

Att. C: Core Values, Beliefs, and Learning Expectations
Att. D: BOE Major Drivers of the Budget

Att. E: Elementary Schools Enrollments and Staffing

Att. F: Building & Site Maintenance Projects - 5 Year Plan
Att. G: Building & Site Maintenance Projects — by Priority
Att. H: Building & Site Maintenance Projects year over year

Att. I: Newtown High School Assistant Principals
Att. J: Special Needs Services

Att. K: Emailed questions — Partial, 3/4/13

Att. L: emails re: budget/security



Att. A

From: Michele

Date: March 11, 2013, 10:36:10 AM EDT

To: jkearney19@aol.com, swimjiml 1 @gmail.com, jkortze@mac.com, roparowski(@aol.com,
james walsh <james2785@sbcglobal.net>, harrison.waterbury@sbcglobal.net

Subject: School Security

Members of Newtown's Board of Finance:

| am writing to ask that you add funding to the municipal budget to include
protection for all Newtown Students and Schoo! Staff and not make this
Protection Exclusive to Only the Public Schools as the First Selectman has
currently proposed. The current offer to the private schools - St. Rose and
Fraser Woods Montessori- of a one-time grant of $20K is not enough. You
need to look no further than the amount (nearly $1M) being added across the
budget for the 7 public Schools to see this.

| understand that the private schools might have some legacy security
systems in place and that some of the software and other monitoring tools
being discussed for the public schools may overlap - but the Armed Officers,
which so many feel are needed both as a deterrent to future threat and as a
psychological aid to the healing of so many Staff, Children and Parents who
were traumatized that awful day are obviously not duplicative. If armed
officers are part of the solution All Schools should be provided armed officers -
not just Public Schools.

-Our Private Schools are not entitled to the Grants for which the Town and
the Board of Education have applied - which may largely off-set the costs of
these added measures.

- Our Private Schools house Human Beings that were every bit as affected as
their public school counterparts and are deserving of Equal Treatment

- Many of the families in these Private Schools are also Newtown Residents
and Taxpayers - (they will be burdened with higher taxes like all of us ,but
they will have to pay again to protect their children?)

- If the Tax Burden seems greater than the Public will support, Re-examine
Priorities, Reduce Spending Elsewhere or Draw from the $9M Rainy Day
Fund (a fund which was increased by $1M last year while  we reduced
Education by $1M) this money might be replaced when the grants are
awarded.

At this critical time, we do not need the politics that divide us. Even if this
town were financially strapped, the available resources -whatever they are-
should be shared equally. We should not have groups of parents competing



for resources to protect their children. We should not have various members
of the community competing for resources to help them feel safe or to help
them get back on their feet emotionally.

These are our children and their teachers, mentors, and coaches we seek to
protect and provide comfort. Perhaps in the future the need will subside, but
right now there are a lot of walking wounded among us and we need to do
what we can to allow our neighbors to have peace and feel safe so that they
can recover and join those less affected as we rebuild a stronger Newtown.

Whether you believe armed officers are the answer or not, | think we can all
agree that our community, Our Children, need to be treated equally. Equality
is essential if we are going to come together. We cannot come together when
when our leadership is dividing us, forcing us to compete rather than to share.
I hope you will do the right thing here. Otherwise | fear the new bumper
stickers:

WE ARE NEWTOWN, WE CHOOSE WHO WE WILL PROTECT.

I will not support a budget that does not protect every School equally.
Thank you for your attention and consideration.

Michele Assante
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» New England Association of Schools and
Colleges (NEASC): NHS NEASC Accreditation

» Common Core State Standards (CCSS) and
Smarter Balanced Assessment (SBAC)

» Educator Evaluation

BOF
March 11, 2013
1

NEWTOWN HIGH SCHOOL
ACCREDITATION:

NEASC VISIT 2015

Att. B
3/11/2013



What is NEASC Accreditation?

Accreditation requires

> Self-evaluation of All Programs

> Met Stated Educational Goals

> Evaluated Seven Standards for
Accreditation of the Commission on
Public Secondary Schools

Why is Accreditation Important?

Goal of Accreditation:

o Quality education for all students

o Third-party examination and
evaluation by peers

o Public process

3/11/2013



Why is Accreditation Important?

> Best Practice
» Mutual standards of excellence

» Benefits
e Students

e Teachers, Building and District
Administrators

e School Board Members
e Local Citizens and Taxpayers

The Process of Accreditation

o Cyclical (10 years)= “decennial”
o NHS Site Visit:2015
e Preparation for the visit
o 3 years before: Pre-self study (V)
o 12-18 months prior to visit: Self-study
e During the visit :
o Sunday afternoon - Wednesday afternoon
o 15-18 Visiting Team members from other NE
member schools (interviews, review of evidence)
e After a visit
o Report including commendations and
recommendations
o District response to Commission (2-year, 5-year,
special reports)

3/11/2013
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Standards of Accréditation
(2011)

1. Core Values, Beliefs and Learning
Expectations

Curriculum

Instruction

Assessment Of and For Learning
School Culture and Leadership
School Resources for Learning
Community Resources for Learning

N o un s wN

Core Values, Beliefs and
Learning Expectations

Curriculum _—

Teaching and Learning
Standards

r Assessment Of

» Support Standards

SEINTE e e re———
% Meritgtes 2

Schl Culture & Leadership
e T L e Tt
| School Resources for Learning i

l[! Community Resources for Learning .




NHS Academic, Social and Civic
Expectations

NEWTOWN HIGH SCHOoOL
MISSION AND LEARNING EXPECTATIONS

Mewt igh School Is committed to buildinga 1 purses figorous scad ponsibility. We also
r {ehco urage dignity, clvility, and tolerance. At Newtown High School students and teachers work togelhev so that all members of the school
Al ( ‘ommunity can reach the highest possible level of Inour parents, and community
“members, we work to promote successina endto and ive citizens.

Graduates of Newlown High School will:
Academio Expectations
» Demonstrate strategies to identify, locate, and interpret information
3 Relais and apply new knowledge using a variety of resources
including technology
>»Take and suppert a position on information and ideas
»Convey information and ideas in a given written format
»Use inquiry strategies and apply appropriate p d to solve and communicate an authentic
problem or sitnation
3 Convey information and jdeas to others in a presentation using spoken language, non-verbal
langnage and multi-media
Civic Expectations
»Develop opinions on a variety of issnes
>Exhibit involvement in the classroom, school, and larger community through speech and action
Social Expectations
» Value personal integrity, respoct for others, and appreciation for diversity
»Share responsibility with others to address and resolve issucs

1208

Key Points for Consideration

o New Standards (2011)

o Pervasive 21st Century Learning
Expectations

o Standards-based Assessment

o Reporting of Student Progress in
Meeting Schoolwide Standards

o School-wide Support and Practice

10

3/11/2013



2013-14 Budget Considerations:
NEASC

o NEASC Steering Committee Work
NEASC Newtown High School Website

o NEASC Self Study and Preparation
for Site Visit

o Connection to Standards (examples)
e STD #2, 4. Curriculum, Assessment
e STD #5: School Culture & Leadership

11

Key Resources

NEASC Website
http://cpss.neasc.org/

Newtown High School Blog
http://newtown.nhs.schooldesk.net

Newtown School District Website
http://www.newtown.k12.ct.us/

12

3/11/2013



COMMON CORE STATE
STANDARDS = CT STANDARDS

13

CT State Department of Education
Timeline

2012 -2013

o Continue to implement a CCSS-based curriculum at the
grade or course level

o Professional development for teachers and administrators
continues

2013 -2014

o K-12 CCSS-based district curriculum fully implemented

o Professional development for teachers and administrators
continues

2014-2015
o “Smarter balanced assessment” replaces CMT/CAPT

o CCSS- based assessments administered in grades 3-8 and
11

14

3/11/2013
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Smarter Balanced Assessment

o Computer Adaptive Model
o Testing “window” (up to 3 months)
o Grades 3-8 and 11

o Selected Response, Constructed
Response, Technology-enhanced,
Performance Assessments

o Accommodations provided

15

NPS Timeline for Common Core
Implementation

ELA Leadership,
Coordinators/ | K~12 Comm
Dept Chairs Grade level,
Curriculum Dept level,
Committees

Curriculum
Committees;
Curriculum
Mapping

Curriculum

Curriculum Committees

Committees

Revision of Cont'd revision
ge;,lsstlg;t“ K> | District and DPLC: Develop
Assess Course Performance

A nents A nents 16

K-12 Writing
Prompts
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SBAC Examples

o Literacy (Grade 7)
e Literacy Example

o Mathematics (Grade 7)
e Math Example

17
Percent of Students by Performance Levels
Mathematics
S i i e T i s e P
i T Percent by Level |
| Number | Below P P %AVAbove | %AUAbove
Grade Year | Tested | Basic Basic | Profident | Goal !Advnnced | Proficiency Goal
3 2002 368 | 00 | 14 84 31| 576 | 98.1 | 897
4 |2012 394 10 | 05 81 340 563 %85 20.4
5 (2012 407 | 05 | 20 84 398 494 | 075 892
6 120127 443 05 05 61 289 841 99.1 930
7 2012 428 I 08 a5 40 315 640 9.5 956
8 |2012 418 02 07 48 303, 642 59.0 w5
Reading
‘ Percent by Level
[ Number Below |, | 1 waubowe [ % AUAbove
Grade Year| Tested Besic | Basic | Proficient E Gool | Advanced | Profidency | Goal
3 2012 364 i 41 . 47 . 104 365 442 | 912 80.8
4 2012 393 20 31 104 496 349 949 845
5 2012 402 25 |30, 80 505 381 945 866
6 2012 441 14 14 50 501 422 97.3 923
7 2012 424 12 12 14 403 559 976 962
8 2012 424 00 12 33 410 545 088 955




Percent of Students by Performance Levels

Writing
I I i
| ! Percent by Level
| Number | Betow | _ I I % AvAbove %AUAbove |
Grade Year | Tested | Basic | Basic | Proficient | Goal | Advanced Proflidency | Goal |
3 2012 3 13 19 | 127 426 415 968 841
4 2012 399 23 20 83 381 404 957 875
5 2012 410 12 07 | 61 402, 517 23.0 920
6 2012 448 04 25 | 63 357 551 o971 908
7 2012 439 21 14 | BO 323 563 966 886
8 2012 429 05 16 49 380 550 879 930
Science
—— B
Percent by Level |
Number | Below | [T 1 sauabove % AUAbove
Grade Year Tested Basic Basic | Proficient | Goal | Advanced | Proficiency i Goal
3 2012 NA NA NA NA  NA NA NA NA
4 12012 NA NA NA NA NA O NA NA NA
5 12012 410 12 32 | 134 527 W5 | 958 822
8 2012 NA NA NA NA  NA | NA NA NA
7 2012 NA NA NA | NA NA NA NA . NA
8 2012 428 16 28 72 554 329 | 956 883,

2013-14 Budget Considerations:
CCSS and SBAC

o Professional development in
programs and instructional strategies

o Curriculum revision

o Resources to support CCSS-
embedded curriculum, instruction
and assessment (SBAC)

20

3/11/2013
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Additional Resources

o Common Core State Standards
e http://www.corestandards.org/

o Smarter Balanced Assessment
e http://www.smarterbalanced.orqg/

o CMT/CAPT Assessment Results
e http://ctreports.com/

21

EDUCATOR EVALUATION

JULY 1, 2013

22

3/11/2013

11



P.L. 12-116; Educator Evaluation

AR PICITNG S

Newtown Public Schools
Responds to Educator Evaluation Legislations

Teacher Evaluation Components

Qutcome rating

—

Practice rating

=

23

NPS Teacher Professional Growth
Plan Pilot; 2012-13

o Must be submitted to CSDE for
approval

o Approximately 450 teachers/15
Administrators '

o Goal-setting, mid-year and end-of-
year conferences

o Total: 5-8 informal/formal
observations per teacher per year

24

3/11/2013
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Educator Evaluation

2013-14 Budget Considerations:

o Professional Development and
Resources for Teachers and
Administrators

o Data collection programs for:
e Goals
e Professional development

e Staff calibration
e Monitoring student performance

25

Resources

o CT Educator Evaluation
e http://www.connecticutseed.orq/

26

3/11/2013

13



Summary:
2013-14 Budget Implications

o Curriculum: CCSS, Assessment, NEASC
o Professional Development

e CCSS: Instruction and Assessment

e NEASC Accreditation

e Teacher/Administrator Evaluation
o Resources

e CCSS Curriculum and Assessment

e Educator Evaluation

e Classroom resources

27

3/11/2013
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Teaching and Learning Standard

Core Values, Beliefs, and Learning Expectations

Effective schools identify core values and beliefs about learning that function as explicit foundational commitinents
to students and the community. Decision-making remains focused on and aligned with these critical contmitments.
Core values and beliefs manifest themselves in research-based, school-wide 21¢ century learning expectations. Every
component of the school is driven by the core values and beliefs and supports all students’ achievement of the

school’s learning expectations.

1. The school community engages in a dynamic, collaborative, and inclusive process informed by
current research-based best practices to identify and commit to its core values and beliefs about

learning.

2. The school has challenging and measurable 215t century learning expectations for all students which
address academic, social, and civic competencies, and are defined by school-wide analytic rubrics
that identify targeted high levels of achievement.

3. Theschool’s core values, beliefs, and 21st century learning expectations are actively reflected in the
culture of the school, drive curriculum, instruction, and assessment in every classroom, and guide the
school’s policies, procedures, decisions, and resource allocations.

4. The school regularly reviews and revises its core values, beliefs, and 21st century learning
expectations based on research, multiple data sources, as well as district and school community

priorities.

Att.C



Teaching and Learning Standard

Curriculum

The written and taught curriculum is designed to result in all students achieving the school's 21 century
expectations for student learning. The written curriculum is the framework within which a school aligns and
personalizes the school's 21+ century learning expectations. The curriculum includes a purposefully designed set of
course offerings, co-curricular programs, and other learning opportunities. The curriculum reflects the school’s core
values, beliefs, and learning expectations. The curriculum is collaboratively developed, implemented, reviewed, and
revised based on analysis of student performance and current research.

1. The curriculum is purposefully designed to ensure that all students practice and achieve each of
the school's 21t century learning expectations.

2. The curriculum is written in a common format that includes:
* units of study with essential questions, concepts, content, and skills
* theschool’s 21¢t century learning expectations
* instructional strategies
*  assessment practices that include the use of school-wide analytic and course-specific rubrics.

3. The curriculum emphasizes depth of understanding and application of knowledge through:
* inquiry and problem-solving
* higher order thinking
* cross-disciplinary learning
= authentic learning opportunities both in and out of school
* informed and ethical use of technology.

4. There is clear alignment between the written and taught curriculum.

5. Effective curricular coordination and vertical articulation exist between and among all academic
areas within the school as well as with sending schools in the district.

6. Staffing levels, instructional materials, technology, equipment, supplies, facilities, and the
resources of the library /media center are sufficient to fully implement the curriculum, including
the co-curricular programs and other learning opportunities.

7. The district provides the school’s professibnal staff with sufficient personnel, time, and financial
resources for ongoing and collaborative development, evaluation, and revision of the curriculum
using assessment results and current research.



Teaching and Learning Standard

Instruction

The quality of instruction is the single most important factor in students’ achievement of the school’s 215 century
learning expectations. Instruction is responsive to student needs, deliberate in its design and delivery, and grounded
it the school’s core values, beliefs, and learning expectations. Instruction is supported by research in best practices.
Teachers are reflective and collaborative about their instructional strategies and collaborative with their colleagues
to improve student learning.

1.

Teachers’ instructional practices are continuously examined to ensure consistency with the
school’s core values, beliefs, and 21st century learning expectations.

Teachers’ instructional practices support the achievement of the school’s 21¢t century learning
expectations by:

*  personalizing instruction

* engaging students in cross-disciplinary learning

" engaging students as active and self-directed learners

* emphasizing inquiry, problem-solving, and higher order thinking

= applying knowledge and skills to authentic tasks

* engaging students in self-assessment and reflection

* integrating technology.

Teachers adjust their instructional practices to meet the needs of each student by:

* using formative assessment, especially during instructional time

* strategically differentiating

*  purposefully organizing group learning activities

* providing additional support and alternative strategies within the regular classroom.

Teachers, individually and collaboratively, improve their instructional practices by:
* using student achievement data from a variety of formative and summative assessments

*  examining student work
* using feedback from a variety of sources, including students, other teachers, supervisors, and

parents
*  examining current research
* engaging in professional discourse focused on instructional practice.

Teachers, as adult learners and reflective practitioners, maintain expertise in their content area
and in content-specific instructional practices. ' ‘ '



Teaching and Learning Standard
Assessment of and for Student Learning

Assessment informs students and stakeholders of progress and growtl toward meeting the school's 21¢ century
learning expectations. Assessmiert results are shared and discussed on a regular basis to improve student learning.
Assessment results inform teachers about student achievement in order to adjust curriculum and instruction.

1. The professional staff continuously employs a formal process, based on school-wide rubrics, to
assess whole-school and individual student progress in achieving the school’s 21st century
learning expectations.

2. The school’s professional staff communicates:
= individual student progress in achieving the school’s 21st century learning expectations to
students and their families

= the school’s progress in achieving the school’s 21st century learning expectations to the
school community.

3. Professional staff collects, disaggregates, and analyzes data to identify and respond to inequities
in student achievement.

4. Prior to each unit of study, teachers communicate to students the school’s applicable 21% century
learning expectations and related unit-specific learning goals to be assessed.

5. Prior to summative assessments, teachers provide students with the corresponding rubrics.

6. In each unit of study, teachers employ a range of assessment strategies, including formative and
summative assessments.

7. Teachers collaborate regularly in formal ways on the creation, analysis, and revision of formative
and summative assessments, including common assessments.

8. Teachers provide specific, timely, and corrective feedback to ensure students revise and improve
their work.
9. Teachers regularly use formative assessment to inform and adapt their instruction for the

purpose of improving student learning.

10. Teachers and administrators, individually and collaboratively, examine a range of evidence of
student learning for the purpose of revising curriculum and improving instructional practice,
including all of the following:
= student work
* common course and common grade-level assessments
» individual and school-wide progress in achieving the school’s 215 century learning

expectations
* standardized assessments
* data from sending schools, receiving schools, and post-secondary institutions
* survey data from current students and alumni.

11. Grading and reporting practices are regularly reviewed and revised to ensure alignment with the
school'’s core values and beliefs about learning.



Support Standard

School Culture and Leadership

The school culture is equitable and inclusive, and it embodies the school's foundational core values and beliefs about
student learning. It is characterized by reflective, collaborative, and constructive dialogue about research-based
practices that support high expectations for the learning of all students. The leaderslip of the school fosters a safe,
positive culture by promoting learning, cultivating shared leadership, and engaging all members of the school
community in efforts to improve teaching and learning.

1. The school community consciously and continuously builds a safe, positive, respectful, and
supportive culture that fosters student responsibility for learning and results in shared
owrership, pride, and high expectations for all.

2. The school is equitable, inclusive, and fosters heterogeneity where every student over the course
of the high school experience is enrolled in a minimum of one heterogeneously grouped core
course (English/language arts, social studies, math, science, or world languages).

3. There is a formal, ongoing program through which each student has an adult in the school, in
addition to the school counselor, who knows the student well and assists the student in achieving
the school’s 215t century learning expectations.

4. In order to improve student learning through professional development, the principal and
professional staff:
* engage in professional discourse for reflection, inquiry, and analysis of teaching and learning
* use resources outside of the school to maintain currency with best practices
* dedicate formal time to implement professional development
= apply the skills, practices, and ideas gained in order to improve curriculum, instruction, and
assessment.

5. School leaders regularly use research-based evaluation and supervision processes that focus on
improved student learning.

6. The organization of time supports research-based instruction, professional collaboration among
teachers, and the learning needs of all students.

7. Student load and class size enable teachers to meet the learning needs of individual students.

8. The principal, working with other building leaders, provides instructional leadership that is
rooted in the school’s core values, beliefs, and learning expectations.

9. Teachers, students, and parents are involved in meaningful and defined roles in decision-making
that promote responsibility and ownership.

10. Teachers exercise initiative and leadership essential to the improvement of the school and to
increase students’ engagement in learning.

11. The school board, superintendent, and principal are collaborative, reflective, and constructive in
achieving the school’s 21st century learning expectations.

12. The school board and superintendent provide the principal with sufficient decision-making
authority to lead the school.



Support Standard

School Resources for Learning

Student learning and well-being are dependent upon adequate and appropriate support. The school is responsible for
providing an effective range of coordinated programs and services. These resources enhance and iniprove student
learning and well-being and support the school's core values and beliefs. Student support services enable eaclt
student to achieve the school's 21 century learning expectations.

1. The school has timely, coordinated, and directive intervention strategies for all students,
including identified and at-risk students, that support each student’s achievement of the school’s
21st century learning expectations.

2. The school provides information to families, especially to those most in need, about available
student support services.

3. Support services staff use technology to deliver an effective range of coordinated services for
each student.

4. School counseling services have an adequate number of certified/licensed personnel and support
staff who:

= deliver a written, developmental program

* meet regularly with students to provide personal, academic, career, and college counseling

= engage in individual and group meetings with all students

= deliver collaborative outreach and referral to community and area mental health agencies
and social service providers

= use ongoing, relevant assessment data, including feedback from the school community, to
improve services and ensure each student achieves the school’s 215t century learning
expectations.

5. The school's health services have an adequate number of certified/licensed personnel and

support staff who:

s provide preventative health services and direct intervention services

* use an appropriate referral process

* conduct ongoing student health assessments

= use ongoing, relevant assessment data, including feedback from the school community, to
improve services and ensure each student achieves the school’s 21st century learning
expectations. ' ' '

6. Library/media services are integrated into curriculum and instructional practices and have an

adequate number of certified/licensed personnel and support staff who:

= are actively engaged in the implementation of the school's curriculum

= provide a wide range of materials, technologies, and other information services in support of
the school's curriculum

* ensure that the facility is available and staffed for students and teachers before, during, and
after school

=  are responsive to students' interests and needs in order to support independent learning

*  conduct ongoing assessment using relevant data, including feedback from the school
community, to improve services and ensure each student achieves the school’s
215t century learning expectations.



Support services for identified students, including special education, Section 504 of the ADA, and
English language learners, have an adequate number of certified/licensed personnel and support
staff who:

= collaborate with all teachers, counselors, targeted services, and other support staff in order to
achieve the school's 215t century learning expectations

»  provide inclusive learning opportunities for all students

*  perform ongoing assessment using relevant data, including feedback from the school
community, to improve services and ensure each student achieves the school’s 215t century
learning expectations.



Support Standard

Community Resources for Learning

The achievement of the school’s 215t century learuing expectations requires active community, governing board, and
parent advocacy. Through dependable and adequate funding, the community provides the personnel, resources, and
facilities to support the delivery of curriculum, instruction, programs, and services.

1. The community and the district's governing body provide dependable funding for:
a wide range of school programs and services

sufficient professional and support staff

ongoing professional development and curriculum revision

a full range of technology support

sufficient equipment

sufficient instructional materials and supplies.

2. The school develops, plans, and funds programs:
*  toensure the maintenance and repair of the building and school plant
* to properly maintain, catalogue, and replace equipment
« to keep the school clean on a daily basis.

3. The community funds and the school implements a long-range plan that addresses:
s  programs and services

enrollment changes and staffing needs

facility needs

technology

n
=
L}
* capital improvements.

4. Faculty and building administrators are actively involved in the development and
implementation of the budget.

5. The school site and plant support the delivery of high quality school programs and services.

6. The school maintains documentation that the physical plant and facilities meet all applicable
federal and state laws and are in compliance with local fire, health, and safety regulations.

-7 All professional staff actively engage parents and families as partners in each student’s education
and reach out specifically to those families who have been less connected with the school.

8. The school develops productive parent, community, business, and higher education partnerships
that support student learning.
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BUILDING & SITE MAINTENANCE PROJECTS - BY PRIORITY

Att. G

PRIORITY| LOCATION PROJECT DESCRIPTION JUSTIFICATION COST

1 HAWLEY SCHOOL CONTINUE DOOR REPLACEMENT-PHASE 111 SECURITY/SAFETY $ 20,000

1 HAWLEY SCHOOL UPS BACK-UP FORT VOICE AND DATA SAFETY $ 10,000

1 MIDDLE GATE SCHOOL UPGRADE ELECTRICAL/GEN BACK-UP FOR PHONE SYS SAFETY $ 18,000

1 HEAD O'MEADOW SCHOOL _|UPGRADE ELECTRICAL/GEN BACK-UP FOR PHONE SYS SAFETY $ 20,000

1 MIDDLE SCHOOL ELECTRICAL UPGRADE AND UPS BACK-UP PHONE SUPPORT DISTRICT/TOWN INITIATIVE $ 20,000

1 MIDDLE SCHOOL INSTALL ADA LOCKSETS-KEY TO MASTER SAFETY $ 30,000

1 HIGH SCHOOL CONNECT CULINARY REFRIGERATION TO GENERATOR HEALTH/FOOD LOSS $ 30,000

1 HIGH SCHOOL EXPAND SERVICE FROM GENERATOR TO F WING CRITICAL SAFETY $ 15,000

$ 163,000
[ 2 [MIDDLESCHOOL JINSTALL ADDITIONAL EXTERIOR LIGHTING [SAFETY {$  20,000]

3 MIDDLE GATE SCHOOL CARPET/FLOORING REPLACEMENT PROGRAM SAFETY $ 20,000

3 MIDDLE GATE SCHOOL PAINT GYM AND REFINISH FLOOR UPGRADE $ 25,000

3 HEAD O'MEADOW SCHOOL _|CARPET/FLOORING REPLACEMENT PROGRAM SAFETY $ 20,000

3 MIDDLE SCHOOL CARPET/FLOORING REPLACEMENT PROGRAM SAFETY $ 30,000

$ 95000
[ 4 [MIDDLESCHOOL |PAVE REAR ACCESS ROAD | SAFETY/DETERIORATED [$ 13500]

[ 5 [HEADO'MEADOWSCHOOL |REPAINT EXTERIOR DOORS,FRAMES,WINDOW FRAMES |RUSTING AND WORN |$ 20,000
[ 6 [HEADOMEADOWSCHOOL ]INSTALL ACCESS TO REAR OF BUILDING//STONE DRIVE [SAFETY 1$ 15000]
[ 7 |REEDSCHOOL {INSTALL FLASHING AT ROOF PENETRATIONS [NOT COMPLETEFROMCONST __ | $ 15,000 |
|8  |MAINTENANCE SHOP [TANK REMOVAL, DRAINAGE & PAVING |EXCEEDED USEFUL LIFE |$  35,000]
[ 9 [WAREHOUSE [LOADING DOCK REPAIRS, DRAINAGE & PAVING [DETERIORATING [$ 20,000]
| 10 [HIGHSCHOOL |PAVE PARKING LOT |SAFETY/POOR CONDITION [ $ 190,000]
|1 |MIDDLESCHOOL {UPGRADE BATHROOMS IN A WING 2ND FLOOR [SAFETY/HEALTH [$ 25000]
{12 [HAWLEY SCHOOL [REPAINT GYM & ADJOINING MUSIC ROOM |[BADLY DETERIORATED [$ 15000]
[ 13 [MIDDLE GATE SCHOOL [REPLACE CEILING AT MAIN OFFICE, LIBRARY AND REAR HALL _ |SAFETY [$  15000]

14 |MIDDLE GATE SCHOOL REPAINT ‘92 WING UPGRADE $ 25000

14 |HEAD O'MEADOW SCHOOL [PAINT CLASSROOMS & HALLWAYS COVER VINYL $ 20,000

$ 45,000
| 15 [HEAD OMEADOWSCHOOL |INSTALL CONCRETE STAIRS TO ADJACENT PROPERTY |SECURITY/SAFETY |$ 10,000}

[ 16 [MIDDLESCHOOL JINSTALL SOUND SYSTEM AUDITORIUM |NON-FUNCTIONAL |'$ 10,000
| 17 THIGH SCHOOL |CLEAN DUCTWORK |HEALTH [$ 50,000
{18 [HIGH SCHOOL ]UPGRADE SOUND SYSTEM FOR AUDITORIUM-PHASED PROJECT |SYSTEM FAILING/UNSUPPORTED [$  45000]
( | 19 [HIGH-SCHOGL [VISITOR BELEACHERS-FINAL-PHASE {INADEQUATE SEATING [$ 45000 ]
 [_20 [HAWLE¥SCHeOL [INSTALL-COVERSATFIRE PULL STATIONS | SECURITY/SAFETY [$ 2500
{ {21 |MIDPEEGATESCHOOL | BFALLWAY-BATHROOMS-PHASE] (2) [DAMAGED/ADA [$  eom00 |
! | 22 [nieH-8EHEOL | REPEACE-ELOORING.AT.LOBBY |HEALTH SAFETY [ $  3s000.]
| 23  [MIDPLEGATESEHGOL | REREAGE-WALL.SCONCES/IIGHTING [INEFFICIENT 1$  1p000 |
[ 24 [HAWEEVSCHOOL [INSTALI-NON=SIIDFI-:OGRING-AT-RAMPS(97-AND 7 8) [SAFETY [$ 10000 ]
1§ 25 |REEDSCHOOL | INSFATI-GRAVEL-PATH-AROUNB-SOCGER-FIELD |LAWN DAMAGE [$ 4s55000.]
[ 26 |SANDY-HOOK/GHALIHIEL |RESERVEFOR POTENIIALGHALK HILI-NEEDS — [POTENTIAL NEEDS |$ 9s.000]

GRAND TOTAL - ALL LOCATIONS $ 1,074,000

2/5/2013
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March 4, 2013 Emailed questions — Partial

1.

10.

Can you provide the box diagram relating to enroliment with actuals?

Principals enrollment recommendation; 10/1/2012 actual using principals estimate for
next year along with their staffing recommendations. This recommendation changes the
distribution of staff slightly with 1 additional non-budgeted teacher at Middle Gate.

Both Hawley and Head O’Meadow put a watch on Kindergarten which they feel could
add another teacher each. Schedule attached.

Can you update fuel and gas with the recently awarded bid numbers?
Fuel Oil and Diesel — attached

Help us understand if there is a standard formula or practice for custodians and whether
or not the district employees a standard practice. I'm specifically interested in staffing
levels in the schools and the justifications...especially the high school.

Custodial staffing — attached

Please explain the change to your policy regarding hires and helped us understand what
hires have taken place since adoption of the last budget.

New hires listing — attached

Help us understand the plan for hiring of new administration and its allowance in the
budget presented.

New administrators are budgeted at the stipulated contract rate in their agreement.
Based on prior experiences or lack of they may be hired at 6% or less of the stated
contract note. -1% off rate for all would equal 54,557, -3% would equal $13,669 and -6%
would equal $27,340.

Please provide an understanding of your most recent financial report and the two major
object codes that are not compliant with your policy?

On the latest financial, January, all ‘Balances’ are positive. We don’t understand the
statement that two major objects are not compliant. However the issue we have in that
the Transfer policy does not take into account offsetting revenues such as the Excess
Cost and Agency Placement grants, as well as Magnet transportation. There is no
account from which to draw upon in the case when these accounts appear to be in the
red.

March 7, 2013 1



Some More:

1. | would like to see a reconciliation of the enroliment to Dr Chungs numbers since |
cannot find the figure 5024 anywhere on his projections.. It looks to me as though the
projected enrollment next year will be well under 5000 based upon current years
enroliments rolled forward to next year, especially at Reed and the Middle school. On
the other hand the high school rolled forward is higher than projected. What are the
reasons for this?

Answered with March 5™ request — Page 1

2. 1would also like to see what the total cost of personnel would be of all school personnel
if we kept the numbers the same from 2012 giving effect for the union negotiations for
each bargaining unit. That way, we can see the total cost of the effect of theincreases on
current personnel vs. the additional costs associated with any new hires.

Union and contractual raises — answered with March 5" request — Sheet 8

3. Can we get a side by side comparison of each out of district special ed student (not
names) for the last 3 years along with the cost of each and the school attended? There
appears to be 14 additional students from last years budget, although some may have
been added after the adoption of last years budget. Also, were any of the out of district
placements the result of 12-14? The increase from last years net request to this years is
almost 100%.

Answered with March 5 request — Table 15.

March 7, 2013 2



e 196png 3049 ‘g5 obed o) asedwo)
Se obueyo rejoL
[ %4 00 602 661 G¢C 6'€e 602 00 L6 661 0L 002
Bayy-t  9HOIW ‘Gavr-e BAvy-£  OHOILd Bavy-¢ ‘Bavy-t  OHO3ULd ‘Bayr-¢ ‘Bavy-C  OHO ALY ‘BavY-¢
6Vl 191 oel €9l 6°€l il g€l 991
Bavz-y Ll 9EE | Bavz-w /] BEE Bavz-y ¥ EEY | Bavz-M  G'LZ |Gy | Bavz-u €2 Gbb | Bwz-n €7  pSY BAYZ N 6L 26¢ | Bwz-y gL 19¢ [viol
0
(174 144 0c
0 (44 (174 vZ 4 174 12 €C
(¥4 (44 6l €C €¢ 6l 13 44
0c b= (44 6l L+ €2 €e 61 13 [44 m
0z £ 19 [44 14 88 6l S 16 €¢ |4 £6 €2 S SLl 61 S 16 8L 4 2L 12 ¥ 88 | ¥ |m
{2}
0 (474 m
0 ¥4 0z 61
¥4 14 61 61 [44 8l
%4 0¢ 0z 74 6} 6l (44 8l
[44 61 0z L+ e 13 L= 6l 44 8l
[44 £ L9 6L £ 85 0¢ S 20l ¥Z 14 26 1 S ¥6 Ll 9 ELL 12 |4 18 81 14 2. | €
0 8L
0 Ll Ll 61
(174 9l L1 Ll 0z 6l 61 0z
61 Gl L Ll 174 64 61 (114
61 Sl Ll - Ll 0z - 61 61 0z
61 v Ll St 14 19 9l S b4 Ll ] €01 61 14 64 81 S 6 8L 14 Gl 61 14 6L | Z
0 5
] 8l Ll 8l 9l B
8l 61 Ll Ll 8l ]38 L 6l m
13 8l Ll L 9l 9l Ll 8l I3
8l 8L Ll L 9l St FAS 8l
Ll 14 VL Ll v L L} S 98 Ll S S8 gl S 8 Sl S 8. L 14 89 81 14 EL 3
wesboid Aep jing weiboid Aep yeq wesbosd Aep yny welboid Aep ey wesbaud Aep yny wesboid Aep jey weiboud Aep jiny wesboid Aep yey
0 Si
0 al gl St 61 6l €l
0z Sl gl Si 8l 6l Ll 43
174 L+ St 9l G+ 143 8l + Ll Ll L+ cl
0c € 09 L4 2 09 9l 14 9 143 x4 2L 8L 14 €L Ll Z (43 9l € 0S (43 Z 6y | M
ave SWH SRS | SV5  SeS0Val SDaons, s UFDVI SDOOIS| SO SUIRVID IS 1 VTS WV 00| VD SHFEVED IR ®
NOUVANIRNOTIY & Wdiohad EFEL0Z WOV ROUVONIANOS3Y & VAN £rzioe nLov NOUVONSRROIIY S TUaIONEd tiZioz Wniov NOIVONIWNOS3E & TVaDNitd €110z WNLDV m
[
TOOHIS AMV.ININITI MOAVIW.0 AV3IH TJOOHOS AMYLNSWIT3 31v9 37AAIN TOOHIS AMVANIWITI MOOH AQNVS TJOOHOS AHVLNIWITI ATTMVH 7

ONI44VLS ANV SLNIWNTTOUNI STOOHOS AMVINIWIE

uonepuswwoaady sjediduud




(oo¥1irg) s8uiaes 04 [€10L
(182 6.LY) ITLEQES cb66‘zotg Ci1G‘zots $1S0)) [B10]L,
€6v1Esg 0008°€$ 000S5°€¢$ uo[[es 194 150D
obvg‘rer obgrer Lbrzer suof[en
SSUARS 904 €10%/83%/¢c T-€10¢ 1°8png
ptg maN 1sonbay €1-g102
§2IDY po1oD.quUO)) - [oN] ]25a1(]
(611‘36%) 991V GLGG 6852998 A CVATY $1S0)) [e10.1L
000281 006°cgt 006cg1 suoj[[es pa1esqo
6191°€$ 0059°€$ obLEC$ uofes) 194 150D
000‘zgt 006°cg1 006‘cgr €1/S1/e sesodim Jurppig 10} ssnnueng) [10
SSUAeS 3049 t10¢/g%/c P1-tT10e 1P8png
Pl MaN 1senbay €1-210%

SaIDy pa19oD.Quo)) - [IO bUjoo

STOOHDS JOI'TdNld NMOLMHIN



100Y3s WOH D
abpsn a)qu.aoduiod o 3500 abo.uaap uo pasoq a3o. ftaaijap (1)

06S‘zLz$ TH Y.YD 10j asuadxy [eUorIppVv
¥GL‘0S% €b6Lo0 bg6‘gEo AI2AT[o( - AOLN9H (D
L10‘GS$ 01980°0 ¥g6‘g€o Addng - A011109[H
eveotrg €6v1€$ ‘I8 org‘er sasng 10J [an] [9S91(
9ib‘9z1$ 6191'€$ ‘I8 ooo‘ob [10 Suneay
150D 90L1d 1uf) Ajjuen

PI-€10Z 10 sosuadxy I1tH JIPYD

STOOHOS OI'TdNd NMOLMIAN



NEWTOWN CUSTODIAL /MAINTENANCE STAFF
CUSTODIAL

NOTES:
for the district
1) Age of facllities

3) Pool
4) Stadium

362131 17

2) Extensive community usage

Facility Sq. Ft. # FTE Cust Average Sq. Ft. per FTE
HAW 60460 4 15,115 |
SH 69023 4 17,256
MG 57100 4 14,275
HOM 65000 4 16,250
REED 165600 8 20,700
AR e TR BRI s | 2 A T e e VA T AT, 333?4‘
MIDDLE 175000 g 19,444

District also employs 2 Custodial floaters to cover sick, vacation, Injuries, etc..

The following are justifications for the 18,000 sq ft standard

21,302

5) Multiple gymnasiums
6) Lack of adequate café facilities
7) Custodians perform minor repairs

MAINTENANCE |

Facility Sq. Ft. # FTE Maint Sq.Ft. per FTE
HAW 60460

SH 69023

MG 57100

HOM 65000

REED 165600

MIDDLE 175000

HIGH 362131

MAINT SHOP 3244

WAREHOUSE 9400

1 966)958 e LD CilR T PR

1071935391160

Standard practice for maint staffing is approx. 80,000 to 100,000 Sq. Ft.
per FTE. In this area the district is under staffed by approx. 5 FTE's

3/6/12013



ADDITIONAL STAFFING POST 12/14/12

NEW POSITION:

SANDY HOOK
ASSISTANT PRINCIPAL
EDUCATIONAL ASSISTANT

BUILDING SUBSTITUTES

HAWLEY
SECURITY GUARD

MIDDLE GATE
SECURITY GUARD

HEAD OMEADOW
SECURITY GUARD

REED INTERMEDIATE
SECURITY GUARD

MIDDLE SCHOOL
SECURITY GUARD

HIGH SCHOOL
GUIDANCE COUNSELOR
SECURITY GUARD

CENTRAL OFFICE
SECURITY GUARD

EXTRA/INCREASE FTE/HOURS
SANDY HOOK

e - — o -

1

DoH

CATHY MAZZARIELLO 12/1772012 ESTIMATED 140 DAYS
OPEN 20 HRVWK @$§13.09/HR  ESTIMATED 64 DAYS
OPEN 20 HR/WK @$13.09/HR  ESTIMATED 64 DAYS
OPEN 20 HR/WK @$13.09/HR ~ ESTIMATED 64 DAYS
OPEN 20 HR/WK @$13.09/HR  ESTIMATED 64 DAYS
ANDRE]I, CELESTE M. $75/DAY 20252013

FRAZZETTA, DIANE M. $75/DAY 2/11/2013

FUCHS, CHRISTINE C. $75/DAY 2/11/2013

GREEN, ERIN D. $75/DAY 2/502013

LUONGO, KIRSTEN A. $75/DAY 12512013

ODELL, HEATHER E. $75/DAY 172872013

SENTEMENTES, DENISE R. $75/DAY 172812013

SEXTON, COLLEEN W. $75/DAY 17282013

CARLINO, JOSEPH A. 35 HR/WK @$16.12/HR
WANNAGOT, DAVID B. 35 HRYWK @$16.12/HR
KAYLOR, MICHAELE. 35 HR/-WK @$16.12/HR

DIMAUROQ, JOEY A. 35 HR/WK @$16.12/HR
VITARBO, ERNEST M. 35 HR/WK @$16.12/HR

HARRISON JR., ROBER" 35 HR/WK @$16.12/HR
ROSARIO, MIGUEL A. 35 HR/WK @$16.12/HR

POMERANTZ, SARAL. MASTERS1 1.0 FIE
CONWAY JR., THOMAS 35 HR/WK @$16.12/HR
CACACE, DANIEL J, :

OPEN 35 HR/WK @516.12/HR

JOHNSON, CARL D. 35 HR/WK @$16.12/HR

212072013 ESTIMATED 82 DAYS

2/12/2013 ESTIMATED 86 DAYS

2/12/2013 ESTIMATED 86 DAYS

2/42013 ESTIMATED 89 DAYS
3/4/2013 ESTIMATED 74 DAYS

2/20/2013 ESTIMATED 82 DAYS
272012013 ESTIMATED 82 DAYS

2/1212013 ESTIMATED 91 DAYS
2/4/2013 ESTIMATED 90 DAYS

2/4 - 2125113 ESTIMATED 12 DAYS

? ESTIMATED 74 DAYS

2/25/2013 ESTIMATED 79 DAYS

(REPLACED WILLIAM GERARD AT HIGH SCHOOL, WHO WENT TO CENTRAL OFFICE)

ADDITIONAL STAFFING RELATED TO 12/14/12

OTHER STAFFING CHANGES
DISTRICT

TESOL TEACHER
MIDDLE GATE
EDUCATIONAL ASSISTANT
HEAD OMEADOW
EDUCATIONAL ASSISTANT
HIGH SCHOOL
EDUCATIONAL ASSISTANT
EDUCATIONAL ASSISTANT

75 TO1.O0FTE
NANCY CONRON ATO1OFTE
CULLINAN, JOANNE  22.5 HR/WK @$13.09/HR

DEPINTO, MICHELLE 13 HR/WK @$13.09/HR

KUSICK, TRACI D. 13 HR/WK @$13.09/HR
MARIANNE NADRICZN 13HR/WK TO 26HR/WK

NANCY ROGERS-DUFFY

KRISTEN MATTERA
KRISTINA PIERCE

171572013 ESTIMATED 96.5 DAYS
2/4/2013 ESTIMATED 90 DAYS

112972013 ESTIMATED 93 DAYS
17172013 ESTIMATED 100 DAYS

2012-13
SALARY

$62,034.00
$3,351.04
$3,351.04
$3,351.04
$3,351.04

$13,404.16

$5,925.00
$6,375.00
$6,375.00
$6,675.00
$7,125.00
$7,050.00
$7,050.00
$7,050.00
$53,625.00
$129,063.16

$9,252.88
$9,704.24
$9,704.24

$10,042.76
$8,350.16
$18,392.92

$9,252.88
§9,252.88
$18,505.76

$23,532.50
$10,155.60
$1,354.08
$8,350.16
$19,859.84
§43,392.34

$8,914.36

§246,929.90

$47496 YID

$450.00 FORMER SHS TEACHER
$1,504.70 SHS TEACHER ON LOA

$2,429.66

$249,359.56

$16,993.62
$5,684.33
$3,063.06

$3,165.16
$3,403.40

§32,309.57
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BOF QUESTIONS of March 5th

1. Ibelieve there are approximately 12k taxpayers in Newtown, and | would estimate about 4k of those
have school age children. How do you crisply explain in a “big picture” kind of way to the 8k taxpayers
who probably have not attended the BOE budget meetings, and are weathering the economic effects
of the Great Recession, the need for a 5.67% increase or $4.9million, given excellent student
achievement and a declining student population?

The average of the last 4 year budget increases have been less than 1% (in fact .85% well below the
inflation rate)—the current request will mean the average for the last 5 years will be 1.99% again--less
than inflation (Page 238).

2. Of the $4.9million dollar increase, how much is related to the events of 12/14? Please itemize.
12 Security Staff is $247,800.

3. Of the $4.9million dollar increase, how much is related to government “mandates”? Please itemize. Do
you have any data on how the private schools (e.g. St. Rose) are managing against these headwinds?

All the mandates are now on our web site under Board of Education Budgets.

To do such an analysis is quite a time consuming process. Some new mandates are: Graduation
Requirements, NEASC, Evaluations. Private schools are not required to meet all the mandates. We have
no information on them, but know they have the opportunity to raise tuition.

4. How do the enroliment pages 15-18 box to page 20?
Dr. Chung projected 4,938 plus 82 Pre-K students and 4 projected STARR students = 5,024

5. Footnote on page 20 (*) states 2013/14 based on Dr. Chung's projection. | can’t find 5024 anywhere on
pages 15-18. Please clarify.

Dr. Chung projected 4,938 plus 82 Pre-K students and 4 projected STARR students = 5,024

6. lunderstand fixed costs, variable costs and step functions and that FTE will not drop with 1 less
student. However, I'm seeing no management of FTE for the 427 drop in FTE over the past few years.
It is important to compare staffing trends beyond one year, as the cumulative im'pact of change over
the years gets lost if one does not analyze trends. Help me understand what specific actions have been
taken to try and capture the $3,442k savings that your budget should have shown if you operated
2013/14 at the same efficiency levels as 2010/11. Note that | stripped out FDK and incremental
security guards. Staffing per page 37.
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| #staff  |#students |#staff/100 students
2010 staffing levels 730 5451 13.39
2013/14 staffing levels 743

less FDK | -13

less Secu rirty -12 718 5024 14.29
Staffing levels @ 2010/2011 efficiency  |(50.24*13.39) 673
Savings (718-673) | | | 45
Estimated Salary and benefits per fte (56,626,435/743.32) 76,180
Savings to proposed budget | | | 3,442,117

We included numerous enrollment charts for each location for 8 years to detail class sizes within the
guidelines. In these areas where it was warranted enrollment was reduced. The analysis needs to be
individual by location to be valid. In the year compared there are 12 less positions, Page 279
graphically displays the decline in staffing as correlated to enrollment. This question erroneously
suggests significant reductions based on a total staffing ratio to number of students. It further assumes
that the total of salaries and benefits are equated to FTE counts. This is not the case, as these accounts
include substitutes, tutors, overtime, curriculum work, coaches, advisors, retirement payments,
program development, civic activities, park & rec and snowplowing. To throw a large number, such as
5$3.4M with the statement that we should have captured these savings is irresponsible. This self-
created efficiency ratio is not a measure that is or should be used as it can only provide a hypothetical
number.

7. Page 22 talks to Major Drivers of the Budget. Utilizing this page | can only sum to $2,970 leaving $1,520
or 33.9% of the increase unaccounted for, Please review my summary of your page 22 and provide
explanations for the two “all other lines” listed below:
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SK % of incr. |

Salaries and Benefits

run rate impact of 2012/13 salary 448 10.0%
salary increses for teachers 305 6.8%
12 security | 248 5.5%
other union contracts 217 4.8%
high school staffing improvements -349 -7.8%
FOK | ;' | 525 11.7%
high school guidance conuselor and adj. | 93 2.1%
All other to box (What is this for??) 829 18.5%
Total salary and benefits 2316/  51.6%
other FDK offsets (525-345) -180  -4.0%
Building and Grounds 824  18.4%
Special Ed additional outplacements 342 7.6%
Technology i 497 11.1%
Sub total before All Other ' 3799'  84.6%
All other (what is this??) 691 15.4%
Total increase j 4490 100.0%

This is not an additive sheet in that the Guidance is in HS staffing and also mentioned in Pupil
Personnel. The total without this comes to 53,575,613.

The summary table above is incorrect. The HS staffing improvements should not be -349, it should be
plus (+). The HS guidance counselor is included in the 349 number and should not be added a second
time in the table. The 365 for benefits is not included in the chart. Including this means that salaries
and benefits becomes -141 in place of the 829 listed. The 342 for Special Ed additional should be 542
(our error, notation was not updated). All other therefore becomes 490. The best place to get an idea
of what this is is on page 40 the object detail. These additional items include NEASC and evaluation
expenses, repairs and maintenance, contracted services, plant supplies, energy, textbooks, etc.;

8. Page 23 components of salary increase add to $1447. They should total $1951. $504 then must be the
salary increases mentioned with no amounts. Please itemize the $504 by component.

The first three bullets on Page 23 add to 1,000,013. The same total on Pages 269 - total net staffing.
The last bullet states the half year salary impact for teachers. This was not an additive sheet. (See

sheet 8).

9. What components on page 34 are included on page 43.
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4 - Elementary, Reed, MS and HS, this combination constitutes the regular instructional program
function.

10. Page 23 1.10 certified fte at $210k. What’s this?
See sheet 10.

11. Page 37 high school increases 3.4 fte. Page 22 states 5 fte improvements. This implies an addition of
8.4 new positions. Please explain the new positions.

Incorrect implication. Titles of positions do not equate to FTE’s. Coaches are not FTE’s (See Page 269).
Guidance is in Pupil Personnel, see Page 193. (In any event the 3.4 would be part of the 5 not in
addition to).

12. Please discuss your priorities opposite the $824k worth of Building and Maintenance. Prioritize them
with respect to each expenditures direct impact on students’ education. For example, paving the
parking lot | would suspect has very little direct impact on our students test scores or achievement.

Page 237 does indicate priority following the amount (label got lost). These requests are imminent for
health and safety of students, staff and the public. How would you evaluate the effect of a freshly
painted, carpeted classroom on kid’s performance? Clearly well maintained facilities have been shown
to have a positive impact in this regard.

13. What specific actions are being taken to manage the dramatic rise in Special Education Programs?
Diligent administration of the IEP process. Legal requirements drive a great majority of these costs.

14. What is driving the costs of the increase in Special Education? Page 172 lists an increase for Special
education of $741. Page 22 states the increase of additional students at only $342, If the “volume
variance” is only #342 than the “rate variance” is the difference? Please explain.

$741,000 is the total increase in Special Ed programming including salaries certified, non-certified. See
Page 172, the “S change column”. The numbers on page 22 should have been 5542,801. In addition
the BOE was advised that $250K should be set up in some sort of contingency for additional needs that
are very likely.

15. Can we see page 175 for last year, this year and the difference on one page?

See Table 15.

16. Please help me understand the $697k increase in technology. | cannot follow pages 199+ and how they
box back to page 195.
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Curriculum and Technology budgets are combined on page 196. The increase in curriculum is $168,132.
Technology is separate on page 211. It has an increase of $529,737.

17.1am personally disappointed that the BOE continues to produce page 267 highlighting wealth and
expenditure rankings for Newtown. It appears its only purpose is to suggest that we are a wealthy
community yet we do not support education. Expenditure/student and wealth graphed on the same
page are absurd metrics to benchmark our schools, and only self-serving to support increasing school
budgets. The only metric that is relevant to both our students and our taxpayers working together as a
community Is academic achieve per dollar spent. Newtown scores very high on achievement, we spend
relatively less per student. Net, net we are doing a great jobll On a final note, | apologize in advance if
page 267 has any other meaning or intention to what | stated above. If it does, | would like it to
understand it.

Actually, | agree that your interpretation is correct in that Newtown does much more with less than our
surrounding towns, and continues to provide an excellent education for all of our students. There is a
real concern however; that we are not investing in some areas of the budget so we defer maintenance
and technology, etc. until future years...this has been possible in the past, but becomes less possible
with each year.

The State calculates and provides districts with these rankings for public comparisons.
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2013-14 SALARY BUDGET CHANGES

SALARIES

ADMINISTRATORS
TEACHERS
SEC./CLERICAL/TECH.
ED ASSISTANTS
NURSES

CUSTODIAL SALARIES

SUMMER SCHOOL TEACHERS
CERTIFIED SALARY ADJ.
OTHER SALARIES

NON-CERT SALARY ADJ.
TUTORS

CERT. SUBS.

ACTIVITIES SALARIES

EXTRA WORK

TOTAL SALARIES

sheel” @

BUDGET STAFFING OTHER
CHANGE ALLDAYK  CHANGES CHANGES
$183,354 $133,049 $50,305
$1,243,170 $420,540 $69,169 $753,461
$88,463 $38,892 $49,571
$119,870 $103,400 ($22,158) $38,628
$2,101 $2,101
$76,036 $76,036
$1,712,994 $523,940 $218,952 $970,102
$9,316 $9,316
($153,138) ($153,138)
$308,571 $247,800 $60,771
$2,829 $2,829
$35,712 $35,712
$29,010 $29,010
$9,321 $9,321 $o
($3,552) ($3,552)
$238,069 $o $257,121 ($19,052)
$1,951,063 $523,940 $476,073 $951,050
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS
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OLR RESEARCH RIEPORT

February 1, 2013

2013-R-0047

EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS

By: Marybeth Sullivan, Legislative Analyst II

You asked for a list of statutory mandates imposed on Connecticut public school
districts over the past few years.

SUMMARY

This report updates and revises our 2011 report (2011-R-0457) to include
mandates adopted, eliminated, or modified in the 2009, 2010, 2011, and 2012

legislative sessi

ons.

Table 1 lists the mandates that apply to all local and regional school districts. It
does not include obsolete and expired mandates and those that apply:

1. only to certain types of school districts, such as priority or low-achieving
school districts;

2. as a condition of receiving a state grant other than an Education Cost

Sharing (

ECS) grant; or

3. to all public agencies, such as the Freedom of Information Act
requirements.

Table 1: Statutory Mandates on Local and Regional School Districts

STATUTE (CGS§)/

PUBLIC ACT (PA)

MANDATES

Local and Reglonal Board Compliance with State Education Interests

Al

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS

10-4a

o Finance educatlonal program at least at minimum requirement.

e In order to reduce racial, ethnic, and economic Isolation, provide educational opportunities
for students to interact with students and teachers from other racial, ethnic, and economic
backgrounds.

Comply with order of State Board of Education (SBE) to remedy any failure or inability of a school
district to Implement the educational interest of the state.

Public School Information Systems

10-10a

Participate in State Department of Education’s (SDE) statewide public school information system
and report required information on students and teachers.

10-10b, as amended
by PA 11-70

Include unique identifiers or state-assigned student identifiers on student transcripts.

10-10¢c, as amended

Implement new SDE system of accounting (“Chart of Accounts") for school revenues by filing

by PA 12-116 annual! financlal reports beginning in FY 15,
State-wide Mastery Examination
10-14n o Adminlster state mastery tests to students in grades 3-8 and 10.

e Certify on student's permanent record and transcript if a student exceeds the mastery goal
level on each component of the 10th grade exam.

Reading Assessments for Kindergarten to Grade 3

10-14t, as amended

Use new SDE reading assessments to identify K-3 students who are reading at a leve! below

by PA 12-116 proficient, beginning with the school year starting July 1, 2013.
Length of School Year
10-15 & 10-16 Provide 180 days and 900 hours of school sessions per year. No rescheduled sessions on

Saturday or Sunday.

Access to Student Records

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm

Page 2 of 27
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS

10-15b o Provide parents or the courts access to students' records.
e Mail school notices to parent or guardian with whom the student does not primarily reside
when they mail them to the other parent or guardian.
Prohibition of Discrimination
10-15¢, as amended e Open schools to all five-year-olds, without discrimination.
by PA 11-55
e Open schools to alt children and give them an equal opportunity to participate in school
activities, programs, and courses of study without discrimination on account of gender
identity or expression.
Educational Opportunity for Military Children
10-15¢ Follow uniform standards to facilitate placement, enroliment, graduation, data collection, and
other decisions involving children In grades K-12 when they move to other states because their
parents are deployed on active duty in the U.S. Armed Services.
Silent Meditation
10-16a Provide an opportunity for silent meditation at the beginning of each day for students and
teachers who want it.
Prescribed Courses of Study
10-16b, as amended e Provide the prescribed courses of study.
by PA 11-136
e Attest that the instruction is planned, ongoing, and systematic. (The courses of study
include arts, career education, consumer education, health and safety, language arts,
mathematics, physical education, sclence, social studies, and, in secondary school, world
language and vocational education.)
o Exempt deaf or hearing impaired student from any world language requirement if the
student's parent requests it in writing.
o Include American Sign Language as a world ianguage when offering instructional
programs.
10-16e Exempt students from participation in family life education on written notice from parents.
Establishment of Graduation Date

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm

Page 3 of 27
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS Page 4 of 27

10-161 Hold graduation ceremonies no earlier than 185th day of orlginally adopted school calendar (with
exceptions).

English Language as Medium of Instruction

10-17 Hold all classes in Engiish, except for bilinguai and English for Speakers of Other Languages
(ESOL) programs.

Bilingual Education Programs

10-17e, f o Annualiy ascertain the dominant language of district children and provide bllingual
education if there are 20 or more children with a single dominant language other than
English.

e Discontinue bilingual education for students who fail to meet the state's English mastery
standard after 30 months in a bilingua! education program.

o Provide a program on democracy that allows students to ieam about the branches of
government in a participatory manner as part of their third, fourth, or fifth grade curricuium,

Curriculum and Instruction Materials and Exemptlions

10-18 Provide a program of U.S. history and the duties of citizenship.

10-18a Select textbooks that reflect the achievements of individuals of both sexes, all ethnic
backgrounds, and ali races.

10-18¢c Exempt students from any firearm safety program the district offers, upon a parent's request, and
provide them with an opportunity for study.

10-19 e Provide alcohol, nicotine, and drug education.
e Annually attest to the SBE that all students receive the education.
o Provide AIDS education.
e Adopt a policy to exempt students from AIDS education upon parental request.
Days Proclalmed by the Governor
10-29a ”

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm 3/6/2013



EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS Page 5 of 27

Observe Martin Luther King Day, Pan American Day, and other special days on the day
designated or on the last school day before the hoiiday.

Towns with No High School

10-33 Designate a high school in another district If the district does not have its own high school, and
pay tuition for students to attend that high school.

10-35 Give at least one year's notice of discontinuance of high school service to nonresidents.

Regional Agricultural Sclence and Technology Education Centers

110-64 if school does not offer vocational-agriculture (vo-ag) training, designate a school that students
may attend. Pay tuition and reasonable and necessary costs of transportation to the vo-ag
training.

10-65 o If a school district does not maintain a vo-ag center, allow its students to enroil in one or

more other districts’ center in numbers that are at least equal fo (1) the number specified in
any written agreement It has with a vo-ag center or (2) if there is no written agreement, the
average number of its students enrolled In the center during the three previous school years.

e if a district does not maintain a center, also provide enroliment opportunities for 9th
graders in each center It designates that are at least equal to (1) the number of Sth graders
specified in its written agreement with each center or (2) the average number of Sth graders
that enrolled in each designated center or centers over the preceding three years.

o If a district provided opportunities for its students to enroll In more than one center in the
school year starting July 1, 2007, continue to do so in the numbers required by law.

Charter Schoois

10-66ee o Pay agreed-upon amount, including extra for special education, to any local charter school
in the district that a student from the district attends.

e Provide transportation for district students to any charter school located in district.
o Hold planning and placement team (PPT) meeting for charter school student who lives in

district and requires special education, and pay the extra cost for special education services
to charter school.

Adult Education

10-69 e Provide adult education including U.S. citizenship instruction, English for limited English-
speaking adults, and elementary and secondary completion programs.
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o Only provide an adult education diploma upon completion of 20 credits in specified
subjects.

o Award speclfied adult education credits for experiential learning, successfully completed
courses at state-accredited schools or coileges, successfully passing tests, and independent

study.

Page 6 of 27

10-70

Provide rooms and other facilities for adult education classes.

10-73a

Charge no fees for aduit education courses the law requires,

Speclal Education Programs and Services

110-76b,10-76d, & 46a
-150-153

o Foliow SDE regulations on the use of physical restraints and seciusion on students
receiving or awaiting eligibility determinations for special education services in public
schools.

e Tell pupils, parents, guardians, and others standing in the place of parents about (1) the
faws and regulations governing the use of physical restraints and seclusion and (2) related
student and parental rights at the first PPT meeting invoiving the student's individualized
educational program (IEP).

o Report to SDE on use of restraint and seclusion.

10-76d

o |dentify children who require special education, provide special education, notify parents
when children may require special education, maintain records, report annually on the
progress of special education children in private institutions, and submit the report to the
SBE upon request.

® Provide transportation to special education students to and from the child's residence,
unless the district makes another arrangement with the student's parents.

e Be financially responsible for resident students receiving special education outside the
district.

o Be financlally responsible for cost of special education for one calendar year for any child
placed in the district by a state agency whose home district cannot be identified.

o Not require a student to get a prescription drug before he may go to school, be evaluated
to determine special education eligibility, or receive special education.

o [f providing special education, offer to meet with student's parents, upon their request,
after student has been assessed for possible placement in special education but before the
planning and placement team (PPT) meeting.

& Provide parents with copies of the assessment and evaluation results used to determine
special education eligibility at least 3 schoo! days before the referral PPT meeting.

o Provide parents with any SDE information and resources relating to [EP as soon as a
student is identified as eligible for special ed.
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10-76h Comply with special education hearing procedures.
10-76m Comply with special education audit requirements.
10-76dd Employ the requisite number of certified and iicensed staff to Implement each child's IEP,
10-760¢ include an administrator, not necessarily the principal, In each PPT meeting.
10-76ff Follow statutory procedures in identifying whether children require special education.
10-76gg Provide SDE with Information on race, ethnicity, and disability category of chiidren requiring
special education,
10-76ii Starting July 1, 2012, provide applied behavioral services by properly licensed personnel to
children with autism spectrum disorder whose IEP or Section 504 plan requires it.
10-76jj, as amended {|If an iEP is for a child identified as deaf or hearing impaired, include a language and
by PA 12-173 communication plan developed by the child's PPT.
10-92a Give teachers access to resources within the district to assist any student not eligible for speciai
education but who has a communicative, motor skills, or physical problem.
Transportatlon to Vocational Schools
10-97 Pay tuition and transportation costs for students to attend a schoo! board-designated vo-ag school
and transportation costs for students attending a vocational-technical (VT) school.
Teacher Certification
10-145, as amended e Employ state-certified teachers, supervisors, administrators, special service staff
by PA 11-27 members, and school superintendents.
e Empioy substitutes oniy if they have bachelor's degrees, unless SDE waives the
requirement.
10-145h o Superintendent or designee must observe, guide, and evaluate the performance of
teachers with Initial educator certificates.

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm
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o Make 18 hours of continuing education avaiiable to certified employees and atlest to SDE
that these professional deveiopment activities meet statutory standard.

o Fuily consider priorities relating to student outcomes as determined by SBE when
establishing professional development activities for certified employees.

o Report to the education commissioner when it dismisses an employee who hoids an SBE
credential for moral misconduct under the teacher employment law.

10-145¢ Upon receiving notice from the SDE, notify in writing teachers whose provisional certificates will
expire in next 12 months.

Teacher Mentoring

10-1450 o Develop a three-year plan for its participation in the Teacher Evaluation and Mentoring
(TEAM) program that meets statutory requirements.

o Form, with teachers' union representatives, a local or regional coordinating committee or
committees to gulde its activities under the pian.

o Develop an annual budget based on its plan and submit it to SDE to receive state
assistance for TEAM Program activities.

® Recruit mentors from within and outside the district and assign them to work with the
district's beginning teachers.

® Ensure coverage by substitute teachers to allow mentors and beginning teachers to
participate in the TEAM Program.

e Communicate regularly with beginning teachers about training opportunities, workshops,
and support groups.

o Coordinate the TEAM Program with the district's teacher evaluation and supervision
program, but keep the two separate.

e Through the coordinating committee, verify that beginning teachers have compieted the
TEAM Program requirements for a provisional certificate and attest to that fact and that the
teacher is eligible for the provisional certificate.

o Ensure that schools (1) administer the state's online needs assessment to establish
beginning teachers' goals and priorities for their individualized mentoring plans; (2) review
and approve teachers' plans; (3) organize mentoring opportunities by grade, department, or
specialty; (4) make time available for teachers to achieve their mentoring pian goals; (5)
coordinate mentors' and teachers' activities and schedules to ensure proper implementation
of the district plan; and (6) submit an annual report on mentor and teacher activities to the
district's coordinating committee for review and approval.

o Develiop three-year plans that incorporate SDE's goais and instructional priorities along
with local community and student needs.

e Once a teacher completes the learning modules and successfully passes the district
coordinating committee's final review, submit to SBE the names of the teachers eligible for
provisional certificates.
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o Not consider a teacher's completion of the TEAM Program as a factor in any decision to
continue the teacher's employment.

Early Childhood Teacher Examination

10-145r, as amended

Regquire K-3 teachers to take the practice version of the SBE- approved reading instruction exam,

by PA 12-116 beginning July 1, 2014; each board must annuaily report the practice exam results to the SDE.
Professional Development

10-148a, as Make available, at no cost, at least 18 hours of individual and small group professional

amended by PA 12- ||development each schoo! year for certified employees.

116

Teacher Employment

10-151, as amended

o Follow specified criteria and procedures for employing and terminating teachers.

by PA 11-136

¢ Notify nontenured teachers by May 1 if their contracts wil! not be renewed for the following

year.
10-151a Provide copies of personnel records to cerfified employees upon request.

Teacher Evaluation
10-151b, as Evaluate teachers annually, rather than continuously, consistent with new SBE guidelines; include
amended by PA 12- |lsupport as well as evaluation.
116
Disclosure of Teacher Records

10-151¢ Obtain consent before releasing teachers' performance records.
10-151e, as Provide the DCF commissioner, upon her request and for the purpose of investigating suspected
amended by PA 11- ||child abuse or neglect by a teacher the board employs, any records the board maintains or keeps|
93 on file, regardless of another law (CGS § 10-151c) that provides that records kept by school

boards generally are not subject to disclosure under the Freedom of Information Act.

Tralning for Teacher Evaluation

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm

Page 9 of 27

3/6/2013



EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS Page 10 of 27

10-151h, as Provide training for all evaluators and orientation to all teachers regarding the evaluation and
amended by PA 12- {|support program before the program is Implemented (but no later than July 1, 2014).
116

Teacher Employment Discrimination

10-153, as amended ||Not discriminate on the basis of sex, marital status, or on account of gender identify and
by PA 11-55 expression in the employment or compensation of teachers.

Labor Practices and Dispute Resolution

10-153d o Negotiate with the teachers’ union and meet with the town fiscal authority within 30 days of
starting negotiations.
e Permit finance board or board of selectmen member to be present during negotiations.
10-153¢ Not engage in prohibited labor practices regarding collective bargaining.
10-153f Participate in mediation and, if negotiations end in impasse, binding arbitration.
10-155¢ Not require that teachers live in the district.
10-156 Allow certified employees at least 15 sick days each year and allow them to accumulate at least
150 days.
10-156a Guarantee teachers a duty-free lunch, scheduled for a single period of consecutive minutes.
10-156¢ Impose no penalty on military reservists for a military leave.
10-156d Reemploy professional employees after military service.
Superintendents
10-157 Appolnt a superintendent to supervise the schools and serve as school board CEO.
Retirement
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10-183n

o Notify teachers about to be employed of teacher retirement provisions affecting them, and

make proper deductions and forward them to state treasurer.

e Transmit reports and other supporting information that the Teachers' Retirement Board
(TRB) requires when transmitting monthly teacher retirement contributions.

10-183¢

Allow refired teachers from the district who are not participating in Medicare Part A and B to

continue participation in any group health insurance plan the district maintains for active teachers

and charge retirees a premium no greater than that charged to active teachers for the same
coverage.

10-183v

o Before reemploying a retired teacher, certify to TRB that no other quaiified candidate is
avallable.

o Make temporarily reemployed retirees eligible for active teachers' health plan.

e Send notice of rehired reirees to TRB at the beginning and end of assignment.

Refusal of Speclal Education Services

10-184a,as amended
by PA 12-173

If providing special ed services to a student whose parents choose to send him/her to private
school, the services must comply with the federal Individuals with Disabilities Education Act
(IDEA).

School Attendance

110-186, as amended
by PA 11-115

o Provide school accommodations, including transportation, for all district students; notify
the alleged responsible school board of any child to whom it denies accommodations; and

follow hearing procedures for denial.

o Provide school accommodations to students seeking readmission after dropping out of

school no later than three days after they ask for it, as long as they seek readmission no later

than 10 days after terminating enrollment.

o Immediately enrol! or re-enroll a student transferring from either of the unified school
districts (USDs) run by the departments of Correction and Children and Families (USD #1
and USD #2, respectively).

e Re-enroll such a student in his or her former school, if the student went to school in the
district before attending school in a USD and the former school has appropriate grades for
the student.

Certificate of Age

Furnish employers with certificates of age for minors in certain occupations.
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Truancy

10-198a, as
amended by PA 11-
136

o Adopt and implement specific truancy policies for children in grades K-8 and report the
number of habitual truants to SDE annually.

o Notify the parent of a child's absence by mail as well as by phone.

o In the mailed notice, warn that two unexcused absences in a month or five In a year could
lead the school superintendent to file a family with service needs (FWSN) complaint.

o File a FWSN complaint within 15 days after a parent fails to attend the meeting with school
officials or otherwise fails to cooperate in addressing his or her child's school absences.

School Health and Sanitation

10-203 Keep schools in a clean and sanitary condition.

10-204a l Require students to be protected by certain immunizations.

10-205 Appoint a schoo! medical advisor if the town's population is 10,000 or more and prescribe the

functions and duties to carry out statutory requirements.

110-206 e Require students to have health assessments before school enrollment, in grade six or
seven, and in grade nine or 10.
e Report each asthma diagnosis to the local health department and the Department of
Public Health regardless of whether it is recorded on student health assessment forms.

10-206a Provide free health assessments for low-income students.

10-206¢ ¢ Require all students in jurisdiction to report whether they have health insurance.
e Provide information on state-sponsored health Insurance programs for children, and
application assistance, to each uninsured student's parent or guardian.

10-208a Honor written notice from health practitioners about students' physical restrictions.

10-209 o Keep student medical records confidential.
e Designate a representative to receive reports on heath assessments and immunizations;
from medical providers.
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Appolnt one or more school nurses.

o Adopt written policies and procedures, approved by the school medical officer, if school
board allows a school nurse or other authorized personnel to glve students medicine or
allows a student to self-administer medicine.

e Keep records of, and store, controlled substances as required by the public health
commissioner.

o School nurse or principal must select a qualified school employee to, under certain
conditions, give a glucagon injection to a student with diabetes who may require prompt
treatment to protect him or her from serious harm or death.

e Provide general supervision to the qualified employee through the school nurse.

10-212b

Adopt policies prohlbiting school personnel, with certain exceptions, from recommending
psychotropic drugs for any child.

o Implement a plan, based on state guidelines, for managing students with life-threatening
allergies enrolled in their schools.

o Make plans for managing students with life-threatening food allergies publicly available on
the Internet or otherwise.

o Implement SDE and DPH pian for managing students with glycogen storage disease
enrolled in schools in their jurisdictions by Aug. 15, 2012.

o Make these plans available on the board's or each school's website, or by some other
means If no website exists.

¢ Provide notice about the plan to parents/guardians, along with the written statements
about pesticide applications that must be provided by law.

¢ Have superintendents attest annually to SDE that their districts are implementing the
plans.

10-212d

o If funding is available, have at each school, (1) an automatic external defibrillator (AED)
and (2) school! staff trained in its use and in cardiopulmonary resuscitation (CPR).

o Develop emergency action response plans for the appropriate use of school personne! to
respond to individuals experiencing sudden cardiac arrest or similar life-threatening
emergencies.

10-214

Provide annual vision screenings to pupils in grades one through six and nine; audiometric
screenings in grades K through three, five, and eight; and postural screenings in grades five and
eight.

10-217a

Provide the same health services for private school students as for public school students.

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm
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10-217¢ Not purchase art materials unless they have requisite warning labels.

Duties of Local and Regional Boards of Education

10-218 Hold board meetings at least once every six months, elect officers, and record minutes for public
inspection.

10-220, as amended e Maintain good public schools.

by PA 11-85, PA 11-

93, & PA 11-136 e Implement the educational interests of the state.

o Give all children in the district as nearly equal advantages as practical.

® Provide adequate instructional materials, equipment, staffing, facilities, and technology.
e Allocate resources equitably among schools.

e Maintain facilities properly.

e Provide a safe schoo! setting.

o Make a continuing study of need for schoo! facillties and of a long-term school building
program and make recommendations to the town based on the study.

e Adopt and implement an indoor air quality program that provides for ongoing maintenance
and facllity reviews as necessary.

o Annually report to the education commissioner on the condition of facilities and actions
taken to implement the long-term facility plan and indoor air quality program.

e Advise the commissioner on the relationship between individual school building projects
for which the town Is seeking state assistance and the long-term school building program.

o Care for and maintain school facilities and property.

e Insure school buildings and property and carry minimum insurance equal to 80% of their
replacement cost.

e Determine the number, age, and qualifications of the puplls admitted to each school.

e Develop and implement a written minority staff recruitment policy.

e Employ and dismiss teachers.

o Designate the schools each child in the district attends.

e Provide the opportunity for children between the ages of five and 18, who have not
graduated from high school to attend school and provide reasonable and desirable school

transportation for such students.

e Limit student transportation contracts to no more than five years.
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e Prepare a statement of district educational goals consistent with statewide goals.

e Develop student objectives that relate to the goals and identify specific expectations for
student knowledge, skills, and competence.

o Annually attest to the commissioner that instruction is based on the district's educational
goals.

e Submit an annual strategic school profile report to the commissioner that includes
information on parental involvement.

e Every five years, provide a uniform inspection and evaluation program of the indoor air
quality within schools and make the results public.

o Establish a school district curriculum committee to recommend, develop, review, and
approve all curricula in the district.

o Include in the district's strategic school profile the number of students enrolled in board of
education or regional educational service center (RESC)- operated adult high schoo! credit
programs.

o Include truancy measures in the strategic school profiie reports.

e Include, in the narrative part of the strategic school profile, a description of board's actions
to reduce truancy.

o Include Implementation of the green cleaning program (see below) in each school in
biennial report of SDE on condition of school facllities.

e Annually establish student objectives for each school year that identify specific
expectations for students' skills, knowledge, and competence.

e Maintain in a central location records of investigations of allegations of child abuse or
neglect against a school employee.

In-service Training

10-220a

e Provide in-service training program for teachers and other professional staff.

o Develop and implement a professional development plan directly related to the district's
goals and that provides for ongoing and systematic assessment and improvement of teacher
evaluation and professional development.

o Establish a professional development committee to, among other things, develop,
evaluate, and annually update the district's professional development plan.

e In-service training for certified employees must include information on preventing teen
dating violence and domestic violence.

o Include requirements for mandated child abuse and neglect reporters In in-service training.

e Provide information on teacher evaluation and support program as part of regular in-
service training for certified teachers, administrators, and pupil personnel.
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e Offer information on implementing student IEPs as part of in-service tralning for certified
personnel,
Student Recruitment
10-220d o Provide full access for recruiting by reglonal V-T, vo-ag, charter, and interdistrict magnet
schools and interdistrict student attendance programs.
e Inform middle and high school parents that tech and vo-ag programs are available; post
info about options on board website.
Welghted Grading
10-220 Establish a written policy on weighted grading for honors and advanced placement classes.
Transfer of Student Records
10-220h, as o When a student moves into a district, notify the student's old district in writing, within two
amended by PA 11- business days. Old district must send student records to new district within 10 business
115 days. If student's parents have not authorized the records transfer, old district must send
them a written notice when it transfers the records.
o Credit students for all instruction received from USD #1 (Dept. of Corrections) or # 2
(Department of Children and Families) within 30 days of receiving records from USD #1 or
#2.
Student Health Equipment
10-220i Not deny a student access to schoo! transportation service solely because the student must carry
a cartridge injector while traveling in a school transportation vehicle.
10-220j Not prohibit blood glucose self-testing by children who have a written medical order to do so.
Records for Students in Detention Facilities
10-220k, as o If a student being held at the Connecticut Juvenile Training Schoo! or in a community
amended by PA 12- detention facility is enrolled In the school district, provide the student's educational records to
116 the facility on request and without the parent's written permission.
e If the records are supplied without parental permission, notify the parent or guardian at the
time of releasing the records.
I
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Board of Education Rulemaking

10-221

o Make rules for the public schools and for the contro! of schoo! library media centers and
approve selection of books and other media for them.

e Approve plans for public school buildings.
o Develop and Implement policies about homework, attendance, promotion, retention, drug

use or possession, youth suicide prevention and attempts, and encouraging parental
involvement,

e Policies to encourage parent-teacher cooperation must require school districts to hold two

flexible parent-teacher conferences per year.

High School Graduation Requirements

10-221a, as
amended by PA 11-
135

o Require students to complete the state graduation requirements before graduating from
high school.

o Starting with 7" graders in the 2015-16 school year, provide adequate support and
remedial service to enable them to meet higher high schoo! graduation requirements taking
effect for the classes of 2020 and after.

o For students unable to meet the requirements in the regular way, provide an alternative
way to meet them.

e Create an annual student success plan for each student, starting in grade six. The plans
must include the student's career and academic choices in 6™ through 12" grades.

Military Recruiters

10-221b

Provide the same directory information to military as to other recruiters and establish a written,
uniform pollcy for the treatment of all recruiters.

Transportatlon Safety

10-221c

Record and annually report school transportation complaints to the motor vehicles commissioner

and report accidents to the commissioner within 10 days.

Criminal Records Checks of Personnel

110-221d, as

93

amended by PA 11-

e Require job applicants, including student teachers, to undergo a criminal record check,
arrange for fingerprinting, and forward prints to the State Police.
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o Notify SBE if it receives notice that a student teacher has been convicted of a crime.
o Require applicants for jobs In public schools that require state certificate or other state
credential to undergo a check against the Department of Children and Families (DCF) child
abuse registry.
Instructlonal Time and Facility Usage Assessment
-221 Conduct an instructional time and facility usage assessment to maximize student learning and
community use of facilities.
Lunch and Recess
10-2210 o Offer full-day students a daily lunch period lasting at ieast 20 minutes.
o Include a total of 20 minutes of physical exercise in each regular school day for K-5
students (except special education students or students on Individualized Education
Programs with a different exercise schedule).
110-221p Make nutritious low-fat food available in schools at all times when food is available for students to
10-221q Sell only certain healthy beverages to students in schools.
Advanced Placement Courses
10-221r, as amended ||Provide high-school-level courses, including those for which advance placement exams are
by PA 11-136 available, that (1) offer college- or university-leve! instruction for which students may eam college
credit and (2) are approved by SBE.
Child Abuse and Neglect
10-221s,as amended o Permit and glve priority to any child abuse or neglect investigation that DCF or local law
by PA 11-93 enforcement is conducting.
o Conduct its own investigation and take disciplinary action in accordance with the law when
it receives notice from the DCF commissioner or the law enforcement agency that the
investigation will not interfere with either of the other investigations.
Common Core Standards
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10-221t, as amended o Locai and regional boards of education must develop a plan with the Board of Regents
by P4 12-1 June and the UConn Board of Trustees to align Connecticut's common core state standards with
fg:c‘lal Session, § college-level programs at Connecticut public higher education institutions.
B e Alignment must occur within one year of Connecticut's implementation of the common
core.
Appropriations and Budget
10-222 o Estimate education costs for the ensuing year and forward to district's board of finance.
o Announce all fund transfers between line items in the education budget at the board's next
regularly scheduled meeting.
o Not overspend total budget without town's approval of request for additional funds.
Hiring Policy
10-222¢ Before hiring any new employee, make a documented good-faith effort to contact previous
employers concerning the person's fitness for the job.
Bullying
10-222d, as o Prohibit bullying and cyberbullying both in and outside of school and develop plans to
amended by address bullying and cyberbullying in and outside of school.
PA 11-232 ¢ Plans must (1) prohibit retaliation or discrimination against those who report or help

investigate bullying, (2) address what the school will do to protect the targeted student from
further bullying, and (3) require a school principal or his or her designee to notify the police
when they suspect that an act of bullying constitutes a crime.

o Approve school climate plans by January 1, 2012 and submit them to SDE.

o Within 30 calendar days after adopting their plans, to post them on the board's and each
school's website.

e Provide all school employees with a writien or electronic copy of the plan at the start of
each school year.

e Enable students to report bullying to any school employee and notify students' parents
and guardians, as well as the students themselves, every year of the process by which
students may make such reports.

o Investigate reports of bullying within statutory deadlines.

o Establish procedures for schools to document and maintain records of bullying
investigations.
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o Offer in-service tralning to certified employees and training to all other employees on
identifying and responding to bullying and preventing and responding to youth suiclde.

e Every two years, require each school to assess its school climate using assessment
instruments, including surveys, approved and disseminated by SDE in collaboration with the
Connecticut Association of Schools.

e Collect and report the school assessments to SDE.

o Appoint, from existing staff, a safe school climate coordinator for the district to carry out
duties specified in statute.

* Appoint the principal of each school district to be the safe school climate specialist to
investigate reports of bullying, among other things.

e Establish or designate at least one new or existing committee to be responsible for
fostering a safe school climate and addressing school bullying.

Athletic Coaches

10-222¢ o |f employing athletic coaches, require the coach's immediate supervisor to evaluate
coaches annually and provide copies to the coaches.

o |f the board decides to terminate the contract of a coach who has served in the same
position for three or more athletic seasons, inform the coach of the reasons within 90 days
after the end of the sport season covered by the contract.

Promotion and Graduation Policies

10-223a o Review and revise promotion and graduation policies to ensure they foster achievement
and reduce social promotion.

o Speclfy baslc skills needed for graduation, including a process for assessing competency.

o Develop a course of study for those who have not passed the assessments.

Online Learning
10-223g o If school district had a dropout rate of 8% or greater in the previous school year, establish
an online credit recovery program for students identified as belng In danger of failing to

graduate.

o Designate, from among existing staff, an online learning coordinator to administer and
coordinate the online credit recovery program.

Duties of Board of Education Secretary

I l
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS Page 21 of 27

10-224 e Keep a record of all board proceedings and submit an annual report of its activities to the
town.
e Report returns and statistics of schools, as the education commissloner requests.
Salaries
10-225 Fix salaries and compensation for school attendance officers if the fown does not do so.
Reports to Commissioner of Education
10-226 o Annually report the name, place of employment, and salary of the district's certified staff to
the education commissioner.
e Report the name and address of a new superintendent within seven days of the position
being accepted.
10-226a Annually submit data to the SBE to determine the fotal number of minority students and teachers,
and students eligible for free and reduced-price lunches in the district, in each school, and in each
grade.
10-226¢ Prepare and submit a racial imbalance plan to the SBE, if notified of racial imbalance.
110-226h, as Report biennlally to education commissioner on programs and activities undertaken to reduce
amended by PA 11- |[racial, ethnlc, and economic isolation in schools.
179
10-227 Annually report on recelpts, expenditures, and statistics to the education commissioner,
Supplies and Materials
10-228 Provide free texts, supplies, and equipment to students. If loaning assistive devices to public
school students, loans must be free.
10-229 Change textbooks only after a two-thirds vote of all members of the board.
Amerlcan Flags
10-230 u

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm 3/6/2013



EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS

Provide a flag for each classroom and the grounds of each school and see that it is properly
displayed. Develop a policy to ensure that time is available each day in all schools fo recite the
Pledge of Allegiance.

Fire and Crisis Response Drills

10-231

o Hold a fire drill in the schools at least once a month.
o Substitute crisis response drills for fire drills once every three months.
e Conduct one of the fire drills no later than 30 days after the first day of each school year.

o Develop the crisis response drill format in consultation with the appropriate local law
enforcement agency.

Pesticides

e Employ only certified pesticide applicators for nonemergency pesticide applications in
school or on school grounds. Most schools are barred from using pesticides during school
hours or planned aclivities at the school.

e Not apply the pesticides at all starting July 1, 2010, except in emergencies, at preschools
and elementary schools with students through grade eight.

10-231c

If schools have no integrated pest management {IPM) plan, (1) provide parents and school staff
with written statement of pest management policy at beginning of school year, (2) establish
registry of those desiring 24 hours advance notice of pesticide use, (3) provide the notice by mall,
and (4) keep pesticide application records for five years.

10-231d

If schools have IPM plans, (1) provide staff written guidelines on how plan Is to be implemented
and (2) provide parents with written plan summary. Allow parents and staff to register for advance
notice of application. Maintain application records for five years.

Building Maintenance and Cleaning

Ensure heating, ventilation, and air conditioning (HVAC) systems are (1) maintained in
accordance with national standards and (2) except for scheduled maintenance or emergency
repairs, operated continuously while the school is occupled unless there is demonstrated
adequate air exchange without operation. Keep HVAC maintenance records for at ieast five
years.

10-231g

o Implement a green cleaning program to clean and maintain schools.

o Provide for procurement and proper use of environmentally preferable cleaning products
in schools.

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS

e Provide an annual written statement notifying staff and, if they request it, parents or
guardians of enrolled students of the green cleaning program.

o Publish notice of the program on the board of education's and each school's website or, if
there is no website, publicize it in another way.

e Notify parents or guardians of transfer students and newly hired staff of the program.

Empioyment Restrictions

10-232

Not employ board members in the school system.

Suspension of Pupils

10-233a &

10-233¢c

e Suspend students from school only after an Informal hearing.

e Give suspended student an opportunity to make up schoolwork and exams.

o Include information about the suspension on the student's permanent record.

o Erase the suspension from the record if student graduates from high school.

e Make student suspensions in-school suspensions unless the school administration
determines, at the required informal suspension hearing, that the student (1) poses a danger
to persons or property or {2) is so disruptive of the educational process that an out-of-school
suspension is warranted.

e Before determining that an out-of-school suspension is appropriate, try to address the

problem through means other than an out-of-school suspension or expulsion, including
through “positive behavioral support* strategies.

Expulsion of Pupils

10-233d

o Expel a student only after a hearing, and provide an alternative educational opportunity,
except in specified cases.

o Include expulsion on student's educational record.

o Erase the expulslon from the record if the student graduates, unless it was for possesslon
of a firearm or deadly weapon.

o Complete any expulsion hearing even if student withdraws from school during it and
include information on the student's record.

e Before conducting an expulsion hearing for a special education student, convene a PPT
meeting to determine If the misconduct was caused by the student's disability. If so, PPT
must reevaluate student's placement and IEP to address the misconduct and ensure safety
of other children and school staff.

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS

e Submit information to the education commissioner on weapons-related expulsions as
required by federal law.

o Not prevent the return of, or expel for additional time for the same offense, a student who
committed an expellable offense and who seeks to return to a district after having beenIn a
residential placement. If the district did not expel the student for the offense, it must allow
him or her to re-enroll in school after the detention period ends and cannot expel him or her
for any additional time for that offense.

o Not require an expelled student to withdraw from school in order to attend adult education
classes as an altemative education opportunity.

Notice of Disciplinary Poiicies

10-233e Notify students, parents, and guardians annually of student conduct policies. Adopt effective
method of notifying parents and guardians of students who are suspended or expelled within 24
hours of the time the student is excluded from school.

in-school Suspension

10-233f Place a student on in-school suspension only after an informal hearing. Not place a student on in-

school suspension more than 15 times or a total of 50 days during one school year.
Assauit and Arrest Reports

10-233¢ Report student assault of teachers or other school employee to police. Not interfere with teacher's
or other employee's right to file a report with police when a student threatens or commits physical
violence against an employee.

10-233h Malntaln reports of arrested students in a secure place.

Students Placed on Probation by the Courts
10-233i e Allow a student placed on probation by a court to return to school on conditions speclfied

by the court.

¢ Provide timely information at a court's request on (1) a student's school attendance,
adjustment, and behavior and (2) any recommendations for disposition and sentencing.

Student Possession of Telecommunication Devices

http://www.cga.ct.gov/2013/rpt/2013-R-0047.htm
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS Page 25 of 27

10-233 Allow students to possess or use remote activated paging devices in school only with written
permission from school principal.
Indemnification
10-235 Indemnify teachers, board members, employees, and certain volunteers.
10-236a Indemnify board members and staff from expenses caused by an assault on them while on duty.
Petition for Hearing by Board of Education
10-238 Hold a public hearing on any question specified in a petition that is signed by 1% or 50 electors,
whichever is greater, within three weeks of the board's recelving the petition.
National Assessment of Educational Progress
10-239i Participate In the National Assessment of Educational Progress or any other national or
international measure of student progress, if designated by the education commissioner.
Accreditation Reports
10-239j Publicly disclose the results of accreditation reports within 45 days, and make them available for
inspection upon request.
Enumeration of School Age Chiidren
10-249 Annually determine the age and number of children of compulsory school age. If any child of
school age is not in school, make a reasonable effort to find out why. If the child is working, make:
a reasonable effort to find out the name and address of the employer.
10-250 File an annual report with commissioner on the number of school-age children.
School Privileges for Children in Certain Placements
10-253, as amended e Be financially responslble for the education costs of district children placed in other|
by PA 11-51 districts by state agencies, up to 100% of Its average per pupil cost.
e Provide free schooling to chiidren living in temporary shelters.
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EDUCATION MANDATES ON LOCAL SCHOOL DISTRICTS Page 26 of 27

e If a juvenile detention facllity operated by, or under contract with, the Judicial Department
is located in the school district, be responsible for providing, and paying part of the cost of,
regular and special education and related services for students held in the facility.
Data to be Transmitted
10-257h Report staff data to Teachers' Retirement Board.
Minimum Budget Requirement
10-262i, as amended ||With exceptions, to receive an Education Cost Sharing (ECS) grant for FY 12 and FY 13,
by PA 11-48 and PA |[appropriate the same amount for education as In the prior year.
11-234
Interdistrict Magnet Schools
10-264| o |f not participating in an interdistrict magnet school, for any of its students who enrolls
directly in an Interdistrict magnet school, pay the per-student tuition, if any, that the magnet
school charges to participating districts.
o [f participating, provide annual opportunities for students to attend the school in a number]
at least equal fo (1) the number specified in any written agreement with the school's operator,
or (2) the average number of students that the participating district enrolled in the magnet
school during the previous three school years.
Transportation for Puplls in Nonproft Private Schools
10-281 Provide the same transportation services for students enrolled in nonpublic schools in the district
as for public school students, if a majority of the nonpublic school's students are Connecticut
residents.
Protection of Children from Abuse
|17a-101 o School superintendents are mandated child abuse and neglect reporters,
® Require applicants for positions in public schools to be checked against the DCF child
abuse and neglect register.
17a-101i, as e Requlre new and existing school employees who are mandated reporters to receive
amended by PA 11- mandated reporter training and periodic refresher courses.
93
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o Distribute written mandated reporter policy to school employees annually,

e Document that all employees have received the policy and completed the required
training.

Fire Safety Code

29-292, as amended ||Install carbon monoxide detection and warning equipment complying with the Fire Safety Code in
by PA 11-248 public schools issued a building permit for new occupancy on or after January 1, 2012.

Family and Medical Leave Benefits

31-51mr Provide employees who (1) are parties to a civil union and (2) have worked for the political
subdivision for at least 12 months and 1,250 hours during the past 12 months, with the same
Family and Medical Leave Act benefits that federal law provides to parties to a marriage.

MS:mp
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March 6, 2013 Additional questions from Jimmy Gaston

1. You are requesting 12 new Security Guards. Can you outline specifically where each of
these new Security Guards will be? Also, how many SROs/Police Officers do you hope to
have at each school in addition to the Security Guards?

Security guards — answered at 3/7/13 BOF meeting.
One SRO at each of our seven schools. Currently have one at HS and MS and a Youth
Officer at RIS.

2. What percentage of your budget increase is due to fixed cost contractual obligations?
Work in progress.

3. Do you currently use the services of a Technology consultant, and if so, is there a long
term plan to periodically purchase needs over an extended period of time. Would this
help to reduce the peaks and valleys in your technology equipment expenditures?

We only use one consultant. The consultant is used for network configurations. We do
most of this internally but bring them in for major implementations such as deploying a
new voice over IP install, replacing/upgrading of the firewall, changing to the way
network data is routed or replacing a large number of network devices (switches).

All other work is done by the Technology Department staff. We maintain our equipment
for an extended period. Our desktops and laptops are not considered obsolete until they
are 7 years old and even at that if the unit is serving a low level function such as only
browsing the LMC card catalog, it will be kept in use longer.

You are currently asking for 269 computers for $216,545.00. Is this entire expenditure
necessary for this year? Is it possible to spread out your technology equipment
purchases to meet a more constant budget?

All of the 269 computers are 7 years old. They were all manufactured in 2006. The
equipment refresh is based on replacing equipment at 7 years. Our budget has not
always afforded us that ability. If you look at that table you will see that the number to
be replaced in the following budget would only be 22 but then the next year it is up to
442. The 442 resulted when the equipment line was cut and the replacements did not
take place in that year.

The variation you see is due to the inconsistency in technology funding. It is highly

desirable that some baseline of funding for equipment be established so that the
replacement of equipment can be better planned for.

March 7, 2013 1



4. For the High School, is the hiring of an additional Assistant Principal absolutely
necessary for the coming year considering the priority for security guards and
SROs/Police Officers?

Yes, Narrative of need is on Page 170 of the budget book.
AP comparable is listed on pages 277 and 278 of the budget book.

March 7, 2013 2
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Att. L

From: diane lavin >

Date: March 11, 2013 3:54:57 PM EDT

To: jkearneyl19@aol.com, swimjim1 1 (@gmail.com, jkortze@mac.com, roparowski@aol.com,
james2785(@sbcglobal.net, harrison.waterbury(@sbcglobal.net

Subject: Security Request

Dear Members of the Board of Finance:

I am writing to ask that you amend and approve the Board of Selectmen's request for a
contingency fund to provide an armed policeman/woman in all of Newtown's schools following
the December 14, 2012 massacre.

As you are acutely aware, the tragedy in our town affected children, parents, teachers and
residents across the board - not simply those attending the public schools in town. As Ms.
Llodra points out (article link provided below), "based on her conversations with townspeople,
her sense is that the focus is more on safety than instruction, and so she prefers hiring regular
policy officers whose assignment is safety”. I don't understand how the Board of Selectmen can
move from this salient point to providing a $20,000 one time grant to the three private schools in
town, and I trust that the Board of Finance will address this seemingly unequal treatment. As a
resident and taxpayer, I support my tax dollars being spent to support our community as a whole,
especially as we unite to heal and I hope that our leadership will consider the community as a
whole.

I have lived in Sandy Hook for over eleven years and my five year old daughter currently attends
the Fraser Woods Montessori School. I can assure you that she has been impacted by the loss of
a friend and recognizes that the police officer presently at her school is there to "keep her safe".
It is a sad fact that our Newtown children have come to expect police presence at our schools,
but that is our reality. To deny this sense of safety to our children, parents and teachers because
they attend one school in town rather than another is simply wrong in this climate.

Please support all of the children in town, their parents who worry for their safety and the
educators who are committed to teaching and guiding them in the safest environment possible. 1
thank you for your very careful consideration.

Respectfully,
Diane M. Lavin

7 Buck Trail
Sandy Hook, CT 06482



From: Laura Terry

Date: March 11, 2013 3:31:34 PM EDT

To: JOHN KORTZE <jkortze@mac.com>, Debbie Leidlein <boedebbie@gmail.com>, Jeff
Capeci <Jeff@theCapecis.com>, Pat Llodra <pat.llodra@newtown-ct.gov>, Janet Robinson
<robinsonj@newtown.k12.ct.us>, Jaime Rivera <riveraj@newtown.k12.ct.us>, Michael Kehoe
<michael . kehoe@newtown-ct.gov>

Subject: Security Concerns

Hi all,

| wanted to thank everyone for their time and dedication to addressing our security needs. |
understand that you will be discussing this topic in Executive Session tonight and | had some
questions that | hope you can clarify tonight during the public meeting.

e SHS/Chalk Hill Security — there was mention of 2 armed officers at Chalk Hill for 2013-2014
yet the budget does not include this.

¢ Reed SRO —there has been some confusion on the current SRO at Reed and that the
position is not full time at Reed.

e Contingency Fund — please explain the details of how this works in regards to grants
potentially offsetting some of the costs and how excess funds would be accounted for.

I understand that there is much concern regarding costs in hiring a police officer versus a
security firm. As a parent, | have more trust with a police officer than | do with a security firm.
I also teach my children to respect our police officers and to understand that they help protect
us. As | stated last week, | have not met a child or parent that is scared of the police officers at
any of our schools. My children are in Kindergarten, Sth grade and 7th grade.

I respect that some out of the box ideas were discussed in regards to security. | wish there was
more time to evaluate the School Safety Officer since | agree that classroom time is not needed
at the K-4 level. 1imagine that a part time position (183 days) as an SRO or School Safety
Officer would be very attractive to newly retired police officers. Maybe, this is something that
can be looked into for future years.

The police report has not been released but from what | understand the police were not in SHS
when Adam Lanza shot himself. If thisis the case and we were lucky he stopped when he did,
then | feel even more strongly that a police presence is needed in our schools. | do realize that
we cannot be guaranteed this will prevent another tragedy like 12/14, but we can better
prepare ALL of our schools. Having an armed police officer in the school can deter an intruder,
improve response time for the police to handle an intruder, or even stop the intruder
themselves.

Again, thank you for your time and see you tonight,
Laura Terry



From: DBP & Associates

Date: March 11, 2013, 7:30:59 PM EDT

To: swimjimm]1 1@gmail.com, jkearneyl 9@aol.com, jkortze@mac.com, roparowski(@aol.com,
James2785@sbcglobal.net, harrison.waterbury@sbcglobal.net

Subject: budget meeting tonight

Like many parents who work and have multiple children I can not make the meeting tonight.

I do request however, that you pass the budget that the BOE has put in front of all of you as well
as look at all that needs to be addressed since the tragedy of 12/14.

We in Sandy Hook School are overwhelmed with all that we have to for our children right now.
If there is a way to have the budget meetings placed in a webinar so that people can hear them

and perhaps type questions in (even if to have to be answered later on ) it would be extremely
helpful.

It is extremely difficult to get to meetings with spouses out of town, children, businesses and
whatever.

We are trying our best to keep up - but it isn't easy.

Thanks
Denise

Denise Buzy-Pucheu
President
DBP & Associates Inc.



From: Valerie Fallon

Date: March 11, 2013, 8:35:50 PM EDT

To: "jkearneyl9(@aol.com" <jkearneyl9@aol.com>, "swimjim11(@gmail.com"

<swimjim] 1 @gmail.com>, "jkortze@mac.com" <jkortze@mac.com>, "roparowski@aol.com"
<roparowski@aol.com>, "james2785@sbcglobal.net" <james2785@@sbcglobal.net>,
"harrison.waterbury@sbcglobal.net" <harrison.waterbury@sbcglobal.net>

Subject: Funding all Newtown-based schools with increased Security

Dear BOF Members,

I want to add my support and ask that you add funding to the municipal budget to include
protection for ALL Newtown Students and School Staff and not make this Protection Exclusive
to Only the Public Schools.

I've been a resident of Newtown since 1997 and my youngest child currently attends St Rose (my
older two attend/attended Newtown Public schools). The idea that students at St. Rose and the
Fraser Woods Montessori School not be covered under this security program is contradictory to
all the statements made by the First Selectman and many other members of the municipal
government to the press and to our community. It's also contradictory to the proud sense of
'unity' that this town has strongly upheld since 12/14.

By not funding the armed officers for all Newtown-based schools you are making a distinction
between "our" students and "their" students. I believe this is not your intention, but never the less
it will have the same effect and be seen that way by many both inside and outside this
community. The students and faculty of St. Rose and the Fraser Woods Montessori School have
been just as affected and traumatized by the events of December 14th as the public school
students. I am willing as a taxpayer to cover the cost for all schools. I only ask that you consider
the impact of your decision on the community as a whole. From my perspective the exclusion of
some students/schools would result in a schism within the community which would be truly
detrimental to all. We have the funds and should use them as necessary to cover the cost. I
respectfully ask you to please make this very critical decision in favor of ALL of those affected.

In summary I believe it is in ALL of our interests as a community to give all the parents, faculty

and especially the students a sense of security that these guards will have as they patrol each day.
Again, I strongly urge you to vote for the additional funding and give us the same peace of mind
that will come to the rest of our community.

Thank you in advance,

Valerie Fallon
6 hall Lane
Newtown



From: Greg Stevenson

Date: March 12, 2013, 9:27:17 AM EDT

To: swimjiml 1 @gmail.com, jkearney19@aol.com, roparowski@aol.com, james2785@sbcglobal.net,
harrison.waterbury@sbcglobal.net, jkortze@mac.com, george-ferguson@earthlink.net,
jgnewtownct@yahoo.com, lundquist.paul@gmail.com, merolallc@sbcglobal.net, kfetchick@charter.net,
danielthonan(@gmail.com, mjacob4404(acharter.net, dgew0315@yahoo.com, amaralpoggy@aol.com,
Jeffl@theCapecis.com, ppcarroll(@charter.net, nkc@thechaudharyfamily.com, jfaxon@strattonfaxon.com,
pim215@aol.com, andy.sachs(@cbmoves.com, jimveel @aol.com, pat.llodra@newtown-ct.gov,
sugrBrk@aol.com, okjt@aol.com, boedebbie@gmail.com, lIrocheboe@gmail.com,
codym.boe@gmail.com, whartboe@gmail.com, r.gaines.boe@charter.net, kalexander.boe@gmail.com,
invboe(@gmail.com, Janet Robinson <robinsonj@newtown.k12.ct.us>, riveraj@newtown.k12.ct.us,
pompanom(@newtown.k12.ct.us, michael.kehoe(@newtown-ct.gov, joe.rios@newtown-ct.gov,
dumaisc@newtown.k12.ct.us, gejdal@newtown.k12.ct.us, mcguiret@newtown.k12.ct.us,
amodeoc@newtown.k12.ct.us, hiruoj@newtown.k12.ct.us, geisslerc@newtown.k12.ct.us,
faiellagi@newtown.k12.ct.us

Subject: SROs in Newtown Elementary Schools

Dear Members of Board of Finance, Legislative Council, Board of Police Commissioners, Board
of Selectmen, Board of Education, Superintendent Robinson, and Newtown Security
Commission:

As a resident of Newtown and as a father of two students at Head O'Meadow School, I fully
support the deployment of armed school resource officers (SROs) at all elementary school in
Newtown and I support any tax increase necessary to make it happen.

SROs should only be armed uniformed police officers (town, county, state), NOT "security
guards" contracted through outside firms. Even though security guards sometimes might be
former or current police officers, they do not generally get from people the same respect or
confidence of uniformed police officers.

The continued presence of armed uniformed police officers in ALL of Newtown's public
schools will serve to ease the minds of teachers, staff, students, and parents. Please add them to
the 2012-2013 town and school budgets and do all that you can to make their permanent
presence in Newtown schools a reality. Thank you.

Sincerely,

Greg Stevenson
32 Whitewood Rd.
Newtown, CT



From: Susan Stevenson

Date: March 12, 2013, 9:50:01 AM EDT

To: swimjiml 1@gmail.com, jkearney19@aol.com, roparowski(@aol.com,
james2785(@sbcglobal.net, harrison.waterbury@sbcglobal.net, jkortze@mac.com, george-
ferguson@earthlink.net, jgnewtownct(@yahoo.com, lundquist.paul@gmail.com,
merolallc@sbcglobal.net, kfetchick@charter.net, danielthonan@gmail.com,
mjacob4404@charter.net, dgw0315@yahoo.com, amaralpoggy@aol.com,
Jeff@theCapecis.com, ppcarroll@charter.net, nkc@thechaudharyfamily.com,
jfaxon(@strattonfaxon.com, pim215@aol.com, andy.sachs@cbmoves.com, jimveel @aol.com,
pat.llodra@newtown-ct.gov, sugrBrk@aol.com, okjt@aol.com, boedebbie@gmail.com,
Irocheboe@gmail.com, codym.boe@gmail.com, whartboe@gmail.com,
r.gaines.boe(@charter.net, kalexander.boe@gmail.com, jnvboe@gmail.com, Janet Robinson
<robinsonj@newtown.k12.ct.us>, riveraj@newtown.k12.ct.us, pompanom(@newtown.k12.ct.us,
michael .kehoe@newtown-ct.gov, joe.rios@newtown-ct.gov, dumaisc@newtown.k12.ct.us,
gejdal@newtown.k12.ct.us, mcguiret@newtown.k12.ct.us, amodeoc@newtown.k12.ct.us,
hiruoj@newtown.k12.ct.us, geisslerc@newtown.k12.ct.us, faiellag@newtown.k12.ct.us
Subject: SROs in Newtown Elementary Schools

Dear Members of Board of Finance, Legislative Council, Board of Police Commissioners, Board
of Selectmen, Board of Education, Superintendent Robinson, and Newtown Security
Commission:

As aresident of Newtown and as a mother of two students at Head O'Meadow School, I fully
support the deployment of armed school resource officers (SROs) at all elementary school in
Newtown and I support any tax increase necessary to make it happen.

SROs should only be armed uniformed police officers (town, county, state), NOT "security
guards" contracted through outside firms. Even though security guards sometimes might be
former or current police officers, they do not generally get from people the same respect or
confidence of uniformed police officers.

The continued presence of armed uniformed police officers in ALL of Newtown's public schools
will serve to ease the minds of teachers, staff, students, and parents. Please add them to the 2012-
2013 town and school budgets and do all that you can to make their permanent presence in
Newtown schools a reality. Thank you.

Sincerely,

Susan Stevenson
32 Whitewood Rd.
Newtown, CT



From: Xenia Greene

Date: March 11, 2013 8:00:18 PM EDT
To: jkortze@mac.com

Subject: St Rose of Lima Security

I was in the middle of assisting a surgeon closed the bone over the heart of a 1 month old who had a congenital
heart defect that required him to have open heart surgery at 2 weeks of age. The secretary came to the door, and the
look on her face gave me the most ominous feeling I had ever felt.

This person has not once, come to my patients room with a phone call message. She mouthed, your husband is
on the phone, he says its urgent, Sean is ok but St Rose is on lock down. Their has been a shooting a mile and a half
away, we don't know if their are any other gun men, someone was spotted in the woods. I work 2 hrs away from St
Rose specifically because the Bronx is an underserved area. Yes, I could work closer to home, Danbury Hospital is
in walking distance. But I feel that their are much better services for the children in Connecticut than in the Bronx so
I choose to give my expertise to those that would not otherwise get it.

Now, | have just been made aware, that although their are funds being given to Newtown, that these
funds won't be made available to the kids that choose to go to parochial schools. This is terrible, unfair
and unconscionable. Why would any school need less than the security being offered to others. How
could this even allow you to sleep at night. | hope you see the errors in this decision before this goes to
ballot.

Xenia Greene,

parent of Kindergartener at St Rose School



March 11, 2013
To Newtown’s Board of Finance:
Mr. Gaston, Mr. Kearney, Mr. Kortze, Mr. Oparowski, Ms. Walsh, and Mr. Waterbury,

I apologize that this is sent so close to your meeting time; I just heard about the meeting for
tonight and will not be able to attend. I am Sandy Hook parent of 3 (2 at SHS, 1 at NMS) and
would like to urge you to support in full the budget requested by the Board of Education.
Newtown has one of the lower per-student budgets in the State of CT. Over the past several
years, our schools have been under-funded and necessary technology upgrades and building
maintenance have been postponed. Newtown needs to fund our schools adequately; please
support the budget requested by the BOE.

Respectfully,
Lynn Edwards

3 Sand Hill Road
Sandy Hook, CT 06482

We have read and completely agree with the letter being presented to you tonight by the PTAs. Our
education budget has been cut for too many years, and we can see the effects in the schools.

Sarah and Alex Hoffert
Sandy Hook

I find it hard to believe I need to write this note. I would have thought
security would be offered to all of our Schools. To find out otherwise is a
shock and I am hoping this is an oversight. Please know that I will not
support a budget that will not provide for the private and public schools in
the same manner.

Thank you,
Kerriann Cartelli
14 Juniper Road



I want to add my support and ask that you add funding to the municipal budget to include
protection for ALL, Newtown Students and School Staff and not make this Protection
Exclusive to Only the Public Schools.

I am a resident of Newtown since 2002, my child currently attends Hawley School. The idea
that students at St. Rose and the Fraser Woods Montessori School should not be covered under
this security program is contradictory to all the statements made by the First Selectman and
many other members of the municipal government to the press and to our community.

By not funding the armed officers at the school you are making a distinction between "our
students and their students". I believe this is not your intention but never the less it will have the
same effect and be see that way by many both inside and outside this community. The students
and faculty of St. Rose and the Fraser Woods Montessori School have been just as effected and
just as traumatized by the events of December 14th. I am willing as a taxpayer to cover the cost
for all schools. I only ask that you consider the impact of your decision on the community as a
whole. We have the funds or can reprioritize them as necessary to cover the cost. Both schools
are an integral part of our town and it is in your power to help the healing for this ENTIRE
community. I respectfully ask you to please make this very critical decision in favor of ALL of
those affected.

I think it is in ALL our interest as a community to give all the parents, faculty and especially the
students a sense of security that these guards will have as they patrol each day. Again, I strongly
urge you to vote for the additional funding and give us the same peace of mind that will come to
the rest of our community.

Thank you in advance,
Anna Bova

98 Hanover Road
Newtown, CT



I want to add my support and ask that you add funding to the municipal budget to include
protection for ALL Newtown Students and School Staff and not make this Protection Exclusive
to Only the Public Schools.

I am a resident of Newtown since 1997 and my youngest child currently attends St Rose. The
idea that students at St. Rose and the Fraser Woods Montessori School should not be covered
under this security program is contradictory to all the statements made by the First Selectman
and many other members of the municipal government to the press and to our community.

By not funding the armed officers for all Newtown-based schools you are making a distinction
between "our students and their students". I believe this is not your intention but never the less it
will have the same effect and be seen that way by many both inside and outside this community.
The students and faculty of St. Rose and the Fraser Woods Montessori School have been just as
effected and just as traumatized by the events of December 14th. I am willing as a taxpayer to
cover the cost for all schools. I only ask that you consider the impact of your decision on the
community as a whole. We have the funds and should use them as necessary to cover the cost.
Both schools are an integral part of our town and it is in your power to help the healing for this
ENTIRE community. I respectfully ask you to please make this very critical decision in favor of
ALL of those affected.

I think it is in ALL of our interests as a community to give all the parents, faculty and especially
the students a sense of security that these guards will have as they patrol each day. Again, I
strongly urge you to vote for the additional funding and give us the same peace of mind that will
come to the rest of our community.

Thank you in advance,

Christopher Fallon
6 hall Lane



To whom it may conern:

The tragedy in Newtown was all too close and tragic beyond what can be expressed in our
words or hearts. Losing children is out of order, losing them by such horrific acts of
violence is not only overwhelming but more painful than can be understood.

We all lost children that day, we all lost the hope and energy they possessed. We all lost a
sense of who we are and what we have become. But we also gained something very
important, a stronger sense of community, a vision for change and determination to make
sure that nothing like this ever happens again.

I understand the that BOE and the BOS have applied for Grant money that may sum to
hundred of thousands of dollars to secure safety in our Newtown schools going forward. I
am appalled to learn that request did not include our school of St. Rose and the other
private school Fraser Woods Montessori. How can voting take place to ensure safety for
SOME Newtown students and faculty but NOT All?!

Not only did St. Rose take on the burden of losing many of these children and teachers that
once attended here at St. Rose, held most of the funerals here, and are home to many public
schools children for their religious education programs. How can we be left out or merely
suggested that a one time offering of a $20K grant would be considered fair? Our
community needs to come together to protect ALL of our children regardless of where they
go to school or where the teachers happen to work.

The argument here I fear is that parochial and or private schools don't get federal aide,
well no bias intended, but if our private sectors population were OF a minority base, you
can be certain this would be called DISCRIMINATION.

The subject here is not whether or not parochial or private schools are entitled to federal
money for speech therapy or psychologists on staff, etc,., we are talking about a basic and
common need for All students during a time none of them should have in their

school book memories.

Please consider ALL of Newtown's children and families when casting your vote.

Sincerely,

Diane C. Heineken
St. Rose Pavent



Date: March 13, 2013, 7:35:20 AM EDT

Subject: Level of Security Fraser Woods Montessori School

| am a Fraser Woods Montessori School parent. | support and request that all schools, public and private
have the same level of security presence for the upcoming school year in 2014 and beyond.

John A. Cartolano, WCP

Date: March 13, 2013, 7:28:12 AM EDT

Subject: Fraser Woods Montessori Level of Security

| am a parent at Fraser Woods Montessori. | support and request that all schools, public or private have
the same level of security presence for the upcoming 2014 school year. | appreciate the support to date.

Sincerely,
Lisa

LISA DELVENTHAL

Date: March 11, 2013, 12:41:59 PM EDT

To: swimjim] 1 @gmail.com, jkearneyl9@aol.com, roparowski@aol.com,
james2785(@sbcglobal.net, harrison.waterbury@sbcglobal.net, jkortze@mac.com
Subject: budget and school security

Dear Finance Board Members:

I fully support the budget that has been passed by the BOE this year.

With regard to school security, I fully support SRO's or trained police officers in the schools. I
am opposed to anyone other than a trained police officer being armed and in the schools. I will
oppose any budget that includes an armed security guard that is not a police officer or trained
SRO.

Thank you for your consideration.

Sincerely,

Christine Stowe



